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အ(࠶) ࠯࠰߾ࠧ ࠏ - အࠏ ࠍၸࠣ࠰ߺ࠱ࠧ߻ ࠀ࠮࠰߾ ࠐ࠰ࠔ

࠰ߺ࠱ࠧ߻ ࠀ࠰ࠎࠏ࠲ࠤ࠘ࠤࠒ ࡀ࠶

ࡀ࠰ߺ࠱ࠧ߻ ࠀ࠮࠰߾ ࠐ࠰ࠔၸࠣࠏ ࠍအ ࡀ࠶.࠶
ࠩအࠏ ࠿࠰ࠄ࠘࠯ࠤ࠱ࠓࠕࠤ࠙ࠣࠗࠩࠣࠏ࠰ߺࠤ ࠵ࠣ ߾ ࠏ࠲࠯အ࠘࠭ࠧ࠰ ࠩ࠮࠰ࠄ࠘ࠫ ࠎ ࠤࠕ ဉ ࠩ ࠤߺࡤ ߾ ߻࠲အ ࠮࠰ ࠤ ࠍအ ࠯ ࠕ࠰ࠔၸࠣࠏࠥ ߾࠱ࠖࠥွ ࠓ ࠰ ߿ࠊ ွ ࠏ࠰ ࠯ࠣ
ࠐࠝ  ဉࠪ ߿࠮ ࠏ࠯࠰ࠄ ࠭ࠧ အࠩ ߻࠲ ߿࠭ ߻ ࠓ࠯࠰ࠄ ࠞ࠱ ဖ࠰ࠄ࠘ࠧ ࠀ࠮࠰߾ ࠐ࠮࠰߾ࠐ࠲࠰ࠔၸࠣࠏ ࠍဉအ࠯࠰߾ ࠧࠊဉအࠣࠏ࠰ߺࠤအࠩ࠰߾ ࠊ࠯࠰

အ࠘࠯࠰߾ ၏ ࠿ࠤွࠓ࠰ࠄ࠘ࠀࠧိ  ࠯࠰߾ࠕࠤ߿࠰߾ࠊ࠭ࠧࠏ࠰ࠊွࠓ အိࠧ࠻.࠻࠶ ࠰ࠌࠏအࠕ အ࠘࠯࠰߾၏အࠊြဴࠓွ࠯ࠕࠩ࠯࠰߾း ࠯ࠤࠋ࠯࠰ࠓိ࠘࠯࠰ࠎࠋိ ွࠓ 
ࠧ ࠀࠧ ߺ ဉ࠯࠰߾ࠕࠤ߿࠰߾ࠊࠧ࠭ࠏ࠰ࠊွࠓ၏࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠤ࠘ࠩ ࡀ࠰ࠄ࠘ ࠧࠖ 

အ࠘ࠤွࠓ࠰ࠄ࠘ࠧ ࠀ  ࠯࠰߾ဉࠖ࠭߾࠰߾ࠥࠧࠎࠤࠓ࠰ࠎࠓ࠲  တရားဝင္တည္ေထာင္) ࠯࠰߾အ࠘ ࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓြࡣߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨ
ထားေသာ) ߺ  ࡀ࠰ࠄ࠘࠰߿ࠐ࠲࠯࠰߾߻࠲ࠧ ࠖࠧ ࠀ ࠧ

အ࠘࠯࠰߾၏အ࠿ࠤွࠓ࠰ࠄ࠘ࠧ ࠀ࠯ွ ࠓ࠯ࠕࠩ࠯࠰߾ ࠊ အ࠘࠯࠰߾၏အࠊြင္းေရးမွဴးတߺ࠯ࠤ࠱ࠓ࠰ࠎࠗࠤ ࠧ ࠰ࠎࠕ࠰߾ࠤࠀࠩ࠯࠰ࠓࠋ
ဉࡀ࠰ࠄ࠘ࠧ ࠖ ࠧࠀဉဉࠧ ࠀࠓࠧ ߺဉࠨ࠘࠰ࠄࠓဉࠨဉ࠘ࠕ࠭߻࠯࠰߾߻࠲࠯ࠤࠋ࠰ࠏအࡺ࠰ࠎ߻

ࠕࠣࠌ ࠤွࠓ࠰ࠄ࠘ࠧ ࠀ  ࠪࡻ ࠐအ࠰ࠊࠧࠒ ࠤࠊ࠰ߺࠧࠥ ࠓ ࠤ࠱ ࡀ࠰ࠄ࠘ࠧ ࠖࠧ ࠀࠧ ߺࠪࡻ ࠐအ࠰ࠊࠧࠒ࠯

အ࠰߾ࠤࠀࠩࠫွࠓအ࠰ࠊࠧࠒࠤွࠓ࠰ࠄ࠘ࠧ ࠀ ࠰ࠏࠫ࠱߻ࠥွࠕࠤࠕအဲࠐြ႕ࡂࠎࠩွࠓအ࠘࠯࠰߾၏အတြငဴࠓွ࠯ࠕ္ࠩ࠯းခ်ဳ࠰ࠏ အࡻ࠰ࠎ߻࠰߿ࠐ࠲အࠕ࠭߻࠯࠰߾߻࠲࠯ࠤࠋ࠰ࠏဉ 
࠘ࠨ ࠧ ࠀဉࠧ ߺ ࡀ࠰ࠄ࠘ࠧࠖ 

 ဉࠕအ (࠷)࠶࠷ လူမဲြခံယူျခင္းဆိုင္ရာဥပေဒပုဒ္မ - ࠤွࠓ࠰ࠄ࠘ࠧ ࠀ ࠯ࠕࠩࠤࠄࠏ ࠰ࠊࠏ࠲ࠓ࠰ߺࠀ࠰ࠞ߿ ࠤࠕ࠰߾ࠥࠧࠀࠫွࠓ࠰߾࠱ߺ࠯࠰ࠓ ࡣߺ
 ࠤࠕ࠰߾ࠥࠧࠀࠫွࠓ࠰߾࠱ߺ࠯࠰ࠓ ࡣߺ ࠮࠰ࠄࠓࠕ࠯ࠏࠩ࠰ࠏࠧࠖࠫࠏ࠲ ဉࠉ߻ࠤߺࡤࠓ  ࡂࠎࠩွࠓ࠯࠰߾အ࠘ ࠿ࠕအ࠯ࠤ࠱ࠓ࠰ࠎࠗࠤࠊ ࠤ࠘ࠩ࠯ࠤࠋ࠯࠰ࠎࠤࠆࠏ࠲
ࡀ࠰ࠄ࠘ࠧࠥࠖࠧࠀࠥࠧ ࠥߺ࠯ࠕࠩࠤࠄࠏ ࠰ࠊࠏ࠲ࠓ࠰ߺࠀ࠰ࠞ߿

အ࠘࠰ࠩߺ ࠓ ࠓ࠵࠯  ߾ࠤ࠱ߺࠩ࠯࠰ ࠎࠕࠤࠎ࠰ߺࠧࠥࠖ ࠯ࠤ࠱ࠓࠨ࠘ࠫࠏ࠲࠯࠰ ߾࠱ߺ ࠰ ࠱ࠓ ࠯ࠧ࠭ࠋ࠮࠰ ࠄအࠦ࠮࠰߾ႏွ ࠷.࠾ࠪ  ߻࠰ࠌ ࠧࠏအ ွࠓࠪࡺ ࠐအ࠯࠰߾အ࠘ࠤွࠓ࠰ࠄ࠘ࠧ ࠀ ࠯ࠤ
ࠓࠩ࠰ߺဉအ࠘ࠤ࠘ࠩ࠯ࠤࠋ࠰ࠎࠏ࠲࠰ࠊࠧࠋ ࠵࠯  ࠓ ࠩ࠯࠰ ࠤ࠱ߺ ߾ ࠏ࠲࠯࠰ ࠓࠨ࠘ࠫ ࠤ࠱ ࠎ࠰ߺࠥࠧࠖ ࠯ ࠤ ࠎࠕ ߾࠱ߺ ࠰ ࠓ  ࠯ࠧ࠭ࠋ࠮࠰ ࠤ࠱ ࡀ࠰ࠄ࠘ࠧ ࠖࠧ ࠀࠧ ߺ ࠯

ࠦ ߿࠰߾ࠤߺࠩ  လူမဲြခံယူျခင္း ࠤ࠘ࠩ࠯ࠤࠋ࠰߾ࠤࠋࠩ࠰ࠄࠊ ࠕလူမဲြခံယူျခင္းဆိုင္ရာဥပေဒ၏ အပိုင္း(၃) အ ࠤွࠓ࠰ࠄ࠘ࠀုိ
ဆိုင္ရာ ဉࠦ߿࠰߾ࠤߺࠩ࠯ࠕࠩ࠰ࠏߺࡤ࠯ࠦߺࡤဉࡀ࠰ࠄ࠘ࠧ ࠖ ࠧࠀࠧ ߺဉ



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲လူမဲြခံယူျခင္းဆိုင္ရာ ကၽြမ္းက်င္သူမ်ားအသင္း(တရား၀င္တည္ေထာင္ထားေသာ) ၏ အࠩ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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ࠧߺ ုࠣࠌ ࠤࠊ࠰ߺࠧ ࠕࠣࠌ࠱ߺ࠮࠰ࠄအࠖွ ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ࠨ࠘ࠕ࠯ࠤࠋ࠭߻࠯࠰߾߻࠲࠰ࠏအࡺ࠰ࠎ߻࠰߿ࠐ࠲အࠤࠊ࠰ߺࠧ ုࠣࠌ၏࠯࠰߾အ࠘ ࠤွࠓ࠰ࠄ࠘ࠧ ࠀ ࠤࠊ࠰
၏࠮࠰߾ࠐ࠲࠯ࠨࠋࠤࠕဉࡺ࠰ࠎ߻အ࠰ࠩߺ ု࠰߾ࠤࠀࠩ࠰߾ ࠊ࠯ࠨࠋࠤࠕࠧ  ࠋ࠯ࠦࠏࡥࠕ࠭߻࠯࠰߾߻࠲࠯ࠤࠋ࠰ࠏ ࡀ࠰ࠄ࠘ࠧ ࠖࠧ ࠀࠧ ߺࠨ࠘ࠤ࠘ࠩࠎ

စည္းကမ္းထိန္းသိမ္းေရးလုပ္ငန္းစဥ္မ်ား ဆိုသည္မွာ လူမဲြခံယူျခင္းဆိုင္ရာဥပေဒ အပိုင္း (၃) အရ 
လူမဲြခံယူျခင္းဆိုင္ရာကၽြမ္းက်င္သူမ်ားအသင္း၀င္မွ ထိန္းသိမ္းလိုက္နာရမည့္ က်င့္၀တ္ကို ေဖ်ာက္ဖ်က္လွ်င္ 
အေရးယူေဆာင္ရြက္ခ်က္မ်ားကို ဆိုလိုသည္။

အွࠕࠤࠕ ဉ࠰ࠄ࠘ࠧ ࠀမွࠤ အࠊ (࠽) ࠰ࠌ࠰ࠧ ࠏြ࠰߾ဉࠏ࠲ဌࠤ࠘ࠩ ွࠕࠣࠏ࠯࠰ࠎࠤဉဉအߺ ွࠕࠤࠕ ࠧဉࡀ࠰ࠄ࠘ࠧ ࠖࠧ ࠀဉ

 ကိစၥရပ္မ်ားကိဉု ࠤࠕ࠰߾ ࠧࠀ ယူျခင္းဉ࠭߻မဲြူࠖွࠓြ႕ဝင္တို႔ࠐအဲࠤ࠘ࠩࠧ ࠏ࠰ߺࠋ࠯ࠟ࠰߿ࠊ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ ࠯ࠟ࠰߿ࠊࠤွࠓ࠰ࠄ࠘ࠧ ࠀ࠯࠰ࠎ߾࠰ࠏࠧࠖ
 ߺ ࠯࠰ࠄ߿အဖဲြ႕အ ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ ရွင္း࠯ࠕࠩࠧ ࠏ࠰ࠤߺࠩ ࠿࠯࠰ࠎ߾࠰ࠏࠧࠖ࠰ࠏ߿࠰ߺࠐ࠿ ࠯࠰ࠎ߾࠰ࠏࠧࠖ࠰ࠏ߿ࠧ߿ဉအࠤ࠘ࠩ࠰ߺြࠕ࠰߾ࠤࠀࠩ ࡀ࠰ࠄ࠘ ࠧࠖࠧ ࠀࠧ

ွࠓ ࠯࠰ࠄ߿အࡻဉအဖဲြ࠯ࠤ࠱ࠓ࠰߾ရွࠤࠄࠏ࠰߾࠱ߺ࠯࠰ࠓြࡣߺ ࠣࠏ࠰ߺࠤအࠩ ࠤွࠓ࠰ࠄ࠘ࠧ ࠀဉ࠯࠰ࠄ߿ြဲ႕အࠐဉအေျခခအံ࠯࠰߾߻࠲࠰߾ࠤࠋࠩ࠰ࠄࠊ࠰߾ࠊ߿
အ࠮࠰ࠄ࠘࠰ࠄࠓ ࠰ߺࠎအဖြࠪࡺအࠀ ࠿ࠧ ࠀࠓࠧ ߺ࠯࠰ࠄ߿ ࠧ ဖ࠰ࠄ࠘ࠧࠖ 

စာရင္းေကာင္စီ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲ဒဉߺ)
(ခ)  ျမန္မာႏိုင္ငံ လက္မွတ္ရ ျပည္သူ႔စာရင္းကိုင္အသင္း
(ဂ) ဉဉ࠭߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲ဉࠩွࠕ႕ࠩࠦ߿࠰߾ࠤߺࠩ࠯ࠤ࠱ࠓࠎ
(ဃ) ࠧ࠰ࠊࠒအဖြ࠯࠰߾߻࠲࠰߾ࠤࠋࠩ࠰ࠄࠊ࠰߾ࠊ߿ ွࠓࠪࡺအဖြࠪ႔အ࠯࠰ࠄ߿ဉအ࠰߿ࠐ࠲ခြ࠮࠰ࠄ࠘࠰ࠄࠓࠤ࠘ࠩ࠯ࠤࠋࠫࠏ࠲࠮࠰߾
အߺ ࠯ࠤ߻࠲ၽြ࠰߾࠱ߺ࠯࠰ࠓသူ࠯ࠤ࠱ࠓ အဖြࠪࡻအࡀࠧ ࠀࠓࠧ ߺ࠯࠰ࠄ߿

လူမဲြခံယူျခင္းဆိုင္ရာ ကၽြမ္းက်င္သူမ်ား ဆိုသည္မာွ လူမဲြခံယူျခင္းဆိုင္ရာဥပေဒ၏ အပိုင္း (၃) အရ 
မွတ္ပံုတင္ထားသူကို ဆိုလိုသည္။ 

ြߺအတ ࠯ࠕࠩ࠯࠰ࠓ ࠘࠯࠰ࠎ ࠋ࠯࠰ࠓߺ࠯࠰ࠄ߿ ࠿ ࠌࠩࠏࠞࠤࠕ႐ုးိ࠰ࠏ ࠖࡊ߼အ ࠿ဥ္း࠱ࠓ࠯࠰ࠄ߿ ࠯࠰߾߻࠲ࠫࠏ࠲ࠌࠩࠏࠞ ࠤွࠓ࠰ࠄ࠘ࠧ ࠀ ࠌࠩࠏࠞ  ࠰ࠊွࠓ࠱߻ ࠰
 ࠯࠰ࠓߺ࠯࠰ࠄ߿ ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠯࠰ࠎࠤဌࠏ࠲࠰ࠊွࠓ࠰ࠊဉ၏࠘࠯ࠤ࠱ࠓ࠯࠰ࠎ߾࠰ࠏࠧࠖ࡮ࠓ࠰ߺࠖ࡮ࠓ࠰ߺ߿ ࠯ࠤ࠱ࠓ࠭߿࠰ࠊွࠓ࠰ࠊ࠘ ࠿࠯ࠤ࠱ࠓ࠯ࠧ࠭ࠋ࠮࠰߾࠱ߺ ࠤ࠘ࠩ࠯ࠤࠋ
ࡀ࠰ࠄ࠘ ࠧࠖ ࠧࠀဉࠧ ߺဉ࠯ࠤ࠱ࠓࠌࠩࠏࠞ ࠯ࠤ߻࠲အ ࠮࠰߾ႏွ  ࠰ࡺࠎ ࠓအࠤ࠘ࠩ࠰ࠄࠊࠤࠉࠤအࡺࠧ ࠘࠮ࠪߺࠌࠩࠏࠞ  ၊࠯ࠤ࠱ࠓࠌࠩࠏࠞ

࠰ࠩߺဉအ࠘࠮࠰߾ࠐ࠲ࠌࠩࠏࠞ -ࠤွࠓ࠰ࠄ࠘ࠧ ࠀဉࠨ࠘࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵࠯ ࠓ
 ࠿ࠤၿပီးࠩ࠘࠯ࠤࠋ࠰߾ࠤࠀࠩ࠰߾ࠧ ߺ࠰߾߿࠰߾ࠧ ࠖ ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘࠰ࠊွࠓ࠰ߺࠖࠤ࠘ࠩ࠯ࠤࠋ ࠯ࠏࠩ࠰ࠊࠧࠋ ြင္ࠊ࠰ࠄࠏ࠲ࠤࠓ࠰ࠎࠓ࠲ (ߺ)
 ࠰߾ࠧ ߺ࠰ࠏࠧࠖ࠰߿ࠐ࠲အࠎရွ႕ࠩࠩ ࠿ࠨ࠘࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵࠯မြࠩ࠰ߺအ࠘ ࠰࠮߾ࠐ࠲ࠌࠩࠏࠞ ࠿ࠎࠩࡻရွࠩ ࠰߾ࠤࠀࠩ࠯ࠫ ࠱ߺအࠌࠩࠏࠞ
ࠨ࠘ ခြင့္ုွ࠰ߺင္ရြࠤࠀࠩ ࠧ ࠀࠧ ߺ ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ ࠿࠰ࠄ࠘ࠧࠖ 
࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ ࠿ࠨ࠘࠰߿ࠐ࠲࠰߾ࠗ࠯࠰߾၏အ࠘ ࠯࠰߾အ࠘࠯ࠤ࠱ࠓࠎࠩࡻရွࠩ ࠭߾࠰߾ࠧ ႏࠤࠓ࠰ࠎࠓ࠲ (߻)
ࡀ࠰ࠄ࠘ࠧ ࠖࠧ ࠀࠧ ߺဉࠨ࠘ࠤ࠘ࠩ࠰ࠏအࠧ ࠖࠓ࠰ࠎࠕ࠰߾ࠤࠀࠩ࠰߾ࠧ ߺ࠰߾߿࠰߾ࠧ ࠖ ࠿ࠤ࠘ࠩ࠯ࠤࠋ࠰ࠏအࡺ࠰ࠎ߻ွࠓࠕ࠯ࠧ ߿ငံအ࠰߾ࠧ ႏࠤࠓ࠰ࠎࠓ࠲ (߼)

အ࠰߾ࠗࠪࡻ ࠐ (Member) ࠤွࠓ࠰ࠄ࠘ࠧ ࠀ  clause ࠷.࠻࠶ ႏွ࠮࠰߾အࠦ࠿ࠄ အ࠘࠯࠰߾အߺࠨ࠘࠯ࠤࠋ ࠫࠏ࠲࠮࠰߾ ߻࠰ߺࠤࠕࠩ࠰߾ࠗ ࡺࠧ ࠘ࠪࡻ ࠐ ࠧ 
ࡀ࠰ࠄ࠘ࠧ ࠖࠧ ࠀ

acer
Highlight

acer
Highlight

acer
Highlight

user
Highlight



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲လူမဲြခံယူျခင္းဆိုင္ရာ ကၽြမ္းက်င္သူမ်ားအသင္း (တရား၀င္တည္ေထာင္ထားေသာ) ၏ ဖဲြ႕စည္းပံအုࠩ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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အ࠰߾ࠗࠪࡻ ࠐ၏ ࠖࠧࠤွࠓ࠰ࠄ࠘ࠧ ࠀ࠯࠰ࠎ߾࠰ࠏ အ࠰ࠟ߿ࠊ࠰߾ࠗࡺࠪ ࠐ ࠰ု߾ࠧ ࠏ ࠿࠰ࠄ࠘࠯ ࠧ ߿အ ࠿࠰߾ွ ࠯࠰ࠓࠋ࠰ࠎࠗ ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ ࠤࠊ࠰ߺࠧ ုࠣࠌ ࠿࠰߾ࠗ࠰ࠏ߿
အࠩࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲࠭ࠪ߻ ࠓࠨࠖ ࠿࠮࠰߾ࠐ࠲ࠎဉအࡀ࠰ࠄ࠘ࠧ ࠖࠧ ࠀࠧ ߺ ࠯࠰ࠎ߾࠰ࠏࠧࠖ ࠫွࠓ࠰߾ࠤࠀࠩ࠰ࠎ࠵ ࠤ࠘ࠩࠫࠏ࠲ࠧ ߺ ࡮ࠓ

အࠐြဲࠓ࠰ࠄ࠘ࠧ ࠀ ࠯࠰߾߻࠲࠰߿ࠐ࠲࠰߾ࠗࡻာွ အ࠘࠯࠰߾အဖြࠪ࠮࠰ࠄ࠘࠯ࠤࠋ࠰ߺࠤࠕࠩ࠰߾ࠗ ࠿࠰߾ࠗࠣࠏࡻࠧ ࠘ࠧ߻࠰߿ࠊࡺအࠩ߻࠲အࠩࡀ࠰ࠄ࠘ࠧ ࠖࠧ ࠀࠧ ߺࠎ

ဉࠕ࠰ࠊွࠓ࠰ߺࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲ ࠰࠘ࠄࠏ࠲ ဉࠨ ࠯࠰߾ࠕࠤ߿࠮ ဉࠤွࠓ࠰ࠄ࠘ࠧ ࠀ  ࠯࠰߾အ࠘࠰߾ࠧ ߺ ဉࠕ࠰ࠊွࠓ࠰ߺࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲ ဉࠨ࠘࠰ࠄࠏ࠲ ࠯࠰߾ࠕࠤ߿࠮
ࡀ࠰ࠄ࠘ࠧ ࠖࠧ ࠀࠧ ߺ  ࠯࠰߾အ࠘࠰߾ࠧ ߺ

 ࠌࠩࠏࠞ࠯ࠤ࠱ࠓࠦࠉၸࠓࠧߺျမန္မာႏုငိ္ငံ ࠤ࠘ࠩ࠯࠰ࠎࠤဌࠏ࠲ တြငဉ္࠰߿ႏွࠧ߻ ၂၀၁၇ ࠤွࠓ࠰ࠄ࠘ࠧ ࠀ ࠌࠩࠏဉࠞ࠯ࠤ࠱ࠓࠦࠉၸࠓࠧߺ࠭߾࠰߾ࠧ ႏࠤࠓ࠰ࠎࠓ࠲
ࡀ࠰ࠄဉ࠘ࠧ ࠖࠧ ࠀࠧ ߺု

လူမဲြခံယူျခင္းဆိုင္ရာဥပေဒ ဆိုသည္မွာ ၂၀၂၀ခုႏွစ္တြင္ ျပဌာန္းထားေသာ လူမဲြခံယူျခင္းဆိုင္ရာဥပေဒကို 
ဆိုလိုသည္။

ࡀ࠰ࠄ࠘ࠧ ࠖࠧ ࠀࠧ ߺ ࠎࠤဌࠤࠕࠎࠩ࠯ࠧ࠭ုࠤࠕ࠯ࠤࠋ࠰߾ࠊࠧ࠭ࠏ࠰ࠊွࠓࠪࡻ ࠐအ࠯࠰߾အ࠘ ࠤွࠓ࠰ࠄ࠘ࠧ ࠀ (Office) ࠯ࠧ࠭ု

့ߺးလုပ္ပိုင္ခြင္ࠨࠋࠤࠕ࠮࠰ࠄ࠘࠰߾ࠧ ခြࠪႏࡺ࠰ࠎ߻࠭ࠓࠦ߿၏ࡻအဖြࠪ࠯࠰߾အ࠘࠿ࠕအ(࠶)࠰ࠌࠧ ࠏအࠤွࠓ࠰ࠄ࠘ࠧ ࠀࠨ࠘࠯ࠤࠋ࠰߾ࠧ ߺ࠰ߺࠖ࠯ࠨࠋࠤࠕ  
ࡀ࠰ࠄ࠘ࠧ ࠖࠧ ࠀࠧ ߺࠨ࠘ࠕ࠭߻ဉ࠯࠰߾߻࠲ဉ ࠯ࠤࠋ࠰ࠏအ ࠯ࠏࠩࠧ

࠰ࠩ߾ࠊ࠰ࠔ࠱߻࠯ ࠕ၏ࠩࡺࠪ ࠐအ࠰ࠊࠧࠒ ࡺࠧ ࠘࠯ࠨࠋࠤࠕࠧ ࠋ ࠿ࠕအ(߼)࠶.࠽ ࠰ࠌࠧ ࠏအ ࠤွࠓ࠰ࠄ࠘ࠧ ࠀ ဌၠߺࠞ ࠿࠮࠰ࠄ࠘ࠕ࠭߻࠯࠰߾߻࠲࠰ߺࠤ࡭ࠓࡧ
ࡀ࠰ࠄ࠘ࠧ ࠖࠧ ࠀࠧ  ࠀࠓࠧ ߺࠨ࠘࠰ࠄࠓ

အ࠘࠰ࠩߺ ဉ࠰࠯߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵࠯ ࠓ ဉࠤࠄࠏ ࠰ߺࠏࠧࠖ࠮࠰߾ࠐ࠲ ࠰࠘߾ࠧ  ࠖࠫ  ߼ࠧࠏ ࠤွࠓ࠰ࠄ࠘ࠧ ࠀ ࠯࠰ࠎ߾࠰ࠏࠧࠖ࠮࠰ࠄ ࠿࠰߾ࠏ࠲အ࠯࠰߾࠱߻࠯ࠟ࠰߿ࠊ࠰
အ࠘࠯࠰߾အࠣࠏအࠗ࠯࠰߾߻࠲࠭ࠪ߻ ࠓࠨࠖ) ࠿ࠤ࠘ࠩ࠰߿ࠐ࠲࠰߾ ဒဉ࠰߾အࠗࠣࠏအ ࠯ࠤ࠱ࠓ࠰߾ွࠕࠤࠄࠏ ࠰߾࠱ߺ࠯࠰ࠓ ࡣߺ ࠤࠕ࠰߾ ࠧࠀ
࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯ࠤ࠱ࠓࠫွࠓ࠰߾ࠤࠀࠩ࠰ࠎ࠵ ࠯࠰߾߻࠲࠰ࠔࠀ࠰ࠔߺ࠰ࠄࠖ࠰ࠎࠏ࠲ဉဉ࠰࠮߾ွࠎ ࠯࠰߾߻࠲࠭߻ြဲࠓࠨࠖ ࠿࠯࠰߾߻࠲࠰߾ࠤࠋࠩࠨࠋ࠰ࠄࠖ࠰ࠎࠏ࠲
အߺ࠯ࠤ࠱ࠓࠨ࠘࠰ࠄࠏ࠲࠯ࠤ࠱ࠓ အ࠯ࠨࠋအ࠘ ߺ ࠰࠮߾ွࠎࠤࠄࠏၽြࠋ  ࠿ࠤ࠘ࠩ࠰ࠄߺࡤࠧ࠭ࠔ࠭߻࠰ߺࠖࠧ ࠙࠰ࠄ࠘ ွࠕ࠯ࠤ࠱ࠓࠫွࠓ࠰߾࠱ߺ࠯࠰ࠓ ࠧ အ࠘ 
ြߺးအတဳ࠱ိߺအ ࠯ࠤ࠱ࠓࠨ࠘࠯ࠤ߻࠲အ ߺုိࠫွࠓ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠰࠮߾ွࠎࠤࠄࠏ  ࠨ࠘ိွࠕ࠰࠮߾࠘࠰߾ࠀအ ࠰ࠎࠕࠫࠏ࠲࠯အ࠘࠭ࠧ ࠰ ကၽြࠤࠄࠏ࠰߾࠱ߺ࠯࠰ࠓရွင္ 
အࠧ߿အࠐြဲ႕  ߺ ࠧ ࠀࠧ ࡀ࠰ࠄ࠘ࠧࠖ 

ဉࠤွࠓ࠰ࠄ࠘ ࠧࠀ ࠰ߺ࠱߻ࠫࠏ࠲࠮࠰߾ ߻ ဉࠪࠒ ွࠕࠓ࠯࠰߾߻࠲࠰ࠊ࠘࠮࠰ࠎߺ ࠿ࠧ ࠀࠓࠧ ߺ ࠰ࠊࠗߺ ࠊߺ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ ࠰ߺ࠱߻࠭߻࠰ࠎࠗࠤࠊ࠮࠰ࠄ࠘࠰ࠄࠓ
ဉ࠰ࠄ࠘࠰ࠄࠓ ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ ဉࠕအࠌࠩࠏࠞ ဉࠧ ࠀࠓ ဉࠤ࠘ࠩ࠯ࠤࠋ࠰ࠊွࠓ࠰ࠊ࠘ ࠖࠧ အ࠰ߺ࠱߻࠰࠰ࠏဉ ဉ ࠯࠰߾ ࠧࠊအ࠰ࠎ ࠱߻အ ࠿ࠧ ࠀࠓࠧ ߺ
အࠧ߻࠰߿ࠊࠤࠊအߺࠊ  ဉ࠰ ࠰ࠩ߿ࠐ࠲  ߺࠊအ ࠰ࠎ ࠱߻အࠤ࠘ࠩ  ွုࠓ࠰ࠊအ࠘ࡺ࠰ࠎߺအ ࠿߿ ဉ࠰ ࠰ࠩ߿ࠐ࠲  ࠯࠰߾߻࠲࠰߾ࠧ ߺ࠰ࠏࠧࠖ࠰ߺࠖ࠰ߺࠀ ࠿߿
࠰ࠩ߿ࠐ࠲࠰ࠄ࠘ ွုࠓ ࠿߿ࠩ࠰߿ࠐ࠲࠰ࠄ࠘ ွု ࠵ࠤࠒ࠘ࠤࠒࠩ࠘࠰ࠊ࠵ࠁࠤࠕ ࠿࠰ࠎࠕࠫࠏ࠲ࠓ ဉ࠿߿ ႏၵဉࠀ ࠓ ࠓွࠓ࠯ࠟ࠰߿ࠊ࠰ࠖࠫ  ߼ࠧࠏࠨࠖ ࠿࠰߾ࠏ࠲အࡺࠧ ࠋ
အࠩࠖ࠯࠰߾߻࠲࠯ࠏࠩ࠰ߺࠤ࠱ဉ࠰ࠩ߿ࠐ࠲ ဉࡀ࠰ࠄ࠘ࠣࠏ࠰߿ࠐ࠲ဉ߿ࠩ࠰߿ࠐ࠲࠯ࠤ߻࠲ဉအ࠰ࠊࠧ࠙ࠓ࠯࠰ࠄࠊࡺࠧ ࠘߿
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အ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯࠭ࠧࠀ࠯ࠨࠋဉဉࠤွࠓ࠰ࠄ࠘ ࠧࠀဉျမန္မာႏိုင္ငံࠓࠧߺၸࠤ࠱ࠓࠦࠉးࠞࠊࠌࠩࠏြࠏ࠲࠰߾ဌ࠯࠰ࠎࠤဉ࠰ࠄ࠘࠯ࠤࠋႏွင့္ဉအࠦࠄဉࡀ࠰ࠄ࠘ࠣࠏ࠰߿ࠐ࠲ဉ

࠿࠮࠰ࠄ࠘ࠕ࠭߻ ࠯࠰߾߻࠲࠰ߺࠤ࡭ࠓࡧࠩ࠰߾ࠊ࠰ࠔ࠱߻࠯ ࠕ၏ࠩࡺࠪ ࠐအ࠰ࠊࠧࠒ ࡺࠧ ࠘࠯ࠨࠋࠤࠕࠧ ࠋဉࠕအ(߼) ࠶.࠽ ࠰ࠌࠧ ࠏအ ࠤွࠓ࠰ࠄ࠘ࠧ ࠀ ဌၠߺࠞࠔ ࠊࠧࠌ
ࡀ࠰ࠄ࠘ࠧ ࠖࠧ ࠀࠧ  ࠀࠓࠧ ߺࠨ࠘࠰ࠄࠓ

ࠫွࠓࠧ ࠀြင့္ࠐ࠰ࠔၸࠣࠏ ࠍအ ࠷.࠶
ࠩအ࠰߾࠵ࠣࠏ ࠿࠰ࠄ࠘ࡺࠧ ࠊࠣࠏ࠰ߺࠤအ࠘࠭ࠧࠤࠕࠎࠩ࠮࠰ࠄ࠘ࠫࠏ࠲࠯ဉ ࠩ࠰࠮߾ࠤߺࡤ အ࠯ࠤ߻࠲ အࠏ ࠍၸࠣ࠯ࠣࠏ࠰߿ࠊ ွࠓ ࠰߾࠱ࠖ ွࠕ࠰ࠔ  ဉ ࠝࠐြဲ ့ࠧ࠭ࠏ࠯࠰ࠄ߿ဉ 
အࠩ࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲ဉߺ ࠧအࠏ ࠍၸࠣ࠯࠰߾߻࠲ࠧ ࠀ࠮࠰߾ ࠐ࠰ࠔႏွ࠰ࠄ࠘࠰߾ࠧ ࠀ࠰ߺ࠘ ࠮࠰߾ဖ

 ࠯ࠤߺ߿ ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ ࠯ࠧ࠭ࠖ࠯ࠤߺ߿ ࠤ࠘ࠩ࠯ࠤࠋࠧ ࠀြင့္ࠐ ࠰ࠔၸࠣࠏ ࠍလူမဲြခံယူျခင္းဆိုင္ရာဥပေဒတြင္ အ   (ߺ)
ࡀ࠰ࠄ࠘ࠦࠄࠨࠊ࠰ࠔၸࠣࠏ ࠍအ ࠰߾တြ࠯ဥ္࠱ࠓ࠯࠰ࠄ߿࠭ ߻߻࠲အࠩࠧ࠭ࠏ࠯࠰ࠄ߿ࡻဖြࠪࠝ ࠿࠰ࠄ࠘ࡺࠧ ࠊࠧ߿

႔ߺတို ࠰ࠄ࠘ࠨࠊ࠯ࠤအࠖ ࠰ࠊࠧ࠙ࠓ႔ ࠧ࠘ ࠌࠩࠏࠞ࠯࠰ࠄࠎ࠿࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿ ࠿ࠌࠩࠏࠞ ࠮࠰ࠄ࠘࠰ࠄࠓ  (߻)  ࠯࠰ࠎၫႊ࠰ࠄࠕࠧ ࠀࠓࠧ 
 ࠰ࠊࠧ࠙ࠓ႔ိࠧ࠘ ࠰ߺ࠱߻࠯࠰ࠎࠤဌࠏ࠲࠰ࠄࠖ࠰ࠎࠏ࠲ ဉ࠿࠰ߺ࠱߻࠰߾ࠀ࠰߾ࠏ࠲࠿ࠫွࠓ࠯ࠤࠋ࠯࠰ࠄ߿࠯࠰߾ࠣࠏࠩ ၏ဉࡃ ࠿࠰ࠄ࠘࠯࠰߾߻࠲࠯ࠤࠋ
အࠋုိ࠯ࠤ߿း࠘ࡃ  ࠰࠮߾ွࠎ࠮ ࠧࠊ࠰ࠄအࠕဉ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿ ࠮࠰ࠄ࠘࠰ࠄࠓ ࠤ࠘ࠩ࠯ࠤࠋ࠰ࠎࠏ࠲࠰ࠊࠧࠋ အ࠯ࠤ߻࠲ဉࠩ࠘ࠤ 
ࡀ࠰ࠄ࠘࠰߾ࠗࠣࠏ࠯࠰ࠄࠖ ႔ ࠊࠧ ࠯࠰ࠎࠤဌࠏ࠲ဉࠌࠩࠏࠞ

ဉ࠯࠰ࠎၫႊ࠰ࠄࠕࠧ ߺࠧ߻࠰߿ࠊ ࠰ࠌࠧ ࠏ၏ အ࠯࠰ࠃ࠱ࠓ࠯࠰ࠄ߿࠭ ߻߻࠲အࠩࠧ࠭ࠏ࠯࠰ࠄ߿ࠪࡻ ࠐࠝ ࠿࠰ࠄ࠘࠰ߺ࠱߻࠯ࠤࠋ࠯࠰ࠎၫႊ࠰ࠄࠕࠧ ߺࠧ߻࠰߿ࠊ ࠰ࠌࠧ ࠏအ  (߼)
ࡀ࠰ࠄ࠘࠰߿ࠐ࠲࠯࠰߾߻࠲࠯ࠤࠋ

 ࠘࠰߿ࠐ࠲࠯࠰߾߻࠲࠯ࠤࠋ࠯࠰ࠎၫႊ࠰ࠄࠕ ࠧ ߺ࠯ࠤ࠱ࠓအࠤ࠘ࠩ࠰߿ࠐ࠲࠰߿ࠧࠗࠧ࠙ࠑ ࠿࠰ࠄ࠘࠯࠰߾߻࠲࠯ࠤࠋ࠯࠰ࠎၫႊ࠰ࠄࠕࠧ ߺࠧ߻࠰߿ࠊ ࠿࠯ࠟ࠰߿ࠊ  (߽)
࠰࠘߿ࠐ࠲࠯࠰ࠄࠖ࠰ࠎအဉࠖွ࠰ࠎࠏ࠲အ ࠿ࡺࠧ ࠘࠮ࠪߺ ࡀ࠰ࠄ

ࡀ࠰ࠄ࠘࠯࠰ࠎၫႊ࠰ࠄࠕࠧ ߺ࠱ွࠓ࠘ࠨ࠙࠰߾ ࠖࠤ࠘ࠩ࠯ࠤࠏ࠲ࠪ ߺࠦࠄࠨࠊࠓ࠿࠰ࠄ࠘࠯࠰߾߻࠲࠯ࠤࠋ࠯࠰ࠎၫႊ࠰ࠄࠕࠧ ߺ࡮ࠓ࠰ࠊွࠓ࠰ࠊ࠘࠯ࠤ߻࠲ࠪ ߻࠰߾ ࠖ (߾)
ဉ࠿࠯࠰ࠎ߾࠰ࠏࠧࠖ ࠿࠰߾ ࠊࠤࠕࠧ ࠀࠧ࠙࠰ࠖࠫ  ࠧ߼ࠏ (߿) ဉࠪ ࠐအࠤࠕ࠰߾ ࠧࠀࠦࠉၸࠓࠧߺ ࠿࠯࠰߾ွࠕ࠯ࠕࠩࠧ ࠏ࠰ࠤߺࠩ ࠦࠉၸࠓࠧߺ ࠮࠰߾ွࠎ ࠯࠰ࠄ߿အ࠮

အွࠕࠓ࠯࠰߾߻࠲࠯ࠤࠋ࠰߾ࠊࠧ࠭ࠏ࠰ࠊွࠓ࠰߿ࠐ࠲ ࠩ  ࠯࠰߾߻࠲ࠧ ࠖࠧ ࠀࠧ ߺ ࠰߾အࠗࠣࠏအ࠯ࠤ࠱ࠓ࠰߾ࠧ ࠏࠤࠉࠤအࠕ࠯ࠧ ߿အ ࠮࠰߾ႏွ  ࠮ဉࠪ ࠐအ࠯࠰߾အ࠘ ࠤ࠘
ࡀ࠰ࠄ࠘࠰߿ࠐ࠲

࠯ࠧ࠭ࠖ࠯ࠤߺ߿ࠧ ࠋ ࠿ߺࠣࠏ ွု࠯࠰߾߻࠲࠯ࠤࠋࠧ ࠀ࠮࠰߾ ࠐ࠰ࠔၸࠣࠏ ࠍအ࠰ߺࠎအ ࠰ࠧ ߺ࠰ࠏࠕ࠰߿ࠊࠧ߿࠯ࠤߺ߿ ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ ࠯ࠧ࠭ࠖ࠯ࠤߺ߿ (ࠀ)
࠯࠰ࠄࠖ࠮࠰߾ႏွ࠯ࠤ࠱ࠓ࠰ߺ࠱߻ࠧ ࠀ࠮࠰߾ ࠐ࠰ࠔၸࠣࠏ ࠍအࠤ࠘ࠩ࠯ࠤ߻࠲အ ࠿ࠤ࠘ࠩ࠰߿ࠐ࠲࠱ߺ࠯࠰ࠄࠎၵࠣࠌ၏࠘࠰ࠏࠕ࠰߿ࠊࠧ߿࠯ࠤߺ߿ ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘
ࡀ࠰ࠄ࠘ ွု ࠰ࠔၸࠣࠏ ࠍအࠤ࠘ࠩࠦࠄࠨࠊ

ြߺအတ࠯࠰߾߻࠲߿ࠩࠨߺ࠰ࠔလြ࡮ࠓ࠯ࠤߺ࠯ࠧ ߺ࠯࠰ࠎၫႊ࠰ࠄࠕ࠰ࠄ࠘࠯ࠤ࠱ࠓဥ္߿࠯࠰߾ࠣ߻ࠩࠤࠕအ࠯࠰߾ࠤߺࡤအࠩ   (ࠁ) ࠝ࠿࠯ࠦࠏࡥ࠰߿ࠐ࠲ࠤ࠘࠰
ࡀ࠱߻ࠩ ွုࠓ࡮ࠓ࠰ߺࠤࠕࠩ࠰ߺ࠘࠯ࠫ ࠱ߺအ࠱ွࠓࡺࠧ ࠘࠰ࠄࠓࠧ ߺࠧ࠭ࠏ࠰ߺࠤࠀࠩ࠰ࠄࠊ ၏ ࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩ ࠧ࠭ࠏ࠯࠰ࠄ߿࠮ဉࠪ ࠐ

အ߻࠰߾ࠧ ࠏ࠰ࠏࠧࠖ ࠿࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠔ ࠰ုࠄࠕ - ࠷࠯࠰߾ࠧ ࠏြင့္မ်ားႏွ࠰࠮߾ အ࠘࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾၏ࠩࡀ࠯ࠤ࠱ࠓ࠰ࠎࠗࠤࠊ࠰ࠎࠕ࠯ࠏ

࠱ࠤࠓအࠤ࠘ࠩ࠯ࠤࠋ࠰ࠊ࠘ࡺ࠰ࠎߺ ࠮࠰߾ࠐ࠲࠰ߺ࠱࠭߻߻ࠓࠤအ ࡀ࠷ ࠰ߺ߾ࠧ ࠏ࠯ ࠦࠉၸࠓࠧ

အ࠘࠿࠰ࠄ࠘࠯࠰߾ အࠤ࠘ࠩ࠯ࠤࠋ࠰ࠊ࠘ࡺ࠰ࠎߺ ࠮࠰߾ࠐ࠲࠰ߺ࠱߻࠭߻ࠓࠤအࠓࠧߺ࠰߾ࠧ ࠏ࠯ࠤ࠱ࠓၸ࠯࠰߾ࠕ࠰ࠄࠊࠓ ࠿࠯ࠦࠏࡥ࠰߿ࠐ࠲ ࠦࠉႏࠦွ߾ࠩ࠯  အ߿ ࠧ
ࡀ ွုࠓࠤࠔ࠰ࠔွု
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၃။ အသင္း၏ရည္ရြယ္ခ်က္မ်ား

ျမန္မာႏိုင္ငံ လူမဲြခံယူျခင္းဆိုင္ရာ ကၽြမ္းက်င္သူမ်ားအသင္း (တရားဝင္တည္ေထာင္ထားေသာ) ၏ ဖဲြ႕စည္းပံု အေျခခံစည္းမ်ဥ္း

အသင္းတည္ေထာင္ရျခင္း၏ရည္ရြယ္ခ်က္မ်ားသည္ -

(က) ႏုငိ္ငံေတာ္အတြင္း လူမဲြခံယူျခင္းဆိုင္ရာ ကၽြမ္းက်င္သူမ်ားျပဳစုပိ်ဳးေထာင္ရန္နွင့္ လုပ္ထံုး 
လုပ္နည္း တိုးတက္ေကာင္းမြန္္လာေစရန္၊

(ခ) လူမဲြခံယူျခင္းဆိုင္ရာ ကၽြမ္းက်င္သူမ်ားအၾကား လုပ္ငန္းပိုင္းဆိုင္ရာႏွင့္ အျပဳအမူပိုင္းဆိုင္ရာ

က်င့္ဝတ္မ်ားလိုက္နာမႈ အားေကာင္းလာေစရန္၊

(ဂ) ၿမီရွင္မ်ားႏွင့္ ၿမီစားမ်ား၏ လိုအပ္ခ်က္မ်ားကို ျဖည့္ဆည္းေပးႏုငိ္မည့္ လူမဲြခံယူျခင္းဆိုင္ရာ

ကၽြမ္းက်င္သူမ်ား၏ ဝန္ေဆာင္မႈမ်ားကို ျမွင့္တင္ရန္၊

(ဃ) လူမဲြခံယူျခင္းဆိုင္ရာ ကၽြမ္းက်င္သူမ်ားကို ဥပေဒႏွင့္အညီ ႀကီးၾကပ္ႏုငိ္ေရးအတြက္ေကာင္စီ
ႏွင့္ ပူးေပါင္းေဆာင္ရြက္ရန္၊

(င) ေကာင္စီက ထုတ္ျပန္သည့္ လမ္းညႊန္ခ်က္မ်ားႏွင့္အညီ လိုက္နာေဆာင္ရြက္ရန္၊

(စ) ေကာင္စီသည္ ယင္း၏ လုပ္ငန္းတာဝန္မ်ားကို အသင္းသို႔ လဲႊေျပာင္းေပးအပ္ပါက အသင္းသည္
ေကာင္စီသို႔ အပ္ႏွင္းထားသည့္ လုပ္ပိုင္ခြင့္မ်ားအတိုင္း ေဆာင္ရြက္ရန္၊

(ဆ) နည္းဥပေဒမ်ားတြင္ ျပဌာန္းထားသည္ႏွင့္အညီ သက္ဆိုင္သည့္ ကိစၥရပ္မ်ားတြင္ ေကာင္စီသုိ႔

အႀကံျပဳရန၊္

(ဇ)   လူမဲြခံယူျခင္းဆိုင္ရာ ဥပေဒ အပိုင္း (၃) အရ အသင္းကို သတ္မွတ္ေပးထားေသာ က႑ႏွင္ ့

  လုပ္ငန္းေဆာင္တာမ်ားကို ထမ္းေဆာင္ရန၊္
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ျမန္မာႏိုင္ငံ လူမဲြခံယူျခင္းဆိုင္ရာ ကၽြမ္းက်င္သူမ်ားအသင္း (တရားဝင္တည္ေထာင္ထားေသာ) ၏ ဖဲြ႕စည္းပံုအေျခခံစည္းမ်ဥ္း

၄.၁ အသင္း၏ ဥပေဒအရ အရည္အခ်င္းျပည့္ဝမႈ ႏွင့္ လုပ္ပိုင္ခြင္မ့်ား။

၄။ အသင္း၏ လုပ္ပိုင္ခြင့္မ်ား။

(ဎ)   တစ္သီးပုဂၢလလူမဲြခံျခင္း၊ လူမဲြခံျခင္း၊ ျပန္လညထ္ူေထာင္ေရးဆိုင္ရာ မူဝါဒမ်ားႏွင့္ က်င့္သံုးနည္းမ်ား
ႏွင့္ ပတ္သက္ေသာ အသိပညာမ်ားကို က်ယ္ျပန္႔စြာ ျဖန္႔ျဖဴးေပးႏုငိ္ရန္။

(ဌ) အသင္းဝင္မ်ားကို သင္တန္းမ်ားပို႔ခ်ေပးျခင္းႏွင့္ ပညာရပ္ဆိုင္ရာမ်ား ပံ့ပိုးေပးႏုငိ္ရန္။

(ဍ)  တစ္သီးပုဂၢလလူမဲြခံျခင္း၊ လူမဲြခံျခင္း၊ ျပန္လညထ္ူေထာင္ေရးတို႔ႏွင့ ္သက္ဆိုင္ေသာ ပညာရပ္ကို
ေလ့လာမႈကိ ုအားေပးအေထာက္အကူျပဳႏုငိ္ရန္၊ ႏွင့္

အမ်ားျပည္သူအား တိုက္တြန္းေပးရန္ႏွင့္ ေစာင့္ထိန္းႏုငိ္ရန္။

(ဋ)  တစ္သီးပုဂၢလလူမဲြခံျခင္း၊ လူမဲြခံျခင္း၊ ျပန္လညထ္ူေထာင္ေရးႏွင့္ သက္ဆိုင္ေသာကိစၥ အ၀၀တို႔တြင္

အစိုးရကို လႊမ္းမိုးမႈျပဳႏုငိ္ရန္ႏွင့္ မိတ္ဖက္အျဖစ္ ေဆာင္ရြက္ရန္။

လုပ္ငန္းမ်ား၏ စီးပြားေရးႏွင့္စပ္လ်ဥ္းေသာ တနဖ္ိုး ျပန္လည္ထူေထာငေ္ရး ႀကိဳးပမ္းမႈကို အေထာက ္

အကူျဖစ္ေစရန္ႏွင့္တကြ၊ ေငြေၾကးဆိုင္ရာ အခက္အခဲရိွေနေသာ တစ္ဦးခ်င္းပုဂိၢဳလ္မ်ားကို အေထာက ္

အကူျပဳရန္။

(ည) အသင္းဝင္မ်ားအေနႏွင့္ ကမၻာ့အဆင့္မီ စာရိတၱပိုင္းဆိုင္ရာႏွင့္ ကၽြမ္းက်င္မႈ စံခိ်န္စံညႊန္းမ်ား၏ စံကို

(စ်) လူမဲြခံယူျခင္းဆိုင္ရာ ကၽြမ္းက်င္သူမ်ားအေနႏွင့္ ေအာင္ျမင္စြာ လည္ပတ္ေဆာင္ရြက္ႏုငိ္စြမ္း မရိွသည့္

အသင္းသည္ ကုမၸဏီကဲ့သို႔ ဥပေဒအရ အရည္အခ်င္းျပည့္ဝမႈႏွင့္ လုပ္ပိုင္ခြင္မ့်ားရိွသည့္အျပင္ - 

(က) ျပန္လည္ေရြးယူႏုငိ္ေသာ သို႔မဟုတ္ ေရြးယူျခင္းမျပဳႏုငိ္ေသာ ေငြေခ်းလက္မွတ္မ်ားကို

ထုတ္ေပးႏိုင္ခြင့္၊

(ခ) အသင္း၏ပိုင္ဆိုင္မႈမ်ားအေပၚ အာမခံအေပၚရိွေသာ အကိ်ဳးခံစားခြင့္ ခြင့္ျပဳႏိုင္ျခင္း၊

(ဂ) အသင္းကိုမွတ္ပံုတင္ထားေသာ စီရင္ပိုင္ခြင့့္ျပင္ပ၊ မည္သည့္ေနရာေဒသတြင္မဆို၊ ကုမၸဏီအျဖစ္

မွတ္ပံုတင္ခြင့္ သို႔မဟုတ္ အသိအမွတ္ျပဳခြင့္တို႔ကို စီစဥ္ေဆာင္ရြက္ႏုငိ္ခြင့္၊ ႏွင့္ 

(ဃ) မည္သည့္ဥပေဒမွ ခြင့္ျပဳထားသည့္ လုပ္ပိုင္ခြင္အ့တြင္း၊ မည္သည့္ကိစၥကိုမဆို ေဆာင္ရြက္ႏုငိ္ခြင့္။
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࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲လူမဲြခံယူျခင္းဆိုင္ရာ ကၽြမ္းက်င္သူမ်ားအသင္း (တရား၀င္တည္ေထာင္ထားေသာ) ၏ ဖဲြ႔စည္းပံ ုအࠩ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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࠿࠯࠰߾߻࠲࠯၏လုပ္ပိုင္ခြင့္ကိုࠧ࠘࠭ࠧ࠯࠰߾အ࠘ ࠰ࠎࠕࠀုိ࠰ࠏࠫ࠱߻࠰ࠏࠫ࠱߻ࠤ߿ွ ࠓ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔߺ၏ို࠯࠰߾အ࠘ ࠷.࠹

အ࠘࠯࠰߾၏လုပ္ပိုင္ခြင္ႏ့ွ࠮࠰߾ အ࠘࠯࠰߾၏ကိုယ္စား ေဆာင္ရြက္ေနေသာ  ࠘ࠦိ߼ࠧࠏ࠯ࠤ߻࠲࠯ၢဳࠖ࠿࠰ࠄ࠘࠯ࠟ࠰߿ࠊ࠰ 
 တို႔ကို ࠿࠯࠰߾߻࠲မ္းိ࠘࠰ߺ࠱ࠐ ࠰ࠊࠧ࠙ࠓ႔ုိ࠘ ࠯࠰߾߻࠲࠰߾ࠀ࠰߾ࠏ࠲ ࠿࠯࠰߾߻࠲ࠪࠖ࠯࠰߾ࠤࠏ࠲ࠩ ࠿࠯࠰߾߻࠲ြࠪࠀ࠯ࠕࠩ ߺုိ࠰ࠏࠫ࠱߻ࠤ߿ ࠰ߺ࠱߻ࠦࠄࠨࠊࠤࠒࠩ࠘
ျပဳလုပ္ခြင့္ ရွသိည္၊  ࠤွࠓ࠰ߺ࠱߻࠯࠰߾ ߻࠲ဉ ထို࠮࠰߾ွࠎ࠰ࠏࠫ࠱߻ࠤ߿ဉ ࡂ࠰ߺ࠘࠰ࠊࠏဉ ࠞ࠮࠰߾ွࠎࠌࠩࠏအࠦࠄဉ ࠩိࠧࠎ࠰ߺ ࠕ࠰߾ࠤࠀင္࠰ࠎࠕဉ အ࠰ߺ ࠊဉ 
ဉࡀ࠰ࠄ࠘࠰߿ࠐ࠲ࠎအࠩ߻࠲ဉအࠩࠤ࠘ࠩိုࠖ࠰ࠎࠕࠤࠎဉࠖࠧိက္ߺုိ࠯࠰ࠄࠎ࠰ࠏࠧࠖ࠯ࠧ࠭ࠋ࠰ࠏဉࠖࠧࠤ࠘ࠩ࠰߿ࠐ࠲࠯ࠤ߻࠲࠯ࠦ࠘

 ߺုࠤ߿ွ ࠓ࠯࠰߾အ࠘ ࠸.࠹ ࡀ࠯࠰߾߻࠲ࠧ ࠀ࠰ࠏࠫ࠱߻ ࠯ࠤ࠱ࠓ࠯࠰ࠓࠊࠤ߿࠰

အ࠘࠯ࠤ߿࠰ࠔࠧ ߺ࠯࠰߾ဉߺ ࠯ࠤ࠱ࠓ࠯࠰ࠓࠊࠤ߿࠰ߺ ုࠤ߿ ဉࠧࠩအ࠘ࠣࠏ࠰߾ ࠧࠎ࠯ ࠧࠋ࠯ࠕࠩ࠰ࠊွࠓ࠰ߺࠖ ࠯ࠤ࠱ࠓ ࠰ࠖࠫ  ߼ࠧࠏࠣࠏ࠰ߺࠤ -࠰ࠄ
࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ ࠿࠯ࠟ ࠷ ࠤࠊ࠰ߺࠧ ုࠣࠌ (ߺ)
ࡀ࠰ࠄ࠘࠰߾ࠧ ႏࠧ ࠀ࠰ࠏࠫ࠱߻࠮࠰߾ࠐ࠲࠯࠰߾߻࠲࠯ࠧ ࠋ࠯ࠕࠩ࠰ࠊွࠓ࠰ߺࠖ ွࠓࡺࠧ ࠊ ࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊ၏ အ࠯࠰߾အ࠘ ࠮࠰߾ႏွ࠯ࠟ ࠰߿ࠊ ࠤࠊ࠰ߺࠧ ုࠣࠌ (߻)

࠰ࠩ߾၏ࠗ࠯࠰߾အ࠘ ࡀ࠺ ࡀ࡮ࠓ࠰߾ࠧ ࠀ࠰߾ࠧ ࠏ ࠮࠰߾ႏွ ߾

࠰ࠩ߾၏ࠗ࠯࠰߾အ࠘ ࠶.࠺ ࠘࡮ࠓ࠰߾ࠧ ࠀ࠰߾ࠧ ࠏ ࠮࠰߾ႏွ ߾ ࠰ုࠄࠕ၏ဉ࠯࠰߾ဉအ࠘࠰ࠄ ࠘࠮࠰߾ႏွ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠔ  ု࡮ࠓ࠰߾ࠧ ࠀ࠰ߺ ࡀ࠰ࠄࠓࠕ ွ
အ࠘࠯࠰߾၏ࠗ࠰ࠩ߾ ࠰ုࠄࠕ၏࠯࠰߾အ࠘ ࠿࠰ࠄ࠘ࡺࠧ ࠊ࠯ࠧ࠭ࠖ࠯ࠤအ࡮ࠓ࠰߾ࠧ ࠀ࠰߾ࠧ ࠏ ࠮࠰߾ႏွ ߾ ࠧ  ߺ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠔ  အࠩ࠰ߺࠤࠋအ߿ࠩ࠰߿ࠐ࠲࠮࠭ࠏ 
ု࡮ࠓ࠰߾ࠧ ࠀ࠰ߺ࠘ ࠤ࠘࠮࠰߾ႏွ࡮ࠓ ࡀ࠰ࠄࠓࠕ ွ

 ကို ေငြေပးေခ်ျခင္းမရိွေစရ။࠯ࠤ࠱ࠓ࠰߾ࠗ࠯࠰߾အ࠘ ࠷.࠺
အ࠘࠯࠰߾၏ࠗ߾ࠩ࠰߾ြ ႏွ࡮ࠓ࠰߾ࠀုိ࠰߾ုိࠏ ࠮࠰߾၏࠮࠰ࠄ࠘࠰ࠄࠓအိ࠰ࠊ߿အပိࠧ࠯࠰߾ဉ ကိࠧ࠱ွࠓဉ အ࠘࠯ࠤ࠱ࠓ࠰߾ࠗ࠯࠰߾ကိࠧ အ߻࠰ࠊࠓ࠲ြࠪ ࠩ࠿࠯࠰߾߻࠲࠯ࠏࠩ࠵ 
သို႔ࠩ ࡀࠕࠫࠏ࠲ࠓ࠯࠰߾߻࠲࠰߾ࠤࠀࠩ࠯ࠏࠩ ဉ࠰࠮߾ࠐ࠲ ဉ࠯࠰ࠄࠎ ࠯ࠤ߻࠲အ ࠰ࠊࠧ࠙ࠓသို႔࠯ߺࡤࠩࠧࠀ  ဥ္း ၏࠱ࠓ࠯࠰ࠄ߿࠭ ߻߻࠲အࠩࠧ࠭ࠏ࠯࠰ࠄ߿ြဲ့ࠐ ࠝ ࠰ࠤ࠘
 ကိࠧဉ࠯࠰߾߻࠲࠰ࠏࠧࠖࠫࠏ࠲࠯ࠤ࠱ࠓ မႈဉ࠱߻ࠩ࠯ࠏࠩ ဉࠣࠏ࠰ߺࠤအࠩ ࠰࠮߾ࠐ࠲ࠤࠒࠩ࠘ ࠤ࠘ࠩ ဉ࠮࠰߾ࠤࠐ࠲ࠩ࠯ရိࠧွ ࠓ࠯࠰߾အ࠘ ࠱ွࠓြင္ࠊ࠯࠰߾အပိࠧ࠮࠰ࠄ࠘࠰ࠄࠓ
-မရွိ࠯࠰߾߻࠲࠯ࠦࠀ࠯ࠤࠊ
ြ၊߾ࠩ࠯ߺࡤࠩ߻အࠤ࠘ࠩ࠰ࠎߺ࠰ࠎွࠓࡂ࠰ࠎߺ࠰ࠤ࠱ࠖࠩ ࠿ဆိࠧࠓကိࠧ࠯࠰ࠓࠋ࠰ࠎࠗ࠮࠰ࠄ࠘࠰ࠄࠓ၏࠯࠰߾အ࠘  (ߺ)
ဉ࠮࠰߾ࠤߺࡤࠩ࠯࠰߾߻࠲ဆိုပိုင္ခြင့္ရွိ࠯࠰߾ࠤࠊࠩ ြင့္၊߻࠰߾ပိࠧࠕ ࠿࡮ࠓ࠰߾ဆိࠧ࠰ߺ࠘࠮࠰߾ႏွ࠰ࠏࠫ࠱߻ࠤ߿ ࠰ࠄဆိࠧ࠘ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠰࠮ࠄ࠘࠰ࠄࠓ  (߻)

အ࠮࠰߾ ߻࠯ࠤ߿࠭߻࠯ࠫ ࠱ߺဉ࠯ࠦࠏ࠲ ွࠕဉဉ࠰ࠄ࠘࠰࠯߾ࠔဉအ࠘࠰߾࠵࠯࠰߾ဉ࠮࠰߾ွࠎ࠯࠰߾߻࠲࠰߿ࠐ࠲ဉ࠘ࠫွࠓ࠰߾ ࠧࠀ࠰ߺဉ࠿࠰߾࠱ࠖ ွࠕࠓဉ࠘ ࠧ࠰ࠊࠧ࠙ࠓࡺ
ွ ࠓࠧ ࠀࠓ࠰߾ࠗ࠯࠰߾အ࠘࠮࠰ࠄ࠘࠰ࠄࠓ (߼) အ࠘ߺ࠯࠰߾ ࠧအࠩ࠰ߺࠤࠀအࠟ߻࠯࠰ࠓࠕ࠯ࠤွ߾࠯အࠤ࠘ࠩ࠰ࠎߺ࠰ࠎွࠓࡂ࠰ࠎߺ࠰ࠤ࠱ࠖࠩ ࠿࠰߿ࠐ࠲ 

အࡀ ߾ࠩ࠯ߺࡤࠩ߻

ࡀ࠰ࠎࠗࠤࠊ࠰ࠎࠕ࠰ࠏࠀ࠯ࠏ၏ࠩ࠯ࠤ࠱ࠓ࠰߾ࠗ࠯࠰߾။ အ࠘࠻

࠰ߺࠎࠗࠤࠊ࠰ࠎࠕ࠰ࠏࠀ࠯ࠏ၏ࠩ࠯ࠤ࠱ࠓ࠰߾ࠗ࠯࠰߾အ࠘ (ߺ)  ࠧ အ࠯ࠧ ࠒ࠰ࠎࠊ࠮࠰ࠄ࠘࠯ࠤࠋࠦࠄࠨࠊࠤࠒࠩ࠘࠰߾ ࠊ࠰ࠏࠫ࠱߻ࠤ߿࠭߻ࠓࠤအ࠯࠰߾ࠧ ࠊ
ࡀ࠰ࠄ࠘࠯ࠤࠋ࠰ࠊ࠘ࡺ࠰ࠎߺ

࠰ࠟ߿ࠊ࠰߾ࠗ࠯࠰߾အ࠘ ࠰ࠄ࠘࠭ ߻ࠓࠤအ (߻)  ߺࠊအࠦ߿࠯࠰߾࠱߻࠯ ࠰࠘߿ࠐ࠲࠵࠵࠵࠶࠰ࠏ࠱ߺ࠰ ࡀ࠰ࠄ
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အ(࠸ ) ࠯࠰߾ࠧ ࠏ – အࠧࠔ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾ࠧ ࠏࠫွࠓ࠰ࠏࠫ࠱߻࠰ࠏႏၱ࠯ࠤࠕ

ࠪࡺ ࠐအ࠰ࠊࠧࠒ ࡀ࠼

ࠧߺ ုࠣࠌ ࠶.࠼ ࡺࠪ ࠐအ࠰ࠊࠧࠒࠤࠊ࠰

-ࡀ࠰ࠄࠓ࠯ࠤࠋ࠯࠰ࠄ߿ࠪࡻ ࠐ࠰߾ࠗࠣࠏ࠮࠰߾ࠐ࠲ࡺࠧ ࠊ࠰ࠖࠫ  ࠧ߼ࠏࠣࠏࠏ࠲ၚࠐࠩ࠰ߺࠤအࠩ ࠰߾ ࠊࠪࡻ ࠐအ࠰ࠊࠧࠒ
࠿࠰ࠏࠫ࠱߻ ွࠕࠤࠕအ࠰߾ࠤࠀࠩࠫွࠓအ (ߺ)
ࠩွࠓ࠯အࠩࠗ࠯࠰ࠄ߿အ࠰ࠄࠖ࠰ࠊࠣࠏ࠰߿ႏွ࠰߾ࠗ࠯࠰߾အ࠘  (߻) ࠰࠘ߺࠤ࡭ࠓࡧࠩ࠰߾ࠊ࠰ࠔ࠱߻࠯ ု ࠿࠯ࠟ (࠷) ࠤࠊ࠰ߺࠧ ုࠣࠌ࠮࠰ࠄ
ࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲  (߼) ࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲ဉ࠮࠰ࠄ࠘࠯࠰߾ ࠘࠰߾ࠊ࠰ࠄࠓအွࠓ ࠯࠰߾အ࠘࠰߾ࠧ ߺ࠯࠰߾ࠕࠤ߿࠮ဉࠨ࠘࠰ࠄࠏ࠲ဉࠕ࠰ࠊွࠓ࠰ߺ ဉࠕ࠰ࠊွࠓ࠰ߺ

࠿࠯ࠟ (࠷) ࠤࠊ႐ိုက္ࠣࠌࠤ࠘ࠩ࠰߿ࠐ࠲࠯࠰ࠄࠖ࠰߾ࠗ࠯࠰߾၏အ࠘ ࠯࠰߾အ࠘࠰߾ࠧ ߺ࠯࠰߾ࠕࠤ߿࠮ဉࠨ࠘࠰ࠄࠏ࠲
(߽ဒဉ ࠭߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲ဉ ࠩွࠕ႕ࠩ࠯ࠤ࠱ࠓࠎအ࠘ွࠓ ࠯࠰߾အ࠰߾ࠊ࠰ࠄࠓ ြ࠘࠿࠮࠰ࠄ࠘࠯࠰߾ဉ ࠭߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲ဉ ࠩွࠕဉ ࠯ࠤ࠱ࠓࠎࠩ࠮အ࠘࠯࠰߾ ၏အ 

࠮࠰߾ႏွ ࠿࠯ࠟ (࠶) ࠤࠊ࠰ߺࠧ ုࠣࠌࠤ࠘ࠩ࠰߿ࠐ࠲࠯࠰ࠄࠖ࠰߾ࠗ࠯࠰߾࠘
ࡀ࠯ࠟ(࠷) ࠤࠊ࠰ߺࠧ ုࠣࠌ ࠱ߺ࠮࠰ࠄအࠖွ ࠤ࠘ࠩ࠯ࠤࠋ࠰ࠏအࡺ࠰ࠎ߻ ࠕအ ࠷.࠼ ࠰ࠌࠧ ࠏအ  (߾)

ࠩࠧ ࠏအွ ࠓࠪࡻ ࠐအ࠰ࠊࠧࠒ  ࠷.࠼ ࠧߺ ုࠣࠌ ࠯࠰߾ࠤࠀ ࡀ࠯࠰߾߻࠲࠰ࠏအࡺ࠰ࠎ߻ ࠤࠊ࠰

 ပိုင္࠰ࠔࠧ ߺ ࠓ ࠓ ဉ ဉ࠰ࠄ࠘࠯࠰߾࠹ ဉࠕလုပ္ပိုင္ခြင့္ အ ࠤ࠘ࠩ࠯ࠤࠋ࠯࠰߾ႏွ࠰ࠏအ࠮ࠪࠓၚအႂကြင္းࠏအࠩࡃ ࠰ࠄြဲ႕࠘ࠐအ࠰ࠊࠧࠒ (ߺ)
 ဒါ႐ုကိ္တာ ࠧ ߺ࠯ࠤ࠱ࠓၢဳလ္ အိ߼ࠧࠏ ࠰ࠊࠧ࠙ࠓ႔ု ࠘ ࠯ࠟ࠰߿ࠊ ၢဳလ္ ߼ࠧࠏ ࠿ࠧ ࠀࠓြင္ࠊ࠰ࠎ ࠱߻အ࠮࠰ࠄ࠘࠰ࠄࠓ ဉ࠮࠰߾ࠐ࠲ ြင့္ဉ߻࠰߾߻࠲࠰߾ࠀ࠯ࠤ߿࠯࠰ࠞ߿
အࡺ࠰ࠎ߻ ࠰߿ࠐ࠲အ࠰ࠏခြင့္ရွ ိသည္။
ဉ߿ࠩ࠰߿ࠐ࠲࠰߾ࠗ࠯࠰߾ဘုတ္အဖြ ဲ႕သို႔ေရြးခ်ယ္တင္ေႁမွွာက္ျခင္းခံရေသာ ပုဂိၢဳလ္သည ္အ࠘ ࠕြ ဲ (က) အ߻ဒ္ࠏအို (߻)

အ࠘߿ࠩ࠰߿ࠐ࠲࠰ࠄ࠘࠰ࠊࠧ࠙ࠓ࠰߾࠵࠯࠰߾ဉࡀ࠰ࠄ࠘࠰߾ ࠧࠎ߿္ࠐ࠲ဉ
 ࠤࠊ႐ိုက္ࠣࠌ ࠿࠰ࠄ႐ိုက္တာ࠘ࠣࠌࠤ࠘ࠩࠕ࠭߻࠯࠰߾߻࠲࠰ߺࠤ࡭ࠓࡧࠩ࠰߾ࠊ࠰ࠔ࠱߻ရြးࠩࡺࠧ ࠘ࡺအဖြࠪ࠰ࠊࠧࠒ ࠕအ (ߺ)ခဲြ࠰ࠌࠧ ࠏအ (߼)
အࡺ࠰ࠎ߻࠰߿ࠐ࠲အ࠮࠰ࠄ࠘࠰ࠏအ࠮࠰ࠄࠓࠤࠖ࠰߾ࠤࠎࠩ ࠿ࡂ߿ွࠓ࠰ࠎ ࠱߻ႏွ࠰ࠄࠖ࠰ࠊࠏ࠰߿အ࠯࠰ࠄ߿အࠩࠗ࠯ အ࠰ࠞ߿࠰߿ွࠎ ࠮࠰ࠄࠓࠏ࠯࠰߾࠱ߺ࠯ࠧ࠭ࠀ࠯ࠦࠎ 
အࠩࠋြࠩထြ အ࠯࠰ࠄ߿အࠩࠩ࠰߾ࠧ ࠊ࠯࠰߾߻࠲࠯ࠧ࠭ࠀ࠯ࠦࠏࡥ ࠯ࠦߺࡤ࠯࠵အ࠰߾ࠤࠀࠩ࠯࠰ࠓࠋ࠰ࠎࠗࠤࠊ࠰߾ࠤ(will hold office)ࡀ࠰࠰ࠄࠓࠕ
(߽) အ࠰ࠌࠧ ࠏခဲြ ߺ( ) အ࠰ࠊࠧࠒ ࠕအဖြࠪࠩࡺࠧ ࠘ࡺရြး࠿࠯ࠦࠏࡥࠕ࠭߻࠯࠰߾߻࠲࠰ߺࠤ࡭ࠓࡧࠩ࠰߾ࠊ࠰ࠔ࠱߻ အ࠰ࠌࠧ ࠏခဲြ (߼) အࠕ ႏွ࠰ࠄࠖ࠰ࠊࠏ࠰߿အ 

 ࠯࠰ࠄ߿ အ࠰ࠄࠖ࠰ࠊࠏ࠰߿ႏွ ࠿࠰ࠄ࠘ࠤࠊ႐ိုက္ࠣࠌࠤ࠘ࠩࠕ࠭߻࠯࠰߾߻࠲ࠪࠀ࠰ࠏࠕွࠓ࠯࠰߾߻࠲࠰߾ࠤࠀࠩ࠯࠰ࠓࠋ࠰ࠎࠗࠤࠊ࠰߾ြࠊ࠯အࠩࠗ࠯࠰ࠄ߿
အࠩࠗ࠯ အ࠯ࠦࠏࡥတြ࠿࠰߾ အ࠰ࠌࠧ ࠏခြࠪ (ߺ) အ࠭߻࠯࠰߾߻࠲࠰ߺࠤ࡭ࠓࡧࠩ࠰߾ࠊ࠰ࠄࠖ࠰ࠎࠏ࠲ࠕႏ ࠧࡀ࠰ࠄ࠘࠰߾

࠯࠰ࠓࠊ࠰ߺ࠘࠰࠮ࠄ࠘࠰߾ࠤࠀࠩ࠯࠰ࠓࠋ࠰ࠎࠗࠤࠊ ࠸.࠼
 ࠋࠩ ࠋအࠩ ࠰ࠞ߿࠰߿ွࠎ ࠮࠰ࠄࠓࠏ࠯࠰߾࠱ߺ࠯ࠧ࠭ࠀ࠯ࠦࠎအ ࠿ ࡂ߿ွࠓ࠰ࠎ ࠱߻အ࠮࠰ࠄ࠘࠰ࠏအࡺ࠰ࠎࠧ߻ ߺࡃ࠰ࠄ࠘ࠤࠊ࠰ߺࠧ ုࠣࠌ (ߺ)

အ࠯࠰ࠄ߿အࠩࠩ࠰߾ࠧ ࠊ࠯࠰߾߻࠲࠯ࠧ࠭ࠀ࠯ࠦࠏࡥ ࠯ࠦߺࡤ࠯࠵အࡀ࠰࠰ࠄࠓࠕ ࠰߾ࠤࠀࠩ࠯࠰ࠓࠋ࠰ࠎࠗࠤࠊ࠰߾ࠤ
ࠩࠧ߿ࠧ߿ ࠮࠰ࠄ࠘࠰߾ࠧ ႏ࠰߾ࠤࠀࠩ࠯࠰ࠓࠋ࠰ࠎࠗࠤࠊ࠯ࠧ࠭ࠀ࠯ࠤ࠱ࠓ၏အ࠯ࠟ࠰߿ࠊࠤࠊ࠰ߺࠧ ုࠣࠌ (߻)  ࠮࠰ࠄ࠘࠰ࠏအࡺ࠰ࠎ߻࠰߾ࠊ߿ ࠿࠰ࠄ࠘ࠖࠤߺဉ࠯࠰߾ࠣࠏ
ဉ࠰߾࠱ࠖ࠰߾ࠤࠀࠩ࠯࠰ࠓࠋ࠰ߺࠧ ࠊ࠰ߺࠀ) ࡂ߿ွࠓࡺࠎࠩ ဉ߿ࠩ࠰߿ࠐ࠲ ဉ࠿ ဉ࠯࠰ࠄࠊ࠰ߺࠀ࠰߿ࠊ ဉ࠰ࠊࠧ࠙ࠓ ဉ߿ࠩ࠰߿ࠐ࠲࠰߾࠱ࠖ )
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࠰ု߾࠱ွࠖࠤ࠘࠰߿ႏွ(࠵࠶) ဉ࠿࠰ࠄࠓࠕ ွ ࠘ࠩ࠮ ࠧ࠘ ဉ࠰ࠤ ࠩအࠣࠏ࠰ߺࠤအࠩ߻࠲အࠩ࠰߾ ࠊ࠯ࠤ࠱ࠓࠎဉ ဉ࠰ࠄ࠘ࠤࠊ࠰ߺ ࠧࠕࠣࠌ ဌဉၠߺࠞ ဉ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘
࠰ࠩ߾ࠤࠀࠩ࠯࠰ࠓࠋࠧ ߺဉ࠰ࠎ࠵ࠤࠊဌဉၠߺࠞࠔ ࠊࠧࠌ ဖ࠰ࠄࠓࠣࠏ࠯ ࠧࠊ࠯࠰ࠓࠊ࠰ߺဉ࠘࠰ߺࠤ࠱ဉအࠖࠧ အࠩࠖွ࠰ࠄ࠘ࠖࠤߺဉࠧ ࠋဉߺࠣࠏࠎ

࠰ࠩ߿ࠐ࠲ဌအၠߺࠞࠧ ߺࠖࠤߺ࠰߾ࠤࠀࠩ࠯࠰ࠓࠋ࠰ࠎࠗࠤࠊ၏ࠨ࠘࠰ࠄဌ࠘ၠߺࠞ (࠶) ࠘ ࠿࠯࠰߾ࠤߺࠩ࠯࠰ࠄࠖ࠰ࠤ
࠰ࠩ߿ࠐ࠲အ࠯࠰߾ࠤဌࠩ࠙ၠߺࠞ ࠘ ࠰ࠩߺࠤࠓ࠲ࠩ࠯ࠦࠏࡥ ࠿ࡃ࠰ࠤ အࡺࠧ ࠋ ࡀ࠰ࠄࠓࠕ ွု࠮࠰߾ ߻࠰߾ࠤࠀࠩ࠯࠰ࠓࠋ࠰߾ࠤအ࠰߾ࠏ࠲

࠰ߺ߾ࠤࠀࠩ࠯࠰ࠓࠋ࠰ࠎࠗࠤࠊ၏ࠨ࠘࠿࠰ࠄဌ࠘ၠߺࠞࠧࠌ (࠷) ࠰ࠩߺࠤࠓ࠲ࠩ࠯ࠦࠏࡥ࠰߿ࠐ࠲ဌအၠߺࠞࠧࠌ ࠧ ߺࠖࠤ အ࠯࠰ࠓࠋ ࠰߾ࠤ   
ဉ ࠿࠰ࠄࠓࠕ  ွု࠮࠰߾ ߻࠰߾ࠤࠀࠩ ဌဉၠߺࠞ အࡺ࠰ࠎ߻ ࠰߿ࠐ࠲အߺࠞ ွࠕ࠰ߺࠖ ࠿ߺࠣࠏࠕ࠭߻࠯࠰߾߻࠲࠰ࠏဌၠ࠮࠰߾ွࠎဉ ဌၠߺࠞ࠰߾߻ࠔ 

࠿࠯࠰߾ࠤߺࠩ࠯࠰ࠄࠖ࠰ࠤဉࠩ࠘࠰߾࠱ࠖ࠰߿ࠐ࠲ဉ࠯࠰ࠄࠊ࠰ߺࠀ࠰߿ࠊ

 တရားဝင္တည္ေထာင္) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓြࡣߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ ဉ࠭߾࠰߾ࠧ ႏࠤࠓ࠰ࠎࠓ࠲ ࠰ࠄအဖဲြ႕࠘࠰ࠊࠧࠒ (߼)
ထားေသာ) ၏ ဖဲြ႕ࠧ࠭ࠏ࠯࠰ࠄ߿အࠩ߻߻࠲ ࠭စည္းမ်ဥ္းအပိုဒ္ ၁၀.၄ (ဂ)အရ၊ သက္တမ္းကာလ တိုးပိုင္ခြင့္ရွသိည္။

ࡀ࡮ࠓ࠰ࠏࠖ࠰߿ࠖࠤࠕࠎࠩ࠯ࠨࠋࠤࠕ ࠹.࠼

ဉࠕ࠰ࠊွࠓ࠰ߺࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲ ဉ࠿ရွပိါက࡮ࠓ࠰ࠏࠖ࠰߿ࠖ࠯ࠨࠋࠤࠕ  ࠰߾ြဲ႕တြࠐအ࠰ࠊࠧࠒࠧ  ࠀࠓ ࠰߾တြ ࠎ္ ࠱߻အ ࠮࠰ࠄ࠘࠰ࠄࠓ (ߺ)
 ဉࠕ࠰ࠊွࠓ࠰ߺࠖ ࠭߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲ ဉ࠿ࡂ࠯ဥ္࠱ࠖ࠰ࠏ߿࠮࠰߾ႏွࠤࠊ࠰ߺ႐ိုࠣࠌࠤ࠘ࠩ࠯࠰߾သြ࠰߾ࠊ࠰ࠄࠓအွࠓ ࠯࠰߾အ࠘࠰߾ࠧ ߺ࠯࠰߾ࠕࠤ߿࠮ဉࠨ࠘࠰ࠄࠏ࠲
࠭ ߻࠯࠰߾သြ࠰߾ࠊ࠰ࠄࠓအ ࡀ࠰ࠄ࠘ ခြင့္ရွ ࠯࠰߾သြ࠰߾ࠊ࠰ࠄࠓအࠧ ߺ࠰߾ࠗ࠯࠰߾၏အ࠘ࡃ࠰ࠄ࠘ ࠯࠰߾အ࠘࠰߾ࠧ ߺ࠯࠰߾ࠕࠤ߿࠮ ဉࠨ࠘࠰ࠄࠏ࠲
 ࠤࠊ࠰߿ࠐ࠲အ ࠰߾ြဲ႕ࠗࠐအ࠰ࠊࠧࠒ࠰߾ࠤင္ࠩအࠊုိ࠯အࠩࠗ࠯࠰ࠄ߿အ࠰ࠄࠖ࠰ࠊࠏ࠰߿ႏွ࠮࠰ࠄࠓࠤࠖ࠰߾ࠤࠎࠩ ࠰ࠄ࠘ࠤࠊ࠰ߺါ႐ိုࠌࠤ࠘ࠩࠕ
ࡀ࠰ࠄ࠘࠰߿ࠐ࠲࠰ࠄࠓ࠰߾ࠧ ႏ࠰߾ࠤࠀࠩ ࠯࠰ࠓࠋ࠰ࠎࠗ

ဉ࠿ߺࠣࠏ ွု࡮ࠓ࠰ࠏࠖ࠰߿ࠖ࠯ࠨࠋࠤࠕ࠰ࠎࠓࠤ࠘ ࠰߾ ࠊࠪࡻ ࠐအ࠰ࠊࠧࠒ ࠧ ࠀࠓ ࠰߾ ࠊ࠰ࠎ ࠱߻အ ࠮࠰ࠄ࠘࠰ࠄࠓ (߻) ࠦ߿࠰߾ࠤߺࠩ࠯ࠤ࠱ࠓࠎࠩ࠮ွࠕࠩ
࠰߾ࠊ࠰ࠄࠓအွࠓ ြ࠘ࠣࠌ ࠤ࠘ࠩ࠯࠰߾႐ိုࠤࠊ࠰ߺႏွ࠱ࠖ࠰ࠏ߿࠮࠰߾ဥ္း࠿ࡂဉ ࠩွࠕဉ ࡃ࠰ࠄ࠘ࠦ ߿࠰߾ࠤߺࠩ࠯ࠤ࠱ࠓࠎࠩ࠮၏ အ࠘ߺ࠰߾ࠗ࠯࠰߾  ࠧ
အ࠰߾ࠊ࠰ࠄࠓသြ࠯࠰߾ခြင့္ရွ ࠰߾ࠊ࠰ࠄࠓအ ࡀ࠰ࠄ࠘ ိ ြ࠘ࠌࠤ࠘ࠩࠕ࠭߻࠯࠰߾ါ႐ိုက္࠮࠰ࠄࠓࠤࠖ࠰߾ࠤࠎࠩ ࠰ࠄ࠘ࠤࠊႏွ࠰ࠄࠖ࠰ࠊࠏ࠰߿အ 
ࡀ࠰ࠄ࠘࠰߿ࠐ࠲࠰ࠄࠓ࠰߾ࠧ ႏ࠰߾ࠤࠀࠩ࠯࠰ࠓࠋ࠰ࠎࠗࠤࠊ ࠰߿ࠐ࠲အ ࠰߾ࠗࡺအဖြࠪ࠰ࠊࠧࠒ࠰߾ࠤအࠩ࠰߾ࠧ ࠊဉ࠯ࠦߺࡤ࠯အࠩဝ࠯࠰ࠄ߿

ࠩࠪ ߻ࡺ࠰ࠎ࠭߻ࠓࠦ߿ ။࠽  ွုࠤࠕအ࠯ࠕ

ࠖ࠯ࠨࠋࠤࠕ ࠮࠰߾ႏွ  ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ ွုࠤࠕဉအ ࠶.࠽ ࠰ߺߺ ࠫွࠓ࠯࠰ࠄ߿࠮ဉࠪ ࠐ࠰ࠏအ࠮࠰ࠎ߻ ࠯ࠤ࠱ࠓࠨ࠘࠯ࠤࠋ࠰߾ࠧ 

ࡀ࠰ࠄࠓ ࠕ࠰ࠏအࡺ࠰ࠎ߻࠮࠰߾ࠐ࠲  ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ࠰ࠎࠓࠤ࠘ࠧ ߺ ࠰ࠏࠫ࠱߻ ွࠕࠤࠕအ࠰߾ࠤࠀࠩࠫွࠓအ࠰ࠄ࠘ࠪࡻ ࠐအ࠰ࠊࠧࠒ  (ߺ)
࠿࠰ࠄ࠘࠰߾ ࠧࠎ࠰߿ࠐ࠲ဉ߿ࠩ࠰߿ࠐ࠲ဉ࠰ࠄ࠘࠰ࠊࠧ࠙ࠓဉ߿ࠩ࠰߿ࠐ࠲ဉ࠰߾ࠗ࠯࠰߾အ࠘ ࠰ࠄဉ࠘࠰ࠏࠫ࠱߻ ွࠕࠤࠕအ࠰߾ࠤࠀࠩࠫွࠓအ  (߻)
ࠩࠪ ߻ࡺ࠰ࠎ࠭߻ࠓࠦ߿၏࠯࠰߾အ࠘ ࠰ࠄ࠘ࠪࡻ ࠐအ࠰ࠊࠧࠒ  (߼)  ߺࠊအ࠰ࠎࠕ࠯࠰ࠄ߿ࠪࡻ ࠐࠧ ߺࠪࡻ ࠐအ࠯ࠕ ဉ ࠨࠊအ࠮࠰߾ွࠎ ࠰ࠏࠫ࠱߻ ွࠕࠤࠕအ࠰߾ࠤࠀࠩࠫွࠓအ ࠿࠰

ဉ࠰ࠄࠓࠕ࠰ࠏအࡺ࠰ࠎ߻࠮࠰߾ࠐ࠲ ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠰ࠎࠓࠤ࠘ွ ࠓ࠯ࠤ࠱ࠓ࠰߾ࠗ࠯࠰߾၏အ࠘ࡃࠧ  ߺࡺࠧ ࠊ࠯ࠨࠋࠤࠕဌၠߺࠞࠧࠌ ࠰࠮߾ဌႏွၠߺࠞ
࠯ࠧ࠭ࠀ࠯ࠦࠎအ ࠿ࡂ߿ွࠓ࠰ࠎ ࠱߻အ࠯အࠩࠗ࠯࠰ࠄ߿အ࠰ࠄࠖ࠰ࠊࠏ࠰߿ႏွ࠮࠰ࠄ࠘࠰ࠏအࡺ࠰ࠎ߻ ࠰ࠄ࠘࠯࠰߾ࠧ ࠊ ࠨ࠘࠯ࠤࠋ࠰߾ࠧ ߺ࠰ߺࠖ࠯ࠨࠋࠤࠕ  (߽)

ࡀ࠰࠰ࠄࠓࠕ࠰߾ࠤࠀࠩ࠯࠰ࠓࠋ ࠰ࠎࠗࠤࠊ ࠰߾ࠤအࠩ࠰߾ࠧ ࠊ࠯࠰߾߻࠲࠯ࠧ࠭ࠀ࠯ࠦࠏࡥ ࠯အࠩࠗ࠯࠰ࠄ߿အ࠰ࠄࠖ࠰ࠊࠏ࠰߿ႏွ ࠮࠰ࠄࠓ ࠏ࠯࠰߾࠱ߺ
 ࠣࠏ ွု ࠯ࠤ࠱ࠓ࡮ࠓ࠰ࠏࠖ࠰߿ࠖ࠯ࠨࠋࠤࠕ၏ࡺࠧ ࠊ࠰ࠏࠫ࠱߻ အရာုွ࠰߾ࠤࠀࠩࠫွࠓဉ အ࠮࠰߾ဌႏွၠߺࠞࠧࠌ ࠿ဌၠߺࠞ ࠿ࠧ ࠀࠓ࠰߾ြࠊ࠰ࠎ ࠱߻အ࠮࠰ࠄ࠘࠰ࠄࠓ  (߾)

ࡀ࠰ࠄ࠘࠰߿ࠐ࠲࠰ࠄࠓࠕ࠯ࠤࠋࡺ࠰ࠎ߻࠯ࠧ ࠋ࠯ࠤ߿အအ࠯࠰߾ ࠊအ࠰ࠎ ࠱߻အ࠯ࠧ࠭ࠀ࠰߾ࠧ ႏ࠰߿ࠐ࠲အ࠰߾ ࠊࡻ ࠊࠩ࠰ߺࠖ࠰ࠄ࠘ࠪࡻ ࠐအ࠰ࠊࠧࠒ࠿ߺ



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿࠮ဉࠪ ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓ ࡣߺ ࠤࠕ࠰߾ိࠧࠀ࠯࠰߾߻࠲ယ࠭ူ߻ࠪ ࠓࠨࠖ ࠭߾ႏိုင္ࠤࠓ࠰ࠎࠓ࠲
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အရာရွ၏ိလုပ္ပိုင္ခြင့္မ်ား࠯ࠕࠩࠪ ߻ࡺ࠰ࠎ߻࠭ࠓࠦ߿ ࠷.࠽

ရွࠤࠕအ࠯ࠕࠩࠪ ߻ࡺ࠰ࠎ߻࠭ࠓࠦ߿ (ߺ) ိ࠘ ဉࠕအࠌࠩࠏဉဉࠞ࠯ࠤ࠱ࠓࠦࠉၸࠓࠧߺ ႏုိင္ငံࠤࠓ࠰ࠎࠓ࠲ ࠰࠮߾ႏွ࠯ࠤ࠱ࠓࠌࠩࠏࠞ ࠰࠮߾ࠐ࠲࠯ࠤအ࠱ࠔࠨࠒࠔဉࠩ࠰ࠄ
 ࠯ࠧ࠭ࠖ࠯ࠤအ࠮࠰߾ ߻࠰߾ࠏုိ࠰ࠏࠧࠖࠤ࠘ࠩ࠯ࠤࠋ࠯࠰߾ႏွ࠰ࠏအွࠓࡻࠪ ࠐအ࠰ࠊࠧࠒߺုိࡃ ဉ࠰߾ࠏ࠲အ࠯ࠤ࠱ࠓ࠰ࠎ࠵ࠤࠊ ဉࠤ࠘ࠩိွࠕ
ႏုိင္ခြင့္ရွသိည္။ࠪ ߿࠯ࠧ࠭࠘ߺုိ

ࠪࠓ࠲အ࠰ࠃ߿အ࠿࠰ࠄ႔࠘ࠊုိ࠰࠮߾ ߻ࠪ ߿࠯ࠧ࠭࠘࠯ࠤ࠱ࠓ࠮࠰߾ ߻࠰߾ࠏࠧိ࠰ࠏࠧࠖࠤ࠘ࠩ࠯ࠤࠋ࠰ࠏရွကိိုࠖႊࠪအࠤࠕအ࠯ࠕࠩࠪ ߻ࡺ࠰ࠎ߻࠭ࠓࠦ߿ (߻)

ࡀ࠰ࠄࠓࠕ࠰߿ࠐ࠲ࠄအࠦ࠮࠰߾ႏွ࠯ࠤ࠱ࠓ࠯࠰ࠃ࠱ࠓ࠯࠰ࠄ߿࠮࠰߾ႏွ࡮ࠓ࠰ࠏࠫ࠱߻࠰ࠏအࠧ࠰ࠏߺࡤ࠯ࠦߺࡦ၏ࡺࠪ ࠐအ࠰ࠊࠧࠒ

ࠩࠪ ߻ࡺ࠰ࠎ࠭߻ࠓࠦ߿ ࠸.࠽ ࠯အࠩࠗ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓ ွုࠤࠕအ࠯ࠕ
ࠩࠪ ߻ࡺ࠰ࠎ߻࠭ࠓࠦ߿ (ߺ) ࠿࠯ࠦࠏࡥ࠰߾ࠧ ႏ࠰ࠏࠧࠖࠫࠏ࠲࠯࠰߾߻࠲࠯࠰߾ࠧ ࠀࡻႊုࠩ ࠿࠯࠰߾߻࠲࠯ࠗࠩ࠯࠰ࠄ߿ࡺࠧ ࠘࠮ࠪߺ࠘࠰ࠤ࠱ࠖࠩ࠮࠰߾࠘ ࠿࠰ࠄ࠘࠯ࠤ࠱ࠓ ွုࠤࠕအ࠯ࠕ

ࡀ࠰ࠄ࠘࠰߾ࠧ ႏ࠰ࠏࠧࠖࠫࠏ࠲࠯࠰߾߻࠲࠯ࠗࠩ࠯࠰ࠄ߿࠮࠰߾ࠐ࠲࠯࠰ࠎࠧࠐࠦࠖ࠰ࠔࠊ ࠯࠰ࠄࠖࡺࠧ ࠘ ࠮ࠪߺ ࠘࠰ࠤ࠱ࠖࠩ࠮࠰߾࠘
ࠩࠪ ߻ࡺ࠰ࠎ߻࠭ࠓࠦ߿  (߻) ࠰ု߾ࠤࠀࠩ࠰߿ࠐ࠲အ ࠊࠏࠤࠒ࠘ွࠓဌၠߺࠞ࠰߾ ࠊ࠯အࠩࠗ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓ ွုࠤࠕအ࠯ࠕ ࠿࠯ࠦࠏࡥ࠰ߺ 

࠰ࠩ߿ࠐ࠲အ ࠊࠏࠤࠒ࠘ွࠓဌၠߺࠞࠧࠌ ࠰߾ ࠊࠣ߻အ࠰ࠎ ࠱߻အ࠮࠰ࠄ࠘࠰ߺ ߺ࠰ߺ࠱ࠏ࡮ࠓ࠰ߺࠤࠕࠩ࠰ߺࠊွࠓࡃ ࠰ု߾ࠤࠀ ࡀ࠯࠰߾߻࠲࠰ߺ 
࠿ࠧ ߺ࠯ࠤ࠱ࠓ࠯࠰ࠎ ߻࠯ࠓࠩࠤ࠘ࠩࠤࠖ࠯࠰ࠎࠓ࠲࠯ࠓࠩ࠰߾ ࠊࠪ ࠏ࠯ࠗࠩ࠯࠰ࠄ߿အ  (߼)

ࠩࠪ ߻ࡺ࠰ࠎ࠭߻ࠓࠦ߿ࠨ࠘࠰ߺࠤࠕࠩ࠰ߺࠊ࠯အࠩࠗ࠯࠰ࠄ߿အࠧ ࠋ ࠗࠪࡺ ࠐအ࠯ࠕ ࡀ࠰ࠄࠓ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ࠮࠰߾ࠐ࠲ࠧ߿࠯ࠤ࠱ࠓအࠪࠓ၏࠯ࠤ࠱ࠓ࠰߾
 ߺࠊအࠕအࠩࠪࠓ (߽) ࠯࠰߾߻࠲࠯ࠏࠩࠪࠓ ࠰ࠓ ߺࡤအࠔ ࠊࠧࠌွࠓ ࠊࠏࠤࠒ၏࠘࠯အࠩࠗ࠯࠰ࠄ߿အ࠿࠰߾ ࠊ࠯ࠫ ࠱ࠓࠣ߻အ࠮࠰ࠄ࠘ࠦࠄࠨࠊ࠰

ࡀ࠰ࠄ࠘࠰߾ ࠧࠎ࠯ࠏဉࠧࠩ ߺ ࠪࠓ࠰ࠊࠐ࠲အ࠯ࠧ࠭ࠀအ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘

࠯࠰߾ࠤဌၠအࠩ࠙ߺࠞ ࠹.࠽

အ࠹.࠵࠶ ࠰ࠌࠧ ࠏအ࠿ࠕ အ࠰ߺࠤࠎࠩ࠮࠰ࠄ࠘࠯ࠦࠏ࠲ࠨࠔ࠯ࠤ߿࠯࠰ࠓ ߾࠲ႏွ࠰߿ႏွၠߺࠞ ࠿࠰߾࠱ွࠖ࠯ࠦࠏ࠲ࠤߺࡤࠖࠤߺ࠰߿ဌ࠘࠰ࠊࠧࠒ ࠰ࠄအࠪࡻ ࠐႏွ࠮࠰߾
ࠩࠪ ߻ࡺ࠰ࠎ߻࠭ࠓࠦ߿ ࠰ု߾ࠤࠀࠩ࠰߿ࠐ࠲အ࠯ࠏࠩ࠭ߺࡤ၏အࠪࡻ ࠐအ࠯ࠕ  ߺ ࠰ࠩߺࠊ࠯အࠩࠗ࠯࠰ࠄ߿အࠪࡻ ࠐအ࠰ࠊࠧࠒ ࠿࠯ࠦࠏࡥ࠰߾ࠧ ႏ࠰ ࠿࠯࠰߾߻࠲ ွု࠮࠰߾ ߻࠰߾ࠧ ႏ࠰ߺࠤࠕ
ࠩࠪࠓ࠰߾ ࠊࡺࠪ ࠐအ࠰ࠊࠧࠒ ߺࠊ࠮࠰߾ႏွ࠯࠰߾߻࠲ ွုࠕ࠯ࠤ࠱ࠓ࠰ߺအࠖ࠰ߺ࠱߻အ࠯࠰߾ࠊ࠘࠮࠰ࠄ࠘ ွုࠕ࠭߻࠰ߺࠖ࠯ࠧ࠭ࠖ࠯ࠤအࠤࠊ࠰ߺࠧ ုࠣࠌ  ွု࠮࠰߾ ߻࠰߾ࠧ ࠏ࠯ࠏ
ࡀ࠰ࠄࠓ

င္ခြင့္မ်ားࠏုိ࠰ࠏ၏ࠖࠧࡻࠪ ࠐအ࠰ࠊࠧࠒ ။࠾

࠯ࠤ࠱ࠓ࠰࠮߾ ߻င္ࠏုိ࠰ࠏࠧࠖ ࠋࠩ ࠋအࠩ ࠶.࠾
ပိုင္ခြင့္ရ࠰ࠏࠧࠖ အࠗ࠮࠰ࠄࠏ࠲အ ု࠿းကိࠤ࠱ࠓ࠮࠰߾ ߻င္ࠏုိ࠰ࠏࠧࠖ ၏ࡺࠪ ࠐအ࠯࠰߾အ࠘ ߺုိ࠯ࠤ࠱ࠓ࠯࠰ࠎ߾࠰ࠏ၏ࠖࠧ࠯࠰߾အ࠘  (ߺ)

ဒါရိုက္တာမ်ားမွ စီမံခန္႔ခဲြျခင္း သို႔မဟုတ္ ဒါရိုက္တာမ်ား၏ࠤ࠘ࠩ ၫႊ࠰࠮߾ࠐ࠲࠰ߺ࠱߻࠯ࠤߺࡤ࠰ࠎ 
 သို႔မဟုတ္ ျမန္မာႏိုင္ငံကုမၸဏီမ်ားဉ ࠯࠰ࠃ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲ဖဲြ စ့ည္းပံအုࠩࠝ ࠿࠯ࠦࠏࡥ࠰߿ࠐ࠲࠰ࠎࠕ࠰߾ࠤࠀࠩ࠰ࠏࠧࠖ
ဉࡀ࠰ࠄ࠘࠰߿ࠐ࠲ဉ࠰ࠎࠕ࠯ࠧ࠭࠘࠮࠰߾࠱ߺဉွࠓ࠯ࠦߺࡤ࠯࠵အࠩ࠯࠰ࠄ߿ဉအ ࠋࠩ ࠋ၏ဉအࠩ࠯࠰߾ဉ အ࠘ࠕအ࠰ߺ࠱߻࠯࠰ࠎࠤဌࠏ࠲၏ࠌࠩࠏࠞ

user
Highlight

user
Highlight

user
Highlight

user
Highlight

user
Highlight
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࠰ࠩࠊွࠓ࠱߻࠰߾ ࠊ ࠯ࠦߺࡤ࠯࠵အࠩ࠯࠰ࠄ߿အ  ࠋࠩ ࠋအࠩ  (߻) ࠿࠰ࠄ࠘࠱ွࠓ࠘ࠨ࠙ ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ࠮࠰ࠄ࠘࠰ࠄࠓ ၏࠯࠰߾အ࠘ ࠤ࠘
ဉ࠰ߺࠋ ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀࠧ ࠋ ဉࠤ߿ࠩ ࠧ ࠧ ࠀࠓߺ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ࠮࠰ࠄ࠘࠰ࠄࠓ၏࠯ࠤ࠱ࠓࠤࠊ࠰ߺࠧ ုࠣࠌ࠯࠰߾အ࠘ ࠰߾߻ࠔ ࠤ࠘ࠩ
ࡀࠕ߿ࠩ ွုࠓ࠯࠰߾߻࠲߿ࠩ ࠰ࠔࠏ࠲࠰ߺ࠱ࠏ

࠯ࠤ࠱ࠓ࠯࠭ࠧࠋ࠰࠮߾࠱ߺ ࠰ࠎࠕࠤࠎ࠰ߺࠧ ࠖ ࠯ࠤ࠱ࠓࠨ࠘ࠫࠏ࠲࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵မြးࠩ࠰ߺအ࠘ ࠷.࠾ ြင့္߻࠯࠰ࠎࠤဌࠏ࠲ ࠧ ߺ

 ࠰ࠄ࠘ࡻࠪ ࠐအ࠰ࠊࠧࠒ ࠿ࠦࠄအ࠮࠰߾ႏွ࠯ࠤ࠱ࠓ࠯ࠤࠕၱࠊࠗ࠮࠰߾ႏွ࠰ࠎࠗࠤࠊ၏࠯࠰߾အ࠘ ࠿ࠕအ ࠸ ࠯࠰߾ࠏအို ࠌࠩࠏဆိုင္ရာࠞ࠯࠰߾߻࠲ယ࠭ူ߻ࠪ ࠓࠨࠖ
- ࠉ߻ࠤߺࡤࠓ

࠮࠰߾ႏွ ࠿࠯࠰߾߻࠲࠰ࠎࠏ࠲࠰ࠊࠧࠋߺုိ  ࠯ࠧ࠭ࠋ࠮࠰߾࠱ߺ ࠰ࠎࠕࠤࠎ࠰ߺုိࠖ ࠯ࠤ࠱ࠓࠨ࠘ࠫࠏ࠲࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵࠯ ࠓࠩ࠰ߺအ࠘  (ߺ)
ࡀ࠯࠰߾߻࠲࠰ࠎࠏ࠲࠰ࠊࠧࠋ࠰ߺ࠱߻࠰ࠎၫႊ࠯࠰ࠓࠖ ࠤࠕ࠰߾ࠀုိ ࡮ࠓ࠯ࠧ࠭࠘࠮࠰߾࠱ߺ ࠤ࠘ࠩ࠯ࠤ߻࠲အ ࠿ࠦࠄအ࠮࠰߾ႏွ࠰ࠄ࠘࠰ࠊွࠓ࠰ࠊ࠘࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ   (߻)

ြင့္߻࠰߾ࠤࠋࠩࠨࠋ࠯ࠤ࠱ࠓအဖဲြ႕ ࠯࠰ࠎ߾࠰ࠏࠧࠖ ࠰࠮߾ႏွ࠯ࠤ࠱ࠓࠦࠊࠓ࠰ࠤߺࠩ ࠸.࠾
ࡺࠧ ࠘࠰ࠏࠕ࠰߿ࠊࠦࠊࠓ࠰ࠤߺࠩ ࠿ࠦࠄအ࠮࠰߾ႏွ࠰ࠄ࠘࠰ࠊွࠓ࠰ࠊ࠘࠰ࠊࠐ࠲࠯ࠧ࠭ࠀࠤߺࡤࠓࠤߺࡤࠓ࠮࠰߾ႏွࠎအࠩ࠯࠰߾ࠔ ࠿࠰ࠄြဲ႕࠘ࠐအ࠰ࠊࠧࠒ  (ߺ)

မ࠙ࠧ࠿࠯ࠤ࠱ࠓࠦࠊࠓ࠰ࠤߺࠩࠤ࠘ࠩࠏုိ࠰ߺࠋࠧ߻ ࠰߿ࠊ࠰ࠊ ࠘ုိ႔࠰ࠊࠧ࠙ࠓဉࠖࠧ࠯࠰ࠎ߾࠰ࠏအဲࠐြ႕ࡺ࠰ࠎ߻ ࠯ࠤ࠱ࠓအ߻ ߺုိ࠯࠰߾߻࠲࠰ࠏြင့္ࠫࠏ࠲ 
ႏိုင္࠘ࠊࠓ࠰ࠤߺࠩ  (߻) ࡀ࠰ࠄ ࠦ࠘ို႔࠯࠰ࠎ߾࠰ࠏࠧࠖ ࠰ࠊࠧ࠙ࠓအဖဲြ႕ ࠊြင္းࠊြ࠰ࠊࠧࠒ ࠿࠰߾အࠐြဲ႕ိ߼ࠧࠏ ࠮࠰ࠄ࠘࠰ࠊွࠓ࠰ࠊ࠘࠰ࠊࠐ࠲࠯ࠧ࠭ࠀွࠓၢဳࠖ࠰ 
ဖဲြ႕စည္းမည္။࠮࠰߾ࠐ࠲࠯ࠤ࠱ࠓ
࠿࠯࠰ࠄࠖ࠰ࠤ࠘ࠩ࠰߾ࠧ ႏ࠰߾ࠗࠣࠏ࠯ࠤ࠱ࠓࠨ࠘࠰ࠊࠧ࠙ࠓ࠰߾ࠗ࠯࠰߾အ࠘ ࠿࠰߾ြࠊࠦࠊࠓ࠰ࠤߺࠩࠤ࠘ࠩ࠯ࠤࠋ࠯࠰ࠄ߿ြဲ႕ࠐࠕခဲြ ( က) အ࠰ࠌࠧ ࠏအ  (߼)

ࡀ࠰ࠄࠓࠕ ွုࠣࠏ࠯ࠟ࠰߿ࠊࠤࠊ࠰ߺࠧ ုࠣࠌࠧ  ࠀࠓ࠰߾ ࠊ࠰ࠎ ࠱߻အ࠮࠰ࠄ࠘࠰ࠄࠓ

ࡀ࠯࠰߾߻࠲࠰ࠏႊࠪအࠖࠧ ߺြဲ႕၏လုပ္ပိုင္ခြင့္မ်ားࠐအ࠰ࠊࠧࠒ ࠹.࠾

္ߺလုပ္ပိုင္ခြင့࠮࠰ࠄ࠘࠰ࠄࠓွࠓ࠯ࠤ࠱ࠓ၏လုပ္ပိုင္ခြင့္ࡃ ࠰ࠄအဖဲြ႕࠘࠰ࠊࠧࠒ  (ߺ) ࠿࠰ࠏࠫ࠱߻ ွࠕࠤࠕအ࠰߾ࠤࠀࠩࠫွࠓအ ࠿ࠧ ࠀࠓࠧ 
 အဖြࠪ႕ဉ ࠯࠰ࠎ߾࠰ࠏࠧࠖ ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ࠦ ࠊࠓ࠰ࠤߺࠩ ࠤ࠘ࠩ࠯ࠤࠋ࠰߾ࠤࠋࠩ࠰ࠄࠊ ࠕအ ࠸.࠾ ࠰ࠌࠧ ࠏအ ࠿ အရာရွ࠯ࠕြဲࠩ߻ࡺ࠰ࠎ߻࠭ࠓࠦ߿
ࠋ࠭  ࠘ ࡺࠧ ႊࠖࠪအ࠰ࠏႏ ࠧࠤࠓ࠰ࠎࠓ࠲)  ࡀ࠰ࠄ࠘࠰߾ႏ ࠧࠓࠧߺ ࠭߾࠰߾ၸࠌࠩࠏࠞ࠯ࠤ࠱ࠓࠦࠉ ႏွ࠮࠰߾ဉ ࠩ࠰ࠊࠧࠒ ွࠓ ࠯ࠤ࠱ࠓࠌࠩࠏࠞ࠱ࠔࠨࠒࠔအဖြࠪߺုࡻ 
လိုࠧ࠰ࠎࠗࠤࠊࠤ࠘ࠩ࠯ࠤࠋ࠰ࠏߺࡤ࠯࠰ࠄ߿ ࠰ࠎࠕࠤࠎ࠰ߺဉ ࠤ࠘ࠩ࠰ࠊࠧ࠙ࠓဉ ࠯ࠤ࠱ࠓ࠰ࠎ࠵ࠤࠊ)ဉ သို႔ࠩ  ၏ဉ࠯࠰߾အ࠘ ࠤ္࠘
ࠩငြࠩࠤࠕ࠰߾ ࠧࠀ࠯ߺࡤဉ߿ ߺၥဉߺ࠯ࠤ࠱ࠓ ࠧဉࠖႊࠪအࡀࠣࠏࠕࠫࠏ࠲ࠓ࠯࠰߾߻࠲࠰ࠏ

࠰ߺ࠱߻࠯ࠤߺࡤ࠰ࠎၫႊွࠓအဖဲြ႕࠰ࠊࠧࠒࠧ  ߺ࠯ࠤ࠱ࠓြင့္߻࠰߾ࠧ ࠏ࠰ࠏࠧࠖࠤ࠘ࠩࠕ࠭߻࠯࠰߾߻࠲࠯ࠤࠋ࠰ࠏႊࠪအࠖ ࠰ࠄ࠘࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ  (߻)
.ࡀ࠰ࠄࠓࠕ࠯ࠧ࠭࠘࠮࠰߾࠱ߺࠦࠄအ࠮࠰߾ႏွ࠯ࠤ࠱ࠓ

 အ࠰ࠊࠒࠧ ࠿࠰ࠄ࠘࠯࠰߾߻࠲࠯ࠧ࠭࠘࠮࠰߾࠱ߺࠧ ߺ࠯ࠤ࠱ࠓြင့္߻࠰߾ࠧ ࠏ࠰ࠏࠧࠖࠤ࠘ࠩࠕ࠭߻࠯࠰߾߻࠲࠯ࠤࠋ࠰ࠏႊࠪအࠖ ࠰ࠄ࠘࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ  (߼)
ࡀ࠰ࠄ࠘࠰߿ࠐ࠲ࠨࠊ࠰ࠏࠋ࠮࠰߾ႏွ࡮ࠓ࠯ࠧ࠭࠘࠮࠰߾࠱ߺ ၏ࠪࡻ ࠐ

ߺࠩ  (߽) ဉࠪ ࠐအ࠯࠰ࠎ߾࠰ࠏࠧࠖ ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ ࠦࠊࠓ࠰ࠤ  ࠭߻߻࠲အࠩࠝ ࠧ࠿ ߺ࠯ࠤ࠱ࠓ࠯࠰ࠄࠎ࠰ࠏࠧࠖ࠯ࠧ࠭ࠋ࠰ࠏࠧࠖ࠮࠰߾ႏွ࠯ࠤ࠱ࠓ࠯အࠩࠗ࠯࠰ࠄ߿၏အ࠮
၏ဉ࠯࠰ࠃ࠱ࠓ࠯࠰ࠄ߿ ࠧ࠭ࠏ࠯࠰ࠄ߿ࠪࡻ ࠐ  ࠯࠰ࠃ࠱ࠖ࠰ࠏ߿࠮࠰߾ႏွ ࠯ࠤ࠱ࠓ࠯࠰ࠄࠎ࠰ࠏࠧࠖ࠯ࠧ࠭ࠋ࠰ࠏࠧࠖ࠮࠰߾ႏွ࠯ࠤ࠱ࠓ࠯အࠩࠗ࠯࠰ࠄ߿အ࠰߾ ࠊ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠯࠰ࠎࠤဌࠏ࠲
࠰ု߾ࠤࠀࠩ࠰ࠏࠧࠖࠫࠏ࠲ ࠯࠰߾ࠧ ࠊအ࠮࠰ࠄ࠘ ွုࠣࠏࡂ ࡀ࠰ࠄࠓࠕ࠰ߺ 

ࠓ࠰߾ ࠊ࠰ࠎ ࠱߻အ࠮࠰ࠄ࠘࠰ࠄࠓ ࠿ࠧ ࠀࠓࠧ ߺ࡮ࠓ࠯ࠤࠋ࠰ࠏႊࠪအࠖ࠰ࠎࠗࠤࠊ࠮࠰ࠄ࠘࠰ࠄࠓ ࠰ࠄ࠘ࠪࡻ ࠐအ࠰ࠊࠧࠒ ࠿ࠕအ࠹.࠾ ࠰ࠌࠧ ࠏအ ࠝ  (߾)
ࡀ࠰ࠄ࠘࠰߾ࠧ ႏ࠰ࠏࠧࠖࠫࠏ࠲ ࠯࠰߾߻࠲࠰߾ࠀ࠰߾ࠏ࠲ ࠪࠖ࠯࠰߾ࠤࠏ࠲ࠩ ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ ࠿࠯࠰߾߻࠲࠯࠰ࠓ ࠘࠰ࠏ႐ုࠄ္ࠖ࠰ࠎࠏ࠲ ࠿ࠧ ࠀ
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࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ ࠭߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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ࠧߺ ုࠣࠌ ࡀ࠵࠶ ࠯ࠤ࠱ࠓࠤࠊ࠰

 ࠰ࠄ࠘࠯ࠧ࠭ࠖ࠯ࠤအ ࠿ီ࠯ၿပ߿္ࠐ࠲࠰ࠄࠓࠕ ဦးုွ(࠺ ) ࠯ࠧ࠭ࠀ࠯࠰ࠄࠎအ ࠿ࠕࠩ࠯ࠟࠤࠊ࠰ߺ႐ိုࠣࠌ ࠰ࠄ࠘࠯࠰߾အ࠘  ࡀࠕࠩ࠯ࠟࠤࠊ࠰ߺ႐ိုࠣࠌ ࠶.࠵࠶
ဉࡀ࠰ࠄࠓࠣࠏࠕ࠰߾ ࠧࠋࠎဉࠩ࠰߾တ࠭ြ߾࠰߾ࠧ ႏࠤࠓ࠰ࠎࠓ࠲ ࠰࠮߾ࠐ࠲࠯ࠤအ࠰ࠎࠓࠤ࠘

ࠧߺ ုࠣࠌ ࠕအ (߻)࠶.࠼  ࠰ࠌࠧ ࠏအ ࠷.࠵࠶ ࡀ࠯࠰߾߻࠲࠰ࠏအࡻ࠰ࠎ߻ࠤࠊ࠰

࠘ࠧ ߺ ࠯࠰߾߻࠲࠰ࠏအࡺ࠰ࠎ߻ ࠯ࠟ࠰߿ႏွࠤࠊ࠰ߺࠧ ုࠣࠌ ࠤ࠘ࠩ࠯࠰ࠎၫႊ࠰ࠄࠕ ࠰߾ ࠊ(߻)࠶.࠼ ࠰ࠌࠧ ࠏအ ࠰ࠄ࠘ ࠰ࠌࠧ ࠏအࠝ  (ߺ)  ࠯ࠏࠩ࠰ࠊွࠓ࠰ࠊ
ࡀ࠰ࠄ࠘

 ࠯࠰߾အ࠘ ࠮࠰ࠄ࠘࠰ࠄࠓ ࠿࠮࠰߾ࠐ࠲࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ࠯အࠩࠗ࠯࠰ࠄ߿အ ࠋࠩ ࠋ၏ အࠩ࠯ࠤ࠱ࠓ࠰߾ࠗ࠯࠰߾အ࠘  ࠿ࠕအ࠾.࠶࠷ ࠰ࠌࠧ ࠏအ  (߻)
࠿ွࠓ࠯ࠟ(࠺) ࠯ࠧ࠭ࠀ࠯࠰ࠄࠎအ ࠰߾ࠗࠪࡻ ࠐအ࠰ࠊࠧࠒ ࠤ࠘ࠩ ွု࠮࠰߾ ߻࠯ࠏࠩࠪࠓႏၵࠀ࠰߾ ࠊ࠯အࠩࠗ࠯࠰ࠄ߿အ ࠋࠩ ࠋအࠩ ࠿ࠧ  ࠀࠓࠧ ߺ ࠰߾ࠗ
࠰ࠩ߾ࠊ࠰ࠔ࠱߻࠯ ုࠩࡺࠧ ࠘ࠪࡻ ࠐအ࠰ࠊࠧࠒ  ߺࠊအ࠰ࠎࠕ࠰߾ࠧ ႏ࠭߻࠯࠰߾߻࠲࠰ߺࠤ࡭ࠓࡧ ࡀ࠰ࠄ࠘࠰߾ࠧ ႏ ࠯࠰߾ ࠘࠰߾ࠊ࠰ࠄࠓအ ࠰

ࠪ  ߻࠰ࠌࠧ ࠏအ  (߼)  ࠮࠰ࠄࠓ࠰ࠏࠧࠖࠫࠏ࠲࠯࠰߾߻࠲࠰ࠏအࡺ࠰ࠎ߻ ࠯ࠤ࠱ࠓࠤࠊ࠰ߺࠧ ုࠣࠌ ࠿ࠧ ߺ࠯࠰߾߻࠲࠯࠰߾ ࠘࠰߾ࠊ࠰ࠄࠓအ ࠤ࠘ࠩ࠯ࠤࠋࠏ࠲ၚࠐࠩ࠰߾ ࠊ (߻)
ႏွ࠰ࠄࠖ࠰ࠊࠏ࠰߿အ࠯࠰ࠄ߿အࠩࠗ࠿ࠦࠓ࠰߾ࠧ ࠊࠓ࠯ အ࠿ࠪࠏ߿ࠩ࠱ߺࠓ࠰ߺࠤࠎࠩ࠰ߺࠋ࠰ߺࠕ࠹࠶࠯ࠧ࠭ࠀ࠯࠰ࠄࠎ အ࠘࠯࠰߾၏ 
အတြင္းေရးမွဴး ࡀ࠰ࠄࠓࠕࡺࠧ ࠏ࠯ࠏࠩ࠯ࠤ࠘࠯ࠕࠩ࠮࠰߾ࠐ࠲ࠤ߿ ࠿ࡺࠧ ࠘࠭ࠋ

࠰ࠩ߾ࠊ࠰ࠔ࠱߻࠯ ုࠩࡺࠧ ࠘ࠪࡻ ࠐအ࠰ࠊࠧࠒ  (߽) ࠤࠊ࠰ߺࠧ ုࠣࠌࠧ ࠋ ࠿ߺࠣࠏࠧ ࠏ࠰ߺࠋ࠯ࠟ࠰߿ႏွ ࠰ࠄ࠘࠯࠰߾߻࠲࠯࠰߾ ࠘࠰߾ࠊ࠰ࠄࠓအ࠰ࠎࠕ࠰ߺࠤ࡭ࠓࡧ
ႏွߺ࠯ࠟ࠰߿ ࠧࠩရြး࠿࠰ࠄ࠘࡮ࠓ࠰ࠔ࠱߻ အ࠺࠯࠰߾ࠧ ࠏတြင္ပါရွ ࠘࠮࠰ࠄအ࠿࠯࠰߾ࠧ ࠊ ႏွ࠰ࠄࠖ࠰ࠊࠏ࠰߿အ࠯࠰ࠄ߿အࠩࠗ࠯တြ࠰߾ အ࠘࠯࠰߾ 
ࡀ࠰ࠄࠓࠕ࠰ࠔ࠱߻ရြးࠩ࠮࠰߾ࠐ࠲࠯࠰߾߻࠲࠯ࠏࠩࠪࠓႏၵࠀွࠓ ࠯ࠤ࠱ࠓ࠰߾ࠗ

࠯࠰߾߻࠲࠯ရွာ࠰ࠔࠐࠧ ߺ࠯ࠤ࠱ࠓࠤࠊ࠰ߺ႐ိုࠣࠌ ࠕအ(߾) ࠰࠮߾ႏွ (߻)࠶.၇ ࠰ࠌࠧ ࠏအ ࠸.࠵࠶

ဉ࠮࠰߾ွࠎ ࠯࠰߾߻࠲࠯ࠤွု࠰ࠔࠐࠧ ߺ࠯ࠤ࠱ࠓࠤࠊ࠰ߺࠧ ုࠣࠌ  ࠤ࠘ࠩ࠯ࠤࠋ࠰ࠏအࡺ࠰ࠎ߻ࠕအ(߾) ࠮࠰߾ႏွ (߻)࠶.࠼ ࠰ࠌࠧ ࠏအ ࠰ࠄ࠘ ࠰ࠌࠧ ࠏအ ࠝ (ߺ)
ဉࡀ࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠀ࠰ߺ࠘

࠰ࠩ߾ࠧ ࠀ࠰ߺ࠘࠮࠰߾ႏွ ࠰ࠌࠧ ࠏအ ࠝ  (߻)  ࠯࠰ࠓࠋ࠰ߺࠖ࠰ߺࠀ࠰ࠎࠗࠤࠊ ࠿࠰ࠄ࠘࠯ࠨࠋࠤࠕ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ࠨࠓအࠫࠏ࠲၏အࠤࠊ࠰ߺࠧ ုࠣࠌࠤ࠘
 ߺࠊအ࠯ࠫ ࠱ߺ၏အ࠯࠰߾အ࠘ ࠰߾ ࠊ ࠤࠕ࠰߾ࠤࠀࠩ ࠧ ࠙࠰ࠄ࠘ ွု࡮ࠓ߿ࠩࠤࠎ࠰߿ࠎ࠰ߺࠧ ߻ ࠋ࠰  ࠯ࠧ࠭࠘ ွࠓࠧ߿࠯ࠤ࠱ࠓအࠤࠊ࠰ߺࠧ ုࠣࠌ
ဉࠤࠕအ࠯࠰߾࠱߻အࠧ ࠋ ࠿࠰߾࠱ွࠖ࠰ࠏ࠘ အߺࠊ  ࠰࠘  ࠿࠰߾ ࠊ࠯အࠩࠗ࠯࠰ࠄ߿၏ အࠪࡻ ࠐအ࠰ࠊࠧࠒࠤ࠘ࠩ ࠨࠔၚ߻ࠩࡺ࠰ࠎ࠘࠯ࠦ
အࠤࠊ࠰ߺࠧ ုࠣࠌࠧ ߺ ࠤࠊ࠰ߺࠧ ုࠣࠌࠣࠏࠧ ࠀအࠫࠏ࠲࠯࠰߾߻࠲࠯ࠤࠋ࠮࠭߾࠯࠰߾ࠧ ࠀ ࠿࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ ࠯࠰߾߻࠲࠯ࠤွု࠰ࠔࠐွࠓࠧ߿࠯ࠤ࠱ࠓႏ ࠧ࠰࠘߾ ࡀ࠰ࠄ

ࠝ (߼)  အ࠰ࠌࠧ ࠏ ႏွࠤ࠘ࠩ࠰߾ࠧ ࠀ࠰ߺ࠘࠮࠰߾ဉ࠰ࠄ࠘ࠤࠊ࠰ߺࠧ ࠕࠣࠌဉ࠮࠰ࠄ࠘࠰߿ࠐ࠲ࠤࠊ࠰ߺࠧ ုࠣࠌအ࠿࠰߾ࠏ࠲ အ࠘࠯࠰߾၏အࠣࠏ࠰߿ࠐ࠲࠯࠰ࠄࠖ࠰߾ࠗࠪࡻ ࠐ 
 အ࠰ࠊࠧࠒ ࠰߾ࠏࠨࠊ࠯ࠤအࠖ ࠿ߺࠣࠏࠕ࠭߻࠯࠰߾߻࠲ࡺ࠰ࠎࠊ࠰ࠏࠕ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ ࠯࠰߾߻࠲࠮࠭߾࠯࠰߾ࠧ ࠀဉွࠓ࠰߿ࠐ࠲အ࠰߾࠵࠯࠰߾ဉအ࠘࠯ࠤအ࠯࠰߾࠹ ဉߺ
ဉ࠯࠰ࠄࠖ࠰ࠄ࠘࡮ࠓ࠰ࠏအࡺ࠰ࠎ߻ࡺࠧ ࠘ࠪࡻ ࠐ ဉ࠰ࠏࠕၥ߿ ߺ အࠩࠏၚဉ ဉࡂ࠰ߺࠧ ࠖ ဉࠤ࠘ࠩࠦࠄࠨࠊ ࠰ߺࠤ࠱အࠖ ࠧအࠩࠖ ࡺࠧ ࠐအࠖࠤߺ
ွࠤု࠰ࠔࠐွࠓ࠮ဉࠪ ࠐဉအ࠰ࠊࠧࠒ࠰ߺࠤ࠱အࠖ ࠧအࠩࠖ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ ဉ࠿࠭߻࠯࠰߾߻࠲࠮࠭߾࠯࠰߾ࠧ ࠀ ࡀ࠰ࠄࠓࠕ࠭߻࠯࠰߾߻࠲࠯

ွࠤု࠰ࠔࠏࠧ ߺ࠯ࠟ࠰߿ࠊࠤࠊ࠰ߺࠧ ုࠣࠌ(߽) ࠰࠘ࠏࠖ࠰߿ࠖ࠮࠰߾ࠤߺࡤࠩ࠯࠰߾߻࠲࠯ ࠩ ࠯ࠤ  ࠰ࠖ߿ࠖ࠰ࠎࠓࠤ࠘ࠧ ߺࠤࠕࠎࠩࠤ࠘ ဉဉ࠰ࠊွࠓ࠰ࠊ࠘࠰߿ࠐ࠲အࠫွࠓ࠰ࠏ
ࡀ࠰ࠄ࠘࠰߿ࠐ࠲࠰ࠄࠓ࠯ࠤ ࠘࠯࠰ࠄ߿࠮࠰ࠄࠐ࠲ ࠄအࠦ࠮࠰߾ႏွ࠯࠰ࠃ࠱ࠓ࠯࠰ࠄ߿ࠧ࠭ࠏ࠯࠰ࠄ߿ࠪࡻ ࠐ࠭߻߻࠲ဉࠝဉအࠩ࠯ࠦࠏ࠲

ဉ࠯ࠤߺࡤအࠤࠊ࠰ߺࠧ ုࠣࠌ࠮࠰߾ႏွ࠯࠰߾အ࠘  (߾) ဉ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘࠯ࠟ࠰߿ࠊ࠰߾ࠗ࠯࠰߾အ࠘࠿࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ အ࠘࠰߾࠵࠯࠰߾ဉ အ࠱ࠤࠓ ဉࠣࠏࠧ ࠀအ࠮࠰߾ႏွ࠯
ဉࠤࠊ࠰ߺࠧ ုࠣࠌ  ࠱߻࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠰ࠄ࠘࠯࠰߾အ࠘ ࠿ࠨࠓࠤߺ߿ࠩ ွု ࠰ࠧ ࠀࠓ࠰ߺ࠱߻ࠦࠄࠨࠊࠤࠒࠩ࠘࠮࠰ࠄ࠘࠰ࠄࠓ࠯ࠤߺࡤအࡺࠧ ࠊ
࠰ုࠔࠐွࠓ࠯ࠨࠋࠤࠕ ࠧ ߺࠤࠊ࠰ߺࠧ ုࠣࠌࠧ ࠋ ဉࡂ࠰ࠊွࠓ ࠰࠘߾ࠧ ႏ࠯ࠤွ ࡀ࠰ࠄ



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ ࠭߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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࠯࠰߾߻࠲ࠨࠔ࠯ࠤࠎအ ࠮࠰߾ဉႏွ࠯࠰߾߻࠲࠰ࠎࠧߺ࠯࠰ࠓࠊ࠰ߺ࠘ ࠹.࠵࠶

࠯ࠨࠋࠤࠕ ࠧ ࠋ ࠿࠰ࠄ࠘ࡺࠧ ࠊ࠯ࠧ࠭ࠖ࠯ࠤအ ࠨ࠘ ွࠕ࠯ࠨࠋࠤࠕ  ࠰࠮߾ႏွ࠯ࠧ࠭ࠖ࠯ࠤအࠤࠊ႐ိုက္ࠣࠌ ࠿ࠏမွအ࠰ࠏࠫ࠱߻ ွࠕࠤࠕအ࠰߾ࠤࠀࠩࠫွࠓအ  (ߺ)
 ࠯ࠦࠏࡥ၏အ࠯ဉအࠩࠗ࠯࠰ࠄ߿အ࠰ࠄࠖ࠰ࠊࠏ࠰߿ႏွ ࠯ࠧ࠭ࠀ࠯ࠟࠓࠋࠏဉࡂ߿ွࠓြ߿ဲ࠰ߺࠕࠤ࠘ࠩ࠰ࠏအࡺ࠰ࠎ߻ဉ࠰ࠔ࠱߻ြးࠕဉࠩ࠯ࠧ࠭ࠀ࠰ߺࠤࠎࠩࠧ ߺ
ࡀ࠰ࠄࠓࠕࠨࠔ࠯ࠤࠎအ࠰߾ ࠊ

ࡀ࠰ࠄ࠘ࠧ࠭߿࠮࠰ࠄࠏ࠲࠮࠰߾ႏွ࠯࠰߾࠱߻အ࠰ࠄࠕအࠤ࠘ࠩ࠰߾ࠧ ႏ࠭߻࠯ အࠩု࠰ࠄࠖ࠰ࠎࠏ࠲ ࠿࠰ࠄ࠘࠯ࠟ࠰߿ࠊࠤࠊ࠰ߺࠧ ုࠣࠌ࠮࠰ࠄࠓࠨࠔ࠯ࠤࠎအ  (߻)
ဉࠤ࠘ࠩ࠰߾ࠧ ႏ࠭߻ဉ࠯ အࠩု࠰ࠄࠖ࠰ࠎࠏ࠲ ࠿࠰ࠄ࠘࠯ࠟ࠰߿ࠊ ࠨ࠘ ွࠕ࠯ࠨࠋࠤࠕ ࠮࠰ࠄࠓࠨࠔ࠯ࠤࠎအ ࡂࠪ ࠖွ ࠓ࠮ ࠧࠊࠎအࠩ߻࠲အࠩ ࠣࠏ࠰ߺࠤအࠩ  (߼)

အ࠰ࠄࠕအ࠯࠰߾࠱߻ႏွ࠰ࠄ࠘ࠧ࠭߿࠮࠰ࠄࠏ࠲࠮࠰߾ဖ
࠰ࠟ߿ࠊဌၠߺࠞ  (࠶) ဉ࠰ࠄ࠘࠯ ဉ࠰ࠄ࠘ࠕࠩ࠰ࠓ ߺࡤ࠮࠰ࠄ࠘࠰߾ࠧ ႏ ࠰߾ࠤࠀࠩ࠯࠰ࠓࠋࠧ ߺ࠯ࠨࠋࠤࠕࠧ ࠋ  အ࠯ࠧ࠭ࠀ࠯ࠤ࠱ࠓဉ

ࠩࠧ ࠏࠓ࠰ߺࠋ࠰߿ႏွ(࠷) ࠯࠰߾ࠣࠏࠩࠧ߿ࠧ߿ ࠰ࠄ࠘࠯ࠤ߻࠲အ࠯࠰߾ࠧ ࠏအࠖࠤߺ ࠰߾ࠏ࠲အ࠮ ဉࠧࠋ ࠿࠯ࠦࠏࡥ࠰߿ࠐ࠲࠰ࠓ ߺࡤ(࠷) ဉဉ࠿ࠣࠏࠕ߿
࠰ࠟ߿ࠊဌၠߺࠞ ࠌࠧ   (࠷) ဉ࠰ࠄ࠘࠯ ဉ ဉࠧ ߺ࠯ࠨࠋࠤࠕࠧ ࠋ ဉ ဉ࠰ࠄ࠘ࠕࠩ࠰ࠓ ߺࡤ࠮࠰ࠄ࠘࠰߾ࠧ ႏ ࠰߾ࠤࠀࠩ࠯࠰ࠓࠋ  အ࠯ࠧ࠭ࠀ࠯ࠤ࠱ࠓဉ

ࠩࠧ ࠏࠓ࠰ߺࠋ࠰߿ႏွ(࠷) ࠯࠰߾ࠣࠏࠩࠧ߿ࠧ߿ ࠰ࠄ࠘࠯ࠤ߻࠲အ࠯࠰߾ࠧ ࠏအࠖࠤߺ ࠰߾ࠏ࠲အ࠮ ဉࠧࠋ ࠿࠯ࠦࠏࡥ࠰߿ࠐ࠲࠰ࠓ ߺࡤ(࠷) ဉဉ࠿ࠣࠏࠕ߿
ࡺࠧ ࠘࠯ࠨࠋࠤࠕဌၠߺࠞ ࠧ ߺဌၠߺࠞ ࠌࠧ ࠰ࠄ࠘ࠪࡻ ࠐအ࠰ࠊࠧࠒ ࠿࠰߾ ࠊ࠰ࠎ ࠱߻အ࠮࠰ࠄ࠘ࠨࠔ࠯ࠤࠎအ࠯ࠟ࠰߿ࠊဌၠߺࠞ (߽)

ࡀ࠰ࠄ࠘࠰߾ࠧ ႏ࠯࠰߾ ࠘࠰߾ࠊ࠰ࠄࠓအ ࠰ࠎࠕ࠯ࠤࠋࡺ࠰ࠎ߻࠰ࠔ࠱߻࠯ ုࠩ
࠿ߺࠣࠏ࠰߿ࠐ࠲࠰ࠄ࠘࠰ࠏࠖ࠰߿ࠖ࠯ࠤ࠱ࠓ࠯ࠨࠋࠤࠕဌ၏ၠߺࠞ ࠧࠌ࠰ࠊࠧ࠙ࠓࡺࠧ ဌ࠘ၠߺࠞ ࠿ࠧ ࠀࠓ࠰߾ ࠊ࠰ࠎ ࠱߻အ࠮࠰ࠄ࠘࠰ࠄࠓ (߾)

࠰ࠩࠎࠕ࠰ࠔ࠱߻࠯ ဉࠩု࠯ࠧ ࠋ࠯ࠤ߿ࠨࠖ࠰߾ ࠊ࠰ࠎ ࠱߻အ࠯ࠧ࠭ࠀ࠰߾ࠧ ႏ࠰߿ࠐ࠲ࡻ ࠊࠩ࠰ߺࠖ ࠿࠰ࠄ࠘ࡺࠪ ࠐအ࠰ࠊࠧࠒ ࠰ု߾ࠤࠀ ࡀ࠰ࠄࠓࠕ࠰ߺ 
࠿ࠧ ߺ࠯࠰߾߻࠲࠯ࠧ࠭ࠀ࠰ࠎࠧߺ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘࠯࠰߾߻࠲ࠫࠏ࠲߿အ ࠯࠰ࠓࠊ࠰ߺ࠘࠯ࠨࠋࠤࠕ ၏ࠨ࠘࠯ࠤࠋ࠰߾ࠧ ߺ࠰ߺࠖ࠯ࠨࠋࠤࠕ ࠰ࠄ࠘ࠪࡻ ࠐအ࠰ࠊࠧࠒ  (߿)

႔ࠩ ࠧ࠘ ࠿࠰ࠄ࠘࠰߾ࠧ ႏ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ࠰ࠎࠕࠪࠖ࠯࠰߾ࠤࠏ࠲ࠩ ࠭ ࠧࠏ࠯࠰ࠄ߿࠮ဖြࠪဉ ࠝ ࠰ࠄ࠘ ࠰ࠎ ࠱߻အ ࠤ࠘ࠩ࠯ြ࠘ာ ࠪࠖ࠯࠰߾ࠤࠏ࠲ဉࠩࠧ ࠋ ࠰ࠤ࠘
 ߺ ࠖࠤߺ࠯ࠧ࠭ࠀ࠯ࠤ࠱ࠓအ ࠤ࠘ࠩ࠯ࠤࠋ࠰ࠊွࠓ࠰ࠊ࠘ ࠰߾တြ࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿ ࠧဉࠩ࠰ࠤ࠱ߺ ြࠖࡀࠣࠏࠕ߿ࠩ ွࠕࠓ࠯࠰߾߻࠲࠰ࠎ

ࠧߺ ုࠣࠌ ࠺.࠵࠶ ࡀ࠯ࠤ࠱ࠓ࠮࠰߾ ߻࠯ࠤ߿࠭߻࠯ࠫ࠱ ߺ၏အ࠯ࠤ࠱ࠓࠤࠊ࠰

ဉ࠰߾ ࠊࠪࡻ ࠐအ࠯࠰߾အ࠘ ࠿࠰ࠄ࠘࠯ࠟ࠰߿ࠊࠤࠊ࠰ߺࠧ ုࠣࠌ  (ߺ) ࠩ࠘ ဉ࠯ࠤࠋ࠰߾ࠤࠋࠩ࠰ࠄࠊွࠓࠪࡻ ࠐအ࠯࠰߾အ࠘ ࠿࠯࠰߾ࠤߺࠩ࠯࠰ࠄࠖ࠰ࠤ
ွ ࠓ࠯࠰߾အ࠘ ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘  ࠤ࠘ࠩ࠰߿ࠐ࠲࠰߾࠵ࠧ߿အွࠓ࠯࠰߾အ࠘ ࠰ࠊࠧ࠙ࠓ႔ ࠧ࠘ ࠿࠯࠰߾ࠤߺࠩ࠯࠰ࠄࠖ࠰ࠤ࠘ࠩ࠰߾ြࠊࠦࠉၸࠓࠧߺ ࠤ࠘ࠩ
အࠤ࠘ࠩ࠯ࠤ߻࠲အဳ࠱ိߺးࠤ࠘ࠩ ွࠕ࡮ࠓ࠯ࠤ߿࠭߻ အࠐြဲ႕အࠊ࠯࠰ࠄ߿ြ࠰߾ အ߿ࠩ࠰߿ࠐ࠲ߺࠧိࠧ߻࠰߿ࠊ࠯ࠨࠋࠤࠕ࠯ࠤ߻࠲ ࠘ࠧိ႔မ࠙ࠧ࠰ࠊ 
အဳ࠱ိߺးအߺ࠯ࠨࠋࠤࠕ ࠤ࠘ࠩ ွࠕࠕ ࠰ࠊࠓ࠲ ࠧဉࠔူࠕ ߿ࠩ࠰߿ࠐ࠲ခြင့္မုွ ࡀ

࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ ࠯࠰߾߻࠲࠯࠰߾࡮ ႏ ࡭ࠄ ࠯࠰߾߻࠲ࠧ ࠀ࠰ࠏࠫ࠱߻࠰ࠏࠫ࠱߻ࠤ߿ ࠮࠰߾ႏွ࠯࠰߾အ࠘ ࠰ࠄ࠘ࠤࠊ࠰ߺࠧ ုࠣࠌ ࠿ࠄအࠦ࠮࠰߾ႏွ (߿)ွ ࠓ (߼)ࠪ  ߻࠰ࠌࠧ ࠏအ  (߻)
ࡀ࠰ࠄ࠘ ွု࠮࠰߾ ߻࠰ࠏࠧࠖࠫࠏ࠲࠯࠰߾߻࠲ࠧ ࠀ࠰ࠏࠫ࠱߻࠰ߺ࠱߻ࠦࠄࠨࠊࠤࠒࠩ࠘

ࠤ࠘ࠩ ွု ࠰ࠊࠓ࠲အ࠯ࠫ ࠱ߺအ࠰߾ࠧ ࠏ࠰ࠔࠧ ߺࠤࠕ࠰߾ࠧ ࠀ࠯࠰ࠄၥ߿ࠏࠫ ࠊࠗ࠰ࠏࠧု ࠿࠰߾ ࠊ࠯ࠤ࠱ࠓ࠰ࠏࠕၥ߿ ߺ࠮࠰ࠄ࠘࠰߾ࠧ ࠀ࠰ߺ࠘࠮࠰߾ႏွ࠯࠰߾အ࠘  (߼)
ဉࠧ ߺ࡮ࠓ࠰߾ࠧ ࠀ࠰ߺ࠘࠰ࠊࠓ࠲အ࠯ࠫ ࠱ߺအࠧ ࠋ ࠿࠰ࠄ࠘ࠤࠊ࠰ߺࠧ ုࠣࠌ ࠩအࠣࠏ࠰ߺࠤအࠩ߻࠲အࠩࠓ࠯ࠤ࠱ࠓࠎ ွ ࠯ࠤ߻࠲အ ࡂࠪ ࠖ
-࠰ࠄࠓࠕ࠯ࠤߺࡤ࠯࠰߾ࠤߺࡤအࠩ࠯ࠤအ ࠯ࠤ࠱ࠓࠤࠊ࠰ߺࠧ ုࠣࠌ

࠿࠰߾࠱ွࠖ࠰߿ࠐ࠲࠯࠰߾߻࠲࠯ࠤ߿࠭߻  ࠤ ߿ࠦࠄࠨࠊ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓࠤࠊ࠰ߺ ࠧࠕࠣࠌ ࠯ࠤ߻࠲အ ࠿࠯ࠦࠏࡥ࠰߿ࠐ࠲࠰߾ࠗࠪࡻ ࠐအ ࠰ࠄ࠘ࠤࠊ࠰ߺࠧ ုࠣࠌ  (࠶)
࠰ࠩ߿ࠐ࠲ဉ࠰ߺ࠱ࠖ࠰߿ࠐ࠲࠯࠰߾߻࠲ ွࠕࠕ ߾ࠩ࠯ߺࡤဉࠩ߻အ ࠰߿ࠐ࠲အࠤࠊ࠰ߺࠧ ုࠣࠌ၏࠯࠰߾အ࠘  (࠷) ࠿߿



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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ွ ࠓ࠯࠰߾အ࠘  (࠸) ဉ࠰ࠏࠫ࠱߻ࠤ߿ ࠤ࠘ࠩࠎࠩࠫࠏ࠲ࠧ ࠀအ ࠰ࠎࠕ ࠧࠀ࠰ࠏࠫ࠱߻ ࠱ࠤࠓ࠰߾࠵࠯࠰߾အ࠘ ࠰ࠄ࠘࠰ࠏࠫ࠱߻ࠤ߿ࠧ ࠋ ࠯ࠦࠏ࠲࠰߿ࠐ࠲ ၏࠯
ဉ࠱ွࠓࠧ ߺ࠯ࠤ࠱ࠓ࠰ࠎࠗࠤࠊ࠮࠰ࠄ࠘࠰ࠄࠓ ၚࠏအࠩ࠯࠰߾အ࠘ ࠰߾࠱ွࠖ ွုࠓ࠰ߺ࠱߻ࠫࠏ࠲࠮࠰߾ ߻ࠧ  ࠋ ࠿࠯ࠦࠏࡥ࠰ࠏအࠧ ࠖ࠰ࠎࠕ ွုࠕ࠰ߺ࠱߻ࠫࠏ࠲࠮࠰߾ ߻
࠿࠰ࠏࠫ࠱߻ࠤ߿ ࠤ࠘ࠩ ွࠕࠓ ࠯࠰߾߻࠲߿ၚࠩࠏࠩ࠰߿ࠐ࠲

 ߺࠊအ࠯࠰߾ࠧ ࠏ࠰߿ࠊ࠰ࠊ ߿࠰߿ࠊ  ߿ࠩ࠰߿ࠐ࠲ࠧ ߺ࠯ࠧ࠭ࠖ࠯ࠤ၏ အ࠰ࠏࠕ࠰߿ࠊ  ߾ࠩ࠯࠱߻ဉࠩ࠮࠰ࠄࠓ࠯࠱߻ဉࠩွࠓ࠯࠰߾ဒ  အ࠘࠹) ࠰ࠩ߿ࠐ࠲࠰ ߿
࠘࠭߻ࠓࠤအ࠰ࠄ࠘ࠤࠊ࠰ߺࠧ ုࠣࠌ  ࠨ အߺࠕ࠰߾ࠤࠀࠩ࠰߿ࠐ࠲  ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘  ࠮࠰߾ ߻࠰ࠊ ࠖ࠯࠰߾ߺ ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘   ࠿࠯࠰߾߻࠲࠰
အ࠰ࠎࠕ ွࠕࠕ࠭ ߻ࠓࠤ အ࠿࠰߾࠱ွࠖ࠰߿ࠐ࠲߿ࠩ࠰߿ࠐ࠲࠮࠰߾ࠤߺࡤࠩ࠯࠰߾߻࠲࠯ࠤࠋ࠰߾ࠊ࠭ ߻ࠓࠤ

࠮࠰߾ ߻࠰ࠊ ࠖ࠯࠰߾ߺ ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘࠭߻ࠓࠤအ ࠤ࠘ࠩ࠯ࠤࠋ࠯࠰ࠎၫႊ࠰ࠄࠕ࠰߾ ࠊ(࠹) ࠰ࠌࠧ ࠏအ ࠰ࠄ࠘ࠤࠊ࠰ߺࠧ ုࠣࠌ  (࠺)
ႏွࡂ࠯࠰ࠃ࠱ࠖ࠰ࠏ߿࠮࠰߾ အ࠯࠰߾߻࠲ ွࠕࠕ࠮࠰߾ ߻࠰߾ࠧ ࠏࠕ ࠮࠰߾ࠐ࠲࠯࠰߾߻࠲࠯ ࠧࠋ࠯ࠤ߿ အ࠮࠰߾ ߻ အࠩ࠿߿ࠩ࠰߿ࠐ࠲࠮࠮࠰߾ࠤߺࡤࠩ࠯࠰߾߻࠲࠯ࠤࠋ ွࠕ࠯ࠕ

ၚࠏအࠩ ࠯ࠤ࠱ࠓ࠰ࠎࠗࠤࠊ࠮࠰ࠄࠓၚࠏࠩ࠰߿ࠐ࠲ ၚဉࠏ၏အရာုွ အࠩ࠯࠰߾အ࠘ ࠰ࠄ࠘࠯ࠟ࠰߿ࠊࠤࠊ႐ိုက္ࠣࠌ  (࠻)
အ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ ࠮࠰ࠄ࠘࠭߻ࠓࠤ အ࠰ࠏࠫ࠱߻ࠤ߿ ࠮࠰ࠄࠓ࠭߻ࠓࠤႏွု࡮ࠓ࠰߾ࠧ ࠀ࠰ߺ࠘ ࠮࠰߾ ࡀ࠯࠰߾߻࠲ ွ

ࠦࠉၸࠓࠧߺ ࠤ࠘ࠩ࠰ࠏ߿࠰ߺࠀ ࠰ࠄ࠘࠯࠰߾߻࠲ࠫࠏ࠲ࠧ ࠀအ ࠰ࠎࠕࠧ  ࠀ࠰ࠏࠫ࠱߻ ႔မဟုတ္ࠧ ࠘ ࠯࠰߾߻࠲ ࠧࠀ࠰ࠏࠫ࠱߻ࠧ ߺ ࠰ࠏࠫ࠱߻ࠤ߿  (࠼)
၏အ࠯ࠫ ࠱ߺ အߺࠊ  ࠿ ߿ࠩ࠰߿ࠐ࠲࠰߾࠱ွࠖ࠰߿ࠐ࠲࠯࠰߾߻࠲࠯ࠏࠩ࠰ߺ ࠕ࠰߾ࠤࠀࠩ࠯ࠤ߿࠰ࠔࠧ ߺ  ߿ࠩ࠰߿ࠐ࠲࠰

࠰ࠗࠏࠧု  ࠰߾ ࠊ࠰ࠏࠕၥ߿ ߺࠤ࠘ࠩ ွု࠰ߺ࠱ࠖ࠯ࠤ߿࠯࠰ࠃ߿ ࠰߾ ࠊ࠯အࠩࠗ࠯࠰ࠄ߿၏အ࠯ࠤ࠱ࠓࠤࠊ࠰ߺࠧ ုࠣࠌ  (߽) ࠤࠕ࠰߾ࠧ ࠀ࠯࠰ࠄၥ߿ࠏࠫ ࠊ
-࠰ࠄ࠘ࠤࠊ࠰ߺࠧ ုࠣࠌ ࠤ࠘ࠩ ွု ࠰ࠊࠓ࠲အ࠯ࠫ ࠱ߺ အ࠰߾ࠧ ࠏ࠰ࠔࠧ ߺ
ࠩ ွု࠰ߺ࠱ࠖ࠯ࠤ߿࠯࠰ࠃ߿ࠧ ߺ࠰ࠏࠕၥ߿ ߺ ࠧ ࠋ (࠶) - ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ ࡀࠕ߿ࠩ ွုࠓ࡮ࠓ࠰ߺࠤࠕࠩ࠰ߺࠊ࠰߾ ࠊ࠯အࠩࠗ࠯࠰ࠄ߿အࠤ࠘
ࠖࠪ ߻ࠪࠓ ࡂ࠰ߺ࠘࠰ࠊࠣࠏ࠮࠰߾ွࠎ࠰ࠏࠕၥ߿ ߺࠧ ࠋ (࠷) ࠿ࠕ߿ࠩ ွࠕࠓ ࠯࠰߾߻࠲࠰߾࠵ࠣࠏ ࠰߾࠱

࠯ࠫ ࠱ߺ အ࠰߾ࠧ ࠏ࠰ࠔࠧ ߺ ࠤࠕ࠰߾ࠧ ࠀ࠯࠰ࠄၥ߿ࠏࠫ ࠊࠗ࠰ࠏࠧု ࠿ࠧ ߺࡺࠧ ࠊ࠮࠰߾ ߻࠯ࠏࠩࠪࠓ ࠮࠰߾ႏွ࠯࠰߾߻࠲࠰ߺࠤࠕࠩ࠰ߺࠊ ࠿၏ࠤࠊ࠰ߺࠧ ုࠣࠌ࠯࠰߾ࠔ  (߾)
အࠓ࠯ࠤ࠱ࠓࠤࠊ࠰ߺࠧ ုࠣࠌ ࠤ࠘ࠩ ွုࠓ ࠰ࠊࠓ࠲ဉွ ࠩအ࠰ߺࠤࠕࠩ࠰ߺࠊ ࠰ࠄ࠘࠯࠰߾࠹ ࠿࠰߾࠱ွࠖ࠯ࠦࠏࡥ࠯ࠤࠋ࠱߻࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠣࠏ࠰ߺࠤ
-࠰ࠄ࠘࠰߾ ࠧࠎ࠯ࠏࠩࠪࠓ
࠰ࠊࠓ࠲အ࠯ࠫ ࠱ߺအ࠰߾ࠧ ࠏ࠰ࠔࠧ ߺ ၏ࠨ࠘ ࠯࠰߾ࠤߺࠩ࠯࠰ࠄࠖ ࠰߾ ࠊ࠰ࠏࠕၥ߿ ߺࠧ ࠋ ࠿࠯࠰߾ࠤߺࠩ࠯࠰ࠄࠖࠧ ߺࠤࠊ࠰ߺࠧ ုࠣࠌ࠯࠰߾ࠔ (࠶)

ࡺࠧ ࠊࠤࠊအ࠯࠰߾ࠧ ࠊအ࠮࠰߾ႏွࠗࠤࠒ࠘ࠤࠒࠩ࠘ ြင့္၏߻࠯ࠤ߿࠭߻ ࠯࠰ࠄࠖࠧ ߺ ࠫွࠓ࠰ࠏ߿ߺ္ࠀ ࠰࠮߾ွࠎ࠯࠰߾အ࠘  ࠯ࠦ ࠏ࠲ ွࠕ ࠘ ࠧ ߺ
࠰ࠩ߿ࠐ࠲ဉ࠰߾࠱ࠖ࠯ࠦࠏ࠲ ွࠕ ࠘ ࠿ ߿

ွ ࠓ࠯ࠤ࠱ࠓࠤࠊ࠰ߺࠧ ုࠣࠌ࠯ࠤ߻࠲အ (࠷) ࠧ  ࠋ ဉ ွࠕ࠮࠰߾ ߻࠯ࠤ߿࠭߻ ࠰ࠊࠓ࠲အ࠯ࠫ ࠱ߺအ࠰߾ࠧ ࠏ࠰ࠔࠧ ߺ ၏ࠤࠊ࠰ߺࠧ ုࠣࠌࠧ ࠋ ࠮࠰߾ࠤߺࡤࠩ࠯࠰߾߻࠲
ࠫࠏ࠲࠰ࠄࠊအ ࠤ ߿࠰ࠏࠎ࠱ߺဉࠩࠧ࠙࠮࠰߾࠘ ွࠕࠓ ࠯࠰߾߻࠲߿ࠩ࠰ߺࠧ ߻ ࠋ ࠧ ߺࡺࠧ ࠊ࠮࠰߾ ߻࠰ߺࠤࠕࠩ࠰ߺࠊ࠯ࠗࠩ࠯࠰ࠄ߿အ࠮࠰߾ႏွ ࠮࠰߾ ߻࠯ࠏࠩࠪࠓ
࠿߿ࠩ࠰߿ࠐ࠲࠰߾࠱ွࠖ

ࠣࠏ࠰ߺࠤࠖࠩࠧ࠭ࠖࠓ ࠕࠩ࠯ࠟࠤ࠘ࠩ࠰ࠏအࠧ ࠖ ࠰ࠎࠕ߿ࠩ࠰ߺࠤࠓ࠲ࠩࠋအ ࠯အࠩࠗ࠯࠰ࠄ߿အࠤࠊ࠰ߺࠧ ုࠣࠌ࠿࠮࠰߾ࠤߺࡤဒ߽ࠩࠪ) ߻࠰ࠌࠧ ࠏအ  (߿)
ࠩࠧ ࠏ࠰ߺࠋ࠯ࠟ࠰߿ࠊ ࠰ࠊࠧ࠙ࠓࡺࠧ ࠘ ࠯ࠟ࠰߿ࠊ ࠿ߺ ࠤࠕ࠰߾ࠧ ࠀ࠯࠰ࠄၥ߿ࠏࠫ ࠊࠗ࠰ࠏࠧု࠰߾ ࠊ࠰ࠏࠕၥ߿ ߺࠣࠏࠧ ࠀအ ࠿ ࠤࠊ࠰ߺࠧ ုࠣࠌ ࠤ࠘
࠿࠯ࠦࠏࡥ࠰߾ࠧ ႏࠨࠔၚ߻ࠩࠧ ߺ࠯ࠦߺࡤ࠯အࠩࠗ ࠯࠰ࠄ߿အ ࠋࠩ ࠋအࠩ ࠰ࠄ࠘ࡺࠧ ࠊ ࠰߾အࠗࠣࠏအ࠯ࠤ࠱ࠓࠨ࠘ ွု࠰ࠊࠓ࠲အ࠯ࠫ ࠱ߺအ࠰߾ࠧ ࠏ࠰ࠔࠧ ߺ
အ߿ ߺࠣࠏࠧ ࠀၥ࠰ࠏࠕႏွ࠱߻࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀࡂ ࠯࠰ࠃ࠱ࠖ࠰ࠏ߿࠮࠰߾ႏ ࠧࡀ࠰ࠄ࠘࠰߾

ࠧߺ ုࠣࠌ ࠻ .࠵࠶ ࠯ࠤ࠱ࠓ ߾ࠩ࠯ߺࡤࠩ߻၏ အ࠯ࠤ࠱ࠓࠤࠊ࠰

ࠩအࠣࠏ࠰ߺࠤ အࡂࠪ ࠖွ ࠓ࠮ ࠧࠊ ߾ࠩ࠯ߺࡤࠩ߻ အ࠘࠱ွࠓࠧ ߺࠤࠊ࠰ߺ ࠧࠕࠣࠌ ࠮࠰ࠄ࠘࠰ࠄࠓ ࠰ࠄ࠘࠯࠰߾ အ࠯ࠤ߻࠲အ࠯ࠤ࠱ࠓ ߾ࠩ࠯ߺࡤࠩ߻ဉࠩ࠰ࠄࠓ࠯ࠏ
-࠰ࠊࠧ࠙ࠓ



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿࠮ဉࠪ ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ࠀုိ࠯࠰߾߻࠲ယ࠭ူ߻ࠪ ࠓࠨࠖ ࠭߾࠰߾ႏိုࠤࠓ࠰ࠎࠓ࠲
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 ࠤ࠘ࠩࠕ࠱߻ࠩ࠯ࠏဉဉࠩ࠰࠮߾ࠤߺࡤࠩ࠯࠰߾߻࠲࠰߾ࠤࠀࠩ࠯࠰ࠓࠋ࠰ࠎ࠵ࠤࠊ ࠰߿ࠐ࠲အࠤࠊ࠰ߺိࠧࠕࠣࠌ ၏࠯࠰߾အ࠘ ࠰ࠄ࠘ࠤࠊ࠰ߺࠕုိࠣࠌ (ߺ)
ွ ࠓ࠯ࠤ࠱ࠓ ࠤࠊ࠰ߺ႐ိုࠣࠌ၏࠯࠰߾အ࠘ ࠯࠰ࠄࠖࠤွࠓ ࠉࠤࠓࠏ၏ ࠯ࠤ࠱ࠓ࠰ࠊရိ߿࠯࠰߾ࠔ းࠏီ࠲࠰߿ࠐ࠲࠯ࠤ࠱ࠓ ࠰ࠊࠕိ߿࠱ߺ࠰ࠎࠧߺ
࠿࠰߾ွ࠱ࠖ࠰߿ࠐ࠲ဉࠉࠤࠓࠏ ࠤ࠘ࠩ࠯ࠤࠋࠦࠄࠨࠊࠤࠒࠩ࠘
 ࠯ ࠓࠩ࠰ߺကࠧို  အ࠘߻࠰߿ࠊࠫွࠓ࠰߾ࠤࠀࠩ࠰ࠎ࠵ ࠰ߺ ࠊအ࠯࠰߾အ࠘ ࠪࠒဟုတ္ࠓ࠰߿ࠐ࠲အ ࠤࠊ࠰ߺ႐ိုࠣࠌွ ࠓࠤࠊ࠰ߺိࠧࠕࠣࠌ ࠋုိ (߻)
 ဉ࠰࠮߾ࠤߺࡤࠩ࠯࠰߾߻࠲࠮ࠪ߻࠯ࠏࠩ ဉ࠰ߺ ࠕ࠰߾ࠤࠀࠩ ဉဉࠕအ࠯࠰߾ပိုࠤࠄࠏ࠯࠰ࠄࠎ ࠰ࠊࠧ࠙ࠓ႔ို࠘ ࠰߾ွࠕࠤࠄࠏ࠰߾࠱ߺ࠯࠰ࠓ ࡣߺ࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵
-࠯ࠦࠏ࠲࠰߿ࠐ࠲ဉ࠰ࠊရိ߿  ࠤဉࠩ࠘࠱߻ࠩ࠯ࠏࠩ

 ဉ࠯ࠦࠏ࠲ࠦࠄࠨࠊࠤࠒࠩ࠘ ࠰߾ࠊဳߺိࡤ ߺ࠯ࠤ࠱ࠓࠤࠊ࠰ߺိࠧࠕࠣࠌ၏࠯࠰߾အ࠘ ࠰ࠎࠕ࠯ࠏࠩ ߺုိ ࠫွࠓ࠰߾ࠤࠀࠩ࠰ࠎ࠵ࠋုိ(࠶)
࠿࠰߾࠱ွࠖ࠰߿ࠐ࠲
 ဉ࠯ࠦࠏ࠲࠰߿ࠐ࠲ ဉ࠯ࠦࠏ࠲ࠦࠄࠨࠊࠤࠒࠩ࠘ ࠰߾ࠊဳߺိࡤ ߺ࠯ࠤ࠱ࠓࠤࠊ࠰ߺိࠧࠕࠣࠌ၏࠯࠰߾အ࠘ ࠯࠰ࠄࠖߺုိ ࠰ࠊရိ߿ု ထိ (࠷)
ရွࠓ࠯࠰߾߻࠲ပို ࠰ߺࠋန္းဳွࠎ࠯࠱߿ဉࠩ࠮࠰ࠄ࠘࠰ࠤ࠱ွࠖࠩ࠮࠰߾࠘ ࠕအ࠯ࠕࠩ࠯ࠤ ࠏ࠯ࠦ߿ ࠰ࠄ࠘ ࠉࠤࠓࠏ ࠤ࠘ࠩ࠱߻ࠩ࠯ࠏࠩ ࠿࠰߾࠱ွွࠖ ိ

࠯ࠦࠏ࠲࠰߿ࠐ࠲ဉ࠰ࠊ ࠕ߿ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠤ߿ࠖ ࠤ࠘ࠩ ွࠕ ࠰ࠎࠕ࠯ࠏဉࠩ࠰߿ࠐ࠲အ ࠯࠰ࠓࠋ࠰ࠎ࠵၏࠯࠰߾အ࠘ ࠯ࠤအ ࠤࠊ࠰ߺࠧ ࠕࠣࠌ  ࠧࠋ (߼)
ࠧ  ࠋ ࠧ  ߺ ࠰ࠄ࠘࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠯࠰ࠓߺ࠯࠰ࠄ߿ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲࠯ࠤࠋ࠮࠰ࠎ߻࠰߿ࠐ࠲အ࠯࠰ࠓࠋ࠰ࠎ࠵ ၏࠯࠰߾အ࠘ ࠯࠰ࠄࠖ
࠿࠰߾࠱ွࠖ࠰߿ࠐ࠲ဉ࠯ࠦࠏ࠲ࠦࠄࠨࠊࠤࠒࠩ࠘ ࠰߾ࠊࠫ ߺࡤ ߺ࠯ࠤ࠱ࠓࠤࠊ࠰ߺ ࠧࠕࠣࠌ
ࠩ ွࠕࠓ ࠯࠰߾߻࠲࠯ࠤࠋ࠰߿ࠓ࠲࠯ࠤࠊ ࠕအࠌࠩࠏࠞ ࠤࠕ࠰߾ ࠧࠀ࠯ࠤ࠱ࠓࠦࠉၸࠓࠧߺ (߽) ࠘ ွࠕࠕ ွࠓࠤࠊ࠰ߺࠧ ࠕࠣࠌࠧ ࠋ ࠤ࠘ ဉ࠮࠰ࠄ
ွࠤࠓ࠯ߺࡤࠩ ߾ࠩ ဉ࠮࠰ࠄ࠘ ွࠕࠕ ࠮࠰߾ࠤߺࡤࠩࠫွࠓࠤࠎ࠰߿ࠎ  ࠭ ߻ࠓࠤအ ࠰ࠊࠧ࠙ࠓ࠮ࠧ ࠘ ࠿࠯ߺࡤࠩ࠰ࠤ࠱ွࠖࠩ ဉࠤ࠘ࠩ ွࠕࠕ ࠕအ ࠰ࠏࠫ࠱߻ࠤ߿
࠰ࠩ߿ࠐ࠲ဉ࠰߾࠱ွࠖ࠰߿ࠐ࠲࠯ߺࡤࠩ ߾ࠩ ࡀ߿

࠰ࠖ߿ࠖ ࠯ࠋࠨࠤࠕ ࠤࠊ࠰ߺ ࠧࠕࠣࠌ ࠼.࠵࠶ ࠯࠰߾߻࠲࠰ࠏ

ࠩအࠣࠏ࠰ߺࠤကိ߿ၥࠏ࠰߿ࠐ࠲࠯ࠤ࠱ࠓ ࠰ࠏࠕြာ࠰ࠄ࠘࠯ࠨࠋࠤࠕࠤࠊߺိࠧࠕࠣࠌ ߺࠣࠏ࠯ အࠖࠧိအࠩࠖွ࠰ࠏࠖ࠰߿ࠖ ࠰ߺࠤ࠱ ြ࠘࠰ࠄࠓ࠯ࠤဉ࠰ࠄ࠘ࠣࠏ࠰߿ࠐ࠲-
ဴွࠓ࠯ࠕࠩ࠯࠰߾ ࠊအ࠯࠰߾အ࠘ (ߺ) းကိ ုႏႈࠤ߿ ࠯࠰߾ࠤߺࡤࠩိုࠖ࠰ߺ ࠋ࠰ࠊဉࠩ࠯ࠏအ࠰߾࠱ࠖ࠰ࠏဉ࠿߿ࠩ࠰߿ࠐ࠲
ွࠓ࠯ࠨࠋࠤࠕ ࠕအ ࠌࠩࠏࠞ ࠯ࠤ࠱ࠓࠦࠉၸࠓࠧߺ ࠭߾င္ိࠧࠎࠤࠓ࠰ࠎࠓ࠲ ဉ࠰ࠊࠧ࠙ࠓ႔ိࠧ࠘ ࠰࠯ࠞ࠱ࠓ࠯࠰ࠄ߿࠭ ߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿࠮ ဉࠪ ࠐ (߻)

࠿߿ࠩ࠰߿ࠐ࠲ဉ࠰߾࠱ࠖ࠰߿ࠐ࠲࠯࠰߾߻࠲࠯ࠤွࠕ࠰ࠔࠐ

࠯࠰߾߻࠲࠰߾ࠏ࠰ࠊပိွ ࠓ࠯࠰߾߻࠲ࠪ ߻န္႔߻࠭ࠓࠦ߿ ߺုိ࠯ࠤ࠱ࠓ࠯࠰߾ရွ࠯ࠕပိုࠩ࠰ࠤߺࠩ ဉࠕအ ࠌࠩࠏࠞ ࠯ࠤ࠱ࠓࠦࠉၸࠓࠧߺ ࠭߾࠰߾ိࠧࠎࠤࠓ࠰ࠎࠓ࠲ (߼)

࠿߿ࠩ࠰߿ࠐ࠲࠰߾࠱ွࠖࠕ࠭߻

ဉ࠰ࠊ ߿ (߽) ࠩ ွࠕࠣ߼ࠤࠕࠩ ဉ࠯࠰߾ࠤߺࡤ ဉ ࠊࠩ ၏࠯࠰߾࠹ ࠯ࠦࠏ࠲ࠧ ࠖ ࠰ࠎࠕࠨࠔ࠭߻ࠫွࠓ࠘ࠧߺ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ߺࠣࠏ࠯ࠦࠏ࠲ࠤࠄߺࡤࠩ࠿ࠫࠏ࠲࠰ࠄࠊအ ࠿ ွࠕ࠮
အࠩ࠯ࠕအߺုိ࠯ࠤ࠱ࠓ ࠤࠕ ထိߺုိ࠿࠰ࠏࠫ࠱߻࠯࠰ࠎင࠰ࠔ ࠊ࠰ႏိုࠓ࠯࠰߾߻࠲࠰߾ရွ  ࠭ࠧࠕးࠀࠩ ဉ࠰ߺ ࠊအࠣ߼ࠤࠕࠩ࠰ࠊိ߿ ࠰ࠊࠧ࠙ࠓ႔ိࠧ࠘ ߺࠣࠏ ိ

သို႔࠰ࠊࠧ࠙ࠓ အࠤ࠘ࠩ࠯ࠤ߻࠲ဉ ࠩࠤࠕࠎဌ࠰߾ ࠊࠎࠤဉ ࠩߺࠣࠏ࠰߿ࠐ࠲࠯ࠦࠏ࠲࠯ࠤࠋ࠭߻࠰ߺࠖ ࠰ࠎࠕࠨࠔ࠭߻ࠫွࠓ࠘ࠧߺ࠯ࠀ သို႔࠰ࠊࠧ࠙ࠓ 

 ࠨ࠘࠯࠰ࠎ ࠋ࠰ࠏအࠧ ࠰ࠎࠕࠫွࠕ࠮࠰ࠄߺࡤ ကိࠧ ࠫွࠓင္ဆိုင္ုိࠏ ၏࠰߾࠵࠯࠰߾အ࠘࠯࠰߾࠹ ࠘ࠧိ႔࠰ࠊွࠓࠧ࠭ࠔ ࠰ࠊࠧ࠙ࠓအࠨ࠘ࠕ࠭߻࠯࠰߾߻࠲࠭ွࠎ࠰ࠏ 

သို႔࠰ࠎ߻࠭ࠓࠦ߿ ࠰ࠊࠧ࠙ࠓ႔ခဲြသူကို ခန္႔࠿߿ࠩ࠰߿ࠐ࠲࠰߾ွ࠱ࠖ࠯ࠤࠋ

ဉࠪ ࠐအ࠰ࠊࠧࠒ ࠯࠰߾ ࠊအࠖࠤߺࠤࠊࠖ࠰ߺࠤ߻࠲ࠩ (߾) ဉ࠮࠰߾ ߻ ၏࠮ ࠪ ࠒ ွࠕࠓ ࠰ߺ࠱߻ࠫࠏ࠲ ࠮ ࠧ࠘ ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓࠤࠊ࠰ߺ ࠧࠕࠣࠌ

࠿࠯࠰߾߻࠲࠰ߺ ߺ࠰ߺ࠱ࠏ ࠰ࠎࠕ࠰ߺࠤࠕࠩ࠰ߺࠊ

 ࠤ࠘ࠪ߿࠰ࠏࠕ ࠯࠰߾߻࠲࠰߿ࠐ࠲ࠤࠊ࠰ߺࠧ ࠕࠣࠌ ࠯ࠦࠏ࠲࠰߿ࠐ࠲ࠤࠊ࠰ߺࠧ ࠕࠣࠌ ࠤ࠘ࠩ࠰ࠏအ࠮࠰ࠎ߻ ࠕအ (߾)࠮࠰߾ွࠎ(߻)࠶.࠼ ࠰ࠌࠧ ࠏအ (߿) ࠿ߺࠣࠏ࠰߿ࠐ࠲࠯ࠦࠏ࠲ဉ࠯



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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ုߺတိࠀࠧိࠓ ࠰߾ ࠊ࠰ࠏࠫ࠱߻ࠤ߿ࠫࠏ࠲အဆို ࠰ࠊࠧ࠙ࠓ႔ို࠘ ࠰ࠏࠫ࠱߻ࠤ߿ ࠮࠰ࠄ࠘࠰ࠄࠓ ࠮࠰ࠄမࠀုိ࠰ࠏࠫ࠱߻ ࠰࠮߾ွࠎ࠯࠰߾အ࠘ (ࠀ)  ߿ࠩ࠰߿ࠐ࠲႐ိုက္࠰

သြယ္ဝိုက္ࡂဉ ߿ࠩ࠰߿ࠐ࠲ အဳ࠱ိߺးࠏ࠯ࠦ߿ြား࠯ࠦࠏ࠲ࠎࠩ࠰߾࠵ࠣࠏ ထိုသို႔࠯࠰ࠄࠖߺုိ࠯࠰߾ࠤߺࡤࠩ࠰߾࠵ࠣࠏ အပိࠧ࠮࠰߾ွࠎ (߼)࠺.࠵࠶ ࠰ࠌအࠄ ࠦ

ࠐࠩ࠰ࠊࠧࠋ ࠿࠯࠰߾߻࠲࠰ߺ ߺ࠰ߺ࠱ࠏ ࠰ࠎࠕ࠯ࠤߺࡤࠤࠏ࠲ࠩ࠰ࠤ

࠯ࠤ࠱ࠓ࠰ࠊࠓ࠲࠯ࠫ ࠱ߺအ ࠕအ࠯ࠕࠩ࠯ߺࡤအࠩ࠯ࠕࠩ ߾ဉࠩ࠽.࠵࠶

အ࠘ࠐ ࠰ࠄ࠘࠯࠰߾ြဲ့࠭ࠏ࠯࠰ࠄ߿ ࠧအࠩࠏ࠲ࠣࠏ ࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲ဌࠎ္ࠤး࠰࠮߾ွࠎ ࠯ࠤ࠱ࠓ࠰ߺ࠱߻ ျမန္မာႏိုင္ငံ ࠓࠧߺၸ࠮࠰߾ွࠎࠌࠩࠏࠞ ࠯ࠤ࠱ࠓࠦࠉအࠄ ࠦ

࠿ࠕ߿ࠩ ွࠕࠓ ࠯࠰߾߻࠲࠰߾ࠤࠀࠩ࠯ࠏဉࠩ࠯ࠤ࠱ࠓ࠰ࠊࠓ࠲࠯ࠫ ࠱ߺအ ࠯ࠕࠩ࠯ߺࡤࠩ࠯ࠕြࠩ߾ဉࠩࠧ ߺ࠯ࠤ࠱ࠓ ࠤࠊ࠰ߺࠧ ࠕࠣࠌ ࡂြဲࠖွࠓ࠰ࠄ࠘࠯ࠤࠋ࠰ࠊွࠓ࠰ࠊ࠘

ရွ࠰ߺ࠱߻࠯࠰߾ ࠔ࠮႕ဳ࠱ိ߻ ࠰߾ ࠊࠫွࠓ࠰ࠏ႔အ္ࠎ߻ ࠾.࠵࠶ ࠯࠰߾߻࠲ ိ

ࠧ ࠘ ࠯࠰߾߻࠲࠯ࠤࠋ႔࠰ࠎ߻࠰߿ࠐ࠲အࠤࠊ࠰ߺࠧ ࠕࠣࠌ ွࠓ࠰߾ြࠊ࠯࠰߾ࠧ ࠏ࠰ߺࠤࠎࠩ࠯ࠦࠏ࠲࠰ࠏ႔အ࠰ࠎ߻ ႔࠰ࠊࠧ࠙ࠓဉဉࠩࠊࠓ࠰ࠤߺ ࠦအဖြࠪဉ ࠰ࠎ߻ ࠰߾࠵࠮႔࠿࠯࠰߾߻࠲࠯ࠤࠋ  

ဒါ႐ိုࠤࠊ࠰ߺ အࠕ࠰߾ࠤࠀࠩ࠰߿ࠐ࠲ြࠧࠊ ࠯࠰߾߻࠲߿ࠩ࠰ߺ ႔တြငိࠫ࠱߻ ࠰႕ယြင္း࠿ ࠯࠰߾ࠤߺࡤࠩ ွࠕ ࠰ߺ࠱߻  ࠘ ࠧ႔မ࠙ࠧ࠰ࠎ߻ ࠧࠋ ࠰ࠊ႔ࠤွࠓ ࠨ࠘࠯ࠤࠋ 

အ࠯࠰߾ࠤߺࡤࠩ࠰߾࠵ࠓ࠯ࠫ࠭ߺࡤဉࠩࠊြ႕ࠋ ࠿ߺࠣࠏࠤࠖ ွࠕ ࠧ ࠘ࠧ ႔ࠩတြဉࠤࠊ࠰ߺࠧ ࠕࠣࠌ ࠧ ࠋ  ࠰߾ ࠧࠊ ࠮࠰ࠄ࠘ ွࠕ࠮အ࠰ࠎ߻࠰߿ࠐ࠲႔ࠨ࠘࠯ࠤࠋ  ࠘ ࠧ႔࠰ࠊࠧ࠙ࠓဉဉ 

 ࠰ࠞ߿࠰ߺြࠕ࠰߾ࠤࠀ႔ဉࠩ ࠧ࠘ ࠋࠧ ࠰࠮߾ࠐ࠲ࠎအࠩ  ࠨ࠘ࠕ࠰ߺြࠕ࠰߾ࠤࠀࠩ࠰߿ࠐ࠲အ ࠤࠊ࠰ߺࠧ ࠕࠣࠌ ࠰ࠊࠧ࠙ࠓ႔ࠧ ࠘ ࠯ࠤ࠱ࠓ ࠤࠊ࠰ߺࠧ ࠕࠣࠌ ࠰߾࠵ࠦ ࠊࠓ࠰ࠤߺࠩ

အတြࠊࠧ ࠯࠰߾࠹ ࠰ࠄ࠘࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰߾ࠤࠀࠩ࠰ࠏࠧࠖ ࠯࠰߾ ႔အ္ࠎ߻ ࠱ߺ࠰߿ࠊ࠯࠰ࠓࠖ࠯࠰ࠄࠎ ࠯ࠤ႔အ࠯ࠦࠏ࠲࠰ࠏဉ ࠩࠕ࠰߾ࠤࠀြ࠰ࠎࠕ࠰߾ ࠧࠎ࠰ߺ

အ࠰ࠄࠕအွࠓ ࠨ࠘࠵࠮࠰ࠄࠏ࠲࠯࠰߾࠱߻ဉࠩࡀ࠰ࠄࠓࠣࠏࠕࠨࠔ࠰ࠊွࠓ ࠧ࠙ ࠰ࠄ࠘࠰߿ࠐ࠲࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰߾ࠤࠀࠩ࠰ࠏࠧࠖ ࠮࠰ࠄ࠘࠰ߺ ࠕ࠰߾ࠤࠀ

ࠧߺ ࠕࠣࠌ ࡀ࠶࠶ ࠯ࠤ࠱ࠓ࠯࠵အࠩ࠯࠰ࠄ߿၏ အ࠮ဉࠪ ࠐအ࠰ࠊࠧࠒ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ၏࠯ࠤ࠱ࠓࠤࠊ࠰

࠯࠰߾߻࠲႔ေဝࠎ္ࠐ࠲ဉࠧ ߺ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯࠭ࠧࠀ ࠶.࠶࠶

 ࠋࠧ ࠰ࠤ࠘ࠩ࠮ ࠧ࠘ ࠰ࠄ࠘࠰߾ ࠧࠎ࠰ࠊွࠓ࠱ု߻ကိ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠪࠒ ွࠕࠓ࠯࠰߾߻࠲ࠏ࠯࠰߾࠱ߺ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠰ࠄ࠘࠯ࠤ࠱ࠓࠤࠊ࠰ߺࠕုိࠣࠌ (ߺ)

࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ  ࠮࠰ࠄ࠘࠰߾࠵ࠣࠏ ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠀင္သည့္ ဒါ႐ိုက္တာအားလံုးသည္ ထို࠭ࠧိࠧࠎ࠯ࠏࠩࠪࠓ࠰߾࠵ࠣࠏ ߺုိ࠰ߺ

 ကို သေဘာတူေၾကာင္းထြက္ဆိုၿပီး လက္မွတ္ေရးထိုးရန္࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠣࠏࠤ߿ ࠰߾တࠧြ߻࠰߿ࠊ࠯࠰ࠓࠊࠤ߿࠰ߺြࠕࠤ߿

လိအုࡀ࠰ࠄ࠘ࠣࠏ࠰ࠏ

࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠰ࠄ࠘ ࠯࠰ࠓࠊࠤ߿࠰ߺ ࠕࠤ߿ ࠮࠰ࠄ࠘࠰߾࠵ࠣࠏ ࠰ߺ࠱߻ࠧ ࠀ࠰ߺ ࠋ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ࠯ࠤ࠘ࠤ߿ ၏࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ (߻)

ဉ࠯ࠤ࠱ࠓ  ၱࠊ ࠓ࠯ࠤ߻࠲࠯ࠦ࠘ ၏ࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠰߾࠱ࠖࠦࠄࠨࠊ ࠯ࠧ࠭ࠖ࠯ࠤအ࠯ࠤ࠱ࠓ࠯ࠤ࠘ࠤ߿ အࠤࠕ࠯ࠧ ࠋ࠯ࠕࠩ࠰ࠊွࠓ࠰ߺࠖ ࠯࠰ࠄࠖ ࠰߾ ࠊၚࠏࠩ

ࡀ࠰ࠄ࠘࠰߾ ࠧࠎ࠯࠰߾ࠤࠀࠩࠧ߿ࠧ  ߺ࠯ࠤ࠱ࠓ࠰ࠊွࠓ࠰ߺࠖ

 ߺ ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠣ߻အ ࠮࠰ࠄ࠘࠯ ࠧࠋ࠰ࠊွࠓ࠰ߺࠖ ွࠓ ࠤࠊ࠰ߺࠧ ࠕࠣࠌ ࠯ࠧ࠭ࠀ࠰ߺࠤࠎࠩ (߼)  ࠧ࠙ ࠰ࠄ࠘࠰߿ࠐ࠲းࠏီ࠲࠰ࠊွࠓ࠱߻ ࠧ

ࡀ࠰ࠄࠓࠣࠏࠕࠨࠔ࠰ࠊွࠓ



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ ࠭߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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ࠧߺ ࠕࠣࠌ ࠷.࠶࠶ ࠩࠧ ߺ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓ ࠤࠊ࠰ ࠯࠰߾߻࠲ࠨࠔၚ߻

ဉࠪ ࠐအ࠰ࠊࠧࠒ ࠰ࠄ࠘࠯ࠦࠞ(࠸)ࠤࠊ࠰ߺࠧ ࠕࠣࠌࠧ  ࠀࠓ ࠰߾ ࠊ࠰ࠎ ࠱߻အ࠮࠰ࠄ࠘࠰ࠄࠓ (ߺ) ࠧ ࠋ ࠯ࠦࠏ࠲࠰߾ ࠧࠎࠨࠔၚ߻ဉࠩࠧ ߺ࠯࠵အࠩ࠯࠰ࠄ߿၏ အ࠮

ဉ࠰ࠎࠕࠨࠔၚ߻ဉࠩ࠯࠵အࠩ࠯࠰ࠄ߿အ ွࠓ࠯ࠦࠞ (࠸)ࠤࠊ࠰ߺࠧ ࠕࠣࠌ ࠮ ࠧ࠘ ဉွࠓ࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊ၏ အ࠯࠰߾အ࠘ ߺࠣࠏࠧ ࠀ࠯࠰߾ࠤࠊࠩ ဉ ဉ࠰ࠎࠕࠨࠔၚ߻ࠩ

ࡀ࠰ࠄࠓࠣࠏࠕ࠰ߺ ࠕ࠰߾ࠤࠀࠩ

ဉ࠯࠵အࠩ࠯࠰ࠄ߿အ (߻) ࠨࠩࠔၚ߻ࠩ ࠧ  ߺࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠯࠰߾ࠤߺࡤ ࠦ ߿࠯࠰߾࠱߻࠯ ࠞ࠰߿ࠊ ࠤࠊ࠰ߺࠧ ࠕࠣࠌ အࠦࠕࠤࠎ(࠽࠹)࠯ࠤ

࠱ߺ߻ࠦࠄࠨࠊࠤࠒࠩ࠘ွ ࠓ %࠺࠼ ၏࠮ဉࠪ ࠐအ࠰ࠊࠧࠒ ࠰ࠤဉࠩ࠘࠮ࠧ ࠘ ࠿࠰ࠄ࠘ࠣࠏࠧ ࠖ ࠰ࠎࠕ࠰ࠏအ࠯ࠏࠩ࠰ߺ࠱ွࠖ࠰߾ࠊࠫ ߺࡤ ࠤဉࠩ࠘ࠧ ࠖ ࠰ࠎࠕࠨࠔࠕ ࠰

ࡀ࠰ࠄ࠘࠰߿ࠐ࠲ဉ࠰ࠎࠕ࠯ࠏဉࠩ࠰ߺ࠱ွࠖ࠰߾ࠊࠫ ߺࡤ࠰ߺࠕ (࠶࠷)࠯ࠤအ ࠤ߿࠰߿ࠊ࠮ ࠧࠎ ߺࠣࠏ࠰߿ࠐ࠲࠯ࠫ ࠱ࠓ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ

࠯࠰߾߻࠲ࠫࠏ࠲࠯အ࠘࠭ࠧࠧ  ߺࠤࠄࠏ࠯࠰ࠄࠎ ࠸.࠶࠶

ဉࠧ ߺ ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓࠤࠊ࠰ߺࠧ ࠕࠣࠌ ࠰ࠩ߿ࠐ࠲࠯࠰߾߻࠲ࠨࠔၚ߻ࠩ ࠯࠰ࠄࠎ ࠮࠰ࠄ࠘ࠦࠄࠨࠊࠤࠒࠩ࠘ ࠯ࠧ࠭ࠖ࠯ࠤအ࠯ࠤ࠱ࠓࠤࠊ࠰ߺ ࠧࠕࠣࠌ ߿

ဉ࠮࠰߾ࠐ࠲ࠤࠄࠏ ࠦ ࠄࠨࠊ ࠤࠒࠩ࠘ ࠯࠰ࠓࠊࠪࠓ࠲အ ࠰ࠄ࠘ ࠰ߺ࠱߻ࠦࠄࠨࠊࠤࠒࠩ࠘ ࠧࠋ ࡀ࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠎࠏ࠯࠰߾࠱ߺ ߿ࠩ࠰߿ࠐ࠲ ဉ࠯࠰ࠄࠖ࠰ߺ࠱߻

ဉࠧ ߺ ࠰ߺ࠱ࠦ߻ࠄࠨࠊࠤࠒࠩ࠘ࠧ ࠋ ࠰ࠄ࠘࠯ࠦࠞ࠰߿ࠊࠤࠊ࠰ߺࠧ ࠕࠣࠌ ࡀ࠰ࠄ࠘࠰߾ ࠧࠎ࠰߿ࠐ࠲ ߺࠣࠏࠧ ࠖ ࠯࠰ࠓ ࠘࠰ࠏࠧࠕ࠰ࠄࠖ࠰ࠎࠏ࠲

အ࠯࠰ࠄ߿အࠩࠤ࠘ࠩ࠰ࠤ࠱ွࠖࠩ࠮࠰߾࠘ࠦ ࠓ࠰߾ ࠧࠊࠓ࠯࠵ အ࠰ࠎ࠱ ߻အ࠯࠰߾ ࠊဉࡀ࠰ࠄ࠘࠰߾ ࠧࠎ࠯࠰ࠓ ࠘࠰ࠏࠧࠕ࠰ࠄࠖ࠰ࠎࠏ࠲

࠰ࠩ߿ࠐ࠲အ  ࠊࠏࠤࠒ࠘ ࠰߾ ࠊ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓࠤࠊ࠰ߺ ࠧࠕࠣࠌ ࠹.࠶࠶  ߺࠕ࠰߾ࠤࠀ ࠯࠰߾߻࠲࠰

 ߺࠕ࠰߾ࠤࠀࠩ࠰߿ࠐ࠲အ  ࠊࠏࠤࠒ࠘ ࠰߾ ࠊ࠯࠰߾ ࠧࠊ࠯࠵အࠩ࠯࠰ࠄ߿၏ အ࠮ဉࠪ ࠐအ ࠰ࠊࠧࠒ ࠰ࠄဌ࠘ၠߺࠞ࠯࠰߾အ࠘ (ߺ) ࡀ࠰ࠄࠓࠣࠏࠕ࠰

࠰ࠩ߿ࠐ࠲࠰߾࠱ࠖ ွࠕࠓ ဌߺၠࠞ (߻) ࡂ߿ ွࠓ ࠰ࠎ ࠱߻အ ࠮࠰ࠄ࠘࠯ࠤࠋ࠰ࠊွࠓ࠰ࠊ࠘ ࠰ࠎࠕࠏ࠯࠰߾࠱ߺ࠰߾ࠊ߿ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠿߿

ࡀ࠰ࠄࠓࠣࠏ࠰ߺ ࠕ࠰߾ࠤࠀဉࠩ࠰߿ࠐ࠲အ  ࠊࠏࠤࠒ࠘ွ ࠓဌၠߺࠞࠔ ࠊࠧࠌ ߺࠣࠏ ွࠕࠓ࠯࠰߾߻࠲࠰ߺࠤࠕࠩࠤࠖ ဌߺၠࠞ ࠯࠰߾ ࠊအ࠰߿ࠎ ࠓ (࠵࠶)

࠘ ဌၠߺࠞࠔ ࠊࠧࠌ (߼) ࠰ߺࠎအ࠮ ࠧࠊ࠯࠰߾ࠔ ࠰ࠄ࠘࠯ࠤ࠱ࠓ ࠤࠊ࠰ߺ ࠧࠕࠣࠌ ߺࠣࠏ  ွࠕࠓ ࠯࠰߾߻࠲࠰ߺࠤࠕࠩ࠰ߺࠊ࠮ ࠧ࠘࠯࠵အࠩ࠰ࠄ߿အ ࠰ࠄ

࠘ࠣࠏ࠰߾ ࠧࠎ ࠰ࠔ࠱߻࠯ ࠕࠩ࠰߿ࠐ࠲အ  ࠊࠏࠤࠒ࠘ࠧ  ߺ࠯ࠦࠞ࠰߿ࠊ ࡀ࠰ࠄ

࠰ࠩߺࠤࠓ࠲ࠩࠋအ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠰߾ ࠊ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠯ࠤ࠱ࠓࠤࠊ࠰ߺ ࠧࠕࠣࠌ ࠺.࠶࠶ ࠰ࠩࠏအࠧ ࠖ ࠰ࠎࠕ߿ ࠤ࠘

အࠩࠕအߺࠊ  ࠯࠰߾߻࠲ࠦࠓ࠮࠰ࠄࠏ࠲࠰

ဉ࠰ߺࠤࠓ࠲ࠩࠋအ ࠯࠵အࠩ࠯࠰ࠄ߿အ (ߺ)  ߺࠊအࠕအࠩ ࠤࠊ࠰ߺ ࠧࠕࠣࠌ ࠤ࠘ࠩ࠰ࠏအࠧ ࠖ ࠰ࠎࠕ߿ࠩ ွࠤࠓ࠰ ဉ࠯ࠦࠞ (࠸)  ߿ࠩ࠰߿ࠐ࠲

 ߺࠊအ ࠕအࠩ࠯ࠤ߻࠲အ ࠮࠰ࠄ࠘࠯ࠤࠋ࠰ࠊွࠓ࠰ࠊ࠘ ွࠓ࠮ဉࠪ ࠐအ࠰ࠊࠧࠒ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠰ࠩ߿ࠐ࠲ဉࠧ߻࠰߿ࠊ ࠰ ࡀ࠰ࠄ࠘ ࠣࠏ࠰߾ ࠧࠎ࠰߿ࠐ࠲ဉ߿

 ߺࠊအࠕအࠩࠤ࠘ࠩ࠰ࠏအࠧ ࠖ ࠰ࠎࠕ߿ࠩ࠰ߺࠤࠓ࠲ࠩࠋအ ࠯࠵အࠩ࠯࠰ࠄ߿အ (߻) ࠯ࠧ࠭ࠖ࠰ߺࠤ࠱ွࠖࠩ࠰߿ࠊ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠰ࠄ࠘ ࠰

 ߺࠊအࠕအࠩ ࠧࠋအ ࠰߾ ࠊ ࡀ࠰ࠄ࠘ࠣࠏࠧ ࠖ ࠰ࠎࠕ ွࠕ ࠰



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻မဲြࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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 ߺࠊအࠕအࠩࠤ࠘ࠩ࠰ࠏအࠧ ࠖ ࠰ࠎࠕ߿ࠩ࠰ߺࠤࠓ࠲ࠩࠋအ ࠯࠵အࠩ࠯࠰ࠄ߿အ (߼) ဉ࠰ ဉࠧ ߺၥ߿ ߺ ࠧࠋ ߺࠣࠏ ွࠕࠓ࠯࠰߾߻࠲࠰߾ ࠧࠎ ࠦࠓ࠮࠰ࠄࠏ࠲

ဉࠪ ࠐ အ࠰ࠊࠧࠒ ࠤွ߾࠯࠰߾߻࠲࠰߾ ࠧࠎ࠯࠰߾ွࠕࠐ࠲ࠩ ࠧ ߺ࠯ࠦߺࡤ࠯࠵အࠩ࠯࠰ࠄ߿အ  ࠋࠩ ࠋ၏ အࠩ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠮࠰ࠄ࠘࠰߾ ࠧࠎ࠯ࠏࠩࠪࠓ ࠰ࠄ࠘࠮

ࡀ࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠎࠏ࠯࠰߾࠱ߺ

࠯࠰߾߻࠲࠱߻ ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀွ ࠓ࠯ࠤ࠱ࠓࠤࠊ࠰ߺ ࠧࠕࠣࠌ ࠻.࠶࠶

࠮࠰߾ ߻࠯ࠏࠩࠪࠓ ࡂ࠰ߺ࠘࠰ࠊࠏ ࠮࠰߾ွࠎ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀࠧ ࠋ ࠰߾ ࠊࠤࠕ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀࠪ ߻ࠪࠓ ࠧ ߺ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ၏࠯ࠤ࠱ࠓࠤࠊ࠰ߺ ࠧࠕࠣࠌ (ߺ)

ࡀ࠰ࠄ࠘࠰߾ ࠧࠎ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠮࠰߾ࠐ࠲ࠪࠓࠧ߿࠯ࠤ࠱ࠓ၏ အ ࠯ࠤ࠱ࠓࠤࠊ࠰ߺࠧ ࠕࠣࠌ ࠮࠰ࠄ࠘ ွࠕ

ࠦ ߿࠯࠰߾࠱߻࠯ࠦࠞ࠰߿ࠊࠤࠊ࠰ߺࠧ ࠕࠣࠌ (߻) ႏၵဉࠀࠪࠓ ࠮࠰߾ࠐ࠲ࠎအࠩ ࠯࠰߾ࠔ ࠰ࠄ࠘ ߺࠣࠏ࠰߿ࠐ࠲࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠤ࠘ࠩ ွࠕ ࠮࠰߾ ߻࠰߾ࠧ ࠏ࠯ࠏࠩ

 ߺࠊအ ࠯࠰߾࠰ࠧ ࠊ࠰ߺ࠱߻ ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠮࠰ࠄࠓ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ  ࠰߾ ࠊ࠯࠵အࠩ࠯࠰ࠄ߿အ࠮ဉࠪ ࠐအ࠰ࠊࠧࠒ ࡀ࠰ࠄ࠘ࠣࠏ ွࠕ ࠮࠰߾ ߻࠰߾ࠧ ࠏ࠯ࠏဉࠪࠩࠓ (࠶ࠪ)ࠓ ࠰

 ߺࠊအࠕအࠩࠪࠓ (߼) ࠞ ߺࠣࠏࠦࠄࠨࠊ ࠰  ߺࠪࠓ࠮࠰ࠄ࠘࠯ࠏࠩ࠰ࠊࠐ࠲အ࠯ࠧ࠭ࠀအ (࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘) ࠪࠓࠔ ࠊࠧࠌ ࠰ࠄဌ࠘ၠߺ  ဉࠧࠩ ࡀ࠰ࠄࠓࠣࠏࠕ࠯ࠏ

࠯࠰߾߻࠲࠮࠰ࠎ߻࠯ࠤ࠱ࠓࠤࠊ࠰ߺ ࠧࠕࠣࠌ࠱ߺ࠮࠰ࠄအࠖွ ࡀ࠷࠶

ࠫွࠓ࠰ࠏအ࠮࠰ࠎ߻ ࠶.࠷࠶

 (߽) ࠰࠮߾ွࠎ(߼)࠶.࠼ ࠰ࠌ ࠧࠏအ ࠰ࠄ࠘ࠦ߿࠰߾ࠤߺࠩ࠯ࠤ࠱ࠓࠎࠩ࠮ဉွࠕဉࠩ࠮࠰߾ွࠎ ࠯࠰߾အ࠘࠰߾ࠧ ߺ࠯࠰߾ࠕࠤ߿࠮ဉࠨ࠘࠰ࠄࠏ࠲ဉࠕ࠰ࠊွࠓ࠰ߺࠖ ࠭߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲

္ ြကࠊအࠧ߻࠰߿ࠊ ࠖࠤߺ࠰ࠊွࠓ࠰ࠊ࠘ ࠕအ࠮ ࠧࠊ࠮ဉ ࠊࠧ ွ ࠓ࠮ဉࠧ ࠊ࠯࠰߾࠹   ࠯ࠤ߿ယ္ုိߺ ၏ ࠤࠊ࠰ߺ ࠧࠕࠣࠌ ࠮࠰ࠄ࠘࠯ࠤࠋ࠰ࠏအ࠮࠰ࠎ߻

လုပ္ပိုင္ခြင့္ အ࠱߻ ࠫဉ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠮ လုပ္ပိုင္ခြင့ ္အ࠰ࠎࠕ࠯ࠧ࠭࠘࠮࠰߾࠱ߺࠧ  ߺ࠯ࠧ࠭ࠖ࠯ࠤ အࠖွࡀ࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠎ࠯ࠤࠋ࠮࠰ࠎ߻ ࠤࠊ࠰ߺ ࠧࠕࠣࠌ࠱ߺ ࠮࠰ࠄ

 ߺࠊအ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠯ࠤ࠱ࠓࠤࠊ࠰ߺ ࠧࠕࠣࠌ ࠷.࠷࠶ ࠯࠰߾߻࠲࠯ࠏࠩࠤ߿࠰߿ࠊ࠮ဉ ࠧࠎ ࠰

ࠧ  ߺ ࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠰ࠎࠕࠏ࠯࠰߾࠱ߺ ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓࠤࠊ࠰ߺ ࠧࠕࠣࠌ အࠖွࠤࠊ࠰ߺ ࠧࠕࠣࠌ ࠱ߺ࠮࠰ࠄ အ࠰ࠎࠕ࠯ࠏࠩ࠯ࠤ

ဉࠪ ࠐအ࠮࠰ࠄ࠘࠰ࠏအ࠮࠰ࠎ߻ ဉ࠮ ࠧ࠘ ࠯࠰߾အ࠘ ွࠓ࠯࠰ࠄ߿အ࠮ ࠯ࠤအࠤࠊ࠰ߺ ࠧࠕࠣࠌ࠱ߺ࠮࠰ࠄအࠖွ  ࠧࠋ ࠰ࠄ࠘࠯࠰߾အ࠘ ߺࠣࠏࠧ ࠀ࠯࠰߾ࠤࠊࠩ

ࡀ࠰ࠄ࠘࠰߿ࠐ࠲ဉ࠰ࠎࠕ࠯ࠏဉࠩࠧ ߺࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠯࠰߾ ࠊအ࠰ࠎ ࠱߻အ࠮࠰ࠄ࠘ ࠰ࠤ࠱ွွࠖࠩ࠮࠰߾࠘

࠯࠰߾߻࠲࠯ࠧ࠭࠘࠰࠮߾࠱ߺࠧ ߺ࠯ࠤ၏ လုပ္ပိုင္ခြင့္မ်ࠤࠊ࠰ߺࠧ ࠕࠣࠌ࠱ߺ࠰࠮ࠄအࠖွ ࠸.࠷࠶

အࠖွࠤࠊ࠰ߺ ࠧࠕࠣࠌွ ࠓࠤࠊ࠰ߺࠧ ࠕࠣࠌ࠱ߺ࠮࠰ࠄ၏ လုပ္ပိုင္ခြင့္ߺ  ၏ လုပ္ပိုင္ခြင့္࠯࠰߾࠹ွ ࠓ࠯ࠦࠞ࠰߿ࠊࠤࠊ࠰ߺ ࠧࠕࠣࠌ ࠰ࠄ࠘࠯࠰߾߻࠲࠯ࠧ࠭࠘࠮࠰߾࠱ߺ ࠧ

ࡀ࠰ࠄ࠘ࠣࠏ ွࠕ ࠫွࠓ࠰ߺࠤࠕࠩ࠰ߺ࠘࠯ࠫ ࠱ߺအ ࠤ࠘ࠩࠦࠄࠨࠊ ࠰࠮߾ွࠎ ࠯࠰߾߻࠲࠯ࠧ࠭࠘࠮࠰߾࠱ߺࠧ  ߺ

࠯ࠤ࠱ࠓ࠯࠰ࠄࠎ࠰ࠏࠧࠖ࠯ࠧ࠭ࠋ࠰ࠏࠧࠖ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ࠪ߿࠰ࠏࠕ ࠮࠰߾ွࠎ࠯࠰߾߻࠲࠰ࠏအ࠮࠰ࠎ߻ ࠹.࠷࠶

အࠖွ࠮࠰ࠎ߻ ࠧ ߺࠤࠊ࠰ߺ ࠧࠕࠣࠌ࠱ߺ ࠮࠰ࠄအ࠮࠰߾ࠐ࠲ࠤ߿ࠧ  ߺ࠯࠰߾߻࠲ࠪ߿࠰ࠏࠕွ ࠓ࠰ࠎ࠵ࠤࠊ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰߾߻࠲࠰ࠏဉࠩ࠰ࠎࠕ࠯ࠤ࠘࠯ࠕ ࠖ ࠧအࡀ࠰ࠄ࠘ ࠣࠏ࠰ࠏ

ࡀ࠰ࠄ࠘ ࠣࠏ࠰ࠏအࠧ ࠖ ࠰ࠎࠕ࠯ࠏဉࠩ࠮ ࠧ࠘ ࠯࠰ࠎ߻࠯ࠧ࠭ࠕ࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊ၏ အ࠯࠰߾အ࠘ࠧ  ߺ ࠰ߺ࠱߻࠯ࠤ࠘࠯ࠕဉࠩ࠮࠰߾ࠐ࠲ࠤ߿ࠧ ࠋ
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࠯ࠤ࠱ࠓ࠮࠰߾ ߻࠰߾ࠧ ࠏࠕ ࠺.࠷࠶

အࠖွࠐ ࠝ ࠰ࠄ࠘ ࠤࠊ࠰ߺ ࠧࠕࠣࠌ ࠱ߺ࠮࠰ࠄ ဉࠪ ွ ࠓࠤࠊ࠰ߺࠧ ࠕࠣࠌ ࠕအ࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩ ࠧ࠭ࠏ࠯࠰ࠄ߿࠮ ࠤ࠘ࠩ ွࠕ࠮࠰߾ ߻࠰߾ࠧ ࠏࠕ

ࡀ࠰ࠄ࠘ࠣࠏ࠰߿ࠐ࠲ဉ࠰ࠄࠓ ွࠕࠕ࠯࠰ࠄࠖွࠓࠤࠊ࠰ߺࠧ ࠕࠣࠌ࠱ߺ ࠮࠰ࠄအࠖွࠧ  ߺ࠯ࠤ࠱ࠓ࠮࠰߾ ߻࠰߾ࠧ ࠏࠕ

࠯ွ ࠓ࠯ࠕအࠩ࠯࠰߾ ࠊ၏အ࠯࠰߾အ࠘ ࡀ࠸࠶

࠱ߺ߻࠰ࠏအࠧ ࠖ ࠯ွ ࠓ࠯ࠕࠩ࠯࠰߾ ࠊ၏ အ ࠯࠰߾အ࠘ ࠶.࠸࠶ ࠰

အ࠘࠰ࠄ࠘࠯࠰߾ အ࠯ࠧ࠭ࠀ࠯࠰ࠄࠎ အ࠰ࠎࠓࠤ࠘ ࠯ࠦࠏ࠲ࠧ ࠖ ࠰ࠎࠕ ွࠕ ࠯ࠦࠞ࠰߿ࠊ࠯ွ ࠓ࠯ࠕࠩ࠯࠰߾ ࠊ အ࠮࠰߾ࠐ࠲࠯ࠤအ࠰ࠄ࠘࠯ွ ࠓ࠯ࠕࠩ࠯࠰߾ ࠊဉ

ࡀ࠰ࠄࠓࠣࠏࠕ࠰߿ࠐ࠲ဉࠨ࠘࠰߾ࠧ ࠋࠎဉࠩ࠰߾ ࠊ࠭߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲

࠯࠰߾߻࠲࠰ࠏအ࠮࠰ࠎ߻ࠧ  ߺ ࠯ွ ࠓ࠯ࠕࠩ࠯࠰߾ ࠊ၏ အ ࠯࠰߾အ࠘ ࠷.࠸࠶

အ࠘࠯࠰߾၏ အ࠰ࠊࠧࠒࠧ  ߺ࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊအࠐ ࠪဉ࠮၏ ࠘࠮࠰ࠎ߻ ࠮࠰߾ࠐ࠲࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠰ࠎࠓࠤအࡀ࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠎ࠰ࠏ

ࠫွࠓ࠰ࠏအ ࠮࠰ࠎ߻ ࠸.࠸࠶ ࠫ ࠱߻ ࠰߾ ࠊ  ဉ࠯࠰߾߻࠲ ွࠕ࠰ߺ࠱߻࠯࠰߾ ࠔ࠮

ဉࠩ࠯࠰߾ࠤߺࡤࠩ࠮ࠪ߻ ွࠕ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠯࠰߾ ࠔࠫ࠮ ࠱߻ ࠰߾ ࠊࠤࠕ࠯ࠤࠋ࠮࠰ࠎ߻ࠧ  ߺ࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊ၏ အ࠯࠰߾အ࠘ွ ࠓ࠰߾ ࠊ࠯࠰߾ࠧ ࠏ࠰ߺࠤࠎࠩ࠯ࠦࠏ࠲࠰ࠏအ࠮࠰ࠎ߻  ွࠕ࠮ဉ ࠊ

࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰߾ࠤࠀࠩ࠰ࠏࠧࠖ ࠯࠰߾ ࠊအ ࠰ࠞ߿࠰ߺ ࠕ࠰߾ࠤࠀဉࠩ࠰߿ࠐ࠲အ࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊ၏အ࠯࠰߾အ࠘ ࠮࠰߾ࠐ࠲ࠎအࠩ࠰ࠖࠫ  ߼ࠧࠏࠧ ࠋ ࠰߾ ࠧࠊ࠮࠰ࠄ࠘

࠰ࠩ߿ࠐ࠲အ࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊ၏အ࠯࠰߾အ࠘࠯ࠦࠏ࠲࠰ࠏအ࠮࠰ࠎ߻࠱ߺ࠰߿ࠊ࠯࠰ࠓࠖ࠯࠰ࠄࠎ࠯ࠤအ࠯࠰߾࠹࠰ࠄ࠘ ࠮࠰ࠄࠏ࠲࠯࠰߾࠱߻အ࠰ࠄࠕ࠰ࠎࠕ࠰߾ ࠧࠎ࠰ߺ ࠕ࠰߾ࠤࠀ

ࡀ࠰ࠄࠓࠣࠏࠕࠨࠔ࠰ࠊွࠓࠧ࠙࠰ࠄ࠘࠰߿ࠐ࠲࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰߾ࠤࠀࠩ࠰ࠏࠧࠖ࠮࠰ࠄ࠘࠰ߺ ࠕ࠰߾ࠤࠀࠩွࠓࠨ࠘࠵

࠱߻࠰ࠊ࠘࠮࠰ࠎߺ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠯࠰ࠓߺ࠯࠰ࠄ߿ ၏ ࠯ࠨࠋࠤࠕ ࠯ွ ࠓ࠯ࠕࠩ࠯࠰߾ ࠊ၏ အ ࠯࠰߾အ࠘ ࠹.࠸࠶ ࠯ࠤ࠱ࠓ࠰ߺ

 ߺࠊအ ࠯ࠨࠋࠤࠕ ࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊ၏ အ࠯࠰߾အ࠘ (ߺ) ွࠓ࠮ဉࠪ ࠐအ ࠰ࠊࠧࠒ ࠰ࠄ࠘࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠊ࠘ ࠮࠰ࠎߺ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ࠯࠰ࠓߺ࠯࠰ࠄ߿ ࠰

ࡀ࠰ࠄࠓࠣࠏ࠰߿ࠐ࠲ဉࠄအࠦ࠮࠰߾ွࠎ࠰ࠄ࠘ ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ

ဉࠪ ࠐအ࠰ࠊࠧࠒ (߻) ဉࠧ ߺ ࠯࠰߾߻࠲࠯ࠤࠋ࠮࠰ࠎ߻࠰߿ࠐ࠲အ ࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊအ ࠯࠰߾အ࠘ ࠯ࠤအ ࠯ࠦࠞ࠰߿ࠊࠧ࠭߿࠰߿ࠊ ࠰ࠄ࠘࠮ ࠯࠰߾߻࠲ࠪࠖ࠯࠰߾ࠤࠏ࠲ࠩ

࠯࠰߾߻࠲࠭࠮߾࠯࠰߾ ࠧࠀ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰߾߻࠲࠯ࠤွࠕ࠰ࠔࠐ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘

ࡀࠣࠏࠧ ࠖࠓ ࠰ࠎࠕ࠰߿ࠐ࠲࠰߾࠵࠯࠰߾၏ အ࠘࠯࠰߾အ࠘ ࠰ࠄ࠘࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊ၏အ࠯࠰߾အ࠘ (߼)

ဉࠪ ࠐ ࠝ (߽) ဉ࠮࠰ࠄ࠘࠰ࠄࠓ ࠰߾ ࠊ ࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩ ࠧ࠭ࠏ࠯࠰ࠄ߿࠮ ࠧ ߺ࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊ၏အ ࠯࠰߾အ࠘ ࠱ွࠓߺ࠰ߺ࠱߻࠯࠰ࠎࠤဌࠏ࠲

အ࠘࠯࠰߾၏ࠤࠊ࠰ߺࠧ ࠕࠣࠌ အ࠮࠰ࠎ߻ ࠰߿ࠐ࠲အွࠕࠓ࠯࠰߾߻࠲ࠨࠔ࠰ࠊွࠓ ࠧ࠙ ࠰ࠄ࠘࠯ࠤࠋ࠰߿ࠓ࠲࠯ࠤࠊွ ࠓ࠯࠰߾߻࠲࠰ࠏ ࠩ ࠿ࠕ߿



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿࠮ဉࠪ ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓ ࡣߺ ࠤࠕ࠰߾ࠀုိ࠯࠰߾߻࠲ယ࠭ူ߻ࠪ ࠓࠨࠖ ࠭߾࠰߾ႏိုࠤࠓ࠰ࠎࠓ࠲

Page 20 of 58

ࠊࠧ  ߺ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠺.࠸࠶ ࠰ࠩߺ ࠮࠰߾ ߻࠰ߺࠤࠕ

အ࠘࠯࠰߾၏ အ࠰ࠊࠧࠒ ࠰ࠄ࠘࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊ အࠐ ဉࠪ ࠮ ࠧ࠘ ࠯ࠤ࠱ࠓ࠯ࠦߺࡤ࠯࠵အࠩ࠯࠰ࠄ߿အ  ࠋࠩ ࠋအࠩ ࠮࠰߾ွࠎ ࠯࠵အࠩ࠰ࠄ߿၏အ࠮

ဉࠪ ࠐࠝ ࠰ࠤ࠘ࠩ࠮ ࠧ࠘ ࠰ࠄ࠘ ွࠕ࠮࠰߾ ߻ࠧ ࠀࠤࠏ࠲ဉࠩࡂ ࠰ߺࠤࠕࠩ࠰ߺࠊ ࠱ࠞࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩ ࠧ࠭ࠏ࠯࠰ࠄ߿࠮ ࠮࠰ࠎ߻࠰߿ࠐ࠲အ ࠤࠊ࠰ߺ ࠧࠕࠣࠌ ࠄအࠦ࠮࠰߾ွࠎ࠯࠰

ဉࠪ ࠐအ࠰ࠊࠧࠒ ࡂࠪ ࠖွ ࠓ࠰߾࠱ွࠖ࠯ࠤࠋ ࠰ࠩ߿ࠐ࠲ဉ࠯ࠕအࠩ࠮࠰߾ ߻အ ࠮࠰߾ ߻࠰߾ࠧ ࠏ࠯ࠏࠩࠪࠓ ࠰߾ ࠊ࠯ࠤ࠱ࠓ ࠯࠵အࠩ࠯࠰ࠄ߿၏ အ࠮ ࠰ࠊࠧ࠙ࠓ࠯࠰ࠄࠊ࠮ ࠧ࠘ ࠿߿

အ࠘࠯࠰߾၏ࠤࠊ࠰ߺ ࠧࠕࠣࠌ၏ࠖࠧߺ࠯ࠤ࠱ࠓ࠰ࠎ࠵ࠤࠊ ࠯࠰ࠎ߾࠰ࠏ ࠧဉࠩ߿ࠩ࠰߿ࠐ࠲ࠧ ߺ࠯࠰߾߻࠲࠰ߺ ࠕ࠰߾ࠤࠀဉࠩ࠰ߺ ࠕ࠰߾ࠤࠀဉွࠕࠓ࠯࠰߾߻࠲ ࠩ ࡀࠕ߿

࠰߿߿࠯࠰߾ࠕࠤ߿ ࠯࠰߾ࠕࠤ߿ ߾ဉࠩࡀ࠹࠶

࠯ࠤ࠱ࠓ࠯࠰߾ࠕࠤ߿ ߾၏ဉࠩ ࠯࠰߾အ࠘ ࠶.࠹࠶

ဉߺ࠯ࠦߺࡤ࠯࠵အࠩ࠯࠰ࠄ߿အ  ࠋࠩ ࠋအࠩ ࠯࠰߾ ࠊအࠖ࠰߿ࠊ ࠰ߺࠤࠎࠩ࠯ࠦࠏ࠲࠰߾ࠤࠋࠩ࠰ࠄࠊ࠯ࠤအ࠯࠰߾အ࠘ (ߺ) ࠯࠰߾ࠕࠤ߿ ߾ࠩ

ࡀ࠰ࠄࠓࠣࠏࠕ࠰ࠏအ࠮࠰ࠎ߻ࠧ  ߺ࠰߿߿࠯࠰߾ࠕࠤ߿ ߾ဉࠩ࠰ࠄ࠘࠮ဉࠪ ࠐအ࠰ࠊࠧࠒ ߺࠣࠏ ွࠕࠓ࠯࠰߾߻࠲࠰ࠏအ ࠮࠰ࠎ߻࠰߿߿

ွࠤࠕ࠰ࠔࠐ ࠿࠯࠰߾߻࠲࠰ࠏအ࠮࠰ࠎ߻ ࠯ࠤအ࠰߿߿࠯࠰߾ࠕࠤ߿ ߾ࠩ (߻) ࠯ࠕအࠩ࠮࠰߾ ߻အ ࠿࠯ࠤ࠱ࠓࠤࠊ࠰߾ࠤࠀࠩ࠯࠰ࠎ߾࠰ࠏࠧࠖ ࠿ ߾ࠩ࠯ߺࡤࠩ߻အ ࠿࠯࠰߾߻࠲࠯

ࠧ  ߺ࠯ࠤ࠱ࠓࠫွࠓ ွࠕ࠰ࠎ࠵ࠤࠊ࠮࠰߾ွࠎ࠰ࠎ࠵ࠤࠊ ࠿࠯ࠤ࠱ࠓ ဉࠣࠏࠌࠩࠏࠞ ࠤࠕ࠰߾ ࠧࠀ࠯ࠤ࠱ࠓࠦࠉၸࠓࠧߺ ࠰ࠏߺࡤ࠯ࠦߺࡤ ࠄအࠦ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠯࠰ࠎࠤဌࠏ࠲

ࡀ࠰ࠄ࠘࠰߿ࠐ࠲࠰ࠄࠓ

ဉࠪ ࠐအ࠰ࠊࠧࠒ (߼) ဉࠤࠕ࠰߾ ࠧࠀ࠯࠰߾အ࠘ ࠯ࠤအ࠯࠰߾အ࠘ ࠰ࠄ࠘࠮ ࠩ ߾ࠩ ࠧ  ߺ࠯ࠤ࠱ࠓ࠯࠰ࠓࠊ࠰ࠊွࠓ࠯ࠕࠩ࠯ߺࡤࠩ࠯ࠕ ဉ࠯ࠤࠋ ࠯࠰ࠓ ࠘࠯࠰ࠎ ࠋ

ࡀ࠰ࠄ࠘࠰߿ࠐ࠲࠰ࠄࠓ ࠕ߿ࠩ࠯ࠀࠩ࠰߿߿ ࠮࠰߾ࠐ࠲࠰߿߿࠯࠰߾ࠕࠤ߿ ߾ဉࠩࠧ ߺ࠯ࠤ࠱ࠓ࠯࠰ࠓࠊ࠰ࠊွࠓ࠯ࠕࠩ࠯ߺࡤࠩ࠯ࠕࠩ ߾ࠩ࠯࠰߾ࠔ ࠯ࠦࠏ࠲࠰ࠏအࠧ ࠖ ࠰ࠎࠕ߿ࠩ

ࠤ߿ࠩࠖ(࠺)࠰ߺࠋ ࠮ࠎࠩ࠮࠰ࠄ࠘ࠏ࠯࠰߾࠱ߺ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠰߾ ࠊ࠯ࠦߺࡤ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠋࠩ ࠋအࠩ ࠰ࠄ࠘࠮ဉࠪ ࠐအ࠰ࠊࠧࠒ (߽)

ࠩ࠮ࠪ߻࠰ࠏࠫ࠱߻࠯࠰߾ࠕࠤ߿ ࠰ߺ࠱ࠖ ࠿࠰ࠄ࠘ࠧ ࠖ࠰ࠎࠕࠏ࠲࠱߻ ࠦ࠯ࠏ࠲࠰߾ࠀ࠰߾ࠏ࠲ဉࠧ ߺ ࠮ ࠧࠊ ࠯࠰߾ࠕࠤ߿ ߾ࠩ࠯ࠧ࠭ွࠕ ߾ࠩ࠰ࠊࠓ࠲ဉ࠮࠰߾ွࠎ࠯࠰ࠓࠊ࠯࠰߾ွࠕ࠯࠰߾ࠕࠤ߿  ߾ဉࠩࠤ࠘

ဉࠪ ࠐအ࠰ࠊࠧࠒ (߾) ဉ࠮࠰߾ွࠎ࠰ࠎ ࠱߻အ࠮࠰ࠄ࠘࠰ࠄࠓ ࠿  ࠋအࠤࠊအ࠯࠰߾ ࠧࠊအ ࠮࠰ࠄ࠘࠰ࠄࠓ ࠮࠰߾ွࠎ࠮ ࠧ࠘࠰ࠄࠓ࠰ࠄ࠘࠮ ࠰߾ ࠊࠤࠕࠎࠩ

ဉࠧ ߺ࠯ࠤ࠱ࠓ࠯࠰ࠓࠊ࠰ࠊွࠓ ࠯࠰߾ࠕࠤ߿ ߾၏ဉࠩ࠯࠰߾အ࠘࠰ߺ࠱ွࠖ࠯ࠤࠋ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠊ࠘࠮࠰ࠎߺ ࠮࠰ࠄ࠘࠰ࠄࠓ ࠮ ࠧࠊ࠯࠰߾ࠔ ࠰ࠊࠧ࠙ ࠓ࠮ ࠧ࠘ ߿ࠩ࠰߿ࠐ࠲

အ࠰ߺࠎ အ߿ࠩ࠰߿ࠐ࠲ࠧ ߺࠫ࠮ ࠱߻ အ࠘࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠰߿ွࠖ࠮࠰߾ ࠐ ࠰ࠎࠕ࠰߾ࠧ ࠎࠫွࠕ࠮࠰ࠄߺࡤ ࠯ࠤဉࠩࡀ࠰ࠄ࠘࠰߾ ࠧࠎ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠯࠰߾ࠤߺࡤࠩ࠰߿ࠐ࠲࠰ࠄࠓ࠯ࠏ

࠯ࠤ࠱ࠓ࠯࠰ࠓࠊ࠰ࠊွࠓ ࡀ࠺࠶

࠯࠰߾߻࠲ࠧ ࠖ ࠰ࠎࠕ ွࠕ࠯ࠤࠋ࠯ࠤ࠱ࠓ࠰ࠏအࠧࠤ߿࠯࠰ࠓࠊ࠰ࠊွࠓ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠰ࠄ࠘࠯࠰߾အ࠘ ࠶.࠺࠶

အ࠘࠯࠰߾အ࠘࠰ࠄ အ࠯࠰ࠄ߿အࠩဝးࠤ߿࠯࠰ࠓࠊ࠰ࠊွࠓအࠧࠖ࠰߿ࠊ ࠯ࠦࠏ࠲࠰߿ࠐ࠲࠰ࠄࠓိွࠕ࠯ࠤࠋ ࠰ࠏ အ࠯࠰߾ ࠊဉࠩအࠊࠧ ࠣࠏ࠰ߺࠤ ိ႔ိုࠋုိ ߺ 

-࠰ࠄ࠘ࠣࠏ࠰߿ࠐ࠲ဉ࠰ࠄࠓࠕ࠯࠰߾ ࠘࠯ࠕࠩ࠯࠰߾ ࠊအ࠰ࠏအࠧࠤ߿࠯࠰ࠓࠊ࠰ࠊွࠓ



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿࠮ဉࠪ ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓ ࡣߺ ࠤࠕ࠰߾ࠀုိ࠯࠰߾߻࠲ယ࠭ူ߻ࠪ ࠓࠨࠖ ࠭߾࠰߾ႏိုࠤࠓ࠰ࠎࠓ࠲

Page 21 of 58

࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠮࠰߾ွࠎ࠯࠰ࠓࠊ࠰ࠊွࠓ࠯࠵အࠩ࠯࠰ࠄ߿၏ အ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ (ߺ)

 ࠰࠮߾ွࠎࠦࠊࠓ࠰ࠤߺࠩ ဉ࠰߾ ࠊ࠯࠰߾ࠔ࠿࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠰࠮߾ွࠎ࠯࠰ࠓࠊ࠰ࠊွࠓ࠯࠵အࠩ࠯࠰ࠄ߿၏ အ ࠯࠵အࠩ࠯࠰ࠄ߿အࠤࠊ࠰ߺࠕုိࠣࠌ (߻)

࠿࠰ࠄ࠘ࠣࠏ࠰߾࠵࠯ࠫ࠭ߺࡤအ࠯࠰ࠄࠖ࠯ࠤ࠱ࠓ࠯࠵းအࠩ࠰ࠄ߿အࠦ ࠊࠓ࠰ࠤߺࠩ࠰ࠏࠀ

࠿࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀွ ࠓ࠯ࠤ࠱ࠓ ࠤࠊ࠰ߺࠕုိࠣࠌ ࠪࠒမရွိ࠯࠰߾߻࠲ࠏ࠯࠰߾࠱ߺ ࠯࠵အࠩ࠯࠰ࠄ߿အ (߼)

 ࠯ࠤ࠱ࠓ࠰ࠏࠕၥ߿ߺိ ࠤ࠘ࠩ߿ဉࠩ࠯࠰ࠎ ࠋ࠰߿ࠐ࠲࠯ࠤ ࠏ࠯ࠦ߿࠯ࠫ࠱ိߺအ ࠤ࠘ࠩ࠮ࠪ߻࠰ࠏࠧࠖࠫࠏ࠲ဉࠦࠄႏွင့္အ࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩ࠭ ࠧࠏ࠯࠰ࠄ߿࠮ဉࠪ ࠐ ࠝ (߽)

ကိဉုࠩ࠿࠯࠰߾߻࠲ࠏ࠲࠰ࠤࠐ

࠯ࠤ࠱ࠓ࠯࠰ࠓࠊ࠰ࠊွࠓ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠷.࠺࠶ ࠯࠰߾߻࠲ࠧ࠯ ࠋ࠰ࠊွࠓ࠰ߺࠖࠧ  ߺ

အ࠘࠯࠰߾၏ အ࠰ࠄ࠘࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊ အ࠯࠰ࠄ߿အࠩ࠱ွࠖࠩ࠮࠰߾࠘ ࠰ߺࠤࠎࠩ࠯ࠦࠏ࠲ࠏ࠯࠰߾࠱ߺ࠯࠵ ࠯࠰ࠄ߿အ ࠯࠰߾ ࠊအࠖࠤߺ ࠮࠰ࠄ࠘ ࠰ࠤ

အࠩߺၠࠞࠧ  ߺ࠯ࠤ࠱ࠓ࠯࠰ࠓࠊ࠰ࠊွࠓ࠯࠵ဌ ࠰ࠎࠕ߿ࠩ࠯ࠧ ࠋ࠰ࠊွࠓ࠰ߺࠖ  ွࠓဉࠩ࠘ࠤ߿ࠤ࠱߻  ࠿࠰ࠄࠓࠣࠏࠕ࠰ߺ ࠕ࠰߾ࠤࠀࠩ

࠯࠰߾߻࠲࠰ࠊွࠓ࠱߻࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀࠪࠒ ွࠕࠓ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠸.࠺࠶

အ࠘࠯࠰߾၏ အ࠰ࠄ࠘࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊ  အ࠯࠰ࠄ߿အࠩࠒ ွࠕࠓ࠯࠰߾߻࠲ࠏ࠯࠰߾࠱ߺ ࠯࠵ ࠪ ࠯ࠤအ ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠤ࠘ࠩ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ

࠱ွࠖࠩ࠮࠰߾࠘ ࠰ߺࠤࠎࠩ࠯ࠦࠏ࠲࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ွ ࠓࠤࠊ࠰ߺࠧ ࠕࠣࠌ ࠯࠰߾ ࠊအࠖࠤߺ ࠤ࠘ࠩ࠰ࠤ ဉ࠯ࠧ ࠋ࠯ࠕࠩ࠰ࠊွࠓ࠰ߺࠖ ဉ࠰ࠎࠕ߿ࠩ ဉࠤ ߿ࠤ࠱߻࠘ࠩ

࠿࠰ࠄࠓࠕ࠰ߺ ࠕ࠰߾ࠤࠀࠩ

࠯ࠤ࠱ࠓ࠰ࠏအࠧࠤ߿࠯࠰ࠓࠊ࠰ࠊွࠓ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠹.࠺࠶ ࠤࠕࠎဉࠩ࠰ࠎࠕ ွࠕ࠯ࠤࠋࠧ  ߺ

အ࠘࠰ࠄ࠘࠯࠰߾ အ࠯࠰ࠄ߿အࠩࠤ߿ ࠯࠰ࠓࠊ࠰ࠊွࠓ࠯࠵အࠧߺ࠰ࠏ ࠧဉࠩအࠤࠕࠎࠩࠣࠏ࠰ߺࠤဌ࠰ࠄࠓࠣࠏࠕ ွࠕ࠯ࠤࠋ ࠰߾ ࠊࠎࠤ-

࠯࠰ࠎ߻࠯ࠧ࠭ࠕ၏࠯࠰߾အ࠘ (ߺ)

࠿ࠎࠤဌࠤࠕࠎࠩߺ ࠍ၏ အ࠯࠰߾အ࠘  ွࠕ࠯࠰߾ ࠊအ࠭߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲ (߻)

࠰ࠩ߿߿ွ ࠓ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠺.࠺࠶ ࠯࠰߾߻࠲࠯ࠀ

အ࠘࠯࠰߾၏ အဴွࠓ࠯ࠕࠩ࠯࠰߾ ࠊ း࠘࠯ࠏࠩࠪࠓ ࠰ࠄပိࠧ߻࠰߾ြင့္ရွ  ࠯࠵အࠩ࠯࠰ࠄ߿၏ အ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠯ࠤ࠱ࠓ࠯ࠤ࠘࠯࠰߾အ࠘ ࠤ࠘ࠩ ိ

ြင့္ရွ߻࠰߾ࠏုိ࠯ࠏࠩࠪࠓ  ࠮࠰߾ွࠎ ࠯࠰ࠓࠊ࠰ࠊွࠓ ရွࠓ࠯࠰߾߻࠲ࠏ࠯࠰߾࠱ߺ ࠯࠵အࠩ࠯࠰ࠄ߿၏ အ࠯ࠤ࠱ࠓ࠯࠰߾အ࠘ ࠤ࠘ࠩ ိ  ࠤ࠘ࠩ࠮ࠪ߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠪࠒ ိ

ွ ࠓ࠯ࠤ࠱ࠓ࠯ࠤ࠘࠯࠰߾ကို အ࠘ࠏအ္ࠧࠤ߿ ࠯࠰ࠓࠊ࠰ࠊွࠓ ၏࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ အࠫွࠕ࠮࠰ࠄߺࡤ࠯ࠀࠩ࠰߿߿ ࠮ࠪࠓ߻ႏိုင္ရࠐ ࠰ࠎြ࠯ࠏࠩ࠰߿ွࠖ࠮࠰߾ 

࠿࠰ࠄࠓࠣࠏࠕ࠯ࠤࠋ



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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ࠫွࠓࠧ ࠀ࠯࠰߾ࠤࠊ၏ࠩ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠻.࠺࠶ ࠯ࠤ࠱ࠓ

 ߺ တၱဴ ࠓ ႔၏ࠊုိࠣࠏျပ࠰ࠤࠐࠩ࠰ߺࠤအတြင္းေရးမွဴးကို ࠩအ ࠰ࠄ࠘࠯ࠦࠞ࠰߿ࠊ࠰߾࠵࠯࠰߾အ࠘ (ߺ)  ဉ࠯ࠤ࠘࠯ࠕࠩ࠮࠰߾ࠐ࠲ࠤ߿ ߺࠣࠏࠧ ࠖ ွࠕࠕ ࠧ

-࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠎ࠭߻࠯࠰߾ࠤࠊࠩ

࠯࠵အ࠯࠰ࠄ߿အ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰ࠓࠊ࠰ࠊွࠓ࠯࠵အࠩ࠯࠰ࠄ߿၏ အ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠮࠰ࠄ࠘࠰ࠄࠓ (࠶)

࠿߿ࠩ࠰߿ࠐ࠲ࠧ ߺ ࠰ࠏࠫ࠱߻࠯࠰ࠞ࠱ߺ၏ အ࠯࠰ࠓࠊ࠰ࠊွࠓ

ဉࠧ ߺ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠮࠰ࠄ࠘࠰ࠄࠓ ࠤ࠘ࠩ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀࠪ ࠒ ွࠕࠓ࠯࠰߾߻࠲ࠏ࠯࠰߾࠱ߺ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠯ࠤ࠱ࠓ࠯ࠤ࠘࠯࠰߾အ࠘ (࠷)

࠿߿ࠩ࠰߿ࠐ࠲

 ߺࠊအ ၱࠊ ࠓ ࠯ࠤအ࠯ࠤ࠘࠯࠰߾အ࠘ ࠰ࠄ࠘࠯࠰߾အ࠘ (߻) ဉ࠰ ࠩ ߾ࠩ ဉွࠓ࠯ࠤ࠘࠯࠰߾အ࠘ ߺࠣࠏ ွࠕࠓ࠯࠰߾߻࠲࠭߻࠯࠰߾ࠤࠊ ࠭߻࠯࠰߾ࠤࠊࠩ

࠰࠘߿ࠐ࠲ဉ࠰ࠎࠕ࠯ࠏဉࠩ࠮ࠧ ࠏ࠯ࠏဉࠩߺ࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊ၏ အ࠯࠰߾အ࠘ ࠯࠰߾ ࠊအ ࠰ߺࠕ (࠹࠶)࠰ߺ࠱ွࠖ߿ွ ࠓ࠮ࠎဉࠩ࠮࠰ࠄ࠘ ࠿࠰ࠄ

 ߺࠊအ ၱࠊ ࠓ ࠯ࠤအ࠯ࠤ࠘࠯࠰߾အ࠘ ࠰ࠄ࠘࠯࠰߾အ࠘ (߼) ဉ࠰ ဉွࠓ࠯ࠤ࠘࠯࠰߾အ࠘ ߺࠣࠏ࠭߻࠯࠰߾ࠤࠊࠩ ߾ࠩ ဉ࠯ࠦࠏ࠲࠯࠰߾ ࠘࠯ࠏࠩ ߾ࠩ

࠿࠰ࠄ࠘࠰߿ࠐ࠲ဉ࠰ࠎࠕ࠯ࠏဉࠩ࠮ࠧ ࠏ࠯ࠏဉࠩߺ࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊ၏ အ࠯࠰߾အ࠘ ࠯࠰߾ ࠊအ ࠰ߺࠕ (࠹࠶) ࠰ߺࠤࠎࠩ

အ(࠹)࠯࠰߾ ࠧࠏ- အ࠘ࠫွࠓ࠰߾࠵࠯࠰߾

ࠫွࠓ࠰߾࠵࠯࠰߾အ࠘ ࡀ ࠻࠶

 ߺࠊအࠕအࠩ ࠰߾࠵࠯࠰߾အ࠘ ࠶.࠻࠶ ࠰

အ࠘ွࠕࠓ࠯࠰߾߻࠲࠯ࠤࠋ ࠰ࠊ࠘࠮࠰ࠎߺ ࠕࠩ࠯ࠦࠞ ࠰ࠄ࠘࠯࠰߾ ࠩ ࡀ࠰ࠄ࠘࠰߾ ࠧࠎ ွࠕ ࠯ࠤ࠱ࠓ࠯ࠤ࠘࠯࠰߾အ࠘ ࠤ࠘

࠰ࠩ߾࠵࠮ ࠧ࠘࠯࠰߾အ࠘ ࠷.࠻࠶ ࠯࠰߾߻࠲࠰ߺࠤࠕ

࠰ࠞ߿ࠊ࠰ࠖࠫ  ߼ࠧࠏࠨࠖ (ߺ) ࠧ  ߺ࠯ࠦ ဉࠪ ࠐ  ࠱ࠞࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩ ࠧ࠭ࠏ࠯࠰ࠄ߿࠮ ွ ࠓ࠯࠰ ဉ࠮࠰߾ ߻ ဉࠪ ࠐ၏ အ࠯࠰߾အ࠘ࠤ࠘ ွࠓࠫࠏ࠲ အဉ࠰߾࠵࠮

ࡀ࠰ࠄ࠘࠰߾ ࠧࠎ࠭߻࠰ߺࠖ࠰߿ࠐ࠲

࠰ࠩߺࠤဒဉࠩအ߻) ࠐ -࠰ࠄ࠘ࠣࠏ࠰ߺ ࠧࠋ࠰߿ࠐ࠲࠰߾࠵࠯࠰߾၏အ࠘࠯࠰߾အ࠘ ࠰ࠄ࠘࠯ࠤ࠱ࠓ ࠰ࠖࠫ  ߼ࠧࠏ ࠏ࠲ࠣࠏ࠰ࠤ

ေက်ာင္းခြင့္࠯࠰ࠓ࠵ြးࠓࠩ࠰ߺအ࠘ ࠤ࠘ࠩ ွࠕ࠯࠰ࠓࠊ࠰ߺ࠘ ࠕအ(࠸)࠯࠰߾ ࠧࠏအ ࠌࠩࠏࠞ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ  (࠶)
-࠮࠰߾ႏွ ࠨ࠘࠯ࠤࠋ࠰߾ࠤࠀࠩ࠰߾ ࠧߺ ࠧ ߺ࠰ࠊွࠓ࠰ߺࠖ

-࠯ࠤ࠱ࠓࠨ࠘ࠧ࠭߿࠮࠰ࠄࠏ࠲ဉ࠮࠰߾ွࠎ࠯࠰߾࠱߻အ࠰ࠄࠕအࠣࠏ࠰ߺࠤဒဉࠩအ࠷)

 ࠯ࠦࠏ࠲࠮ࠪ߻࠰߾ကို࠰ࠏࠧࠖ ࠰߿ွࠎ (࠸)࠯ࠧ࠭ࠀ࠯࠰ࠄࠎအ ࠰߿ࠐ࠲အࠨ࠘ ࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵࠯ ࠓࠩ࠰ߺအ࠘ ࠰࠮߾ࠐ࠲ࠌࠩࠏࠞ (ߺߺ)

ࠤࠕ࠰߾းဆို࠰߾߻࠲࠭߻ࠪ ࠓࠨࠖ ࠤ࠘ࠩ࠰ߺࠤࠖࠩࠧ࠭ࠖ ࠰ࠄ࠘ ࠰߿ွࠎ (࠸) ࠯࠰߾ ࠊ ࠖࠤߺ࠰߿ွࠎ(࠺)ࠖࠤߺࠦࠓ࠰߾ိࠧࠊࠓ࠯࠰߾ࠔ



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿࠮ဉࠪ ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓ ࡣߺ ࠤࠕ࠰߾ࠀုိ࠯࠰߾߻࠲ယ࠭ူ߻ࠪ ࠓࠨࠖ ࠭߾࠰߾ႏိုࠤࠓ࠰ࠎࠓ࠲
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အࠖࠧ߿ ߺ࠰ࠏၥ ߺ࠯ࠤ࠱ࠓ ࠧဉ ွ ࠓ࠰ࠊࠧࠒ ࠯࠰߾ࠤߺࡤࠩ࠮ࠪ߻࠰ߺ ࠕ࠰߾ࠤࠀࠩ ࠮ ࠧ࠘࠯࠰߾အ࠘ ࠯ࠤအ࠯࠰߾࠹ ࠯ࠦࠏ࠲࠭߻࠰ߺࠖ

࠰ࠩߺࠤࠕࠩ࠰߾࠵  ߺࠊအ ࠰ࠎࠕ࠰߾ ࠧࠎ߿ ࠰࠘ߺ࠘࠰ࠊࠏ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ࠰ࠏࠕၥ߿ ߺ ࠤࠕ࠰߾ ࠧࠀ ࠯࠰߾߻࠲࠭ࠪ߻ ࠓࠨࠖ ࠰ ࠮࠰ࠄ

࠿࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠿࠯࠰߾߻࠲ ွࠕ࠯ࠤ࠱ࠓ ࠫ࠭ߺࡤအ࠮ဉ ࠊအࠩ ࠮࠰ࠄ࠘࠰ࠏ߿࠰ߺࠀ ࠤ࠘ࠩ࠰ߺࠤࠖࠩࠧ࠭ࠖ

 ࠰߿ွࠎ (࠸)࠯ࠧ࠭ࠀ࠯࠰ࠄࠎအ ࠰߿ࠐ࠲အࠨ࠘ ࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵࠯ြࠓࠩ࠰ߺအ࠘  ࠰࠮߾ࠐ࠲ࠤࠄࠏ࠰߾ߺုိ࠯࠰߾ࠕࠤ߿ (߻߻)

 ࠤ࠘ࠩ࠰ߺࠤࠖࠩࠧ࠭ࠖ ࠰ࠄ࠘ ࠰߿ွࠎ (࠸) ࠯࠰߾ ࠊ ࠖࠤߺ࠰߿ွࠎ(࠺)ࠖࠤߺ ࠦࠓ࠰߾ိࠧࠊࠓ࠯࠰߾ࠔ ࠯ࠦࠏ࠲࠮ࠪ߻࠰߾ߺုိ࠰ࠏࠧࠖ

လူမဲြခယံျူခင္းဆိုင္ࠤࠕ အࠖࠧ࠰ࠏကိ߿ၥߺုိ࠯ࠤ࠱ࠓဉ ࠩ࠯࠰߾࠹ ࠯ࠦࠏ࠲࠭߻࠰ߺࠖွ ࠓ࠰ࠊࠧࠒ ࠯࠰߾ࠤߺࡤࠩ࠮ࠪ߻࠰ߺ ࠕ࠰߾ࠤࠀအ࠯ࠤ 

အ࠘ိࠧ࠘࠯࠰߾႔ ࠩ࠰ߺࠤࠕࠩ࠰߾࠵စႏုိ࠰ࠎࠕ࠰߾အࠊ က္ လူမဲြခံယူျခင္းဆို߿ߺိ ࠤࠕ࠰߾ၥ࠰ߺ࠘࠰ࠊࠏ ࠰࠮߾ွࠎ࠯ࠤ࠱ࠓ࠰ࠏࠕ 

࠿࠰ࠊࠧ࠙ࠓ႔ိࠧ࠘ ࠿࠯࠰߾߻࠲ရိွ࠯ࠤ࠱ࠓ ࠫ࠭ߺࡤအ࠮ဉ ࠊအࠩ  ࠮࠰ࠄ࠘࠰ࠏ߿࠰ߺࠀ ࠤ࠘ࠩ࠰ߺࠤࠖࠩࠧ࠭ࠖ ࠮࠰ࠄ࠘

ဉࠪ ࠐအ࠰ࠊࠧࠒ (߼߼) ࠘ ွࠕ ࠫွࠓ࠰ࠏ߿࠰ߺࠀ ࠤ࠘ࠩ࠰ߺࠤࠖࠩࠧ࠭ࠖ ࠰ࠎࠕ࠭߻࠰ߺࠖ ࠰߿ࠐ࠲အ࠰߾࠵࠯࠰߾အ࠘ ွࠓ࠮ ࠮࠰ࠄ

အࠩࠊ ဉ࠮အ࠿࠯࠰߾߻࠲ ွࠕ࠯ࠤ࠱ࠓ ࠫ࠭ߺࡤ

-࠰ࠄ࠘࠰߾ ࠧࠎ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀࠧ  ߺ ࠮ ࠧࠊࠣࠏ࠰ߺࠤဉࠩအ࠮࠰߾ࠐ࠲࠰ࠉࠤࠞࠧ࠭ࠊ࠰߾߻࠲࠰߾ࠀ࠰߾ࠧ ࠏ࠰ࠔࠧ ߺ ၏࠯࠰߾࠹ ࠰ࠄ࠘࠮ဉࠪ ࠐအ࠰ࠊࠧࠒ (߼)

ࠪ ߻࠯ࠤ߿အ࠯ࠫ ࠱ࠓအ ࠮࠰߾ွࠎ࠯ࠤ߿အ࠯ࠫ ࠱ࠓအ ࠰߾࠵࠯࠰߾အ࠘ ࠤ࠘ࠩࠦࠄࠨࠊࠓ ࠰ߺࠎအ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ (࠶)

ࠧ  ࠋ ߺࠣࠏ ࠧࠀ࠰ࠄࠓ࠰ࠊွࠓ࠰ࠊ࠘࠭ࠓ࠰ࠏࠋ࠯ࠤ࠱ࠓ ဉࠦࠄࠨࠊࠓ ࠯ࠤߺࡤအ࠯ࠤ࠱ࠓ ࠪ ߺ࠯ࠤ߿အ࠯ࠫ ࠱ࠓအ ࠮࠰߾ွࠎ࠯ࠤ߿အ࠯ࠫ ࠱ࠓအ ࠤ࠘ࠩ

࠿࠰ࠎࠕ࠰ࠊွࠓ࠰ࠊ࠘ ࠯ࠤ࠱ࠓ࠯࠰߾࠱߻အ࠰ࠄࠕအ ࠰ࠊွࠓ࠰ࠊ࠘ ࠯ࠤ߻࠲࠯ࠦ࠘

࠰߾ ࠊ࠰ࠎ ࠱߻အ࠮࠰ࠄ࠘ࠎࠩ࠯ࠣࠏ࠯࠰ࠄࠎ ࠯ࠤ࠱ࠓ࠯࠰ࠎ߾࠰ࠏࠧࠖ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲࠭ࠪ߻ ࠓࠨࠖ ࠯࠰߾ ࠊအࠖࠤߺ࠯ࠤߺࡤ (࠷)

ဉࠤ࠘ࠩ࠰ߺࠤࠖࠩࠧ࠭ࠖ ဉ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ࠰߾ࠧ ߺ࠯࠰߾ࠕࠤ߿ ߾ࠩ ဉွࠕࠩ ࠧ  ߺ࠯࠰߾߻࠲࠰ߺࠤࠕࠩ࠰߾࠵ ࠮ ࠧ࠘࠯࠰߾အ࠘ ࠯ࠤ࠱ࠓࠎࠩ࠮ အ࠰ࠎࠕ߿ࠩ࠯ࠏࠩ࠯ࠤ

အߺࠊ  ࠱ဉࠩࠖွ࠮࠰߾࠘ ࠧ ߺ࠰ߺ࠱߻࠰ࠊွࠓ࠰ࠊ࠘ ࠤࠕ࠰߾ࠧ ࠀ࠯࠰߾ࠧ ࠏࠫ࠭ߺࡤအ࠮ဉ ࠊအࠩ ࠰ ࠿࠰ࠄ࠘࠰߾ ࠧࠎ࠯ࠏࠩ࠱߻࠮ࠤ࠱ဉࠩࠖွࠧ ࠖ࠘࠰ࠤ

 ߺࠊအ ࠰ࠎࠕ࠰߾࠵࠯࠰߾အ࠘ ࠸.࠻࠶ ࠯࠰߾߻࠲࠯ࠤࠋ࠰ߺࠤ࠱ဉࠩࠖွ࠰

࠰ࠞ߿ࠊ࠰ࠖࠫ  ߼ࠧࠏࠨࠖ (ߺ) ࠰ࠩ߾࠵ ࠮ ࠧ࠘࠯࠰߾အ࠘ ࠰ࠄ࠘࠯ࠦ -࠰ࠄ࠘ࠧ ࠖ ࠰ࠎࠕ ွࠕ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠏအࠧ ࠖࠣࠏ࠰ߺࠤဉࠩအ࠰ࠎࠕ࠰߾ ࠧࠎ࠰ߺࠤࠕ

ဉࠪ ࠐအ࠰ࠊࠧࠒ (࠶) ࠱ွࠖࠩ࠯ࠤအࠣ߻အ ွࠓ࠮ ࠰ࠩ߾࠵࠯࠰߾အ࠘ ࠤ࠘ࠩ࠯ࠤࠋ࠰ࠊွࠓ࠰ࠊ࠘ ࠤ ߿࠰ࠤ ࠧ ߺ ࠭߿ࠧ࠭ࠏ ࠤႊࠖ࠰ߺࠤ࠱ွࠖ

࠿࠯࠰߾߻࠲࠯࠰߾ ࠘࠰߾ࠊ ࠯ࠧ ࠋ࠯ࠕࠩ࠰ࠊွࠓ࠰ߺࠖ

࠿࠯࠰߾߻࠲࠰߿ࠐ࠲ࠨ࠘ࠧ࠭߿࠮࠰ࠄࠏ࠲ဉဉ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠏအࠧ ࠖ ࡂ ࠯࠰߾ࠤߺࠩ࠯࠰߾ࠊ࠘࠰ࠉࠧ߼ (࠷)

ဉࠪ ࠐࠝ ࠰ࠊࠧ࠙ࠓ࠰࠯ࠄࠊ࠮ ࠧ࠘ (࠸) ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠏအ  ࠧࠖ ࠮࠰ࠄ࠘࠯ࠤࠋ࠯࠰ࠎࠤဌࠏ࠲࠰߾ ࠊ ࠯ࠤ࠱ࠓ࠰࠯ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ࠭ࠏ࠯࠰ࠄ߿࠮

࠿࠯࠰߾߻࠲ࠧࠧ࠭߿࠮࠰ࠄࠏ࠲ဉ࠮࠰߾ွࠎ ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠏအࠧ ࠖ ࠤ࠘ࠩ࠰ࠊွࠓ࠰ࠊ࠘ ࠤ ߿࠰ࠤ࠱ွࠖࠩ࠯ࠤအࠣ߻အ ွࠓ࠮ဉࠪ ࠐအ࠰ࠊࠧࠒ ࠮࠰߾ွࠎ



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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ࠩ ွࠕࠓ࠯࠰߾߻࠲ࠓ࠰ࠊ࠘࠮࠰ࠎߺ ࠧ ߺ (࠸)(ߺ)࠸.࠻࠶ ࠰ࠌࠧ ࠏအ (߻) ࠰߾ࠧ ࠏ࠰ࠔࠧ ߺ ၏ ࠰ࠏࠫ࠱߻ ွࠕࠤࠕအ࠰߾ࠤࠀࠩࠫွࠓ၏ အ࠮ဉࠪ ࠐအ࠰ࠊࠧࠒࠪ ࠒ߿

-࠰ࠄ࠘࠰߾ ࠧࠎ߿ࠩ࠰ࠏࠧࠖࠫࠏ࠲ဉࠧ ߺ࠮ဉ ࠧࠊࠣࠏ࠰ߺࠤဉࠩအ࠮࠰߾ࠐ࠲ࠧ࠭ࠊ࠰߾߻࠲࠰߾ࠀ࠯ࠤ߿࠯࠰ࠞ߿

ࠧ  ߺࠤႊࠖ࠰ߺࠤ࠱၏ࠩࠖွ ࠨ࠘࠯ࠤࠋࠫࠏ࠲ࠧ ࠀအ (࠶) ࠦ ࠓࠫࠏ࠲ࠓ࠯࠰߾߻࠲࠭߻࠰ߺࠖ ဉࠪ ࠐအ࠰ࠊࠧࠒ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠮

အ࠰߾ࠤࠀࠩࠫွࠓအွࠓ ࠰ࠏࠫ࠱߻ ွࠕࠤࠕဉࠊࠩࠨࠖ ࠮࠰ࠄ࠘࠰ࠏࠧࠖࠫࠏ࠲ ဉ࠰ࠩ߿߿࠮ ࠿࠯࠰߾߻࠲࠰ߺࠤࠕࠩ࠰ߺࠊ ࠮ ࠧ࠘ ࠫွࠓ࠯ࠀ

࠰ࠩ߾࠵࠮ ࠧ࠘࠯࠰߾အ࠘ (࠷) ࠯ࠕࠩࠤࠄࠏ ࠤ࠘ࠩ࠯ࠤࠋ ࠰ࠞ߿ࠦ߿࠯ࠨࠋအ ࠯࠰߾ ࠊအࠖࠤߺ ࠖ (࠷࠶)࠯ࠦࠏ࠲࠰ߺࠤࠕ

အࠦ߿အ࠿࠯࠰߾߻࠲࠰ߺࠤࠕࠩ࠰ߺࠊ ࠮ ࠧ࠘࠯ࠤ࠱ࠓ ࠯࠰ࠎࠊ࠰߾࠘ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ࠰ࠞ߿

࠱ွࠖࠩ࠮࠰߾࠘ ࠮࠰ࠄ࠘࠯ࠤࠋ࠰ࠊွࠓ࠰ࠊ࠘ ࠯ࠤ߻࠲အ(࠸) ࠿࠯࠰߾߻࠲ࠤࠎ࠰ߺ ࠧࠖ ࠤ ߿ࠧ࠭߿࠮࠰ࠄࠏ࠲ဉࠧ ߺ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠊ࠘࠮࠰ࠎߺ ࠤ࠘ࠩ࠰ࠤ

࠯ࠦࠏ࠲࠯ࠤࠋ࠰ࠊွࠓ࠰ࠊ࠘ ࠤ ߿࠰ࠤ࠱ွࠖࠩ࠯ࠤအࠣ߻အ ွࠓ࠯࠰߾အ࠘ ࠰ࠄ࠘࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠯ࠤࠋ࠰ߺࠤ࠱ွࠖࠩ࠰߿ࠐ࠲အ࠰߾࠵࠯࠰߾အ࠘ (߼)

အࠖ ࠰ࠩࠞ߿ࠦ߿ ࠰ࠎࠕ࠰߾ ࠧࠎࠨࠔࠕࠨߺࠊ࠰ࠔ ࡀ࠰ࠄ࠘ࠣࠏࠧ ࠖ ࠰ࠎࠕ࠰߿ࠐ࠲ဉࠄအࠦ࠮࠰߾ွࠎ ࠭߿ࠧ࠭ࠏ ࠤ࠘ࠩ࠯ࠤࠋ࠯ࠏ

ࠧ  ߺ ࠤႊࠖ࠰ߺࠤ࠱ွࠖࠩ (߽) ဉࠣ߻အ࠮࠰ࠄ࠘࠰߾ࠊ ࠩအ߿ ߺ ࠣࠏ࠰ߺࠤၥ࠰ࠎࠕ࠰߾࠵ࠣࠏ࠯࠰ࠄࠖ࠰ߺ࠱߻࠰ࠎ࠱ ߺ࠯࠰ࠓ࠱ߺ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ࠰ࠏࠕ

-࠰ࠄ࠘ࠣࠏࠧ ࠖ

࠿࠯࠰߾ࠤߺࡤࠩ࠯࠰߾ွࠕ࠯࠰߾ߺ ࠯ࠤ࠱ࠓࠫွࠓ࠯ࠤࠋࠨࠔ࠯ࠕအࠩ ࠕအ࠯࠰߾ࠤߺࡤဉࠩࠫွࠓ࠰߿ࠏ࠲ (࠶)

࠰ࠩࠊࠧ࠙ࠓࠪ ࠓࠨࠖ (࠷) ࠿࠯࠰߾ࠤߺࡤ

၏ࠧ߻࠰߿ࠊ ࠯ࠤࠕႏၱࠔ࠯ࠕࠩ࠰ࠏߺࡤ࠯ࠦߺࡤ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰߾အ࠘ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾ࠤ࠱ߺࠩ࠰࠯ࠓ࠵࠯မြࠩ࠰ߺအ࠘  ွࠕ࠭߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲ (࠸)

္ းစဥ္ သို႔မဟုတࠎ္߾࠰ࠏࠧࠖ န္းသိမ္းေရးဆိုင္ရာࠋိ࠯࠰ࠓߺ࠯࠰ࠄ߿  ߿ࠩ࠰߿ࠐ࠲ ွࠕ࠰ߺကိုࠖࠫွࠓ࠯ࠀေ࠰߿߿࠯࠰ࠓ߿ࠧ࠭߿

࠿ ࠯࠰߾ࠤߺࡤࠩ࠰ࠊࠧ࠙ࠓ ࠨ࠘࠮ࠪ߻ࠨࠔ࠭߻ ߿ࠩ࠰߿ࠐ࠲ߺ࠰߾߻ࠔ

ွ ࠓࠏ࠰߾ࠏ࠲ (࠹) ࠰ࠩ߾࠵ ࠰ࠖߺࠤࠕ ࠨࠩࠔ࠭߻ ࠫွࠓࠪ ߻࠮࠰ࠎ߻࠭ࠓࠦ߿ ࠰ߺ࠱ ࠦ ࠉၸࠓࠧߺ ࠤ࠘ࠩࠕ࠮ࠪ߻ࠨࠔ࠭߻ ࠿ࠤ࠘ࠩࠕࠎ ࠧ ߻࠰߿ࠊ ၏

࠿࠯࠰߾ࠤߺࡤࠩ࠰ࠊࠧ࠙ࠓ ࠤࠊ࠰ߺࠧ ࠕࠣࠌ

࠱ࠤࠓ࠰ࠏࠕၥ߿ ߺ  ࠋအ (࠹ွ)ࠓ (࠶ࠪ) ߻࠰ࠌ࠰ࠧ ࠏအ࠰ߺࠋအ (࠺) ဉ࠮࠰߾ွࠎ࠯ ࠕ࠰߿ࠐ࠲࠮ ࠧ࠘  ࠧࠋ ࠰߾࠱ࠖ ွࠕࠤࠕ࠰߿ࠊࠧ࠭߿࠰߿ࠊ ࠫွࠓ࠯࠰ࠎ ߿ ߾࠲

ࠧ  ߺ ࠯࠰߾ࠤߺࡤအࠩ ࠮࠰ࠄ࠘ အ࠘࠰߾࠵࠯࠰߾အ࠰߿ࠐ࠲ဉ  ߺࠊအ ࠰ࠎࠕ࠰߾ ࠧࠎ࠰߾߻࠲࠰߾ࠀ࠯ࠤ߿࠯࠰ࠞ߿  ࠰߾ ࠊ࠯࠰߾߻࠲࠯ࠤࠋ࠰ߺࠤ࠱ွࠖࠩ ࠰

ࠐࠩ࠯࠰߾ ࠘࠮࠰ࠄࠋ ࡀ࠰ࠄ࠘࠰߿ࠐ࠲࠰ࠄࠓࠕ࠯ࠏࠩࠏ࠲࠰ࠤ

ဉွࠓ࠯࠰߾အ࠘ (߾) ࠩ ွࠕ࠯࠰ࠓࠊ࠰ߺ࠘  ွࠕ࠰ߺࠖ ࠰ࠄ࠘ࠨ࠘࠯ࠤࠋ࠰ߺࠤ࠱ွࠖࠩࠫࠏ࠲ࠧ ࠀအ ߺࠣࠏࠧ ࠀ࠯࠰߾ࠤࠊࠩ ࠰ࠖࠫ  ߼ࠧࠏ  ࠧࠋ ࠤ࠘ࠩࠎ

 ߺࠤࠕ࠰߾ࠧ ߺ࠰ࠏࠧࠖ࠰ࠏအࠖࠧ ࠯࠰߾ࠔ ࠰ࠊࠧ࠙ࠓ࠮ࠧ ࠘ ࠤࠕ࠰߾ ࠧࠀ ࠫွࠓ࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵࠯ ࠓࠩ࠰ߺအ࠘ ࠤ࠘ࠩ ွࠕ ࠮࠰߾ ߻࠯ࠤ߿࠭߻࠯ࠫ ࠱ߺအ ွ ࠓ࠮ ࠧࠊ ࠦࠉၸࠓࠧ

ဉ࠭߻ࠓࠤအ ࠮࠰߾ ߻࠰ࠊ ࠖ࠯࠰߾ߺ ࠦ ߿ၚࠖࠏࠩ ၏ဉ ဉࠧ ߺ࠰ࠊွࠓ࠰ߺࠖ ࠉࠤࠓࠏ࠯ߺࡤࠩ ߾ࠩ ࠰ࠖࠫ  ߼ࠧࠏ  ࠧࠋ ࠰ࠊࠧ࠙ࠓ࠯࠰ࠄࠊ࠮ࠧ ࠘  ࠰ࠎࠕ࠘ࠏ࠲

အࠖࠧࠓࠧߺ ࠤࠕ࠰߾ࠧ ߺ࠰ࠏࠧࠖ࠰ࠏၸࠤ࠘ࠩࠎࠩ ွࠕ࠯࠰ࠓࠊ࠰ߺ࠘  ࠰ࠄ࠘ ࠦࠉ အ࠘࠮࠰߾ ߻࠰ࠊ ࠖ࠯࠰߾ߺ ࠤࠕ࠰߾ ࠧࠀ ࠫွࠓ࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵࠯ ࠓࠩ࠰ߺ

အ࠭߻ࠓࠤဉࠩࠏၚࠖߺࠦ ߿  ࠧအွࠕ ࠮࠰߾ ߻࠯ࠤ߿࠭߻࠯ࠫ ࠱ߺ ဉࠩ࠯ࠤ࠘࠯ࠕࠩ࠮࠰߾ࠐ࠲ࠤ߿ ࠯࠰߾ࠤߺࡤ အࡀ࠰ࠄࠓࠣࠏࠕࠫࠏ࠲࠰ࠄࠊ



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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ဉࠪ ࠐအ࠰ࠊࠧࠒ (߿) ࠰ࠖ߿ࠐ࠲အ࠰߾࠵࠯࠰߾အ࠘ ࡂ࠰ߺ࠘࠰ࠊࠏ ࠮࠰߾ွࠎࠨ࠘࠯ࠤࠋ࠰ߺࠤ࠱ွࠖࠩࠫࠏ࠲ࠧ ࠀအ ࠰ࠄ࠘࠮ ွࠤ߾࠯࠰߾߻࠲࠰߾ ࠧࠎ࠭߻࠰ߺ ဉဉ

ࠩအࠐࠩ࠰ߺࠤ -࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠎ࠰ࠏࠧࠖࠫࠏ࠲ဉ࠯࠰ࠄࠖࠧ ߺ࠯ࠤ࠱ࠓࠫွࠓ࠯࠰ࠓ߿ࠧ࠭߿ ࠣࠏࠏ࠲࠰ࠤ

࠿࠯࠰߾ࠤߺࡤࠩ࠰߿ࠐ࠲࠯ࠦࠞ࠰߿ࠊ ࠨ࠘࠯࠰߾ࠤߺࠩ࠯࠰߾ࠊ࠘࠰ࠉࠧ߼ ࡂ࠰ࠤࠊࠩ࠮࠰߾࠘ (࠶)

࠱ွࠖࠩ࠰߾࠘ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ /  ࠮࠰߾ွࠎࠫွࠓ࠰ࠏ߿࠰ߺࠀ ࠤ࠘ࠩ࠰ߺࠤࠖࠩࠧ࠭ࠖ (࠷) ࠿࠯࠰߾ࠤߺࡤࠩ ွࠕ ࠫ࠭ߺࡤအ࠮ဉ ࠊအࠩ ࠤ࠘ࠩ࠰ࠤ

ဉࠪ ࠐအ࠰ࠊࠧࠒ ࠣ߻အ࠮࠰ࠄ࠘ࠤࠖ࠯࠰߾ ࠘࠰߾ࠊࠧ ߺࠤႊࠖ࠰ߺࠤ࠱ွࠖࠩ (ࠀ) ဉ࠰ࠄ࠘ ࠮ ࠰ߺࠤࠎࠩ࠯ࠦࠏ࠲ ွࠕࠕ࠭߻࠰ߺࠖ ࠤႊࠖ࠰ߺࠤ࠱ွွࠖࠩ

ဉ ࠊࠩ࠰ߺࠖ ဉ ဉ࠮࠰߾ࠐ࠲࠯ࠤအ࠮ ဉࠪ ࠐအ࠰ࠊࠧࠒ ࠯ࠧ࠭ࠀࠤ߿အࠩ ࠤ࠘ࠩ࠰߾ ࠧࠎ࠰߿ࠐ࠲ ဉ࠰ࠄࠓ ࠕ࠰߾߻࠲࠰߾ࠀ࠯ࠤ߿࠯࠰ࠞ߿ ࠰߾ ࠊ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠮

ဉࠪ ࠐအ࠰ࠊࠧࠒࡀ࠰ࠄ࠘࠰߿ࠐ࠲ ࠧ  ࠋ ࠰ࠄ࠘࠮ အ࠘࠰߾࠵࠯࠰߾အߺࠫွࠓ࠯ࠤࠋ࠰ߺࠤ࠱ွွࠖࠩ࠰߿ࠐ࠲  ࠧ ဉ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘࠯࠰߾߻࠲࠭߻࠰ߺࠖ ࠯࠰߾߻࠲࠰ࠔࠏ࠯࠰߾߾࠲

ࡀ࠰ࠄ࠘࠰߾ ࠧࠎ࠯ࠤ߿࠯࠰ࠞ߿ ࠮࠰߾ࠐ࠲ࠧ࠭ࠊ࠰߾߻࠲࠰߾ࠀ࠯ࠤ߿࠰ࠞ߿࠰߾ࠧ ࠏ࠰ࠔࠧ ߺ ၏࠯࠰߾ࠔࠧ  ߺ࠮ ࠧࠊ

 ြက္ࠊအ࠰ࠎࠕ࠰߾߻࠲࠰߾ࠀ࠯ࠤ߿࠯࠰ࠞ߿ ߺုိ࠯ࠤ࠱ࠓࠤႊࠖ࠰ߺࠤ࠱ွࠖࠩ ဉࠤ࠘ࠩ࠮ ࠧ࠘ ࠧ ࠋ ࠕအ ࠹.࠾ ဒ္ࠏအို ࠰ࠄအဖဲြ႕࠘࠰ࠊࠒࠧ (ࠁ)

လုပ္ပိုင္ခြင့ ္ ္ လုပ္ပိုင္ခြင့  ࠋࠧ ߺࠣࠏ࠯ࠤࠋ࠰ࠏႊࠪအࠖ ߺုိ ࠖႊࠪအ࠰ࠄ࠘ࠨ࠘ࠕ࠭߻࠯࠰߾߻࠲࠰ࠏဉࠩࠖွࠊࠩ࠰ߺࠖ ߺုိ࠰ߺ࠱߻࠯ࠤࠋ࠰ߺࠤ࠱ြ႕ 

အ࠰࠮߾ࠐ࠲࠯ࠤဉ ࠤ࠘ࠩ࠰߾ ࠧࠎ࠰߿ࠐ࠲ အࠩ࠯ࠧ࠭ࠀࠤ߿အࠊ࠰ࠎ ࠱߻ြင္ ࠋ ࠯ࠦࠏ࠲࠰߾߻࠲࠰߾ࠀ࠯ࠤ߿࠯࠰ࠞ߿ ࠧ အ࠘࠰߾࠵ ࠯࠰߾အ࠰߿ࠐ࠲ဉ ࠩࠖွွߺࠫွࠓ࠯ࠤࠋ࠰ߺࠤ࠱ ࠧ 

࠮ ࠊࠧ ࠯࠰߾߻࠲࠰ࠔࠏ࠯࠰߾߾࠲ဉ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘࠯࠰߾߻࠲࠭߻࠰ߺࠖ ࡀ࠰ࠄ࠘࠰߾ ࠧࠎ࠯ࠤ߿࠯࠰ࠞ߿ ࠮࠰߾ࠐ࠲ࠧ࠭ࠊ࠰߾߻࠲࠰߾ࠀ ࠯ࠤ߿࠰ࠞ߿࠰߾ࠧ ࠏ࠰ࠔࠧ ߺ ၏࠯࠰߾ࠔ ࠧ ߺ

࠰ࠄ࠘࠯ွ ࠓ࠯ࠕࠩ࠯࠰߾ ࠊ၏ အ࠯࠰߾အ࠘ ߺࠣࠏ࠭߻࠰ߺࠖ ࠰ࠔ࠱߻࠯ ࠕဉࠩࠧ ߺ࠯࠰߾߻࠲࠯ࠤࠋ࠰ߺࠤ࠱ဉࠩࠖွ࠰߿ࠐ࠲အ࠰߾࠵࠯࠰߾အ࠘ (࠱߿)

ࡀ࠰ࠄࠓࠣࠏࠕ࠯ࠤߺࡤ࠯࠰߾ࠤߺࡤြာ အࠩ߿࠰ࠎࠓ࠲࠰߾࠱ࠖ ࠰࠮߾ࠐ࠲ࠤ߿ࠧ  ߺࠨ࠘࠯ࠤࠋ࠰ߺࠤ࠱ဉࠩࠖွွࠤࠕ࠰߾ ࠧࠀ࠰ߺ࠘ ࠧ ࠋ

࠰ࠄ࠘࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊ၏ အ࠯࠰߾အ࠘ ߺࠣࠏ࠰ࠔࠏ࠯࠰߾߾࠲ဉࠧ ߺ ࠫွࠓ࠯ࠤࠋ࠰ߺࠤ࠱ွࠖࠩ࠰߿ࠐ࠲အ࠰߾࠵࠯࠰߾အ࠘ (ࠄ)

ဉࠩࠖࠨ࠘࠯ࠤࠋ࠰ߺࠤွ࠱အ࠯ࠤဉࠩࠕြးߺ ࠯࠰߾ࠤߺࡤࠩࠕ࠭߻ࠓ࠯࠰߾߻࠲࠰ࠔ࠱߻   ࠕအ ࠹.࠾ ࠰ࠌࠧ ࠏအ ࡀ࠰ࠄࠓࠣࠏ࠯ࠤߺࡤ࠯࠰߾ࠤߺࡤအࠩ࠯ࠤ࠘࠯ࠕࠩ࠮࠰߾ࠐ࠲ࠤ߿ ࠧ

 ࠮࠰ࠄ࠘ࠕ࠭߻࠯࠰߾߻࠲࠰ࠔࠏ࠯࠰߾߾࠲ ဉ࠰ࠎࠕ࠰ࠔ࠱߻ဉ ࠩရြး࠰ࠄ࠘ ࠮ ࠊࠧ ߿ࠩ࠰߿ࠐ࠲ ဉࠨ࠘ࠕ࠯ࠤࠋ࠭߻࠰ࠏလုပ္ပိုင္ခြင့ ္ࠖႊࠪအ ࠧ ࠋ ߿ࠩ࠰߿ࠐ࠲အဖဲြ႕࠰ࠊࠧࠒ

အࠩߺ ࠯࠰߾ࠤߺࡤ  ࠧဉࠩࠖࠓ ࠰ࠎࠕࠏ࠲࠰ࠤࠐ ࠧအࡀࠏࠩ࠰ࠏ

ဉࠧ ߺ࠯ߺࡤࠩ࠯࠰߾အ࠘ ࠄအࠦ ࠮࠰߾ွࠎ࠼.࠻࠶ ࠰ࠌࠧ ࠏအ ࠰ࠄ࠘ࠨ࠘ࠫࠏ࠲ࠧ ࠀအ ࠤ࠘ࠩࠕ࠭߻࠰ࠔ࠱߻࠯ ࠕࠩࠤ ߿࠰߾ࠓ࠲࠰߾ࠤအࠩ (ࠅ)

ࡀ࠰ࠄࠓࠣࠏ࠰߿ࠐ࠲ဉ࠰߾࠵࠯࠰߾အ࠘ ࡂ࠰߾ࠊ߿ ࠮࠰߾ွࠎ࠰ࠄ࠘࠯ࠦࠏ࠲࠯࠰߾ ࠘࠯ࠏࠩ

࠯ࠕࠩ࠯ࠤߺࡤ࠰߾࠘ࠤࠄࠏ ࠰ࠊࠏ࠲ࠓ࠰ߺࠀ࠰ࠞ߿ ࠹.࠻࠶

ࠖࠦࠕࠣ࠵ࠎ࠰ࠎࠁ ࠰ࠄ࠘ ࠰߾ွࠕࠤࠄࠏ࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵࠯ ࠓࠩ࠰ߺအ࠘  (ߺ) ဉࠎࠩ࠰ߺࠕ ࠶  ࠶࠸ ࠖࠤࠒ࠰߾ࠁࠌࠦ  ࠰ߺ࠱ࠖ࠰߾ࠊ߿ ွࠓ࠮

ဉࠪ ࠐ࠰ࠊࠧࠒ ࠯࠰߾ ࠊအࠖࠤߺ ࠤࠊ࠰߿ွࠎ࠰߿ࠊ ࠤဉࠩ࠘࠰ࠊ࠘࠯ࠧ࠭ࠀအ ࠰߾ ࠊ ࠮ࠎࠩ࠰ߺࠕ ࠯ࠧ࠭ࠀ ࠯࠰ࠄࠎအ ࠮࠰ࠄ࠘࠯ࠤࠋ࠰ࠊွࠓ࠰ࠊ࠘ ွࠓ࠮

ࡀ࠰ࠄࠓࠣࠏࠕ߿ဉࠩࠦࠓ࠮࠰ࠄࠏ࠲ဉࠧ ߺ࠯ࠤ࠱ࠓࠦ ࠕࠤࠎ ࠯ࠕࠩࠤࠄࠏ ࠰ࠊࠏ࠲ࠓ࠰ߺࠀ࠰ࠞ߿ ࠤࠕ࠰߾ ࠧࠀࠫွࠓ࠰߾࠱ߺ࠯࠰ࠓ ࡣߺ

ဉ࠰߾ ࠊ (ߺࠪ) ߻࠰ࠌࠧ ࠏအ (߻) ဉ࠯ࠤအ࠯ࠤ࠱ࠓࠦࠕࠤࠎ ࠯ࠕࠩࠤࠄࠏ ࠰ࠊࠏ࠲ࠓ࠰ߺࠀ࠰ࠞ߿ ࠤࠕ࠰߾ ࠧࠀࠫွࠓ࠰߾࠱ߺ࠯࠰ࠓ ࡣߺ ࠮࠰ࠄ࠘࠯ࠤࠋ࠯࠰ࠎࠤဌࠏ࠲

࠰ࠄ࠘ ࠰߾࠵࠯࠰߾အ࠘  ࠧࠋ ߺࠣࠏ ွࠕ࠯ࠤ࠱ࠓ ࠤࠕအ࠯࠰߾ࠤߺࡤအࠩ ࠤ࠘ࠩࠧ࠭ࠖ࠰߾ࠧ ߻ ࠤ࠘ࠩ࠰߾ ࠧࠎ ွࠕࠓ ࠯࠰߾߻࠲ࠦࠓ࠮࠰ࠄࠏ࠲
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user
Highlight

user
Highlight



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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အ࠰߾ࠤࠀࠫွࠓအࠤ࠘ࠩࠧ࠭ࠖ࠰߾ࠧ ߻ࠧ  ࠋ࠭ ࠋ࠰ࠏࠫ࠱߻ ွࠕࠤࠕ အࠩ࠯࠰߾ࠤߺࡤ အߺ࠯ࠤ࠱ࠓ ࠤࠕ  ဉࠩ࠯ࠤ࠘࠯ࠕࠩ࠮࠰߾ࠐ࠲ࠤ߿ࠧ   ࠯ࠦࠏ࠲࠰߾ ࠧࠎࠏ࠲࠰߾ࠊ࠯ࠤࠋ࠰ߺࠤ࠱ွࠖ

အ࠰߾ࠤࠀࠩࠫွࠓအ࠯࠰߾ࠔ ࠰ࠄ࠘ ࠰ࠏࠫ࠱߻ ွࠕࠤࠕ၏ ࠮࠰߾ࠐ࠲ࠧ࠭ࠊ࠰߾߻࠲࠰߾ࠀ࠯ࠤ߿࠯࠰ࠞ߿ ࠰߾ࠧ ࠏ࠰ࠔࠧ ߺ အࠣࠏ(ߺ)ࠪ ߻࠰ࠌ ࠧࠏဉ ွࠓ࠰ߺ࠱߻࠰࠯ࠎࠤဌࠏ࠲

ဉࠧ ߺ ࠮࠰߾ ߻࠰ࠊ ࠖ࠯࠰߾ߺ ွ ࠓ࠰ࠎ ࠱߻ ࠯ࠤࠋ࠰ߺࠤ࠱ွࠖࠩ ဉ࠮࠰߾ ߻࠰ࠊ ࠖ࠯࠰߾ߺ ࠰߿ွࠎ (࠶) ࠰ߺ࠱ࠖ߿ ࡂ࠭ࠓ࠰ࠏࠋ ࠿࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠎࠫࠏ࠲

࠭ ࠋ࠰ࠏࠫ࠱߻ ွࠕࠤࠕအ࠰߾ࠤࠀࠩࠫွࠓအ ࠯࠰ࠄࠖߺ ࠣࠏࠧ ࠖ࠯ ࠧࠊ ࠯࠰ࠓࠊ࠰ߺ࠘ ࠧ ߺ࠮࠰߾ ߻࠰ࠊ ࠖ࠯࠰߾ߺ ွࠓ࠯࠰߾࠹ ࠯ ࠏ࠲࠰߾ ࠧࠎࠏ࠲࠰߾ࠊ

࠰ࠩ߾߻࠲࠰߾ࠀ ࠯ࠤ߿࠯࠰ࠞ߿ ࠮ ࠧ࠘ ࠮ࠪߺ࠘࠰ࠤ࠱ွࠖࠩ࠮࠰߾࠘ ࡀ࠰ࠄ࠘࠰߾ ࠧࠎ ࠯ࠏ

ဉႏွစ္စဥ္ အသင္းဝင္ျဖစ္ျခင္းအတြက္ သက္တမ္းတိုးျခင္း࠺.࠻࠶

အ࠘࠰ࠞ߿࠰߿ွࠎ ࡂ࠰ߺࠤࠓ࠲ࠩ࠮࠰ࠄࠏ࠲࠰߿ွࠎ࠰߿ࠊ ࠰ࠄ࠘࠰߾࠵࠯࠰߾ဉ ࠩ࠮࠰ࠄ࠘࠯࠰߾ ࠘࠯ߺࡤအࠣ߻ အ࠘ွࠓ࠯࠰߾ဉ ࠩိွࠕ࠰ߺࠖ ߺࠣࠏࠀုိ࠯࠰߾ࠤࠊ 

 ࠤ࠘ࠩိွࠕ ࠰࠮߾ ߻࠯ࠤ߿࠭߻းဳ࠱ိߺအ  ွࠓ႔ࠊုိࠦ ࠉၸࠓࠧߺ ࠤࠕ࠰߾ߺုိ࠰ࠏࠧࠖ࠰ࠏအࠖࠧ ࠯࠰߾ࠔ ࠰ࠊࠧ࠙ࠓ႔ို࠘ ࠰ࠖࠫ  ߼ࠧࠏ ࠋုိ ࠤ࠘ࠩࠎࠩိွࠕ࠯࠰ࠓࠊ࠰ߺ࠘

အ࠘࠰࠮߾ ߻࠰ࠊ ࠖ࠯࠰߾ߺ ࠤࠕ࠰߾ࠀုိ ࠫွࠓ࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵࠯ ࠓࠩ࠰ߺ အ࠭߻ࠓࠤဉࠩࠏၚࠖ߿ ࠦ၏ဉࠩߺုိ࠰ࠊွࠓ࠰ߺࠖ ࠉࠤࠓࠏ࠯ߺࡤࠩ ߾ 

 ࠤ࠘ࠩࠎࠩိွࠕ࠯࠰ࠓࠊ࠰ߺ࠘  ࠰ࠄ࠘ࠦ ࠉၸࠓࠧߺ ࠤࠕ࠰߾ߺုိ࠰ࠏࠧࠖ࠰ࠏအࠖࠧ ࠰ࠖဳိ ߼ࠧࠏ ࠋုိ ࠰ࠊࠧ࠙ࠓ࠯࠰ࠄࠊ႔ို࠘ ࠰ࠎࠕ࠘ࠏ࠲

အ࠘࠰࠮߾ ߻࠰ࠊ ࠖ࠯࠰߾ߺ ࠤࠕ࠰߾ࠀုိ ࠫွࠓ࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵࠯ ࠓࠩ࠰ߺ အ࠭߻ࠓࠤဉ ࠩࠏၚࠖߺုိࠦ ߿ အဳ࠱ိߺး࠯࠰߾ࠤߺࡤࠩိွࠕ ࠰࠮߾ ߻࠯ࠤ߿࠭߻ 

ࡀ࠰ࠄࠓࠣࠏࠕࠫࠏ࠲࠰ࠄࠊအ ࠯ࠤ࠘࠯ࠕࠩ࠮࠰߾ࠐ࠲ࠤ߿

࠯࠰߾ࠕࠤ߿࠰߾ࠊ࠭ࠧࠏ࠰ࠊွࠓ ၏  ࠯࠰߾ဉ အ࠘࠻.࠻࠶
အ࠘࠯࠰߾၏ အࠊြင္းေရးမွဴး࠘࠰ࠄ အ࠘࠰߾࠵࠯࠰߾အ࠯ࠦࠏ࠲ࠧ ࠖ ࠰ࠎࠕ࠯ࠤࠋ࠯࠰ࠓ ࠘࠯࠰ࠎ  ࠋࠧ ߺ ࠯࠰߾ࠕࠤ߿࠰߾ࠊࠧ࠭ࠏ࠰ࠊွࠓ ࠤ࠘ࠩ࠰߾࠵ࠣࠏ ࠯ࠧ࠭ࠖ࠯ࠤ 
࠰࠮߾ွࠎ ࠯ࠤ࠱ࠓ࠰ࠄࠓ၏ အ࠯ࠤ࠱ࠓ࠯࠰ࠎ߾࠰ࠏࠧࠖ ࠤࠕ࠰߾ࠧ ߺ࠰ࠏࠧࠖ ႔ ࠧࠊ࠯࠰߾ࠔ ࠰࠮߾ွࠎ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾ြင္ အသࠊ࠯࠰߾ࠕࠤ߿࠰߾ࠊࠧ࠭ࠏ࠰ࠊွࠓ  ࠋࠧ
 ࠌࠩࠏࠞ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻မြࠪࠨဉࠖ࠿࠯ࠤ࠱ࠓ ࠰ߺအࠖ࠰ߺ࠱߻အ ࠤ࠘ࠩ࠯ࠤࠋ࠯࠰ࠎࠤဌࠏ࠲ဉ࠰߾ြࠊ࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿࠮ြࠪဉࠐࠝ
ࠦ ࠄအ࠮࠰߾ွࠎ (࠶࠶)ࠓ࠰ࠌࠧࠏ ࠮࠰ࠄ࠘ࠕ ွࠕ࠯ࠤࠋ ࠰߾တြ ࠎࠤဌ࠯ࠦ߿࠯ࠦࠞ ࠫွࠓ࠯ࠤߺࡤ࠰ࠎႊࠄ࠯ࠤ࠱ࠓࠦࠉၸࠓࠧߺ ࠰࠮߾ွࠎࠫွࠓ࠭ွࠎ࠰ࠏࠫွࠓ࠲࠯ࠦွࠎ࠯࠰߾ࠕ 
࠯࠰ࠄࠖ࠯ࠤ࠱ࠓ࠰ߺအࠖ࠰ߺ࠱߻အ ࠤ࠘ࠩࠧ ࠖ࠰ࠎࠕ ွࠕࠣࠏ ࠰߾တြ࠯࠰߾ࠕࠤ߿࠰߾ࠊࠧ࠭ࠏ࠰ࠊွࠓ ၏࠯ࠤ࠱ࠓသူ ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀယူျခင္း࠭߻မြࠪࠨࠖ
လိုပါသည္။࠰ࠎࠕ࠰߾࠵ࠣࠏ

࠯ࠤ࠱ࠓ߻အࠧ࠯ ࠐအ ࠼.࠻࠶

ဉࠪ ࠐအ (ߺ) ဉࠪ ࠐအ ࠰ࠊࠧࠒ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ / ࠮࠰߾ွࠎ ࠯ߺࡤ࠰߾࠵ ࠿࠯ߺࡤࠩ࠯࠰߾အ࠘ ࠰ࠞ߿࠰߿ွࠎ ࠰ࠄ࠘࠰߾࠵࠮ ဉ ဉ࠯ࠤအࠣ߻အွ ࠓ࠮ ࠱ွࠖࠩ ࠤ ߿࠰ࠤ

ࡀ࠰ࠄࠓࠣࠏࠕ࠰߾ࠤࠀࠩ࠯ࠏဉࠩࠧ ߺ࠯ࠤ࠱ࠓ ߻အ࠯ࠧ ࠐအ ࠤ࠘ࠩ࠯ࠤ߻࠲အ ࠮࠰ࠄ࠘ ࠰ࠊွࠓ࠰ࠊ࠘

࠰ࠊࠧࠒࠧ  ߺࠧ࠭ࠏ ࠮࠰ࠄࠓࠕ࠯࠰߾ ࠘࠯ࠏဉࠩ࠮࠰߾ွࠎࠉࠓࠏ ၏࠯ࠤ࠱ࠓ߻အ࠯ࠧ ࠐအ ࠤ࠘ࠩ࠯ࠤ߻࠲အ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯ߺࡤࠩ࠰߾࠵ ࠿࠯ߺࡤࠩ࠰ࠞ߿࠰߿ွࠎ (߻)

အࠐ ဉࠪ࠰ࠄࠓࠕ ࠰ࠊွࠓ࠰ࠊ࠘ ွࠓ࠮ဉࡀ࠰ࠄ࠘࠰߿ࠐ࠲

ဉ࠯ࠤအ࠯ߺࡤࠩ࠯࠰߾အ࠘ ࠰ࠄ࠘࠰߾࠵࠯࠰߾အ࠘ (߼) ဒဉ࠵࠻)࠰ߺࠕ ࠰ߺࠋࠖࠤߺ ࠮࠰ࠄࠓࠕ࠰߾ࠤࠀࠩ࠯ࠏࠩ ဉࡂ࠰ࠎ ࠖ࠰ࠤ࠱ߺࠩ

-࠰ࠄ࠘࠰߾ ࠧࠎ ࠰ߺ ࠕ࠰߾ࠤࠀဉࠩ࠯࠰߾ ࠧࠊအࠣࠏ࠰ߺࠤဉࠩအ࠰ࠄ࠘࠯࠰߾အ࠘ ߺࠣࠏ ွࠕࠓ࠯࠰߾߻࠲࠯࠰߾ ࠘࠯ࠏࠩ



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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࠱ߺࠩ࠮ ࠧ࠘ࠧ  ࠋ (࠶) ࠿࠰ࠎࠕ࠯ࠤߺࡤ࠯࠰߾ࠤߺࡤအࠩࠧ  ߺ ࠰߾࠵࠮ဉࠪ ࠐအ ࠯࠰߾ࠤߺࡤࠩ࠰ࠎ ࠖ࠰ࠤ

ဉࠪ ࠐအ  ࠧࠋ ࠰߾ ࠊ࠯࠵အࠩ࠯࠰ࠄ߿အ  ࠋࠩ ࠋအࠩ ࠄအࠦ࠮࠰߾ွࠎ ࠹.࠷࠷ ࠰ࠌ ࠧࠏအ (࠷) ࠧ ߺ ࠮࠰߾ ߻࠰߾ࠧ ࠏ࠯ࠏࠩࠪࠓ ၏࠰߾࠵࠮

࠯࠰߾߻࠲࠭࠮߾࠯࠰߾ ࠧࠀ

ဉ࠰ߺࠖ࠰ߺࠀ ࠰ߺࠕ(࠶࠷) ࠰ߺࠤࠎࠩ࠯ࠦࠏ࠲࠮ ࠧࠏ࠯ࠏࠩࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠧ ߺ࠯ߺࡤࠩ࠯࠰߾အ࠘࠰ࠞ߿࠰߿ွࠎ  ࠧࠋ (࠸) ဉ࠯࠰߾ ࠘࠯ࠏࠩ ࠯࠰߾߻࠲

ࡀ࠯࠰߾߻࠲࠰ߺ࠱ࠐ࠰ࠔࠏࠧ  ߺ ࠫွࠓ࠰߿ࠐ࠲࠰߾࠵࠯࠰߾အ࠘ ࠯ࠤအ࠰߾࠵࠯࠰߾အ࠘  ࠧࠋ ߺࠣࠏ ွࠕࠓ

(߽) အ࠘࠰߾࠵࠯࠰߾အ࠯ࠤ အ࠘ߺ ࠫွࠓ࠰߿ࠐ࠲࠰߾࠵࠯࠰߾  ࠧ အ࠰ߺࠋအ(߼ࠪ) ߻࠰ࠌ ࠧࠏ၏ (࠸) အ࠱ߺࠐ࠰ࠔࠏ ࠕ ࠰ߺࠤࠎࠩ࠯ࠦࠏ࠲࠮ࠪ߻࠰

အ࠘࠰ࠄ࠘࠰߾࠵࠯࠰߾ဉ ဉ࠰ࠞ߿࠰߿ႏွ ࠤ࠘ࠩ ွࠕ ࠰ࠎࠕ࠯ࠏࠩ ဉࠧ ߺ࠯ࠤ࠱ࠓ࠯ߺࡤࠩ ဉࠪ ࠐအ࠰ࠊࠧࠒ ߺࠣࠏ࠰߾ࠤࠀࠩ࠯ࠏࠩ ࠧ࠙࠰ࠄ࠘࠰ࠤ࠱ࠖࠩ࠮࠰߾࠘ ွࠓ࠮

࠰ࠖࠎࠏ࠲ဉࠧ ߺࠫွࠓ࠰߿ࠐ࠲࠰߾࠵࠯࠰߾၏ အ࠘࠯࠰߾ࠔ ࠰߾࠱ࠖࠀࠨࠔ ࡀ࠰ࠄ࠘࠰߾ ࠧࠎ࠯࠰߾ ࠘࠰ߺအ࠘ ࠰ࠄ

ဉࠪ ࠐအ࠰ࠊࠧࠒ (߾) ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯ߺࡤࠩ࠰ࠞ߿࠰߿ွࠎ ࠧ ࠀࠓ ࠰߾ ࠊ࠯ࠤ࠱ࠓ ࠰ࠎ ࠱߻အ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠰ࠎ ࠱߻အ࠮࠰ࠄ࠘࠰ࠄࠓ ࠰ࠄ࠘࠮

အࠤ࠘ࠩ࠯ࠤ߻࠲ အ࠯ࠧ ࠐအߺ࠯ࠤ࠱ࠓ ߻ ࠧ အ࠯ࠤ࠱ࠓအߺࠊ   ߺࠊအ࠯ࠦࠞ࠰߿ࠊ ࠰߾࠵࠮ဉࠪ ࠐအ ߿ࠩ࠰߿ࠐ࠲ဉ࠰ ࠧ ߺ࠯࠰߾߻࠲߿ဉࠩ࠰߾ࠤࠀࠩ࠯ࠏဉࠩ߿ࠩ࠰߿ࠐ࠲ဉ࠰

࠰ࠩ߾࠵ ࠿࠯ߺࡤࠩ࠰ࠞ߿࠰߿ွࠎ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠿࠰ࠄ࠘࠰߾ ࠧࠎ࠮࠭߾࠯࠰߾ ࠧࠀ ဉ࠯ࠤ࠱ࠓࠎအࠩ߻࠲အࠩ  ࠮࠰ࠄ࠘ ࠯ࠤ߻࠲࠯ࠨࠋ ࠤ࠘ࠩ࠯ࠤ߻࠲အ ࠰ࠊࠧ࠙ ࠓ࠮ ࠧ࠘ ࠯ߺࡤ

ဉ࠯ࠤအ ࠮ ࠧࠊ ࠰߾࠵࠯࠰߾အ࠘ ࠮࠰߾ࠤߺࡤࠩࠫွࠓ࠰ߺࠣࠏၚࠩࠏࠩ ဉ࠯࠰ࠄࠖ ࠯ࠤအ ࠮ ࠧࠊ ߻အ ࠮࠰ࠄ࠘࠭߻࠰ߺࠤߺࠩ ွࠓ࠯࠰߾߻࠲࠰߾ࠤࠀࠩ࠯ࠏࠩ

ࡀ࠰ࠄ࠘࠰߾ ࠧࠎ࠯ࠏဉࠩ࠮࠰߾ ߻࠰ࠊ ࠖ࠯࠰߾ߺ

࠯ࠤ࠱ࠓ࠯ࠕအࠩ࠮࠰߾ ߻၏ အ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠽.࠻࠶

တြင္࠮ဉ ࠊࠧ ࠌࠩࠏࠞ ࠯ࠤ࠱ࠓࠦࠉၸࠓࠧߺ ࠭߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲ဉ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯ࠤ࠱ࠓ࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩ࠭ ࠧࠏ࠯࠰ࠄ߿ြဲ့ࠐ၏࠯࠰߾အ࠘ (ߺ)
အࠏ࠲࠯ࠤ߻࠲ဌ࠯ࠣࠏ࠰߿ࠊွ ࠓ ࠰߾࠱ࠖ ွࠕ ࠯࠰߾߻࠲࠯ࠤࠋ࠯࠰ࠎࠤ အ࠘࠰ࠄ࠘ ࠮ ࠧࠊ࠰߾࠵࠯࠰߾ဉࠩအࠣࠏ࠰ߺࠤ အ࠮࠰߾ ߻ အࠩ࠰ࠄࠓࠣࠏ ွࠕ࠯ࠤ࠱ࠓ࠯ࠕ-

࠿࠯࠰߾߻࠲ ွࠕ࠮࠰߾ ߻ ࠯ࠤߺࡤࠤࠏ࠲ࠩ࠯ࠤߺ߿ ࠮࠰߾ွࠎ࠯࠰߾߻࠲࠰ߺࠤࠕࠩ࠰ߺࠊ ࠰߾ ࠊ࠯ࠤ࠱ࠓ࠯࠵အࠩ࠯࠰ࠄ߿အ  ࠋࠩ ࠋအࠩ (࠶)

࠿࠯࠰߾߻࠲ ွࠕြင့္߻࠰߾ࠧ ࠏ࠯ࠏႏၵဉࠩࠀࠪࠓ ြင္ࠊ࠯ࠤ࠱ࠓ࠯࠵အࠩ࠯࠰ࠄ߿ြ အࠋြࠩࠋအࠩ     (࠷)

(၃) ࠰ࠊࠧࠒအဖဲြ ့࠘ ࠧ  ႔ ࠰ߺࠤࠕࠩ࠰߾࠵ အࠩࠕြး߻࠰߾ ࠧࠏ࠭ ߻࠰ࠔ࠱߻ ြင့္࠿࠯࠰߾߻࠲ ွࠕ 

߻࠰߾ ࠧࠏ࠭ ߻࠰ࠔ࠱߻ြးࠕ႔ အࠩ ࠧ࠘ࠦ ࠊࠓ࠰ࠤߺဉࠩ࠰߾ࠤࠀࠩࠫွࠓအ (࠹) ြင့္࠿࠯࠰߾߻࠲ ွࠕ

ࠖࠫ  ߼ࠧࠏࠨࠖ  ࠧࠋ ࠰ࠄ࠘࠯ࠤ࠱ࠓ࠮࠰߾ ߻࠯ࠤ߿࠭߻࠯ࠫ ࠱ߺအ ࠮࠰߾ွࠎ࠯ࠕအࠩ ࠮࠰߾ ߻အ ࠤ࠘ࠩ ွࠕ ࠰߾ ࠊ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ (߻) ࠰

ဉ࠯ࠤအࠦ߿࠯࠰߾࠱߻࠯ࠦࠞ࠰߿ࠊ ွࠓ࠰߿ࠐ࠲အ ࠰߾࠵࠯࠰߾အ࠘ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰߾߻࠲࠰ࠎ ࠖ࠰ࠔ ߺ ࠰߾࠵࠯࠰߾အ࠘࠯࠰߾ࠔ ࠯ࠦࠏ࠲࠰߿ࠐ࠲࠯࠰߾߻࠲࠰ࠏအ࠯ࠏࠩ

 ࠤ࠘ࠪ߿࠰ࠏࠕ ࡀࠕ ߿ࠩ ွࠕࠓ ࠮࠰߾ ߻࠰߾ࠧ ࠏ ࠯࠰߾ࠤࠏ࠲ႊࠪࠩࠖ ࠧ ߺ࠯ࠤ࠱ࠓ࠮࠰߾ ߻࠯ࠤ߿࠭߻࠯ࠫ ࠱ߺအ ࠮࠰߾ွࠎ࠯ࠕအࠩ࠮࠰߾ ߻အࠧ ࠋ ࠰߾ ࠊ࠰ࠎ ࠱߻࠯



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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࠰ࠖߺࠀ ࡀ࠾.࠻࠶ ࠩࠪࠓ࠲࠰ࠄࠊ࠰ߺ  ߺࠕ࠰߾ࠤࠀဉࠩࠤ࠘ࠩࠎ ࠯ࠤ࠱ࠓ࠰ࠎ࠵ࠤࠊ ࠰ࠎࠕ࠰

အ࠘࠰ࠊࠧࠒ ࠰ࠄ࠘࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အࠐြဲ့߿ࠩ࠰߿ࠐ࠲ွࠓ ࠘ို႔࠰ࠊࠧ࠙ࠓဉ ࠩ߿ࠩ࠰߿ࠐ࠲ွࠓࠦ߿࠰߾ࠤߺ ࠘ုိ႔࠰ࠊࠧ࠙ࠓ အ࠘ࠩ࠰ߺမြး࠯࠰ࠓ࠵ 

߿ࠩ࠰߿ࠐ࠲ ဉࠕအ࠯ࠤ࠱ࠓࠌࠩࠏࠞ ࠤ࠘ࠩ࠯ࠤ߻࠲အ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ߿ࠩ࠰߿ࠐ࠲ࠕအ࠯ࠧ࠭ࠋ࠮࠰߾࠱ߺ ࠰ࠎࠕࠤࠎ࠰ߺိࠧࠖ ࠯ࠤ࠱ࠓࠨ࠘ࠫࠏ࠲࠯࠰߾ࠤ࠱ߺࠩ

ࠀ ࠖ࠰ߺ ࡀ࠰ࠄࠓࠣࠏࠕࠤࠎ࠰ߺࠧ ࠖ  ߺࠧ ࠯ࠤ࠱ࠓ࠰ࠎ࠵ࠤࠊ ࠰ࠎࠕြက္ࠕ࠰߾ࠤࠀဉࠩࠤ࠘ࠩࠎࠩࠪࠓ࠲࠰ࠄࠊ࠰ߺ

ࡀ࠵࠶.࠻࠶ အ࠰ࠄࠕအࠩ࠘ ࠯ ࠰ࠖࠎࠏ࠲ဉ࠰ࠎࠕ࠰߾ ࠧࠎ࠭߻ࠓࠤအࠧ  ߺ ࠰࠘ࠄ ࠯ࠤ࠱ࠓࠤ߿࠭߻࠰߾ࠕࠦ߿အ ࠮࠰߾ွࠎ࠯࠰߾߻࠲࠰ࠏ࠘ࠧ࠯࠭

࠯ࠤအ࠯ࠤ࠱ࠓࠪ  ࠊ࠰߾ࠧ ࠐ ၏࠰߾࠵࠯࠰߾အ࠘ ࠤွࠓ࠰ࠏࠕ࠯ࠤߺ߿ ࠤဉࠩ࠘ ࠧࠀဉ”࠰ࠎࠕ࠰߾ ࠧࠎ࠭߻ࠓࠤအ  ࠧߺ ࠯ အࠩ࠘࠰ࠄࠕအ“ ࠣࠏ࠰ࠌ࠰ࠧ ࠏအ ࠝ (ߺ)

အ࠘ွࠓ࠯࠰߾ဉ࠰ࠩ߿ࠐ࠲ ࠰ࠎࠏ࠲ဉ߿ࠩ࠰߿ࠐ࠲ဉߺ ࠯࠰ࠄ߿အ࠮ဉࠪ ࠐအ ࠯࠰߾߻࠲࠰߾ࠤࠋࠩ࠰ࠄࠊ࠰߾ࠊ߿ ࠰ࠊࠧ࠙ࠓ ࠮ ࠧ࠘ ߿ࠩ࠰߿ࠐ࠲࠯ࠤ߿࠰ࠔ ࠧߺ࠯࠰߾အ࠘ ߿

ࡀ࠰ࠄ࠘ࠣࠏ࠰߿ࠐ࠲ဉ࠰ࠞ߿࠰࠯ࠎ߾࠰ࠏࠧࠖ ࠯࠰߾߻࠲࠰ࠏ࠘࠯ࠧ࠭࠘࠰ࠄࠖ

࠱ွࠖࠩ࠯ࠤအࠣ߻အ ࠰ࠄ࠘࠯࠰߾အ࠘ (߻) ဉ࠰ࠎࠕ࠰߾ ࠧࠎ࠭߻ࠓࠤအ ࠯ အࠩ࠘࠰ࠄࠕအ ࠤ ߿࠰ࠤ ဉࠧ ߺ ࠯࠰߾߻࠲࠰ࠏ࠘࠯ࠧ࠭࠘࠰ࠄࠖ࠰ࠎࠏ࠲ ࠰ࠏࠧࠖࠫࠏ࠲

࠰࠘ࠄࠖ࠰ࠎࠏ࠲ဉࠧ ࠋ ࠰ࠄ࠘࠯࠰߾ ࠧࠊ࠰߾࠵࠯࠰߾အ࠘ ࠯ࠦࠏ࠲࠰߾ ࠧࠎ ࡀ࠰ࠄ࠘ࠣࠏࠧ  ࠖ ࠰ࠎࠕ ࠰ߺ ࠕ࠰߾ࠤࠀࠩ࠯࠰߾ࠣࠏࠩ࠯ࠨࠏ ࠯࠰߾ ࠊ ࠯࠰߾߻࠲࠰ࠏ࠘࠯ࠧ࠭

ဉࠪ ࠐအ࠯࠰߾߻࠲࠰߾ࠤࠋࠩ࠰ࠄࠊ࠰߾ࠊ߿ ࠰ࠄ࠘࠯࠰߾အ࠘ (߼) ࠧ  ߺ ࠯ အࠩ࠘࠰ࠄࠕအ ࠮ ࠧ࠘ ࠭ࠋ ࠯࠰ࠄ߿အ࠮ အ࠰ࠎࠕ࠰߾ ࠧࠎ࠭߻ࠓࠤ

အ࠘࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾ဉ ࠰߾ࠊ߿ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠿࠯࠰߾ࠤߺࠩ࠯࠰ࠄࠖ ࠰ࠎࠕࠫࠏ࠲ࠨߺအ࠰ߺࠤࠋအࠩ ࠯ࠤအ࠯࠰߾߻࠲࠰ࠏ࠘࠯ࠧ࠭࠘࠰ࠄࠖ࠰ࠎࠏ࠲

ဉࠪ ࠐအ࠯࠰߾߻࠲࠰߾ࠤࠋࠩ࠰ࠄࠊ ဉ࠯ࠤ࠱ࠓ࠰ߺအࠖ࠰ߺ࠱߻အ࠯࠰߾ࠊ࠘ ࠮ ࠧ࠘࠯࠰߾အ࠘ ွࠓ࠯࠰ࠄ߿အ࠮ အ࠰ߺࠤࠋအࠩ  ࠧ ߺ࠯࠰߾߻࠲࠰ࠏအ࠯ࠏࠩ

ဉ࠰ࠄࠊ ࠰߾ࠊ߿ ࠧ ߺ࠯ࠤ࠱ࠓ࠯࠰߾ࠊ࠘ ࠮࠰ࠄ࠘࠰ߺ࠘࠰ࠊࠏ ࠮࠰߾ွࠎ࠰߾࠵࠯࠰߾အ࠘ ࠰ࠄ࠘࠯࠰߾အ࠘ ࠯࠰߾ࠤߺࠩ࠯࠰ࠄࠖ ࠰ࠎࠕ߿ࠩࠫࠏ࠲ࠨߺ

ဉࠪ ࠐအ ࠯࠰߾߻࠲࠰߾ࠤࠋࠩ ࠦࠄࠨࠊ ࠤࠒࠩ࠘ွ ࠓ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠯࠰ࠄࠖࠧ ߺ࠯࠰߾߻࠲࠰ࠏအ࠯ࠏࠩ࠮ ࠧ࠘  ࠧࠋ ࠯ࠦࠏ࠲࠰߾ ࠧࠎ ࠰ࠏအ࠯ࠏဉࠩ࠮ ࠧ࠘࠯࠰ࠄ߿အ࠮

ࡀ࠰ࠄ࠘ࠣࠏ࠰߿ࠐ࠲ဉ࠰ࠎࠕ

(߽) အ࠘࠰ࠄ࠘࠯࠰߾ အ࠰ࠄࠕအࠩ࠘ ࠯ အ࠰ࠎࠕ࠰߾ ࠧࠎ࠭߻ࠓࠤဉ ࠤ࠘ࠩ࠯ࠤ߻࠲အ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓࠤ߿࠭߻࠰߾ࠕࠦ߿အ ࠯࠰߾߻࠲࠰ࠏ࠘࠯ࠧ࠭࠘࠰ࠄࠖ࠰ࠎࠏ࠲

ࠧ  ߺ࠯ࠤ࠱ࠓ࠰ߺအࠖ࠰ߺ࠱߻အ࠯࠰߾ࠊ࠘ ဉࠪ ࠐအ ࠯࠰߾߻࠲࠰߾ࠤࠋࠩ࠰ࠄࠊ࠰߾ࠊ߿ ွ ࠓ࠭ࠋ࠯࠰ࠄ߿အ࠮ ဉ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰߾߻࠲ ွࠕࠕ࠭߻࠰ߺࠖ

ဉ࠯࠰߾߻࠲࠰ࠏအ࠯ࠏࠩ ࠧ  ࠋ ࠯ࠦࠏ࠲ࠫࠏ࠲ အ࠯࠰߾ࠊ࠘ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓࠤ߿࠭߻࠰߾ࠕࠦ߿အ࠰ߺ࠱߻အࠖ࠰ࠄ࠘࠯ࠤ࠱ࠓ࠰ߺ အ࠘࠰߾࠵࠯࠰߾၏ ࠊ࠰߾ ࠧࠐ  ࠪ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ

ࡀ࠰ࠄ࠘࠰߾ ࠧࠎࠫࠏ࠲࠯အ࠘࠭ࠧ ࠤွ߾ ࠯࠰߾߻࠲࠰ࠏ࠘࠯ࠧ࠭࠘࠰ࠄࠖ࠰ࠎࠏ࠲ဉ࠯ အࠩ࠘࠰ࠄࠕအ ࠯ࠦࠏ࠲࠰ࠏ߿࠰ߺࠀ

ဉွࠓ ࠯࠰ࠄ߿အ࠮ࠪ ࠐအ ࠯࠰߾߻࠲࠰߾ࠤࠋࠩ࠰ࠄࠊ࠰߾ࠊ߿ ࠰ࠄ࠘࠰߾࠵࠯࠰߾အ࠘ (߾) ၏࠯࠰߾ࠔ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠤ࠘ࠩ࠯ࠤ࠘࠯ࠕࠩ

ဉ࠮࠰߾ࠐ࠲࠰ߺ࠱߻࠰ࠎႊࠄ࠯࠰ࠓࠖ ဉ࠰ࠎࠕ࠰߾ ࠧࠎ࠭߻ࠓࠤအ ࠯ အࠩ࠘࠰ࠄࠕအ ࠤ࠘ࠩ࠯ࠤ࠘࠯ࠕࠩ ࠧ ߺ ࠤ߿࠭߻࠰߾ࠕࠦ߿အ ࠯࠰߾߻࠲࠰ࠏ࠘࠯ࠧ࠭࠘࠰ࠄࠖ࠰ࠎࠏ࠲

ࡀ࠰ࠄࠓࠣࠏࠕࠏ࠲࠰߾ࠊ ࠮ ࠧ࠘࠯࠰߾အ࠘ࠧ  ߺ ࠯ࠤ࠱ࠓ ၱࠊ ࠓ ࠯࠰߾ ࠊအ ࠰ߺࠕ(࠶࠷) ࠯ࠦࠏ࠲ ွࠕࠕ࠭߻࠰ߺࠖ

ဉ࠰ࠎࠕ࠰߾ ࠧࠎ࠭߻ࠓࠤအ ࠯ အࠩ࠘࠰ࠄࠕအ (߿) ࠰࠘ࠄࠖ࠰ࠎࠏ࠲ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰߾အ࠘ ࠧ ߺ࠯ࠤ࠱ࠓ ࠰ࠞ߿࠯࠰ࠎ߾࠰ࠏࠧࠖ ࠯࠰߾߻࠲࠰ࠏ࠘࠯ࠧ࠭

ࠩွࠓ࠯࠰ࠄ߿အ࠮ࠪ ࠐအ ࠯࠰߾߻࠲࠰߾ࠤࠋࠩ࠰ࠄࠊ࠰߾ࠊ߿ ဉ࠮࠰߾ࠐ࠲࠰ߺ࠱߻࠯ࠤߺࡤ࠰ࠎႊࠄ၏࠮ ࠧࠊ࠯࠰߾࠹ ߿ࠩ࠰߿ࠐ࠲࠯࠰߾߻࠲࠰ߺ ࠕ࠰߾ࠤࠀ ဉ࠰ߺ ࠕ࠰߾ࠤࠀࠩ ဉ࠯࠰߾߻࠲

ࡀ࠰ࠄ࠘ࠣࠏࠧ ࠖ ࠰ࠎࠕ ࠰ߺ ࠕ࠰߾ࠤࠀࠩ࠯࠰߾ࠣࠏࠩ࠯ࠨࠏ ࠰ࠄ࠘ ࠰߾࠵࠯࠰߾အ࠘ ࠰߾ ࠊࠤࠕ ࠰ߺ ࠕ࠰߾ࠤࠀဉࠩ߿ࠩ࠰߿ࠐ࠲



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿࠮ဉࠪ ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓ ࡣߺ ࠤࠕ࠰߾ࠀုိ࠯࠰߾߻࠲ယ࠭ူ߻ࠪ ࠓࠨࠖ ࠭߾࠰߾ႏိုࠤࠓ࠰ࠎࠓ࠲
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ဉࠪ ࠐအ ࠰ࠊࠧࠒ (ࠀ) ဉ࠰ࠎࠕ࠰߾ ࠧࠎ࠭߻ࠓࠤအ ࠯ အࠩ࠘࠰ࠄࠕအ ࠰ࠄ࠘࠮  ߺࠊအ ࠯࠰߾߻࠲࠰ࠏ࠘࠯ࠧ࠭࠘࠰ࠄࠖ࠰ࠎࠏ࠲ ဉ࠰ ࠫွࠓ࠰ߺ ࠕ࠰߾ࠤࠀࠩ

ဉࠧ ߺࠤ߿࠭߻࠰߾ࠕࠦ߿အွ ࠓ ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ ၏࠯࠰߾အ࠘ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰߾အ࠘ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ࠯࠰ࠄࠎ࠰ࠏࠧࠖ࠯ࠧ࠭ࠋ࠰ࠏࠧࠖ ࠮࠰߾ွࠎ ࠰ࠞ߿࠯࠰ࠎ߾࠰ࠏࠧࠖ

ࡀ࠰ࠄ࠘࠰߾ ࠧࠎ࠯࠰ࠎࠤဌࠏ࠲ဉࠧ ߺ࠮ဉ ࠧࠊ ࠰ࠄࠓࠕ ࠰ߺ ࠕ࠰߾ࠤࠀဉࠩ࠰߾ ࠊࠤࠕ࠯ࠤ࠘࠯ࠕࠩ

ဉ࠰ࠎࠕ࠰߾ ࠧࠎ࠭߻ࠓࠤအ ࠯ အࠩ࠘࠰ࠄࠕအ (ࠁ) ࠧ  ߺ࠯ࠤ࠱ࠓࠤ߿࠭߻࠰߾ࠕࠦ߿အ ࠯࠰߾߻࠲࠰ࠏ࠘࠯ࠧ࠭࠘࠰ࠄࠖ࠰ࠎࠏ࠲ အ࠰߾ࠤࠀࠩࠫွࠓအ࠮࠰߾ွࠎ  ွࠕࠤࠕ/

࠰ࠩ߿߿࠯࠰ࠓ߿ࠧ࠭߿࠮ဉࠧ ࠘࠮ဉࠪ ࠐအ ࠰ࠊࠧࠒ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘  ߺࠊအ ࠰ࠎࠕ࠰߾ ࠧࠎ࠯ࠀ ࡀ࠰ࠄ࠘࠰߾ ࠧࠎ࠯࠰ࠎႊࠄ࠰ࠄࠕ ࠄအࠦ ࠮࠰߾ွࠎ (࠽࠶) ࠰ࠌ ࠧࠏအ ࠰

ࠫွࠓ࠰߿ࠐ࠲࠯ࠤ࠘࠯࠰߾အ࠘ ࡀ࠼࠶ ࠯࠰߾߻࠲࠭࠮߾࠯࠰߾ ࠧࠀ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰߾߻࠲࠰ߺ࠱ࠐ࠰ࠔࠏ 

အသင္းဝင္မွ အလိုအေလ်ာက္ ထုတ္ပယ္ျခင္း သို႔မဟုတ္ ဆိုင္းငံ့ျခင္း ࠶.࠼࠶

 ࠰ߺࠤွ࠱အࠖ ࠧအࠩࠖ ွࠓ ࠫွࠓ࠰߿ࠐ࠲࠯ࠤ࠘࠯࠰߾အ࠘ ࠰ࠄ࠘࠯ࠤ࠘࠯࠰߾ြင္ အ࠘ࠊ࠯ࠤ࠱ࠓࠎအࠩ߻࠲အࠩ ࠣࠏࠏ࠲࠰ࠤࠐࠩ࠰ߺࠤဒဉ ࠩအߺ)

࠭࠮ࠊ࠰ࠏࠕ ြ࠘ား࠰ࠄࠓࠣࠏ-
࠯࠰߾ࠤߺࡤࠩࠧ ࠖ࠰ߺ ࠋ࠰ࠊࠫွࠎ ࡂ࠮ဉࠧ ࠏ࠯ࠏࠩ࠯ࠤ࠘࠯ࠕࠩࠤ߿ ࠰߿ࠊ࠮ ࠧࠎ࠭ ࠋ ွࠕࠤࠕအ࠰߾ࠤࠀဉࠩࠫွࠓအ ࠰ࠄ࠘࠯ࠤ࠘࠯࠰߾အ࠘ (࠶)

အ࠰ࠊࠧࠒ ࠯ࠦࠏ࠲࠯ࠤߺࡤ࠯࠰߾ࠤߺࡤ အࠐ ဉࠪࠧࠋွ ࠓ࠮  အࠩ࠰ࠄ࠘࠯ࠤߺࡤ࠯࠰߾ࠤߺࡤဉࠧࠎ ࠮ ဉ࠮ࠎࠩ࠮࠰ࠄ࠘ ွࠕࠕ࠭߻࠰ߺࠖࠧ ߺ ࠤ߿࠰߿ࠊ࠮ဉ

࠘ࠩ࠮ ࠧ࠘ ࠿࠰ࠄ࠘࠰߿ࠐ࠲ ࠧ  ࠋ ࠰ࠤ အ࠘࠰߾࠵࠯࠰߾အࠩ࠯࠰߾ࠔ ࠮࠰߾ࠐ࠲ࠎ၏ ࠖࠧ࠯࠰ࠎ߾࠰ࠏဉ ࠱ࠤࠓࠫွࠓ࠰ߺ ࠕ࠰߾ࠤࠀࠩ ࠮࠰߾ွࠎ࠯

ࠩ࠭߻࠯࠰߾߻࠲࠯࠰ࠓ߿ࠧ࠭߿࠯ࠀࠩ࠰߿߿ ࡂ࠰ߺ࠘࠰ࠊࠏ ࠰ࠖ߿ࠐ࠲ࠨ࠘ࠕࠎ ဉ࠰߾࠱ ࠰ࠩ߿ࠐ࠲ ࠕအ ࠯ࠕࠩ࠯࠰ࠓ ࠘ ࠯࠰ࠎ ࠋ࠯࠰ࠓߺ࠯࠰ࠄ߿ ࠿߿

အࠩ࠰߾࠱ࠖࠕࠎࠩ࠭߻ ࠯࠰߾߻࠲ࠨࠔ ࠯ࠕဉ ဉ࠰߾࠱ࠖ ࠕࠎࠩ࠰߾ ࠧࠀ ࠫွࠓအ ࠕအ ࠯࠰߾ࠤߺࡤࠩࠌࠩࠏࠞ  ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠿߿ࠩ࠰߿ࠐ࠲

ࠧ  ߺ࠯࠰߾߻࠲࠰ߺ ࠋ࠰ࠊࠫွࠎ ࠮ ࠧ࠘  ࠧࠋ  ࠿߿ࠩ࠰߿ࠐ࠲ ဉࠪ ࠐအ ࠰ࠊࠧࠒ ࠭ ߻࠰ߺࠖ ߺ ࠮ ဉ࠰ࠎࠕ ࠧ ࠋ ࠯ࠦࠏ࠲࠰߾ ࠧࠎ࠰ࠔࠏ࠯࠰߾߾࠲

ဉࠩࠤ࠘ࠩ ွࠕ ࠫွࠓ࠰ߺࠤࠕࠩ࠰ߺ࠘ ࠯ࠫ ࠱ߺအ ࠰߾ࠊ߿ ࠮࠰߾ ߻࠰ߺ ࠋ࠰ࠊࠫွࠎ ࠘ ࠮ࠎ ࠘ွ ࠓ࠮ဉࠪ ࠐအ ࠰ࠊࠧࠒ ࠰ࠄ ࠘ ࠰ࠊွࠓ࠰ࠊ ဉ࠮࠰ࠄ

ࡀ࠰ࠄࠓࠣࠏ࠰߿ࠐ࠲ဉ࠰߾ ࠊ࠰ߺࠕ࠮ࠎࠩ

ࠪ  ߻࠰ࠌ ࠧࠏအ ࠰ࠄ࠘ࠫွࠓ࠰߿ࠐ࠲࠰߾࠵࠯࠰߾အ࠘ (࠷) ࠧ ߺ ࠫွࠓ࠰߿ࠐ࠲࠰߾࠵࠯࠰߾အ࠘ ࠕအ(࠸)࠰ࠔ߾ࠪ ߻࠰ࠌࠧ ࠏ၏ အ ࠼.࠻࠶ 

࠰ࠖ߿ࠐ࠲࠯࠰߾߻࠲࠰ߺ࠱ࠐ࠰ࠔࠏ ࠰ࠩ߿ࠐ࠲ဉ࠰߾࠱ ࠿߿

-࠰ࠄ࠘࠰߾࠵࠮ဉࠪ ࠐအ (࠸)

࠯࠰߾߻࠲࠰ࠎ ࠖ࠰ࠔ ߺ (࠶)

 ߺࠊအ ࠰ࠎࠕ࠰߾ ࠧࠎ࠰߾ࠤࠀࠩ࠯࠰ࠓ ߿ (࠷) ࠿߿ࠩ࠰߿ࠐ࠲࠰߾࠱ࠖ ࠮ࠪ߾࠮ဉࠫ ࠱߻࠯࠰߾࠱߻အ࠰ࠄࠕအ ࠕအ࠯࠰߾ࠧ ࠏ࠰ߺࠤွࠉࠩ࠯ࠦࠞ ࠰

࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠿߿ࠩ࠰߿ࠐ࠲࠰߾࠱ࠖࠨࠔ࠭߻࠰߿ࠐ࠲အࠪ ࠓࠨࠖ (࠸)

ࠕအ ࠌࠩࠏဆိုင္ရာࠞ࠯࠰߾߻࠲ယ࠭ူ߻ࠪ ࠓࠨဉࠖ࠰ࠎࠕࠪ ߻࠮࠰ࠎ߻࠭ࠓࠦ߿ ကိࠧ ࠤ߿ࠏࠞ࠰ࠓအိ ࠰࠮߾ွࠎ࠯ࠤ࠱ࠓࠫွࠓ࠰߾ိࠧࠀင္ိࠧࠏ ၏࠯࠰߾࠹ (࠹)

႔အပ္လွ်င္ျဖစ္ေစ࠰ࠎ߻ သူကိုࠧ࠰߾࠱ߺ࠯࠰ࠓ ࡣߺ ယ࠭ူျခင္းဆိုင္ရာ߻ࠪ ࠓࠨࠖ



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿࠮ဉࠪ ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓ ࡣߺ ࠤࠕ࠰߾ဆို࠯࠰߾߻࠲ယ࠭ူ߻ࠪ ࠓࠨࠖ ࠭߾࠰߾ႏိုࠤࠓ࠰ࠎࠓ࠲
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࠰ࠩ߿ࠐ࠲ဉࠕအ࠯ࠤ࠱ࠓ࠰ࠞ߿࠰࠯ࠎ߾࠰ࠏࠧࠖ ࠯ࠕࠩ࠯࠰ࠓ ࠘࠯࠰ࠎ ࠋ࠯࠰ࠓߺ࠯࠰ࠄ߿ ࠯ࠤအ࠰߾࠵࠯࠰߾အ࠘ (߻) ဉࠕအ ࠯࠰߾ࠤߺࡤࠩࠌࠩࠏࠞ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘߿

-࠰߾ ࠊ ࠤࠕࠫࠏ࠲ဉဉ࠰ࠉࠌ࠰߿ࠏ࠲ဉ࠰߿ࠐ࠲အ ࠰ࠌࠤࠖࠕࠪ  ࠊ࠰ߺࠀ࠰ߺࠤࠎ၏ဉࠩ  ࠰ࠉࠌ࠰߿ࠏ࠲ဉ߿ࠩ࠰߿ࠐ࠲

 ࠰ߺࠖ࠰ߺࠀ ࠰߿ࠐ࠲အ࠰߾࠵࠯࠰߾၏ အ࠘࠯࠰ࠄ߿ြဲအ့ࠐအ ࠮࠰ࠄ࠘࠰߾ࠤࠋࠩ࠰ࠄࠊ࠰߾ࠊ߿ ࠰ࠄ࠘࠰߾࠵࠯࠰߾အ࠘ (࠶)

 ကိုင္သူ࠯࠰߾ࠕࠤ߿ ߾ဉࠩူ࠿သ࠰߾࠱ߺ࠯࠰ࠓ ࡣߺࠤࠕင္ိࠧࠀ࠯࠰߾߻ယူျ࠭߻ࠪ ࠓࠨࠖ ࠰ࠊࠧ࠙ࠓ႔ိࠧ࠘  ࠯ࠕအࠩ࠰࠮߾ ߻အ ࠯࠰߾߻࠲ࠎࠩ࠰ࠄࠊ࠰߿ࠐ࠲

သို႕࠰ࠊࠧ࠙ࠓဉࠩွࠕဉࠎࠩ࠮အ࠰߿ࠐ࠲ဉࠩࠕ࠰߾ࠤࠀြ࠯࠰߾߻࠲࠰ߺကိ ုࠧ߻࠰߿ࠊࠖࠤߺအ࠮࠰ࠄ࠘ ࠮࠭߾࠯࠰߾ိࠧࠀ ࠰ߺ ࠊ အဳ࠱ိߺး࠰߾࠱ࠖိွࠕ ࠰ߺࠀ 

ࡀ࠰ࠄ࠘࠰߿ࠐ࠲࠰ࠄࠓ ࠮࠭߾࠯࠰߾မွ ဆို ࠯࠰߾߻࠲࠰߿ࠐ࠲࠰߾࠵ ࠯࠰߾အ࠘ ࠰ߺ ࠊအࠖࠤߺ ࠤ࠘ࠩࠦࠄࠨࠊ ࠋုိ ࠯ࠤအ࠰߾࠵࠯࠰߾အ࠘ ࠿߿ࠩ࠰߿ࠐ࠲

 ࠰ߺࠖ࠰ߺࠀ ࠰߿ࠐ࠲အ࠰߾࠵࠯࠰߾၏ အ࠘࠯࠰ࠄ߿ြဲအ့ࠐအ ࠮࠰ࠄ࠘࠰߾ࠤࠋࠩ࠰ࠄࠊ࠰߾ࠊ߿ ࠰ࠄ࠘࠰߾࠵࠯࠰߾အ࠘ (࠷)

 ကိုင္သူ ࠯࠰߾ࠕࠤ߿ ߾ࠩ လူမဲြခံယူျခင္းဆိုင္ရာ ကၽြမ္းက်င္သူ၊ဉ ࠰ࠊࠧ࠙ࠓသို႔ ࠯ࠕအࠩ ࠰࠮߾ ߻အ ࠯࠰߾߻࠲ࠎဉࠩ࠰ࠄࠊ࠰߿ࠐ࠲

သို႔࠰ࠊࠧ࠙ࠓဉࠩွࠕဉࠎࠩ࠮အ࠰߿ࠐ࠲ဉࠩ࠯࠰߾߻࠲࠰ߺ ࠕ࠰߾ࠤࠀကိ ု အက် ࠰࠮ࠄ࠘ࠪ߿࠰ࠏࠕ ိဳးဆက္ရွ ိࠖ ࠯ࠤအ࠰߾࠵࠯࠰߾အ࠘ ࠿߿ࠩ࠰߿ࠐ࠲࠰߾࠱

ထိုࠖࠤߺ ࠤ࠘ࠩࠦࠄࠨࠊအ࠰ߺ ࠊ အ࠘ွࠓ ࠯࠰߾߻࠲࠰߿ࠐ࠲࠰߾࠵ ࠯࠰߾ အࠖࠧိအࠩࠖွ࠰ࠄࠓ࠯ࠤ ࠘ࠪ߿࠰ࠏࠕ ࠰ߺࠤ࠱ဉࡀ࠰ࠄ࠘࠰߿ࠐ࠲

ဉࠫွࠓ࠰߿ࠏ࠲ (࠸) ဉࠕအ࠯࠰߾ࠤߺࡤࠩ ࠯࠰߾အ࠘ ࠰ࠄ࠘࠰߾࠵࠯࠰߾အ࠘  ࠧࠋ ࠰߾࠱ࠖࠕ࠭߻࠰߾ࠕࠦ߿အ࠯࠰߾ࠤߺࡤࠩ࠯ࠤွࠕ࠰߾ࠋࠫွࠓ࠰߿ࠏ࠲

ࡀ࠰ࠄ࠘ࠣࠏ࠰߿ࠐ࠲ဉ࠰ࠄࠓ࠯ࠤ ࠘ࠪ߿࠰ࠏࠕ࠰ߺࠤ࠱အࠖ ࠧအࠩࠖွွ ࠓ࠰߿ࠐ࠲အ࠰߾࠵

 ဉ࠯࠰߾ࠤߺࡤဉࠩ࠰ࠎ းࠖဴ࠱ߺ ߺုိࠫွࠓ࠯ࠤࠐ࠲࠮࠰ࠄွࠖ࠰ࠄࠖ࠰ࠓိࠖ ࠰ࠄ࠘ ࠯ࠦࠞ࠰߿ࠊ࠯ࠤ࠘࠯࠰߾အ࠘ ࠿ࠤွ߾࠯࠰߾߻࠲߿ࠩိွࠕࠓࠔ࠘࠭࠘࠯ࠤွࠓࠧ࠭ࠔ (߼)

ုߺကိࠫွࠓ࠰߿ࠏ࠲ဉࠤ࠘ࠩ࠯ࠖࠩ࠯ࠦߺࡤ ࠯࠰ࠄࠖࠕအ (࠸)࠰ࠔ߾ြဲ߻ (߻)࠰ࠌࠏအို ࠰߾࠱ࠖࠕ࠭߻င္း߻࠲࠰߾ࠕࠦ߿ ࠯ࠤွࠕ࠰߾ࠋࠫွࠓ࠰߿ࠏ࠲  ࠰ߺࠤࠕࠩࠤࠕ࠰ࠎးࠖြဴ࠱

ࡀ࠰ࠄ࠘ࠣࠏ

࠰ࠖࠎࠏ࠲ဉࠧ ߺࠫွࠓ࠰߿ࠐ࠲࠰߾࠵࠯࠰߾အ࠘ ࠮࠰߾ွࠎ࠯࠰߾߻࠲ࠪ߿࠰ࠏࠕ ࠮࠰߾ࠐ࠲࠯࠰ࠄࠎ࠯ࠤ߻࠲အ ࠷.࠼࠶ ࠰࠘ࠏࠧࠕ࠰ࠄ ࠯࠰߾߻࠲࠯࠰ࠓ 

အ࠘ࠐ ࠝ ࠰ࠄ࠘࠯ࠦࠞ࠰߿ࠊ࠰߾࠵࠯࠰߾ ဉࠪ ࠧ  ߺ࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩ ࠧ࠭ࠏ࠯࠰ࠄ߿࠮ ဉ࠰߾ࠓࠊ ࠰ࠎࠕࠤࠎ࠰ߺࠧ ࠖ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠰߾࠱ࠖ࠰ࠎࠀ࠯࠰߾߾࠲

ࠧ ߺ ࠯࠰ࠎ߾࠰ࠏࠧࠖࠫွࠓ࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵࠯ ࠓࠩ࠰ߺ၏ အ࠘࠯࠰߾ࠔ ࠮࠰߾ွࠎ࠯࠰߾အ࠘ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠰߾࠱ࠖ࠰ߺ ߺ࠰ߺ࠱ࠏ ࠰ࠎ࠵ࠤࠊ ࠰ࠎࠕࠤࠎ࠰ߺ ࠧࠖ

အࠫွࠓ࠰߾ࠤࠀࠩ࠰ࠏࠧࠖ ࠤ࠘ࠩ߿ࠩ࠰ߺ࠱ࠏ ࠓࠤࠎ࠰ࠄࠓ ဉࠧ ߺ࠯ࠫ ࠱ࠓ  ဉࠧ ߺ࠯ࠧ࠭߿࠰ࠏࠕ࠰߿ွࠎ ၥ߿ ߺࠧ ࠋ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠰߾࠱ࠖ࠮ࠪ߻࠰ࠏࠧࠖࠫࠏ࠲

ဉࠪ ࠐအ ࠰ࠊࠧࠒ ࠰߾࠱ࠖ࠮ࠪ߻࠰ߺ ࠕ࠰߾ࠤࠀࠩ ࠧ  ߺ࠰ࠏࠕ࠰߿ࠊ ࠰ߺ࠱߻ࠫࠏ࠲ࠧ ࠀအ ࠰ࠎࠕ࠰ࠔࠏ࠰ࠊࠧࠋ ွࠓ࠯࠰߾အ࠘ ࠯ࠤအ࠯࠰߾ࠔ ࠰ࠄ࠘࠮ ࠪ ߻ࠪࠓ

࠰ࠖߺࠤࠕࠩ࠰ߺࠊ  ࠿࠯ࠦࠏ࠲ࠧ ࠖ ࠰ࠎࠕ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ဉ ࠧࠊ ࠤࠊ࠰ߺࠧ ࠕࠣࠌ ࠨ࠘ ွࠕ ࠮࠰߾ ߻࠯ࠏࠩࠪࠓ ࠯ࠦࠏ࠲ࠤ ࠭߻࠰ߺࠤࠋဉࠩ࠰ࠎࠕ࠰ࠔࠏ࠰ࠊࠧࠋ ွࠓ %࠺࠼ ၏࠮

ࡀ࠰ࠄࠓࠣࠏ࠰ࠔࠏ࠰ࠊࠧࠋ ွࠓ࠯࠰߾အ࠘ ࠯ࠤအ࠯࠰߾ࠔ ࠰߾࠱ࠖ࠮ࠪ߻࠯ࠏࠩࠪࠓ

ࠧ ߺ࠯࠰߾ࠤߺࡤࠩ࠰߿ࠐ࠲ࠨ࠘࠰ࠄࠓ ࠤွࠓࠨ࠘ ࠧࠖ࠰ࠔࠏ࠰ࠊࠧࠋ ࡂ࠯࠰ࠞ࠱ࠖ࠰ࠏ߿ ࠮࠰߾ႏွ ࠰ߺ࠱߻ࠫࠏ࠲ ࠧࠀအ ࠣࠏ (ߺ)࠰ࠌ ࠧࠏအ࠰ߺࠋအ (߻)

အ࠰ࠊࠧࠒ ࠮࠰ࠄࠓ࠯ࠤ߿࠯࠰ࠞ߿ ࠧ ߺ࠰ߺ࠱߻ࠫࠏ࠲ࠧ ࠀ အࠐ ဉࠪ ࠦ ࠓࠏ࠯࠰߾࠱ߺࠓ  ࠯࠵အࠩ࠯࠰ࠄ߿အ࠮ ࠯࠰߾ࠤߺࡤအࠩ ࠰ߺ࠱ࠖ࠰߾ࠊࠫ ߺࡤ࠰ߺࠕ (࠹࠶)

࠰ߺ࠱߻ࠫࠏ࠲ࠧ ࠀအࠧ  ࠋ ࠯ࠦࠏ࠲ ွࠕ࠯ࠕအࠩ࠮࠰߾ ߻အ ࠰ࠎࠕ ࠰ߺࠤࠕࠩ࠰ߺࠊ ࠰ࠄ࠘ ࠰߾࠵࠯࠰߾အ࠘ ࠮࠰ࠄ࠘࠰߾ ࠧࠀ࠰ߺ࠘ ࠯ࠦࠏ࠲࠰߿ࠐ࠲ဉ࠰ࠄࠓࠣࠏࠕ࠯ࠤߺࡤ

ႏ࠯࠰߾߻࠲ࠏ࠱߻ࠩ࠭߻ࠧ߻ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰߾߻࠲࠯ࠤߺࡤࠤࠏ࠲ࠩ࠯࠰߾ࠖ࠯࠰߾ွࠕ  ࡂ࠰ߺ࠘࠰ࠊࠏ ࠮࠰߾࠱ဉࡀ࠰ࠄ࠘࠰߾ ࠧࠎࠫࠏ࠲



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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ࠨࠩࠓࠫࠏ࠲၏ဉ࠯ࠤ࠱ࠓ ࠰߾࠵࠯࠰߾အ࠘ ࡀ࠽࠶  ߺࠕ࠰߾ࠤࠀ ࠯ࠤ࠱ࠓࠫွࠓ࠰

࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠯࠰ࠎࠊ࠰߾ ࠧࠊ ࠯࠰߾ࠤߺࡤࠩࠤࠎ࠰߿ࠎ ࠶.࠽࠶ ࠯࠰ࠎ ࠋ࠯࠰ࠓߺ࠯࠰ࠄ߿ ࠮࠰߾ွࠎ࠯࠰߾߻࠲࠯࠰ࠓ߿ࠧ࠭߿ࠧ ߺ ࠯ࠤ࠱ࠓ࠰ࠞ߿ ࠯࠰ࠎ߾࠰ࠏࠧࠖ ࠤࠕ࠰߾ ࠧࠀ࠯ࠕࠩ࠯࠰ࠓ࠘ 

ࠫွࠓࠨࠔ࠯ࠕအࠩ ࠕအ࠯࠰߾ࠤߺࡤࠩࠌࠩࠏࠞ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰߾߻࠲ࠎࠩ࠰ࠏࠧࠖࠫࠏ࠲ဉ࠯ࠤ࠱ࠓ ࠰ࠞ߿࠰࠯ࠎ߾࠰ࠏࠧࠖ ࠯ࠕࠩ࠯࠰ࠓ ࠘࠯࠰ࠎ ࠋ࠰࠯ࠓߺ࠯࠰ࠄ߿ (ߺ)

ဉ࠯ࠤ࠱ࠓ ࠰ࠩ߿ࠐ࠲࠰ࠄ࠘ ွࠕࠓ ߿ࠩ࠰߿ࠐ࠲࠰ࠄ࠘ ွࠕ ࠯࠰߾߻࠲ࠎࠩ࠰ࠏࠧࠖࠫࠏ࠲ ࠰ࠞ߿ࠊ࠯ࠤ࠘࠯࠰߾အ࠘ ߿ ࠯ ࠓࠩ࠰ߺ၏ အ࠘࠯ࠦ

ဉࠤࠕ࠰߾ ࠧࠀ࠯࠰ࠎ߾࠰ࠏࠧࠖ࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵ ࠨࠩࠓࠫࠏ࠲  ߺࠕ࠰߾ࠤࠀ ဉ࠯࠰߾အ࠘ ࠰ࠄ࠘ ࠰ߺ࠱߻࠯ࠤߺࡤ࠰߾ ࠧࠊ ࡂ࠰ߺ࠘࠰ࠊࠏ ࠮࠰߾ွࠎ ࠯ࠤ࠱ࠓࠫွࠓ࠰ ࠰ࠩ߿ࠐ࠲ ߿

ࠣߺࠏ ࠧࠀ ࠰ࠄࠓ߿ࠩ࠰ߺࠧ ߻ ࠋࠧ  ߺ ࠯࠰߾ࠊ࠘ࠤࠁࠩ࠰ࠤ࠱ߺ၏ဉࠩ ࠫွࠓ ࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵࠯ ࠓࠩ࠰ߺအ࠘ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯ࠤ࠘࠯࠰߾࠘ အࠧ ࠋ 

အ࠯ࠤ အ࠘࠰ࠩ߿߿࠯࠰ࠓ߿ࠧ࠭߿ွ ࠓ࠯࠰߾ ࡀ࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠎ࠯ࠀ

࠰ࠩ߿߿࠯࠰ࠓ߿ࠧ࠭߿  ࠧࠋ (߻) ဉ࠰ࠄ࠘࠯ࠤ࠱ࠓࠫွࠓ࠯ࠀ ွ ࠓࠦ߿࠰߾ࠤߺࠩ ဉࠪ ࠐအ ࠰ࠊࠧࠒ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠯ࠤࠋ ࠰ࠊွࠓ࠰ࠊ࠘ ࠤࠒࠩ࠘ ွࠓ࠮

ဉࠄအࠦ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ࠯࠰ࠄࠎ࠰ࠏࠧࠖ࠯ࠧ࠭ࠖ࠰ࠏࠧࠖ ࠮࠰ࠄ࠘࠯ࠤࠋࠦࠄࠨࠊ ဉွࠓ࠯ࠤ࠱ࠓ࠯ࠤ࠘࠯࠰߾အ࠘ ࠯ࠦࠏ࠲ࠧ ࠖ ࠰ࠎࠕ࠰ߺ ࠕ࠰߾ࠤࠀࠩ ဉߺࠣࠏ࠭߻࠯࠰߾ࠤࠊࠩ

ࡀ࠰ࠄ࠘ࠣࠏ ွࠕ࠯࠰ࠄࠖ ࠰ࠎ࠵ࠤࠊ ࠰ࠎࠕ࠯ࠏࠩ

࠰ࠩ߿߿࠯࠰ࠓ߿ࠧ࠭߿ (߼) ဉࠫွࠓ࠯ࠀ ဉ࠰ࠄ࠘࠯ ွࠓ࠯ࠕအࠩ࠯࠰߾ ࠊ၏ အ࠯࠰߾အ࠘ ࠰ߺࠤࠎࠩ࠯ࠦࠏ࠲࠯ࠧ࠭ࠀ࠯ࠦࠏ࠲ ဉࠧ ߺ ࠤ߿࠭ ߻࠰߾ࠕࠦ߿အ ࠮࠰ࠄ࠘ࠧ࠭߿࠮࠰ࠄࠏ࠲

࠘ࠣࠏ ွࠕ࠰ࠎ࠵ࠤࠊ ࠰ࠎࠕࠏ࠲࠰߾ࠊ ࠮ ࠧ࠘ࠦ ߿࠰߾ࠤߺဉࠩ࠯ࠦࠏ࠲ࠧ߿ࠫࠏ࠲ ࡀ࠰ࠄ

(߽) အ࠘࠯ࠦࠞ࠰߿ࠊ࠰߾࠵࠯࠰߾ အ࠯ࠤ အ࠯ࠤ࠱ࠓ ࠰ࠞ߿࠰࠯ࠎ߾࠰ࠏࠧࠖ ࠯ࠕࠩ࠯࠰ࠓ ࠘࠯࠰ࠎ ࠋ࠰࠯ࠓߺ࠯࠰ࠄ߿ ࠤ࠘ࠩ࠯ࠤ߻࠲ဉ ࠯࠰߾߻࠲ࠎࠩ࠰ࠏࠧࠖࠫࠏ࠲

ဉࠧ ࠋ ߺࠣࠏ ွࠕ ࠘ွ ࠓ࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊ၏ အ࠯࠰߾အ࠘ ࠯࠰߾ࠤߺࡤࠩࠎࠩ࠰ࠏࠧࠖࠫࠏ࠲ဉ࠯ࠤ࠱ࠓ ࠫွࠓࠨࠔ࠯ࠕအࠩ ࠕအ࠯࠰߾ࠤߺࡤࠩࠌࠩࠏࠞ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘

ࡀ࠰ࠄ࠘ࠣࠏ࠰ࠏအࠧ ࠖ ࠰ࠎࠕ࠯ࠀࠩ࠰߿߿࠯࠰ࠓ߿ࠧ࠭߿ ࠯ࠤအ ࠮ ࠧࠊ ࠫွࠓࠎဉࠩ࠰ߺ ࠕ࠰߾ࠤࠀࠩ

ဉࠧ ߺ࠯ࠤ࠱ࠓ ࠰ࠞ߿࠰࠯ࠎ߾࠰ࠏࠧࠖ ࠯ࠕࠩ࠯࠰ࠓ ࠘࠯࠰ࠎ ࠋ࠯࠰ࠓߺ࠯࠰ࠄ߿ ࠮࠰ࠄ࠘࠰ߺ࠘࠰ࠊࠏ ࠮࠰߾ွࠎ࠯࠰߾ࠔ (߾)  ࠧࠋ ߺࠣࠏࠎࠩ࠰ࠏࠧࠖࠫࠏ࠲

အ࠘ߺ࠯ࠤ࠘࠯࠰߾ ࠧ အ࠘ ࠩ࠰ࠎࠕ࠯ࠏ ࠖ ࠧအࡀ࠰ࠄ࠘ࠣࠏ࠰ࠏ

ဉࠪ ࠐအ ࠰ࠊࠧࠒ (߿) ဉࠤࠕ࠰߾ ࠧࠀ ࠯࠰߾߻࠲࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵࠯ ࠓࠩ࠰ߺအ࠘ ࠰ࠄ࠘࠮ ࠨࠩࠓࠫࠏ࠲ ဉ࠯ࠤ࠱ࠓࠫွࠓ࠰ߺ ࠕ࠰߾ࠤࠀ ࠦ ࠊࠓ࠰ࠤߺࠩ ࠧ ߺ

ဉࠪ ࠐ ࠧ  ߺ࠯ࠤ࠱ࠓ ࠤࠉࠤအ࠯ࠕࠩ࠯ࠀࠩ࠰߿߿࠯࠰ࠓ߿ࠧ࠭߿ ࠣࠏ ࠽࠶ ࠰ࠌ ࠧࠏအ ࠯ࠦࠏ࠲ࠧ ࠖ ࠰ࠎࠕ࠰߾ࠤࠋࠩ࠰ࠄࠊ࠯࠰ࠄ߿࠮ အ࠰࠯ࠓߺ࠯࠰ࠄ߿ ࠯ࠦࠏ࠲࠯࠰߾ွࠎ࠰ࠏ

 ߺࠕ࠰߾ࠤࠀဉࠩࠧ ߺ࠯ࠤ࠱ࠓ ࠰ࠞ߿࠯࠰ࠎ߾࠰ࠏࠧࠖ ࠯ࠕࠩ࠯࠰ࠓ ࠘࠯࠰ࠎ ࠋ ࡀ࠰ࠄ࠘࠰߾ ࠧࠎ߿ࠩ࠰

ဉࠪ ࠐအ ࠰ࠊࠧࠒ ࠣࠏ࠰ࠌ ࠧࠏအ ࠝ (ࠀ) ࠤ࠘ࠩ࠰߾ࠤࠋࠩ࠰ࠄࠊ ࠕအ (߿ࠪ) ߻࠰ࠌࠧ ࠏအ ࠰ࠄ࠘࠯ࠤ࠱ࠓ࠯࠰߾߻࠲࠯࠰ࠎႊࠄ࠰ࠄࠕࠧ ߺ࠮

အ࠘ࠤࠕ࠰߾ ࠧࠀ ࠯࠰߾߻࠲࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵࠯ ࠓࠩ࠰ߺဉࠨࠩࠓࠫࠏ࠲ ߺဉࠩ࠯ࠤ࠱ࠓࠫွࠓ࠰ߺ ࠕ࠰߾ࠤࠀ ࡀ࠰ࠄ࠘ࠣࠏ࠰߾࠵࠯ࠫ࠭ߺࡤအ࠯࠰ࠄࠖ ࠦࠊࠓ࠰ࠤ

ࡀ࠰ࠄࠓࠕ࠰ࠊွࠓ࠰ࠊ࠘ࠧ  ߺ࠯ࠤ࠱ࠓ࠯࠰ࠄࠎ࠰ࠏࠧࠖ ࠯ࠧ࠭ࠋ࠰ࠏ၏ࠖࠧ࠯࠰߾ࠔ ࠕအ ࠰ࠌ ࠧࠏအ ࠝ ࠰ࠄ࠘࠮ဉࠪ ࠐအ࠰ࠊࠧࠒ (ࠁ)

࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ࠰ࠏࠕၥ߿ ߺ ࠤ࠘ࠩ࠰߿ࠐ࠲࠯࠰߾ߺࠓ ࠰ࠓ ࠕ࠯ࠧ ߿ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠯࠰ࠎࠊ࠰߾ ࠧࠊ ࡂ࠰ߺ࠘࠰ࠊࠏ ࠮࠰߾ွࠎ࠯ࠦࠞ࠰߿ࠊ࠰߾࠵࠯࠰߾အ࠘ (࠱߿)

ဉࠪ ࠐအ࠰ࠊࠧࠒ ࠯ࠦࠏ࠲࠰ߺ࠘࠰ࠊࠏ ࠰ࠩ߿߿࠰࠯ࠓ߿ࠧ࠭߿  ွࠓ࠮ ဉࠪ ࠐအ ࠰ࠊࠧࠒ ࠰߾࠱ࠖ ࠰ߺ ࠧࠖ࠯࠰ࠎႊࠄ࠰ࠄࠕ ࠰ࠎࠕ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠮࠰߾ွࠎ࠰ࠎࠕ࠯ࠀ ဉ࠰ࠄ࠘࠮

ࠩအ࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠎ ࠰ߺ ࠕ࠰߾ࠤࠀࠩࠧ ߺ ࠮ ࠧࠊࠣࠏ࠰ߺࠤ-



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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ࠩ ွࠕࠫွࠓ࠰ࠏ߿࠰ߺࠀ ࠯ࠤအ࠰߾࠵࠯࠰߾အ࠘ ࠧࠋ (࠶) ဉࠧ ߺ࠯ࠤ࠱ࠓ ࠯࠰ࠓࠊ ࠤ߿࠰ߺ ࠕࠤ߿ ࠯ࠤ߻࠲အ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ࠰ࠖ࠯ࠓࠩ࠯အࠦ࠿࠯ࠤ࠱ࠓࠤ߿ࠤ࠘

࠿࠰ࠄࠓࠕ߿ࠩ࠘ࠏ࠲

ဉ ࠧࠊ ࠰ߺ࠱߻࠯ࠤࠋࠪ ߿࠰ࠏ ߿ ࡂ࠰ߺ࠘࠰ࠊࠏ ࠮࠰߾ွࠎ࠰߾࠵࠯࠰߾အ࠘  ࠧࠋ (࠷) ဉ࠯ࠤအ࠮ ဉ ࠧࠊ࠰ߺ࠱߻ࠏ࠱߻ࠩ࠰ࠄࠖ࠰ࠎࠏ࠲ ဉ࠰࠮߾ࠐ࠲ࠤ߿ ࠧ ߺ࠮

ဉ࠯࠰ࠎࠧࠐ ߿ࠩ࠰߿ࠐ࠲ ဉ࠮࠰߾ࠐ࠲ ဉ߿ࠩ࠰߿ࠐ࠲ ࠧ  ࠋ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠰ࠄࠓࠕ࠭߻࠯࠰߾ࠤࠊࠩ အ࠘࠰߾࠵࠯࠰߾အ࠰ࠊࠧࠒ ࠯ࠤ အࠐ ဉࠪ ဉ࠮࠰߾ွࠎ࠮

࠱ߺ߻࠰ࠎࠏ࠲ဉ࠮࠰ࠎࠧࠊ ၏࠯࠰߾࠹ ࡂ࠯ࠤߺࡤ࠰ࠊ ࠐ ࠰ࠎࠕࠧ࠭ࠀ࠮ဉ ࠊࠩ ࠿࠰ࠄ࠘࠰߾ ࠧࠎ߿ࠩ࠯ࠏဉࠩ࠯࠰ࠄࠖ࠰߾ ࠧࠊ࠰ࠔࠧ ߺࠨࠖ ࠧ ߺ࠯ࠤ࠱ࠓ࠰

ࠧ  ࠋ (ࠄ) အࠩ߻࠲အࠩࠓ࠯ࠤ࠱ࠓࠎ ွ ဉࠪ ࠐအ࠰ࠊࠧࠒ ࡂࠪ ࠖ ွ ࠓ࠯ွ ࠓ࠯ࠕࠩ࠯࠰߾ ࠊ၏ အ࠯࠰߾အ࠘ ࠰ࠄ࠘࠮ ࠮࠰߾ࠀ࠰߿ࠊ

အ࠘ࡀ࠰ࠄ࠘ࠣࠏ࠰ࠔ ࠘࠰ߺࠀࠧ  ߺ࠯ࠤ࠱ࠓ࠯ࠤ࠘࠯࠰߾

 ߺ࠘࠮࠰߾࠱ߺအ ࠤ࠘ࠩ࠯ࠖࠩࠦ࠯ߺࡤ ࠷.࠽࠶ ࡇࠤ ࠌࠩࠏࠞ ࠿࠯࠰߾߻࠲࠯ࠤࠏ࠲࠰ߺ࠱ࠏ  ࠫ ࠱ࠧ߻ ߺ ࠰ࠖࠄࠖ ࠰ࠓ ࠖ ࠮࠰߾ွࠎ࠯࠰߾߻࠲࠰ߺࠤࠐࠩ࠯ ࠫွࠓ࠯ࠤࠐ࠲࠮࠰ࠄွ

ࠧ  ࠀࠓ࠰߾ ࠊ࠰ࠎ ࠱߻အ࠮࠰ࠄ࠘࠰ࠄࠓ ၏࠯࠰߾߻࠲࠯ࠀࠩ࠰߿߿࠯࠰ࠓ߿ࠧ࠭߿ (ߺ) ဉࠪ ࠐအ ࠰ࠊࠧࠒ ࠤ࠘ࠩࠎࠩ࠯ࠀࠩ࠰߿߿࠯࠰ࠓ߿ࠧ࠭߿  ࠧࠋ ࠮࠰߾ࠐ࠲ࠎအࠩ࠮

ဉ࠰ࠄ࠘࠰ࠏࠕၥ߿ ߺ ဉ ࠊࠩ࠰ࠊႊࠖ ࠯ࠤࠕࠊࠧ߿࠰߾ࠤࠋࠩ࠰ࠄࠏ࠲ ࠧ ࠋ ߺࠣࠏࠀࠨࠔ ࠧ࠙ ࠰ࠄ࠘࠰ࠏအࠧ ࠖ ࠰ࠎࠕ࠯࠰ࠎႊࠄ࠰ࠄࠕ ࠮ ࠧ࠘ ࠰ࠏࠫ࠱߻࠰ࠤ

ࡀ࠰ࠄ࠘࠰߿ࠐ࠲ဉ࠰ࠎࠕࠏ࠲࠰߾ࠊ࠯࠰߾࠱߻࠰ߺ࠱߻ ࠮ ࠧ࠘ࠦ ߿࠰߾ࠤߺဉࠧࠩ ߺࠤ߿࠭߻࠰߾ࠕࠦ߿အ ࠯࠰߾ࠤߺࡤࠩࠧ ࠖ ࠰ࠎࠕ࠯࠰ࠎႊࠄ࠰ࠄࠕ࠮ ࠧ࠘

࠘ ࠫွࠓ࠯ࠤࠐ࠲࠮࠰ࠄွࠖ࠰ࠄࠖ࠰ࠓ ࠖ (߻) ࠞ ࠤ࠘ࠩ࠯ࠤ߻࠲အ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ ဉࠩွࠓ࠮ဉࠪ ࠐအ࠰ࠊࠧࠒ ࠯࠰߾ࠤߺࡤࠩ ွࠕࠫွࠓ࠰ߺࠤࠐࠩ࠯ࠫ ࠱߻ ࠌࠩࠏ ߺࠣࠏ ွࠕ࠮ဉ ࠊ

࠰ࠩߺ ࠕ࠰߾ࠤࠀࠩࠫࠏ࠲࠰ࠄࠊအ ࠌࠩࠏࠞ࠯ࠤࠕࠊ ࠤ࠘ࠩ࠰ࠤ࠱ࠖࠩ࠮࠰߾࠘ ࡀ࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠎ ࠯࠰ࠎႊࠄ࠰ࠄࠕ࠰ߺࠖ࠰ߺࠀ ࠮ ࠧ࠘ ࠯ࠤࠕႏၱࠔ ࠯ࠕ

ࠧ  ߺ ၥ߿ ߺ ࠤ࠘ࠩ࠰߿ࠐ࠲࠯࠰߾ߺࠓ ࠰ࠓ ࠕ࠯ࠧ ߿ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠰ߺ࠱߻࠯࠰ࠎࠊ࠰߾ ࠧࠊ (߼) အ(࠽࠶)࠰ࠌ ࠧࠏအ࠰ࠎࠕ࠯ࠀࠩ࠰߿߿࠰࠯ࠓ߿ࠧ࠭߿ ࠕ

ࠦ ࠓࠫࠏ࠲ࠓ࠯࠰߾߻࠲࠯࠰ࠎႊࠄ࠰ࠄࠕ အ࠘࠯࠰߾၏ အ࠮࠰ࠄ࠘࠰߾ ࠧࠀ࠰ߺ࠘  ࠧࠋ ࠰ࠄ࠘࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊ အ࠘࠰߾࠵࠯࠰߾အ࠰ࠄࠓ ࠯ࠤ

ࡀ࠰ࠄ࠘ࠣࠏࠧ ࠖ ࠰ࠎࠕ࠯࠰ࠎࠓ࠲࠯ࠓဉࠩࠧ ߺ࠯࠰߾ࠤߺࡤࠩ࠮࠰߾࠘ࠓ ࠰ࠎࠕ࠯࠰ࠎႊࠄ࠰ࠄࠕ ࠰࠮߾ࠤߺࡤࠩ࠯࠰߾ࠤߺࡤအࠩ࠮࠰ࠄ࠘

࠯ࠤ࠱ࠓ࠯࠰߾߻࠲࠯࠰ࠎႊࠄ࠰ࠄࠕ ࠮࠰߾ွࠎ࠯࠰߾߻࠲࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠸.࠽࠶

ࠣߺࠏ࠯ࠦࠏ࠲࠯ࠀࠩ࠰߿߿࠯࠰ࠓ߿ࠧ࠭߿ ࠧ ࠀࠓࠧ  ߺ ၥ߿ ߺ ࠮࠰ࠄ࠘࠰ࠄࠓ (ߺ) -࠰ࠄ࠘࠰߾ ࠧࠎ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠧ ߺ࠮ ࠧࠊࠣࠏ࠰ߺࠤဉࠩအ࠰ࠄ࠘࠮ဉࠪ ࠐအ ࠰ࠊࠧࠒ 

 ߺࠕ࠰߾ࠤࠀࠩ࠰ߺࠖ࠰ߺࠀ ွࠓ࠮ ࠧ࠘࠰ࠄࠓ ࠮࠰߾ࠐ࠲࠘ ွࠕࠓ ࠰߿ࠓ࠲အ ߻࠲အࠩ ࠰ࠄ࠘ ࠰ߺ࠱߻࠯࠰ࠎࠊ࠰߾ ࠧࠊ (࠶) ࠰ࠎࠕ࠰

࠿࠯࠰߾ࠤߺࡤࠩࠧ ࠖࠓ

ဉࠫ ࠱߻၏ အ ࠰ࠏࠕၥ߿ ߺ ࠤ࠘ࠩ࠰߿ࠐ࠲࠯࠰߾ߺࠓ ࠰ࠓ ࠕ࠯ࠧ ߿ ࠮࠰߾ွࠎ࠰ߺ࠱߻࠯࠰ࠎࠊ࠰߾ ࠧࠊ (࠷) ࠰ࠄ࠘࠯ࠧ࠭ࠖ࠯ࠤအ ࠰ࠊࠧ࠙ࠓ ࠧ࠘ ࠮

အࠩ߻࠲အ࠘ࠩ࠮ ࠧ࠘ ࠰ࠄ࠘ ွࠕ࠰߿ࠓ࠲ ࠱ࠤࠓ࠰ࠏࠕၥ߿ ߺ࠯࠰߾ࠔ ࠰ࠤ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠰ࠄ࠘࠰߿ࠐ࠲࠯ࠦࠏ࠲࠰ߺ ࠕ࠰߾ࠤࠀࠩ࠯࠰߾ွࠕࠐ࠲ဉࠩࠧ ߺ࠯

အࠩ࠮࠰߾ࠐ࠲࠯࠰߾߻࠲ࠨࠔ ࠯ࠕ အࠨ࠘࠰ࠄࠏ࠲࠯ࠤ࠱ࠓအ࠿࠯࠰߾ࠤߺࠩ࠯࠰ࠄࠖ࠰ߺ ࠊ အ࠘࠰߾࠵࠯࠰߾အ ࠿࠯࠰߾ࠤߺࠩ࠯࠰ࠄࠖ࠰ߺ ࠊ

အ࠘࠮࠰߾ွࠎ࠯࠰߾ အ࠘࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵࠯ ࠓࠩ࠰ߺ အߺࠊ  ࠧ࠙ ࠰ࠊࠧ࠙ࠓ ࠰ࠄࠓ߿ࠩ ွࠕ࠯ࠫ ࠱ߺအ ࠯࠰߾ࠤߺࠩ࠯࠰ࠄࠖ ࠰

 ߺࠕ࠰߾ࠤࠀဉࠩ࠰ߺࠖ࠰ߺࠀࠧ  ߺ ࠫွࠓ࠰ߺ ࠕ࠰߾ࠤࠀဉࠩࠤࠕ࠰߿ࠊ ࠧ࠭߿࠰߿ࠊ ࠮࠰߾ࠐ࠲࠘ࠀࠨࠔ ࠿࠯࠰߾ࠤߺࡤࠩ ࠧࠖࠓ ࠰ࠎࠕ࠰



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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ࠩ ွࠕ࠰߿ࠓ࠲အ߻࠲အࠩ ࠰ࠄ࠘࠰ࠏࠕၥ߿ ߺ ࠤ࠘ࠩ࠯࠰߾ߺࠓ࠰ࠓ ࠕ࠯ࠧ ߿ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠰ߺ࠱߻࠯࠰ࠎࠊ࠰߾ ࠧࠊ (࠸) ࡀ࠯࠰߾ࠤߺࡤ

࠰ࠩ߿߿࠯࠰ࠓ߿ࠧ࠭߿  ࠧࠋ ࠯ࠤအ ࠮ ࠧࠊࠨ࠘ ࠯࠰ࠎࠊ࠰߾ ࠧࠊ ࠮࠰߾ွࠎ࠰߾࠵࠯࠰߾အ࠘ ࠰ࠄ࠘࠮ဉࠪ ࠐအ ࠰ࠊࠧࠒ (߻) ࠮࠰߾ွࠎ ࠫွࠓ ࠯࠰ࠎࠊ࠰߾ ࠧࠊ ࠤ࠘ࠩࠎࠩ࠯ࠀ

ဉ ࠊဉࠩࠤ࠘ွ ࠓ࠯ࠦࠏ࠲࠯ࠏဉࠧࠩ ߺ ࠮࠰߾ ߻ ࠧࠀࠤࠏ࠲ဉࠩࠤ࠘ࠩ࠰ࠤ࠱ࠖࠩ࠮࠰߾࠘ ࡂ࠰ߺ࠘࠰ࠊࠏ ဉ ࠧࠊ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ࠰ߺ࠱߻ ွࠕ࠮ ဉ࠮ ࠤ ߿ࠧ࠭߿࠮࠰ࠄࠏ࠲

ࡀ࠰ࠄࠓࠣࠏࠕ࠯ࠤ࠘࠯ࠕဉࠩࠧ ߺࠤ߿࠭߻࠰߾ࠕࠦ߿အ  ࠤ࠘ࠩ࠰߾࠵ࠣࠏ

 ၿပီးိုࠖࠎ္ࠕ࠰ࠏအ࠯ࠏࠩ ဉ࠯ࠤအ࠯ဳࠓွ࠯ࠕࠩ࠯࠰߾ြࠊ၏ အ࠯࠰߾အ࠘ ߺုိࠤ߿࠭߻࠰߾ࠕࠦ߿အ ࠤ࠘ࠩ࠰߾ࠀ࠰߾ࠏ࠲ ဉࠕအ (߻)ခဲြ࠰ࠌိࠧࠏအ (߼)

ࠦ ࠄအ࠮࠰߾ွࠎ(࠺)࠸࠷ ࠓ࠰ࠌࠧࠏ ၏ࠌࠩࠏࠞ ࠤࠕ࠰߾ိࠧࠀ࠯࠰߾߻࠲ယူ࠭߻မဲြࠨဉࠖ࠰ࠄ࠘࠯࠰߾ࠔ အ࠮ ࠧ࠘ࠦ߿࠰߾ࠤߺࠩ ߺုိࠤ߿࠭߻࠰߾ࠕࠦ߿ဉ ࠩုိࠏ࠯ࠏ႔ࠏ࠲࠰߾ࠊ 

ࡀ࠰ࠄࠓࠣࠏࠕ

(߽) အ࠯࠰߾ ࠊအࠩ࠰ࠊࠧࠒ ࠰ࠄ࠘࠯ွ ࠓ࠯ࠕ၏အߺ ࠮ ࠧࠊ  ၱࠊ ࠓ ࠤ߿࠭߻࠰߾ࠕࠦ߿  ࠧ  အ࠘ࠧࠊ ࠨ࠘࠯ࠤߺࡤ࠰߾ ࠧࠊ ࠮࠰߾ွࠎ࠰߾࠵࠯࠰߾ ဉ ဉ࠭ࠋ࠮

ࡀ࠰ࠄࠓࠣࠏࠕ࠰ࠏအ࠯ࠏࠩ

ဉ࠮࠰ࠄࠓࠕࠤࠎ࠰ߺ ࠧࠖ ࠕအ ࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵࠯ ࠓࠩ࠰ߺအ࠘ ࠰ࠄ࠘࠰߾࠵࠯࠰߾အ࠘ ࠮࠰߾ࠐ࠲ࠎအࠩ ࠰ࠊࠧࠒ (߾) ࠫွࠓ࠰ߺ ࠕ࠰߾ࠤࠀဉࠩࠨࠓࠫࠏ࠲

ࠧ  ߺ࠮ ࠧࠊ ࠯࠰ࠎႊࠄ࠭߿࠰ࠎ ࠱߻࠭߿ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠰ࠩߺࠤࠐࠩ࠯ࠫ ࠱߻ ဉ࠯࠰߾ࠤߺࡤ ဉ ࠊࠩ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘࠯࠰߾အ࠘ ࠰ࠄ࠘࠰߾࠵࠯࠰߾အ࠘  ࠧࠋ ࠯ࠦࠏ࠲ ွࠕ࠮

အ࠘ࠧࠊ ࠨ࠘ࠫࠏ࠲࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵࠯ ࠓࠩ࠰ߺ ဉ ࠱ߺ၏ဉࠩ࠮ ࠯࠰߾߻࠲ࠨࠔ࠯ࠕအࠩ ߺࠣࠏ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀࠧ࠙ ࠰ࠄ࠘߿ࠩ࠰ߺࠧ ߻ ࠋࠧ  ߺ࠯࠰߾ࠊ࠘ࠤࠁࠩ࠰ࠤ

ࠖࠫࠏ࠲ဉࠧ ߺ࠯࠰߾߻࠲࠰ࠊွࠓ࠰ࠊ࠘ ࠫွࠓࠨࠔ࠯ࠕအࠩ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰߾߻࠲ࠨࠔ࠯ࠕအࠩ  ࠯ࠤအ࠯࠰߾ࠔ ࠰࠮߾ࠐ࠲ࠎအࠩ ࠨ࠘  ࠧࠋ ࠯ࠦࠏ࠲࠰߾ ࠧࠎ࠰ࠏࠧ

အࠩ࠮࠰ࠄ࠘࠰ࠄࠓࠧ  ߺ࠯࠰߾߻࠲࠰ࠊွࠓ࠰ࠊ࠘ ࠫွࠓࠨࠔ࠯ࠕအߺࠊ  ࡀ࠰ࠄࠓࠣࠏࠕࠫࠏ࠲ဉ࠮࠰߾ ߻࠘ࠏ࠲ဉ࠯࠰߾ࠤߺࡤࠩ࠮࠰߾࠘࠰ࠏࠧࠖ ࠫࠏ࠲ࠓ ࠮࠰߾ࠤߺࡤࠩ࠰

 ࠫွࠓࠨࠔ࠯ࠕအࠩ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰߾߻࠲ࠨࠔ࠯ࠕအࠩ ࠮࠰ࠄ࠘࠰߾ ࠧࠎ࠰ࠊွࠓ࠱߻ ွࠓြဲ႕ࠐအ ࠰ࠊࠒࠧ ࠕအ࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩ࠭ ࠧࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ࠝ (߿)

࠮ ࠊࠧ ࠯࠰߾߻࠲࠰ࠊွࠓ࠰ࠊ࠘  ߺ ࠀ ࠯ࠤအ࠰߾࠵࠯࠰߾အ࠘ ࠧࠋ ြင္ࠊࠤࠕ࠯ࠤ߿࠯࠰ࠞ߿ ࠧ ࠖ࠰ߺ  ࠯࠰߾߻࠲ယူ࠭߻မဲြࠨࠖ ဉ࠰࠮߾ွࠎ࠯ࠤ࠱ࠓࠫွࠓ࠯ࠀࠩ࠰߿߿࠯࠰ࠓ߿ࠧ࠭߿ ࠰ߺ

ွ ࠓࠦ߿࠰߾ࠤߺဉࠩࠕအ ࠹࠷ ࠓ࠰ࠌࠧࠏ ࠌࠩࠏࠞ ࠤࠕ࠰߾ိࠧࠀ  သြင္း࠮࠰ࠄࠋ ࠯࠰ࠄࠖߺုိ࠯ࠤ࠱ࠓࠫွࠓࠨࠔ࠯ࠕအࠩ ࠤ࠘ࠩိွࠕ࠰ࠔြࠐ࠰߾ိࠧࠎ࠰ࠊွࠓ࠱߻

ࡀ࠰ࠄࠓࠣࠏࠧ ࠖ ࠰ࠎࠕ࠯ࠤ߿࠯࠰ࠞ߿

࠰ࠄ࠘ ࠧ ࠏ ࠰ߺࠋࠧ߻࠰߿ࠊ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ࠧ߻࠰߿ࠊ  ࠰ࠉࠌ࠰߿ࠏ࠲ဉ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰߾߻࠲ࠨࠔ࠯ࠕအࠩ ࠯ࠤအ ࠰߾࠵࠯࠰߾အ࠘ ࡂ࠰ࠔߺအ (ࠀ)

ࠧ  ߺ࠮ ࠧࠊ ࠱ࠖࠩ࠮࠰߾࠘ ࠰ࠎࠕ࠰ࠊွࠓ࠱߻ ࠧ  ߺ࠯࠰߾ࠤߺࡤအࠩ ࠮࠰ࠄ࠘ࠕ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ  ࠮ࠧ࠘  ࠧࠋ ߺࠣࠏ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠧ࠙ ࠰ࠄ࠘ ࠰ࠤ ဉ࠰࠮߾ࠐ࠲ࠤ߿

ࠐࠩ࠯ࠤ࠘࠯ࠕࠩ ဉ࠰ࠎࠕࠏ࠲࠰ࠤ ࠧ ߺ  ࠰ࠉࠌ࠰߿ࠏ࠲ဉဉࠤဉࠩ࠘࠰ࠊွࠓ࠱߻ ࠨࠊအ࠮࠰߾ွࠎ ၱࠊ ࠓ၏ࠤ߿  ࠧࠋ ߺ࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊ၏ အ࠯࠰߾အ࠘ ࠯ࠦࠏ࠲࠰߿ࠐ࠲

အࠩߺࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠮࠰ࠄ࠘࠯ࠤߺࡤ࠯࠰߾ࠤߺࡤ  ࠧအ࠘࠭ࠋ ࠰߾࠵࠯࠰߾ဉࠩ࠯ࠏအ࠰࠘߿ࠐ࠲࠰ࠄࠓࠕ࠰ࠏ ࡀ࠰ࠄ

࠰࠘߾ ࠧࠎ ࠰ࠊွࠓ࠱߻ ࠹.࠽࠶ ࠯ࠤ࠱ࠓ࠰ࠉࠌ࠰߿ࠏ࠲ဉ࠮࠰ࠄ

ဉࠕအ࠯ࠤ࠱ࠓ ࠰ࠞ߿࠰࠯ࠎ߾࠰ࠏࠧࠖ ࠯ࠕࠩ࠯࠰ࠓ ࠘࠯࠰ࠎ ࠋ࠯࠰ࠓߺ࠯࠰ࠄ߿ (ߺ) ဉࠤ࠘ࠩ࠰߾ ࠧࠎ࠯ࠏࠩ ဉࠤွࠓ࠯ࠤ࠱ࠓ   ࠰ࠉࠌ࠰߿ࠏ࠲ ࠩအ࠮ ࠧࠊ ࠣࠏ࠰ߺࠤဉ

-࠰ࠄ࠘ࠣࠏ࠰߿ࠐ࠲

 ߺࠊအࠧ߻࠰߿ࠊࠖࠤߺ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠿࠯࠰߾߻࠲࠰ࠔࠏ࠰ࠊࠧࠋွ ࠓ࠰߿ࠐ࠲အ࠯ࠤ࠘࠯࠰߾အ࠘ (࠶) ွࠓ࠰߿ࠐ࠲အ ࠯ࠤ࠘࠯࠰߾အ࠘ ࠰

࠿࠯࠰߾߻࠲࠮࠭߾࠯࠰߾ ࠧࠀ



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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ဉ ࠧࠋ ࠿࠯࠰߾߻࠲ࠨࠔ࠯ࠕအࠩ (࠷) ࠯ࠕࠩ࠯࠰ࠓ ࠘࠯࠰ࠎ ࠋ࠯࠰ࠓߺ࠯࠰ࠄ߿ ၏࠯ࠤ࠘࠯࠰߾အ࠘࠯࠰߾ࠔ ࠯࠰ࠄࠖࠧ ߺ ࠰ࠉࠌ࠰߿ࠏ࠲

ဉ࠰߾ ࠊ࠯࠰ࠓࠊ࠰ࠊွࠓ ဉ࠮࠰߾ွࠎ࠯࠰߾߻࠲࠯࠰߾ ࠘࠮࠰ࠄࠐ࠲  ࠨࠊ࠯ࠤအࠖ ࠰߾ ࠊ࠰߾ࠤࠎࠩ ဉ࠯ࠤ࠱ࠓ ࠫွࠓ࠯ࠀࠩ࠰߿߿࠯࠰ࠓ߿ࠧ࠭߿ ဉ࠰߾࠱ࠖ ࠕ࠭߻࠯࠰߾߻࠲࠰ࠏࠧࠖࠫࠏ࠲

࠿࠰ࠎࠕ࠯ࠤ߿࠯࠰ࠞ߿࠯࠰߾ ࠘࠮࠰ࠄࠋ အࠣ߻အ࠮࠰ࠄ࠘࠰ࠊွࠓ࠰ࠊ࠘  ࠰ࠉࠌ࠰߿ࠏ࠲

࠰ࠊࠧ࠙ࠓ࠯࠰ࠄࠊ࠮ ࠧ࠘ ࠯ࠕࠩࠤࠄࠏ ࠰ࠊࠏ࠲ࠓ࠰ߺࠀ࠰ࠞ߿ ࠤࠕ࠰߾ ࠧࠀࠫွࠓ࠰߾࠱ߺ࠯࠰ࠓ ࡣߺ ࠮࠰߾ࠐ࠲ࠎအࠩ࠰߾࠵࠯࠰߾အ࠘ (࠸)

အࠄ ࠰ࠎࠕ࠰ߺࠊࠧ  ߺ࠯ࠤ࠱ࠓ࠯࠰ࠎࠊ࠰߾࠘ ࠯࠰߾ࠧ ࠏ࠰ࠏࠕࠤࠄࠏ ࠤ࠘ࠩ࠯ࠤ߻࠲ႊ࠿࠯࠰߾߻࠲࠯ࠤߺࡤ࠰ࠎ

࠿࠯࠰߾߻࠲߿ࠩࠎဉࠩࠫ ွࠕ࠮࠰ࠄߺࡤ࠰ࠏߺࡤ࠯ࠦߺࡤွ ࠓ࠰߾࠵࠯࠰߾အ࠘࠯ࠤ߻࠲အ ࠯ࠤအ࠰߾࠵࠯࠰߾အ࠘  ࠧࠋ (࠹)

࠿࠯࠰߾߻࠲࠰ࠊ࠘࠮࠰ࠎߺࠧ  ߺࠫွࠓ࠰߾ࠧ ߺ࠰ࠏࠧࠖ ࠯ࠤ࠱ࠓ࠯࠰ࠎ߾࠰ࠏࠧࠖ ࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵࠯ ࠓࠩ࠰ߺ၏ အ࠘ ࠰߾࠵࠯࠰߾အ࠘  ࠧࠋ (࠺)

ဉ࠰߿ࠐ࠲အ࠰߾࠵࠯࠰߾အ࠘ (࠻) ࠧ ߻࠰߿ࠊ ࠰ߺ࠱߻࠯࠰ࠓߺ࠯࠰ࠄ߿ࠧ ߺ ࠮࠰߾ ߻࠰ࠄࠊ࠰߿ࠐ࠲ ဉࠧ ࠏ࠰ߺࠋࠧ߻࠰߿ࠊ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠤ࠘ࠩ

࠿࠯࠰߾߻࠲࠯ࠤࠋ ࠰ࠊ࠘ ࠮࠰ࠎߺ ࠰ࠊွࠓ࠰ࠊ࠘ ࠮࠰߾ࠐ࠲࠯ࠤ࠱ࠓ࠯࠰ࠓߺ࠯࠰ࠄ߿

ဉ࠮ ࠧ࠘ ࠤࠕࠎࠩࠖࠨࠓ ࠯ࠤအ ࠯ࠦࠞ࠰߿ࠊࠧ࠭߿࠰߿ࠊ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰߾߻࠲࠯ࠤ߿ࠧߺ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰߾߻࠲߿ࠩ࠯ࠏࠩ࠯ߺࡤࠩ࠰ࠤ࠱ࠖࠩ (࠼)

࠿࠯࠰߾߻࠲߿ࠩ࠰ߺࠤࠕࠩ࠰ࠄࠖ࠰ࠎࠏ࠲

ࡂ࠰ߺ࠘࠰ࠊࠏ ࠮࠰߾ွࠎ࠰ࠏࠕၥ߿ ߺ࠰ࠏအࠖࠧ ࠮࠰ࠄ࠘࠮ࠪ߻࠯࠰ࠓ߿ࠧ࠭߿  ࠕအ࠰ࠞ߿࠯࠰ࠎ߾࠰ࠏࠧࠖ࠯ࠕࠩ࠯࠰ࠓ ࠘࠯࠰ࠎ ࠋ࠯࠰ࠓߺ࠯࠰ࠄ߿ (࠽)

ࠧ ߺ  ߾ဉࠩ࠯ߺࡤࠩ߻အ ࠮࠰ࠄ࠘ ွࠕ࠰ࠎࠕࠕ ࠰߾ ࠊ࠰߾ࠤࠎဉࠩ࠮࠰߾ࠤߺࡤဉࠩ࠮ဉ ࠧࠊࠫွࠓ࠰ߺ ࠕ࠰߾ࠤࠀࠩ࠯ࠤွࠕ࠰ࠏࠫွࠖ ࠰ࠊࠧ࠙ࠓ ࠮ ࠧ࠘ ࠫွࠓ࠮ࠪ߻࠯ࠤࠋ࠮࠰ࠎ߻

࠿࠯࠰߾߻࠲߿ࠩ࠰ࠊႊࠖ࠮ဉ࠰ࠎ ߿ࠪ ࠒ ွࠕࠓ ࠯࠰߾߻࠲ࠨࠔࠕ ࠯࠰߾߻࠲ࠨࠔࠕ

ဉࠫွࠓ࠯࠰ࠓ߿ࠧ࠭߿ ࠕအ ࠰ࠞ߿࠯࠰ࠎ߾࠰ࠏࠧࠖ࠯ࠕࠩ࠯࠰ࠓ ࠘࠯࠰ࠎ ࠋ࠯࠰ࠓߺ࠯࠰ࠄ߿ (࠾)  ߺࠊအ࠰ࠏࠕ࠯࠰ࠎ߾࠰ࠏࠧࠖ ࠤ࠘ࠩ࠮ࠪ߻ࠫࠏ࠲  ࠧࠋ ࠰

အ࠘࠯࠰߾ࠔ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠰߾࠵࠯࠰߾၏ ࠖࠧࠤ࠘ࠩ࠮ࠪ߻ ွࠕࠕွ ࠓ࠯࠰ࠎ߾࠰ࠏ အߺ࠯ࠤ࠱ࠓ  ߾ࠩ࠯ߺࡤࠩ߻ ࠧဉ࠰ࠄࠖ࠰ࠎࠏ࠲ဉࠩ࠰ࠩ߾ࠤࠀࠩ࠯ࠏ ࠕ߿

࠿࠯࠰߾߻࠲࠰ࠊွࠓ࠰ࠊ࠘ ࠧ࠙ ࠰ࠄࠓ

࠱ဉࠩࠖ࠿ ߾ࠩ࠰ࠉࠌࠧ  ߺ ࠰ࠉࠌ ߾ဉࠩࠤဉࠩ࠘ࠧ߻࠰߿ࠊ ࠉࠤࠓࠏ ࠯ࠤအ࠰߾࠵࠯࠰߾အ࠘ (࠵࠶) ࠮࠰߾ ߻࠯ࠤ߿ࠧߺ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯ߺࡤࠩ࠰ࠤ

࠿࠯࠰߾߻࠲߿ࠩ࠰߾ࠤࠀࠩ࠯ࠏဉࠩ࠮ ࠧ࠘ ࠨ࠘࠯ࠤ߻࠲အ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰߾အ࠘ ࠰߿ࠐ࠲အ ࠰ࠏࠕ࠰߿ࠊ

ဉࠪ ࠐအ ࠰ࠊࠧࠒ (߻) ဉ࠮࠰ࠄ࠘࠰ࠄࠓ ࠰ࠄ࠘ ࠮  ࠧߺ ࠮ ࠧࠊࠣࠏ࠰ߺࠤဉࠩအ࠰߾ ࠊࠤࠕ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀࠧ  ߺ ࠰ࠄ࠘ ࠮࠰߾࠘࠯ࠏဉࠧࠩ ߺ  ࠰ࠉࠌ࠰߿ࠏ࠲

-࠰ࠄ࠘ࠣࠏࠧ ࠖ ࠰ࠎࠕ࠯ࠤ߿࠯࠰ࠞ߿࠯࠰߾ ࠘࠮࠰ࠄࠋ

ࠧ  ࠋ (࠶) ဉ ࠐࠩࠤွࠕ࠯࠰ࠓ߿ࠧ࠭߿ ࠰߾ ࠊ ࠰ࠞ߿࠰࠯ࠎ߾࠰ࠏࠧࠖ࠯ࠕࠩ࠯࠰ࠓ ࠘࠯࠰ࠎ ࠋ ࠯࠰ࠓߺ࠯࠰ࠄ߿ ဉ ࠊࠩ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠰ߺ࠱߻ ွࠕ࠮

࠿ ࠫွࠓ࠯ࠖࠩ࠯ࠦߺࡤ ၏࠮ ࠧࠊ ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ

ဉ࠰ߺ ࠕ࠰߾ࠤࠀࠩ ွࠕ࠰ߺࠖ (࠷) ࠮࠰߾ွࠎ ࠫွࠓ࠯ࠖࠩ࠯ࠦߺࡤ ၏࠰ࠞ߿࠰࠯ࠎ߾࠰ࠏࠧࠖ ࠯ࠕࠩ࠯࠰ࠓ ࠘࠯࠰ࠎ ࠋ࠯࠰ࠓߺ࠯࠰ࠄ߿ ࠤ࠘ࠩࠎࠩ

࠰ࠩ߿ࠐ࠲ဉွࠓ࠯ࠧ࠭ࠕ࠯ࠤࠕࠊ ࠰ࠩ߿ࠐ࠲ဉွࠓࠦ߿࠯࠰߾ࠤߺဉࠩ߿ ࠞ ࠤဉࠩ࠘࠰ࠊွࠓ࠱߻ ߿ ࠦࠔࠤࠔ ࠮࠰߾ွࠎ ࠮࠰ࠎ ࠓ࠰߿ࠓ࠲࠯ࠤࠊࠦࠔࠤࠔ ࠕအࠌࠩࠏ

࠿࠯ࠤ࠱ࠓ ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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࠿࠯ࠤ࠱ࠓ࠯࠰ࠓࠊ࠰ࠊွࠓ ࠤࠕ࠰߾ ࠧࠀ࠯࠰ࠓ ࠘࠯࠰ࠎ ࠋ࠯࠰ࠓߺ࠯࠰ࠄ߿ ࠰߾߻ࠔ ၏࠰߾࠵࠯࠰߾အ࠘ (࠸)

࠿ࠫွࠓ࠰ߺࠤࠕဉࠩ࠰ߺ࠘ ࠯ࠫ ࠱ߺအ ࠮࠰ࠄࠓ࠯ࠤ ࠏ࠰߿ࠐ࠲ၚࠏအࠩࠓࠤࠎ࠰ࠄࠓ၏ အࠫွࠓ࠯࠰߾ࠤ࠱ߺࠩ࠯ ࠓࠩ࠰ߺအ࠘ ࠮࠰߾ွࠎ࠯࠰߾အ࠘ (࠹)

࠮࠰߾ွࠎ ࠫွࠓࠤࠎ࠰ߺࠧ ၏ࠖ࠯ࠤ࠘࠯࠰߾ၚ အ࠘ࠏအࠩ࠯࠰߾߻࠲࠰ࠊွࠓ࠱߻࠯ࠤ࠱ࠓ ࠰ࠉࠌ࠰߿ࠏ࠲ (࠺)

࠿ࠫွࠓ ွࠕ࠯ࠤ࠱ࠓࠨ࠘࠯ࠏࠩ࠯ࠤအ࠭߻࠰ߺࠤࠋဉࠧࠩ ߺ ࠯ࠤ࠘࠯࠰߾အ࠘ࠧ  ࠋ (࠻)

࠰ࠊࠧࠒ ࠨࠓࠤߺ߿ࠩ࠯ࠤࠋ࠰ࠊွࠓ࠱߻ ࠰ߺ࠱ࠖ࠰߾࠱ߺ࠮࠰ࠎࠀ ࠧ  ߺ࠰߾࠵࠯࠰߾အ࠘ࠧ  ࠋ ࠰ࠄ࠘ ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠤ࠘ࠩ࠯ࠤࠋ࠰ࠊွࠓ࠱߻ (߾)

အࠐ ဉࠪ  ࠤ߿࠰ࠏࠖ࠰ࠊ ࠖ ࠮࠰߾ࠐ࠲ࠧ࠭ࠊ࠰߾߻࠲࠰߾ࠀ ࠰߾ࠧ ࠏ࠰ࠔ ࠧߺ ၏࠯࠰߾ࠔ ࠰ࠄ࠘ ࠮ ဉ࠮࠰ࠄ࠘࠰ࠄࠓ ࠰ߺ࠱ࠖ࠯ࠤ߿࠯࠰ࠞ߿  ဉࠪࠒࠫࠏ࠲ࠓ ࠱ွࠓ  ࠰ࠉࠌ࠰߿ࠏ࠲

ࡀ࠰ࠄ࠘࠰߾ ࠧࠎࠎࠩ

ࠧ  ߺ࠯࠰߾߻࠲࠮࠭߾࠯࠰߾ ࠧࠀ ࠮࠰߾ွࠎ࠯࠰߾߻࠲ࠪ߿࠰ࠏࠕွࠓ࠰߿ࠐ࠲အ࠯ࠤ࠘࠯࠰߾အ࠘ ࠺.࠽࠶ ࠰ࠖࠊ ࠖ࠮࠰߾ࠐ࠲ࠊࠧ࠭࠰߾߻࠲࠰߾ࠀ࠰߾ࠧ ࠏ࠰ࠔ ࠧߺ  ࠤ߿࠰ࠏ ဉ࠰ߺ࠱ࠖ ࠯ࠤ߿࠯࠰ࠞ߿ 

࠯࠰߾߻࠲࠰ࠏࠧࠖࠫࠏ࠲

࠰ࠊࠧࠒ ߺࠣࠏ࠰ߺ ࠕ࠰߾ࠤࠀဉࠩࠧ ߺ ࠰ࠞ߿࠰࠯ࠎ߾࠰ࠏࠧࠖ ࠯ࠕࠩ࠰࠯ࠓ ࠘࠯࠰ࠎ ࠋ࠯࠰ࠓߺ࠯࠰ࠄ߿ ࡂ࠰ߺ࠘࠰ࠊࠏ ࠮࠰߾ွࠎ࠯ࠦࠞ࠰߿ࠊ࠰߾࠵࠯࠰߾အ࠘ (ߺ)

အࠐ ဉࠪ  ࠧࠋ ࠯࠰߾ ࠊအࠖࠤߺ ࠦࠓ ࠘ࠓࠧ  ߺ ࠤࠕ࠰߿ࠊࠧ࠭߿࠰߿ࠊ ࠰ࠌࠤࠖࠕ ၏ ࠰ࠞ߿࠰࠯ࠎ߾࠰ࠏࠧࠖ ࠯ࠕࠩ࠰࠯ࠓ ࠘࠯࠰ࠎ ࠋ࠯࠰ࠓߺ࠯࠰ࠄ߿ࠧ  ࠖ ࠰ࠄ࠘࠮

အ࠘࠰߾࠵࠯࠰߾ ၏ အ࠘࠿࠰ࠄ࠘࠰߾ ࠧࠎ࠭࠮߾࠯࠰߾ ࠧࠀ  ࠰ߺ࠱ࠖ࠰ࠊွࠓ࠱߻࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠯࠰ࠓߺ࠯࠰ࠄ߿ࠧ  ߺ ࠫွࠓ࠰߾࠵࠯࠰߾

-ࡂ࠰ࠔߺအ (߻)

ဉࠌࠩࠏࠞ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯ࠕࠩ࠰࠯ࠓ ࠘࠯࠰ࠎ ࠋ࠯࠰ࠓߺ࠯࠰ࠄ߿ (࠶) ဉࠕအ࠯࠰߾ࠤߺࡤࠩ ࠰ࠄ࠘ ࠰ࠞ߿࠰࠯ࠎ߾࠰ࠏࠧࠖ ࠫွࠓ࠰ߺ ࠕ࠰߾ࠤࠀࠩ

အ࠘࠰߾࠵࠯࠰߾ အ࠘ࠩ࠮ ࠧ࠘ ࠰߾࠱ࠖ࠰߿ࠐ࠲࠯࠰߾߻࠲࠯ࠤࠋ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࡂ ࠰߾࠱ߺ ࠮࠰ࠎࠀ࠯ࠤ ၏ ࠰߾࠵࠯࠰߾အ࠘ ࠰ࠤ

အ࠘࠰߾࠵࠯࠰߾အߺࠫွࠓ࠰ࠄࠊ࠰߿ࠐ࠲࠰߿ࠐ࠲  ࠧ ࠪࠒ ွࠕࠓ࠯ࠤ࠱ࠓ ࠫွࠓ࠰ߺࠤࠕࠩ࠰ߺ࠘࠯ࠫ ࠱ߺအ ࠯࠰߾߻࠲ࠪ߿࠰ࠏࠕ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰߾߻࠲࠮࠭߾࠯࠰߾ ࠧࠀ

အ࠘࠰߾࠵࠯࠰߾ ၏ အࠖࠧ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠰߾࠱ࠖ ွࠕࠓ࠯࠰߾߻࠲࠰߾ࠏ࠰ࠊ ࠏࠧ  ߺ ࠮࠰߾ ߻࠰߾ࠧ ࠏ࠰ࠏࠧࠖ࠰ࠏ

ࠖ ࠯ࠕࠩ࠰࠯ࠓ ࠘࠯࠰ࠎ ࠋ࠯࠰ࠓߺ࠯࠰ࠄ߿ (࠷) ࠘ ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ၏࠰ࠞ߿࠰࠯ࠎ߾࠰ࠏࠧ  ߺ࠰߾࠵࠯࠰߾အ࠘ ࠰ࠄ ࠿࠰߾࠱ࠖࠎࠩ࠰߾࠱ߺ࠮࠰ࠎࠀࠧ  

အ࠘ࠋ ࠰ࠄ࠘࠯࠰߾  ࠧ အ࠘࠯ࠤ࠘࠯࠰߾ ၏ အ࠘࠯ࠤ࠘࠯࠰߾အ࠰߿ࠐ࠲ဉ ࠧ  ߺࠫွࠓࠎࠩ࠰ࠄࠊ࠰߿ࠐ࠲ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰߾߻࠲࠮࠭߾࠯࠰߾ ࠧࠀ

ဉ࠯࠰߾߻࠲ࠪ߿࠰ࠏࠕ ဉࠕအ ࠹.࠽࠶ ࠰ࠌࠧ ࠏအ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘࠿ ࠰ࠄ࠘࠰߾ ࠧࠎࠫࠏ࠲ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠿࠰ࠄ࠘࠰߾ ࠧࠎ࠰ࠊွࠓ࠱߻ࠧ  ߺࠧ߻࠰߿ࠊ ࠰ࠉࠌ࠰߿ࠏ࠲

အ࠘࠰߾࠵࠯࠰߾ အ࠯ࠤ အ࠘࠰߾࠵࠯࠰߾ဉࠫွࠓࠎࠩ࠰߿ࠐ࠲ အࠩࠏၚ ࠿࠰ࠄ࠘࠰߾ ࠧࠎ࠰ࠊွࠓ࠰ࠊ࠘ ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠯࠰ࠓߺ࠯࠰ࠄ߿

࠘ࠪ߿࠰ࠏࠕ ࠰߿ࠐ࠲အ࠯ࠤ࠘࠯࠰߾အ࠘ ࠻.࠽࠶  ࠤ ࠰ࠩࠞ߿࠰߿ွࠎ  ࠰߾ ࠊ࠯ࠤ࠱ࠓ࠰ࠏࠕၥ߿ ߺ ࠮࠰ࠄ࠘࠯ ࠯ࠤ࠱ࠓ࠯ߺࡤ

အ࠘࠯ࠤ࠘࠯࠰߾အࠨ࠘࠘ࠕ࠭߻࠯࠰߾߻࠲ࠪ߿࠰ࠏࠕ࠰߿ࠐ࠲ -࠰ࠄ

ဉࠧ ߺ࠯࠰߾ࠧ ࠏအ ࠰ࠊ ߿အ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘࠯ࠧ࠭ࠖࠧ߻࠰߿ࠊ ࠯ߺࡤࠩ࠰ࠞ߿࠰߿ွࠎ (ߺ) ဉ߿ࠩ࠰߿ࠐ࠲ ࠰ࠄࠓ ွࠕ ࠮࠰߾ ߻ࠨࠔ࠰ࠊࠧࠋ ࠰ࠄࠖ࠰ࠎࠏ࠲

࠿࠰ࠊࠧ࠙ࠓ



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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ဉ࠰߾࠵࠯࠰߾အ࠘ (߻)  ࠤ࠘ࠪ߿࠰ࠏࠕ࠰߿ࠐ࠲ ဉ࠮࠰ࠄ࠘࠯ ဉ࠮ ࠧ࠘࠯࠰߾အ࠘ ࠰߾ ࠊ࠮ࠎࠩ ࠩ ွࠕ࠰ࠎ࠱ߺ ࠰ࠎࠕ࠯ࠏࠩ ࠤ࠘

ࡀ࠰ࠄ࠘ࠣࠏ ွࠕ࠰ࠎ࠵ࠤࠊ ࠰ࠎࠕ࠯ࠏဉࠩ࠯࠰ࠄࠖࠧ ߺ࠯ࠤ࠱ࠓ  ߾ࠩ࠯ߺࡤࠩ߻အ ࠰ࠎࠕ࠯ࠏࠩ࠯ࠤ߻࠲အ ࠰߾࠵အࠣࠏအ࠯ߺࡤࠩ࠰ࠞ߿࠰߿ွࠎ

ဉࠪ ࠐ ࠝ (߼) ဉࠣࠏ ࠶.࠹࠷ ࠰ࠌ ࠧࠏ၏ အ࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩ ࠧ࠭ࠏ࠯࠰ࠄ߿࠮ ࠩ ߾ࠩ ဉ࠯࠰ࠄࠖࠧ ߺ ࠉࠓࠏ࠯ߺࡤ ࠰ࠎࠕ࠯ࠏࠩ

ࡀ࠰ࠄ࠘ࠣࠏ ွࠕ࠰ࠎ࠵ࠤࠊ

࠰ࠩ߿ࠊ࠮ဉ ࠧࠎ ࠼.࠽࠶ ࠩ အ࠘ ࠮࠰߾ွࠎ࠯࠰߾߻࠲࠯ࠏ ࠯࠰߾߻࠲࠰ࠎࠏ࠲࠰ࠊࠧࠋ࠯ࠏ

ဉ࠰ࠞ߿࠰࠯ࠎ߾࠰ࠏࠧࠖ ࠯ࠕࠩ࠰࠯ࠓ ࠘࠯࠰ࠎ ࠋ࠯࠰ࠓߺ࠯࠰ࠄ߿ (ߺ) ࠮ ࠧ࠘  ࠧࠋ ߺࠣࠏ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠰ࠎࠕࠨࠔ࠯ࠕအࠩ ࠰ߺࠤࠎࠩ࠯ࠦࠏ࠲࠯ࠧ࠭ࠀ࠯ࠦࠏ࠲

အࠩ࠯࠰߾ࠤߺࡤࠩࠨࠔ࠯ࠕ အࠩࠤࠕ࠰߾ ࠧࠀ࠰ߺ࠘ࠧ ࠋࠧ  ߺࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠮࠰ࠄ࠘࠯ࠤߺࡤ࠯࠰߾ࠤߺࡤ အ࠘࠯ࠧ࠭ࠀ ࠮ ࠧ࠘࠭ ࠋ࠰߾࠵࠯࠰߾ဉ࠯ࠦࠏ࠲࠱߻࠰ߺ࠱߻࠰ࠊࠐ࠲

ࡀ࠰ࠄ࠘ࠣࠏ࠰߿ࠐ࠲ဉ࠰ࠎࠕ࠯ࠤߺࡤ࠯࠰߾ࠤߺࡤအࠩ ࠯࠰߾ ࠊအ (࠶࠷)

ဉ࠰ࠞ߿࠰࠯ࠎ߾࠰ࠏࠧࠖ ࠯ࠕࠩ࠰࠯ࠓ ࠘࠯࠰ࠎ ࠋ࠯࠰ࠓߺ࠯࠰ࠄ߿ (߻) ဉ࠰ߺࠤࠎࠩ࠯ࠦࠏ࠲࠯ࠧ࠭ࠀ࠯ࠦࠏ࠲ ࠮࠰߾ࠐ࠲ࠤ߿࠰߿ࠊ࠰࠮ ࠧࠎ ࠧ ߺ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ၏ࠦ߿࠰߾ࠤߺࠩ

အࠩ࠮࠰ࠄ࠘࠰ࠊွࠓ࠱߻ ࠮࠰߾ွࠎ࠯࠰߾߻࠲࠯ࠤߺࡤ࠯࠰߾ࠤߺࡤဉ ࠧ  ߺ ࠰ࠉࠌ࠰߿ࠏ࠲ ဉࠪ ࠐအ࠯࠰߾߻࠲࠰߾ࠤࠋࠩ࠰ࠄࠊ࠰߾ࠊ߿ ࠯࠰߾အ࠘ ࠮࠰߾ွࠎ ࠯࠰ࠄ߿အ࠮

࠿࠰ࠄ࠘࠰߾ ࠧࠎ࠰ࠏအ࠯ࠏဉࠩ࠮ ࠧ࠘࠯ࠤ࠱ࠓ࠯࠰ࠄ߿အ࠮ဉࠪ ࠐအ ࠤ࠘ࠩ࠯ࠤ߻࠲အ ࠤ࠘ࠩ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ွࠓ࠮ဉࠪ ࠐအ ࠰ࠊࠧࠒ ࠮࠰߾ွࠎ ࠯࠰ࠎ߾࠰ࠏࠧࠖ ࠤࠕ࠰߾ࠧ ߺ࠰ࠏࠧࠖ࠰߾࠵

အ࠘ࠓ࠯࠰߾ ွ ဉ࠵ࠩ࠰ࠊࠧࠋ࠰߾࠵࠯ࠤࠕࠊ ࠿࠰ࠄ࠘࠰߾ ࠧࠎ࠰ࠎࠏ࠲࠰ࠊࠧࠋ ࠯࠰߾ ࠘࠮࠰ࠄࠋ ࠰߾ ࠊ࠰ߺ ࠧࠀ࠰ࠒ࠰ߺ࠵ ࠮࠰߾ွࠎ ࠯࠰ࠓࠊࠤ߿࠰ࠏအࠧࠤ߿ ࠤ࠘ࠩ

ဉࠪ ࠐအ࠰ࠊࠧࠒ ࠰ࠊࠧ࠙ࠓ࠯࠰ࠄࠊ࠮ ࠧ࠘ ွ ࠓ࠮ ဉ࠮࠰߾ ߻ ဉ࠯࠰ࠄࠎ࠯ࠤ߻࠲အ ࠤ࠘ࠩࠫࠏ࠲ ࠰ࠄ࠘࠯ࠦࠞ࠰߿ࠊ࠰߾࠵࠯࠰߾အ࠘ ࡀ࠰ࠄ࠘࠰߾ ࠧࠎ࠰ࠎࠏ࠲࠰ࠊࠧࠋ ࠮࠰߾ࠐ࠲

အ࠘ࠧࠊ࠯࠰߾߻࠲࠰ࠎࠏ࠲࠰ࠊࠧࠋ ࠮ ࠧ࠘ࠧ ࠋ ࠮࠰߾ࠐ࠲࠯࠰߾߻࠲࠰ߺࠤࠕࠩ࠰߾࠵ ࠮ ࠧ࠘࠯࠰߾ ဉߺ࠮ ࠧ  အࠖ  ࠧအࠩࠖွ࠰ࠄ࠘࠯࠰߾߻࠲ࠨࠊࠤࠒࠩ࠘ ࠰ߺࠤ࠱  အ࠘࠯࠰߾

࠰ࠩ߾࠵ ࠮ ࠧ࠘ ࡀ࠰ࠄ࠘ࠣࠏ࠰߿ࠐ࠲ࠧ߻࠰߿ࠊ ࠰ߺ࠱߻࠯࠰ࠓߺ࠯࠰ࠄ߿ ၏࠯࠰߾߻࠲࠰ߺࠤࠕ

ဉࠪ ࠐအ ࠰ࠊࠧࠒ (߼) ဉ࠰ࠊࠧࠋ ွࠓ࠮ ࠧ  ߺ ࠯ࠤ࠱ࠓ࠯࠰ࠓࠖ࠯࠰ࠄࠎ ࠮࠰ࠄ࠘ ࠰ࠎࠏ࠲ ဉ࠰߾ ࠊࠤࠕ࠯ࠤ߿࠯࠰ࠞ߿ ࠩအࠣࠏ࠰ߺࠤအߺ࠮ ࠧࠊ ࠰ߺ࠱߻ ࠧ

-࠰ࠄ࠘ࠣࠏ࠰߿ࠐ࠲ဉ࠰ࠄࠓࠕ࠯ࠤ߿࠯࠰ࠞ߿࠯࠰߾ ࠘࠮࠰ࠄࠋ

࠿ࠤࠊအ࠯࠰߾ ࠧࠊအ ࠫွࠓࠣࠏ࠯ࠕ၏ အࠩ࠰ࠏࠕၥ߿ ߺ (࠶)

࠿ࠫွࠓ࠰ߺࠤࠕࠩ࠰ߺ࠘࠯ࠫ ࠱ߺအ ࠯ࠏࠩࠤࠄࠏ ࠰ࠄ࠘࠰߾ ࠧࠎ࠰߿ࠐ࠲ဉ࠮࠰߾ࠤߺࡤဉࠩ࠯࠰߾߻࠲࠰ࠎࠏ࠲࠰ࠊࠧࠋ ࠮ ࠧ࠘ ࠧࠋ (࠷)

 ߺࠊအ࠯࠰߾အ࠘ ࠮࠰߾ࠐ࠲࠯࠰߾߻࠲࠰ࠎࠏ࠲࠰ࠊࠧࠋ (࠸)  ߺࠊအ࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵࠯ ࠓࠩ࠰ߺအ࠘ ࠿ ࠰ ࠯࠰ࠎ࠵࠰ࠊࠏ ࠮࠰߾ွࠎ࠰

 ߺࠊအ ࠯࠰߾ࠧ ࠵အ࠯࠰߾ࠧ အ࠘࠰߾࠱ߺ ࠿ࠫွࠓ࠰ߺࠤࠕࠩ࠰ߺ࠘࠯ࠫ ࠱ߺအ  ࠰

࠿ࠫွࠓ࠰ߺࠤࠕࠩ࠰ߺ࠘࠯ࠫ ࠱ߺၚ အࠏအࠩ࠯࠰ࠎ߾࠰ࠏࠧࠖ ၏࠯࠰߾ࠔ ࠮࠰߾ွࠎ࠰߾࠵࠯࠰߾အ࠘ ࠮࠰߾ࠐ࠲࠯࠰߾߻࠲࠰ࠎࠏ࠲࠰ࠊࠧࠋ  (࠹)

 ࠤࠕ࠰߾ ࠀࠧ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖࠧ  ߺ࠰ࠄࠓ၏ အ࠰߾࠵࠯࠰߾အ࠘ ࠕအ ࠶࠶ ࠓ࠰ࠌࠧࠏ ၏ࠌࠩࠏࠞࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ (߽)

ࠧ ߺ࠰ࠊွࠓ࠰ߺࠖ ࠫွࠓ࠯࠰߾ࠤ࠱ߺࠩ࠯࠰ࠓ࠵ြးࠓࠩ࠰ߺအ࠘ ࠧ ࠋ ߺࠣࠏ࠯ࠦࠏ࠲࠰ࠔࠏ࠰ࠊࠧࠋွ ࠓ࠯࠰߾ࠕࠤ߿࠰߾ࠊࠧ࠭ࠏ࠰ࠊွࠓ ࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ
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࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ သူမ်ားအသင္း (တရားဝင္တည္ေထာင္ထားေသာ) ၏࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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အ࠘࠯࠰߾၏ အࠊြဳွࠓࠕࠩ࠯࠰߾ း࠭ࠋဉ ࠩ࠯ࠏအ࠰ࠄࠓࠕ࠰ࠏဉ ࠯ࠦࠏ࠲࠰߿ࠐ࠲ဉ ࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲ြဲ࠭߻ယူߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ၽြ࠰߾࠱ߺ࠯࠰ࠓသူ࠯ࠤ࠱ࠓ 

အ࠘࠯࠰߾ (တရားဝင္တည္ေထာင္ထားေသာ) ၏ ࠋ ࠯࠰ࠄࠖွࠓ࠯࠰߾ࠕࠤ߿ ࠧ အ࠰ࠄࠓ ࡀ࠰ࠄ࠘ࠣࠏ࠰߿ࠐ࠲ဉ࠰ࠄࠓࠕ࠰ࠔࠏ࠰ࠊࠋࠧ ࠧ ߺ

࠰ࠖࠎࠏ࠲ဉ࠰߿ࠐ࠲အ࠰߾࠵࠯࠰߾အ࠘ ࠽.࠽࠶ ࠰ࠖࠄ ࠩ࠮ࠤ࠱ဉࠧࠩࠖွ ߺ ࠰ࠉࠌ࠰߿ࠏ࠲ဉ࠮࠰߾ွࠎ࠯࠰߾߻࠲࠭߻࠰ߺ ࠯࠰߾߻࠲࠮ࠣࠏ

-࠰ࠄ࠘࠰߾ ࠧࠎ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠧ ߺ࠮ ࠧࠊࠣࠏ࠰ߺࠤဉࠩအ࠮࠰߾ࠐ࠲ࠧ࠭ࠊ࠰߾߻࠲࠰߾ࠀ࠯ࠤ߿࠯࠰ࠞ߿ ࠰߾ࠧ ࠏ࠰ࠔࠧ ߺ၏࠯࠰߾ࠔ ࠰ࠄ࠘࠮ဉࠪ ࠐအ ࠰ࠊࠧࠒ (ߺ)

ဉ࠮ ࠧ࠘ ࠯࠰߾အ࠘ (࠶) ࠰ࠩ߾࠵ ࠰ࠄࠖ࠰ࠎࠏ࠲ ဉွࠓ࠯࠰߾ࠤ࠙ࠩ࠰߾࠵ ࠯࠰߾အ࠘ ࠯࠰߾ࠤߺࡤࠩࠧ ࠖ࠰ߺࠤࠕ ࠧ ߺ ࠯࠰߾߻࠲࠯ࠤࠋ࠰ߺࠤ࠱ွࠖࠩ

࠿࠯࠰߾߻࠲࠭߻࠰ߺࠖ

ဉ࠮ ࠧ࠘ ࠯࠰߾အ࠘ (࠷) ࠩࠧ ࠖ࠰ߺࠤࠕࠩ࠰߾࠵ ࠰ࠄࠖ࠰ࠎࠏ࠲ ဉ࠯ࠤအ ࠯࠰߾ࠤ࠙ࠩ࠰߾࠵ ࠯࠰߾အ࠘ ࠯࠰߾ࠤߺࡤ ࠮࠰ࠄࠓࠕ࠰ࠏအ࠯ࠏࠩ

 ߺࠊအ࠯࠰߾߻࠲࠰ߺࠤࠕࠩ࠰߾࠵ ࠰ࠄࠖ࠰ࠎࠏ࠲࠯ࠤ߻࠲အ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ࠰ߺအࠖ ࠰ߺ࠱߻အ࠯࠰߾ࠊ࠘ ࠧ ߺ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠏအࠧ ࠖ ࠰

࠿࠯࠰߾߻࠲࠰߾ ࠧࠎ࠰ࠊွࠓ࠰ࠊ࠘

ࠏࠩ࠮ࠤ࠱ဉࠩࠖွࠧ ߺ ࠰ࠉࠌ࠰߿ࠏ࠲ဉ࠮࠰ࠄ࠘࠯ࠤࠋ ࠰ࠊွࠓ࠱߻࠯ࠤအ ࠯ࠦࠞ࠰߿ࠊ࠰߾࠵࠯࠰߾အ࠘ (࠸) ࠿࠯࠰߾߻࠲߿ࠩࠣ࠮

࠯ࠤ࠱ࠓ࠰ࠎ࠵ࠤࠊ ၏࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠾.࠽࠶

ဉࠪ ࠐအ࠰ࠊࠧࠒ ࡂ࠰ߺ࠘࠰ࠊࠏ ࠮࠰߾ွࠎࠧ߻࠰߿ࠊ ࠰ࠏࠕၥ߿ ߺ ࠤ࠘ࠩ࠯࠰߾ߺࠓ࠰ࠓ ࠕ࠯ࠧ ߿ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠰ߺ࠱߻࠯࠰ࠎࠊ࠰߾ ࠧࠊ (ߺ) ࠰ࠄ࠘࠮

အ࠘࠯ࠦࠞ࠰߿ࠊ࠰߾࠵࠯࠰߾ အࠫွࠓ࠯࠰ࠓ߿ࠧ࠭߿ ࠤ࠘ࠩ࠰ࠤ࠱ࠖࠩ࠮࠰߾࠘࠯ࠤဉࠧࠋ ߺࠣࠏࠫࠏ࠲  အ࠘࠰ࠊࠧࠒ ࠰ࠄ࠘࠰߾࠵࠯࠰߾ အࠐ ဉࠪ࠮࠰ࠄ࠘࠰ࠊွࠓ࠰ࠊ࠘ ွࠓ࠮

အߺ࠰ࠎ ࠱߻  ࠘ ࠯࠰߾ ࠊအࠖࠤ ဉࠩ࠭߻࠰ߺࠖ ွࠓ࠮ဉࠪ ࠐအ࠰ࠊࠧࠒ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠿࠰ࠄࠓࠣࠏࠕ࠯ࠏဉࠧࠩ ߺ ࠰ߺ࠱߻࠰ࠎࠏ࠲࠮ဉ࠰ࠎࠧࠊ ࠤဉࠩ࠘࠰ࠤ࠱ွࠖࠩ࠮࠰߾ ࠤ࠘

အ࠮࠰ࠄ࠘࠯ࠤࠋ ࠰ࠊွࠓ࠰ࠊ࠘ ࠨࠊࠤࠒࠩ࠘ ࠯ࠤ߻࠲ အࠖࠤߺ ࠰ࠎ ࠱߻အ࠯࠰߾ ࠊဉࠩࡀ࠰ࠄࠓࠣࠏ ࠕ࠯ࠏ

ဉࠪ ࠐအ࠰ࠊࠧࠒ (߻) ࠱ွࠖࠩ࠮࠰߾࠘ွ ࠓ࠮ ဉࠫွࠓ࠯࠰ࠓ߿ࠧ࠭߿ ࠤ࠘ࠩ࠰ࠤ ࠰࠘߾࠵࠯࠰߾အ࠘ ࠧ ߺ࠯࠰߾߻࠲ࠫࠏ࠲ ࠧ ࠋ ߺࠣࠏ࠰ߺ ߺ࠰ߺ࠱ࠏ ࠰ࠎࠕࠤࠎ࠰ߺࠧ ࠖ ࠰ࠄ

အ࠘࠰߾࠵࠯࠰߾ အ࠮࠰ࠄࠓ ࠰ࠊွࠓ࠱߻ ࠰߾ ࠊࠤࠕ࠰ࠊွࠓ࠱߻࠰ࠉࠌ࠰߿ࠏ࠲࠯ࠤဉ࠰ࠉࠌ࠰߿ࠏ࠲၏ ࠘ࠩࠤࠕ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀࠧ ߺ ࠵ࠤࠒ࠘ࠤࠒ အ ࠰߾ ࠘࠮࠰ࠄࠋ

ࡀ࠰ࠄ࠘ࠣࠏ࠰߿ࠐ࠲ဉ࠰ߺ࠱߻အ ࠮࠰ࠄࠓࠕ࠯ࠤ߿࠯࠰ࠞ߿

အ(࠺)࠯࠰߾ ࠧࠏ အ࠘࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾၏ အ࠯࠰ࠄ߿အࠩࠓ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ ࠯࠵ဉࠪࠩ࠯ࠤ࠱ࠓ࠯࠰߾߻࠲࠯ࠏ

࠯࠰߾߻࠲ࠨࠔၚ߻ဉࠧࠩ ߺ ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࡀ࠾࠶

ࠧߺ ࠕࠣࠌ ࠶.࠾࠶ ࠩࠧ ߺ ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ွ ࠓ࠯ࠤ࠱ࠓࠤࠊ࠰ ࠯࠰߾߻࠲ࠨࠔၚ߻

ࡀ࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠎࠨࠔၚ߻ࠩࠧ ߺ ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ࠧ  ࠀࠓ࠯ࠦࠞ (࠸)ࠤࠊ࠰ߺࠧ ࠕࠣࠌ ࠮࠰ࠄ࠘࠰ࠄࠓ
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 ߺࠧࠕࠣࠌ ࠕအࠫွࠓ ࠀࠧ࠯࠰߾ࠤࠊ၏ဉࠩ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠷.࠾࠶ ࠩ ࠋအࠩွ ࠓ࠯ࠤ࠱ࠓࠤࠊ࠰ ࠯࠰߾߻࠲ࠨࠔၚ߻ဉࠧࠩ ߺ ࠦ࠯ߺࡤ࠯࠵အࠩ࠯࠰ࠄ߿အ  ࠋ

၏࠯࠰߾အ࠘ (ߺ) ဉ࠰ࠄ࠘࠯ࠤ࠱ࠓࠤࠊ࠰ߺࠧ ࠕࠣࠌ ࠩအ࠰߾࠱ࠖࠧ ࠀ࠯࠰߾ࠤࠊࠩߺ࠯ࠤ࠱ࠓ࠰ࠖࠫ  ߼ࠧࠏࠣࠏ࠰ߺࠤ အࠩࠋࠩ ࠋ 

အ࠯࠰ࠄ߿အࠩߺ ࠯ࠦߺࡤ࠯࠵ ဉࠧࠩ߻ၚ࠰ࠄ࠘࠰߾ ࠧࠎࠏ࠯࠰߾࠱ߺࠨࠔ-

ࠣߺࠏࠏ࠯࠰߾࠱ߺ ࠯ࠦߺࡤ࠯࠵အࠩ࠯࠰ࠄ߿အ  ࠋࠩ ࠋအࠩ (࠶)  ߺࠊအࠕအࠩ ࠨ࠘࠰߾ ࠧࠎ࠯ࠏࠩࠪࠓ  ဉွࠓ %࠺ ၏ ࠰

࠿߿ࠩ࠰߿ࠐ࠲࠰߾࠱ࠖࠧ ࠀ࠯࠰߾ࠤࠊࠩ

ဉွࠓ(࠵࠵࠶)࠰߾࠵࠯࠰߾အ࠘ (࠷) ࠰ࠩ߿ࠐ࠲࠰߾࠱ࠖࠧ ࠀ࠯࠰߾ࠤࠊࠩ ဉࠪ ࠐအ࠰ࠊࠧࠒ ࠰ࠊࠧ࠙ࠓ࠯࠰ࠄࠊࠓ࠮ ࠧ࠘ )߿ ွ ࠓ࠮ ࠰ߺࠋ  ࠧࠋ

 ߺࠊအࠕအࠩ ࠤ࠘ࠩ࠯࠰ࠄࠎ (߿ࠩ࠰߿ࠐ࠲࠰߾࠱ွࠖ ࠰ࠊွࠓ࠰ࠊ࠘ ࠤ ߿࠰ࠤ࠱ࠖࠩ࠯ࠤအࠣ߻အࠧ  ߺ ࠰

-࠰ࠄ࠘ࠫွࠓࠧ ࠀ࠯࠰߾ࠤࠊဉࠧࠩ ࠋ (࠸)

࠿࠰ࠄࠓࠕ࠰߿ࠐ࠲࠯࠰߾߻࠲ࠧ ࠀ࠯࠰߾ࠤࠊࠩ࠯ࠤ࠘࠯ࠕࠩ࠮࠰߾ࠐ࠲ࠤ߿ (࠶)

ࠐဉࠩࠧ ߺ ࠰ߺ࠱߻ࠫࠏ࠲ࠧ ࠀအ ࠰ࠎࠕ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠮࠰ࠄࠓࠏ࠲࠰߾ࠊ ࠰߾ ࠊ࠯࠵အࠩ࠯࠰ࠄ߿အ (࠷) ࠿࠰ࠄࠓࠣࠏࠕࠏ࠲࠰ࠤ

ဉ࠯࠵အࠩ࠯࠰ࠄ߿အ (࠸) ဉ࠰ࠎࠕࠨࠔၚ߻ࠩ ဉࠪ ࠐအ ࠮࠰ࠄ࠘ ࠧࠀ࠯࠰߾ࠤࠊࠩ ࠯ࠕࠩ࠰ࠊွࠓ࠰ߺࠖ ߺ࠯ࠤ࠱ࠓ࠰߾࠵࠮

࠿࠰ࠄࠓࠣࠏࠕ࠯ࠧ ࠋ

࠿࠰ࠄࠓࠣࠏࠕ࠰ࠏအ࠯ࠏဉࠧࠩ ߺ ࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊ၏ အ࠯࠰߾အ࠘ (࠹)

࠯࠵အࠩ࠯࠰ࠄ߿အ ࠯࠰߾ ࠊအ࠰ߺࠕ (࠶࠷) ࠯ࠦࠏ࠲࠰ࠏအ࠯ࠏဉࠧࠩ ߺ ࠰ߺ࠱߻ࠧ ࠀ࠯࠰߾ࠤࠊဉࠧࠩ ࠋ࠭ ࠋ࠯ ွࠓ࠯ࠕအࠩ࠯࠰߾ ࠊ၏ အ࠯࠰߾အ࠘ (߾)

ဉ࠰ߺࠋ ࠖ(࠷)࠰ߺࠤࠎဉࠩ࠯ࠦࠏ࠲ ွࠕࠕ࠭߻࠰ߺࠖွ ࠓ࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊအ࠯࠰߾အ࠘ࠧ  ߺ ࠰ߺ࠱ࠧ߻ ࠀ࠯࠰߾ࠤࠊဉࠩࡀ࠰ࠄ࠘࠰߿ࠐ࠲࠰ࠄࠓࠕࠨࠔၚ߻ဉࠧࠩ ߺ

ࡀ࠰ࠄࠓࠣࠏࠕ ࠏ࠯࠰߾࠱ߺ ࠧ ߺ࠯࠵အ࠯࠰ࠄ߿အ ࠪࠒ࠱ߺࠓ࠰ߺࠤࠎࠩ

ࠩ ࠋအࠩ ࠸.࠾࠶ ࠧߺ ࠕࠣࠌ ࠰ࠎࠕࠨࠔၚ߻ဉࠩ ߺࠧ࠯ߺࠦࡤ࠯࠵အࠩ࠯࠰ࠄ߿အ  ࠋ ࠰ߺߺ࠱ࠏွ ࠓ࠯ࠤ࠱ࠓࠤࠊ࠰  ߺ ࠯࠰߾߻࠲࠰

ࠩ ွࠕ࠯ࠤအ࠰߾ࠤႏွࠩ࠯࠰ࠄ߿ ၚࠏအࠩ࠯ࠤ࠱ࠓࠤࠊ࠰ߺ ࠧࠕࠣࠌ  ࠄအࠦ࠮࠰߾ွࠎ ࠷.࠾࠶ ࠰ࠌ ࠧࠏအ (ߺ) ဉࠤ࠘ ࠤ࠘ࠩࠧ ࠀ࠯࠰߾ࠤࠊࠩ

အ࠘࠮ ࠧࠊ࠯࠰߾ࠔ ࠰ࠄ࠘࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾၏ဉ ဉ࠮ ࠧ࠘࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊအ࠯࠰߾အ࠘ ࠧ ߺࠫွࠓ ࠧࠀ࠯࠰߾ࠤࠊࠩ ࠯࠰߾ ࠊအ ࠰ߺࠕ(࠶࠷)࠯ࠦࠏ࠲࠰ࠏအ࠯ࠏࠩ

ွ ࠓ࠯ࠤ࠱ࠓࠤࠊ࠰ߺ ࠧࠕࠣࠌ အࠩࠋࠩ ࠋ  အ࠯࠰ࠄ߿အࠩߺ࠯ࠦߺࡤ࠯࠵ ࠧဉ  ࠋࠩ ࠋအࠩ ߺ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠰߾࠱ࠖ ွࠕࠓ࠯࠰߾߻࠲ࠨࠔၚ߻ࠩ

အ࠯࠰ࠄ߿အࠩߺ ࠯ࠦߺࡤ࠯࠵ ဉࠧࠩ߻ၚ࠯ࠕࠩࠨࠔအߺࠊ  ࡀ࠰ࠄ࠘࠰߾ ࠧࠎ ࠰ࠞ߿ࠦ߿ ࠰

ဉࠧ ߺ࠯࠵အࠩ࠯࠰ࠄ߿အ (߻) ဉ࠰߾ ࠊࠤࠕࠨࠔၚ߻ࠩ ဉ࠯ࠦߺࡤ࠯࠵အࠩ࠯࠰ࠄ߿အ  ࠋࠩ ࠋအࠩ  ࠋအࠤࠊအ࠯࠰߾ ࠧࠊအ ࠮࠰ࠄ࠘࠰߾ ࠧࠎ࠰߿ࠐ࠲

ဉ࠯࠰߾ ࠧࠊအ ࠯࠰ࠄࠎ ࠮࠰ࠄ࠘ࠨࠔၚ߻ࠩ ဉ࠯ࠦࠏ࠲࠰ࠏအ࠯ࠏဉࠧࠩ ߺ ࠰ߺ࠱߻ࠧ ࠀ࠯࠰߾ࠤࠊဉࠩ࠭ࠋ࠯ွ ࠓ࠯ࠕࠩ࠯࠰߾ ࠊ၏ အ࠯࠰߾အ࠘ ࡀ࠰ࠄ࠘ࠧ ࠖ ࠰ࠎࠕ࠰߿ࠐ࠲

ࡀ࠰ࠄ࠘ࠣࠏࠧ ࠖ ࠰ࠎࠕࠏ࠯࠰߾࠱ߺࠧ  ߺ࠯࠵အࠩ࠯࠰ࠄ߿အࠪ ࠒ࠱ߺࠓ࠰ߺࠤࠎဉࠩ࠰ߺࠋࠖ (࠸)࠰ߺࠤࠎࠩ
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 ࠰ࠄ࠘࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠮࠰ࠄ࠘࠭߻࠯࠰߾ࠤࠊဉࠩ࠰ࠎࠕࠨࠔၚ߻ဉࠩࠧ ߺ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠰ߺြࠊအ࠰ࠎࠕࠨࠔၚ߻ࠩࠧ ߺ࠯࠵အࠩ࠯࠰ࠄ߿အ (߼)

အ࠰߾ࠤࠀࠩࠫွࠓအ࠰ࠏࠫ࠱߻ိွࠕࠤࠕအ࠯ࠤဉࠓࠨࠖ ࠭߾࠰߾ိࠧࠎࠤࠓ࠰ࠎࠓ࠲ြࠪ࠭߻ယူࡣߺ ࠤࠕ࠰߾ိࠧࠀ࠯࠰߾߻࠲ြ࠰߾࠱ߺ࠯࠰ࠓသူ࠯ࠤ࠱ࠓအ࠘࠯࠰߾ (တရားဝင္တည္ေထာင ္

ထားေသာ) ၏ အ࠘ဴၱࠊ ࠓ࠯࠰߾ࠕࠤ߿࠰߾࠵࠯࠰߾  ࠤ࠘ࠩိွࠕ࠰࠮߾ြ߻ ࠰߾ࠧ ࠏ࠯ࠏࠩࠪࠓ ࠰ࠄ࠘࠰ࠏࠫ࠱߻ ွࠕࠤࠕအ࠰߾ࠤࠀࠩࠫွࠓအ ࡀ࠰ࠄ࠘࠰߾ ࠧࠎ࠭߻࠯࠰߾ࠤࠊဉࠩࠧ ߺ

အ࠘࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အࠨࠖ ࠭߾࠰߾ိࠧࠎࠤࠓ࠰ࠎࠓ࠲ ࠋုိ ࠯ࠤမဲြ࠭߻ယူࡣߺ ࠤࠕ࠰߾ိࠧࠀ࠯࠰߾߻࠲ြ࠰߾࠱ߺ࠯࠰ࠓသူ࠯ࠤ࠱ࠓအ࠘࠯࠰߾ (တရားဝင္တည္ေထာင ္

ထားေသာ) ၏ အ࠘ဴၱࠊࠓိ࠯࠰߾ࠕࠤ߿ ࠰߾࠵࠯࠰߾ ࠎࠩ࠮࠰ࠄ࠘࠭߻࠯࠰߾ࠤࠊࠩ ߺုိ ႔࠰ߺ࠱ࠖ߿ ွࠓ (၇) အࠊြ࠯࠰߾ အ࠮ࠪࠓ߻ဉࠩ࠯ࠏအࡀ࠰ࠄࠓࠣࠏࠕ࠰ࠏ

࠰ߺ࠱ࠏ ࠰ࠎࠕࠨࠔၚ߻ࠩࠧ ߺ ࠯࠵အࠩ࠯࠰ࠄ߿အွ ࠓ࠯ࠤ࠱ࠓࠤࠊ࠰ߺࠧ ࠕࠣࠌ (߽)  ࠰࠮ࠄ࠘࠮ࠪ߻࠱ߺ࠰ࠎࠧߺွ ࠓ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠰࠮߾ࠤߺࡤࠩ࠯࠰߾߻࠲࠰ߺြߺ

ࡀ࠰ࠄ࠘࠰߿ࠐ࠲ဉ࠰ࠄࠓࠕ࠯ࠏࠩ࠭߻࠱ߺွ ࠓ࠯࠰߾အ࠘ࠧ  ߺ࠰ࠊ ࠕ߿ ࠮࠰ࠄ࠘࠰ࠤ࠱ွࠖࠩ࠮࠰߾࠘

 ߺࠊအ ࠰ࠎࠕࠨࠔၚ߻ဉࠩ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠹.࠾࠶ ࡤ ࠰ ࠰ࠩ߿ࠊ࠮ ࠧࠎ ࠰߾ࠊࠫ ߺ ࠖࠤߺ ࠮࠰ࠄࠓࠕ࠯ࠏ

࠰ࠩ߿ࠐ࠲࠰ࠄࠓࠏ࠯࠰߾࠱ߺ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠏအ ွࠓ ࠰߾࠱ࠖ࠰߾࠵࠯ࠫ࠭ߺࡤအ (࠶ࠪ) ߻࠰ࠌ ࠧࠏအ (ߺ) ࠧ  ߺ࠯࠰߾ࠤߺࡤ အ࠘࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠯ࠤ

အ࠰߿ࠊ࠮ ࠧࠎ࠰߾ࠊ ࠫ ߺࡤ ࠰ߺࠕ (࠶࠷)࠯ࠧ࠭ࠀ࠯࠰ࠄࠎဉࠩ࠰ࠎࠕ࠯ࠏ ࠖ  ࠧအࡀ࠰ࠄ࠘ࠣࠏ࠰ࠏ

-࠰ࠄ࠘࠯ࠤ࠱ࠓࠤࠊ࠰ߺ ࠧࠕࠣࠌ (࠶)

ဉࠪࠓ ࠯ࠦࠏ࠲ ွࠕ࠮࠰߾ ߻࠰ߺࠤࠕࠩ࠰ߺࠊ ࠯࠵အࠩ࠯࠰ࠄ߿အ (࠷) ွࠓ࠯ࠧ࠭ࠖ࠯ࠤအ࠰߾࠵࠯࠰߾အ࠘ ࠤ࠘ࠩ ွࠕ࠮࠰߾ ߻࠰߾ࠧ ࠏ࠯ࠏࠩ

ဉ࠯࠰߾ ࠊအ ࠰ࠎ ࠱߻အ ࠤ࠘ࠩ࠯࠰߾ࠤࠊࠩࠧ ࠊࠧ  ࠓࠧ ࠏࠧ  ߺ ࠯ࠦߺࡤ࠯࠵အࠩ࠯࠰ࠄ߿အ  ࠋࠩ ࠋအࠩ ࠰߾࠱ࠖࠦࠄࠨࠊࠤࠒࠩ࠘࠰߾ࠊࠫ ߺࡤ

ࡀ࠰ࠄ࠘ࠣࠏ ွࠕ ࠮࠰߾ ߻ࠨࠔၚ߻ࠩ

ွࠓ࠯ࠧ࠭ࠖ࠯ࠤအ࠰߾࠵࠯࠰߾အ࠘  ࠤ࠘ࠩ%࠺࠾ ࠤ࠘ࠩ ွࠕ࠮࠰߾ ߻࠰߾ࠧ ࠏ࠯ࠏࠩࠪࠓ ࠰߾ ࠊ ࠯࠵အࠩ࠯࠰ࠄ߿အ (࠸)

ဉ࠯࠰߾ ࠊအ ࠰ࠎ ࠱߻အ ࠤ࠘ࠩ࠯࠰߾ࠤࠊࠩࠧ ࠊࠧ  ࠓࠧ ࠏࠧ  ߺ ࠯ࠦߺࡤ࠯࠵အࠩ࠯࠰ࠄ߿အ  ࠋࠩ ࠋအࠩ ࠰߾࠱ࠖࠦࠄࠨࠊࠤࠒࠩ࠘࠰߾ࠊࠫ ߺࡤ

ࡀ࠰ࠄ࠘ࠣࠏ ွࠕ ࠮࠰߾ ߻ࠨࠔၚ߻ࠩ

ဉ࠰ࠄ࠘࠯ࠤ࠱ࠓࠤࠊ࠰ߺ ࠧࠕࠣࠌ (߻) ࠩအ࠰ߺࠤအ࠰߾ ࠊ(߼ࠪ) ߻࠰ࠌ ࠧࠏဉ ဉ ࠐࠩ ࠩ ࠋအࠩ ࠰ࠄࠖ࠰ࠊࠏ࠰߿ွࠎ ࠤ࠘ࠩ࠯ࠤࠋࠏ࠲࠰ࠤ  ࠋ

အ࠯࠰ࠄ߿အࠩ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯ࠦߺࡤ࠯࠵ အࠤ࠘ࠩ࠯ࠤ߻࠲ အࠩࠋࠩ ࠋ  အ࠯࠰ࠄ߿အࠩࠓࠧ ࠏ ߺࠣࠏ࠰߿ࠐ࠲࠯ࠫ ࠱ࠓ ࠯࠵ ࠧ

-ࠣࠏ ွࠕࠓ ࠮࠰߾ ߻࠰߾ ࠧࠎၚ߻ဉࠩ࠯࠰߾ ࠊအ ࠰ࠎ ࠱߻အ ࠤ࠘ࠩ࠯࠰߾ࠤࠊࠩࠧ ࠊ

ဉ࠰߾ ࠊ࠯࠵အࠩ࠯࠰ࠄ߿၏ အ࠯࠰߾အ࠘ (߼) ဉ ࠩအ߿ ߺ ࠣࠏࠏ࠲࠰ࠤࠐࠩ࠰ߺࠤၥ࠮࠰ࠄ࠘࠰ߺ࠘࠰ࠊࠏ࠮࠰߾ွࠎ ࠮ ࠧࠊ࠰ࠏࠕ  အߺࠧ ࠀ ࠧ

-࠰ࠄ࠘ࠣࠏࠧ ࠖ ࠰ࠎࠕ࠯ࠏࠩ࠰߿ࠊ࠮ ࠧࠎ ࠰ߺ࠱ࠖ࠰߾ࠊࠫ ߺࡤ ࠰ߺࠕ (࠶࠷) ࠯ࠧ࠭ࠀ࠯࠰ࠄࠎအ ߺࠣࠏࠧ ࠀ ࠰ࠄࠓ࠯࠰߾ ࠘࠰߾ࠊ

࠯࠰߾߻࠲࠯ࠤွࠕ࠰ࠔࠐࠧ  ߺ࠰߿߿࠯࠰߾ࠕࠤ߿ (࠶)

ࠤ࠘ࠩ࠯ࠤ࠱ࠕ࠰ࠔࠐࠧ ࠋ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰߾߻࠲࠯ࠤွࠕ࠰ࠔࠐ ࠧ ߺ࠯ࠦࠞ࠰߿ࠊࠤࠊ࠰ߺ ࠧࠕࠣࠌ ࠕအ (߾) ࠸.࠵࠶ ࠰ࠌ ࠧࠏအ (࠷)

࠿࠯࠰߾߻࠲࠯ࠧ ࠋ࠯ࠤ߿အ ࠧ ߺࠤࠊ࠰ߺࠧ ࠕࠣࠌ

 ߺࠊအ ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠺.࠾࠶ ࠰ࠩ߿ࠊ࠮ ࠧࠎ࠰߾ࠊࠧ ߺࡤ ࠰ ࠯࠰߾߻࠲࠯ࠏ



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿࠮ဉࠪ ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓ ࡣߺ ࠤࠕ࠰߾ိࠧࠀ࠯࠰߾߻࠲ယ࠭ူ߻ࠪ ࠓࠨࠖ ࠭߾࠰߾ႏိုࠤࠓ࠰ࠎࠓ࠲
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ࠐࠩ࠰ߺࠤဒဉࠩအߺ) ࠯ࠤအࠦ ߿࠯࠰߾࠱߻࠯ࠦࠞ࠰߿ࠊ ࠯࠰߾ࠤߺࡤࠩ࠰߿ࠐ࠲ဉ࠰ࠄࠓࠏ࠯࠰߾࠱ߺ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠰߾࠵࠯࠰߾အ࠘ࠧ  ߺ ࠮ ࠧࠊ ࠰ࠖࠫ  ߼ࠧࠏ ࠣࠏࠏ࠲࠰ࠤ

အࠦࠖ࠯ࠤ࠱ࠓ࠯࠰ࠄࠎ࠰߿ࠎ࠯࠰ࠎ ࠕࠋ࠰ߺအࠣࠏအ࠯࠰߾߻࠲࠯ࠏࠩ࠰߿ࠊ࠮ ࠧࠎ࠯ࠤ࠘࠯ࠕࠩ࠮࠰߾ࠐ࠲ࠤ߿ ࠰߾࠵-

࠯࠰߾ ࠧࠊ࠰߾࠵࠮ဉࠪ ࠐအ ࠮࠰ࠄ࠘ ွࠕ ࠮࠰߾ ߻࠯ࠏဉࠪࠩࠓ ࠰߾ ࠊ࠯࠵အࠩ࠯࠰ࠄ߿အ (࠶)

࠮࠰߾ွࠎ࠯࠰߾ ࠧࠊࠤࠊ࠰ߺࠧ ࠕࠣࠌ (࠷)

ࠧ ࠀࠓࠧ ߺ࠰߿߿࠯࠰߾ࠕࠤ߿ ߾ဉࠩ࠮࠰ࠄ࠘࠰ࠄࠓ (࠸)

࠰ࠩ߿ࠐ࠲ဉ࠰ࠄࠓࠏ࠯࠰߾࠱ߺ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠭ࠋ࠯ࠤ࠱ࠓ ࠰ࠖࠫ  ߼ࠧࠏ ࠣࠏ(ߺࠪ) ߻࠰ࠌࠧ ࠏအ ࠰ࠄ࠘࠯ࠤ࠱ࠓࠤࠊ࠰ߺࠧ ࠕࠣࠌ (߻) ဉࠧ ߺ࠰߿ࠊ࠮ ࠧࠎ ࠯࠰߾ࠤߺࡤ

ࠩအࠣࠏ࠰ߺࠤ အ࠯࠰߾ ࠧࠊ အࠩ࠰ࠄ࠘࠰߾ ࠧࠎ࠯ࠤߺࡤ࠯࠰߾ࠤߺࡤ-

࠰ࠩ߿ࠐ࠲࠰߾ ࠧࠊ࠰ࠔࠧ ߺ (࠶) ߿

࠰࠘߾࠵ࠣࠏ ࠰߾ ࠊ࠯࠰߾ࠕࠤ߿࠰߾ࠊࠧ࠭ࠏ࠰ࠊွࠓ (࠷) ဉွࠓࠨ࠘ࠧ ࠋ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠤ߿࠰ࠏ ࠖ ࠮࠰ࠄ ဉ࠯ࠤ߻࠲အ ࠤ࠘ࠩ࠯ࠤࠋ࠯ࠤߺࡤࠤࠏ࠲ࠩ

࠿࠯࠰߾߻࠲ဉ࠮ ࠧࠏ࠯ࠏဉဉࠩ࠮࠰߾ࠀ࠰߿ࠊ ွࠓ࠰ߺ ࠧࠊࠤ߿ ࠮ ࠧ࠘ ࠤ߿࠰ࠏ ࠖ ࠤ࠘ࠩ࠯ࠤߺࡤࠤࠏ࠲ဉࠧࠩ ࠋ (࠰߾࠱ࠖ ွࠕ) ࠤ߿࠰ࠏ ࠖ ࠤ࠘ࠩ

ࠐဉࠩࠤ߿࠰ࠏ ࠖ ࠰߾ ࠊ࠯࠰߾ࠕࠤ߿࠰߾ࠊࠧ࠭ࠏ࠰ࠊွࠓ (࠸) ࠰߾ ࠊ ࠰ࠊࠧࠒ ࠤࠕ࠰ࠏߺ࠯ࠤ࠱ࠓ ࠰߿ࠊ࠮ ࠧࠎ ၏࠯ࠧ࠭ࠕ ߺࠣࠏ ွࠕࠓ࠯࠰߾߻࠲࠯ࠤࠋࠏ࠲࠰ࠤ

࠿࠯࠰߾߻࠲࠯ࠤࠋ࠰ࠏߺ ࠯࠰߾ࠤߺࠩ࠯࠰ࠄࠖ

࠿࠯࠰߾߻࠲ဉ࠮ࠧ ࠏ ࠯ࠏဉࠩ࠮ ࠧ࠘ (࠰߾࠱ࠖ ွࠕ)ࠤ߿࠰ࠏ ࠖ࠰߿ࠎ࠯࠰ࠎ ࠕࠋ࠰ߺအࠦࠖ ࠤ࠘ࠩ࠯ࠤࠋ࠯ࠤߺࡤࠤࠏ࠲ဉࠩွࠓࠨ࠘ ࠧࠋ (࠹)

࠿࠯࠰߾߻࠲࠯ࠤߺࡤ࠯࠰߾ࠤߺࡤအࠩ࠯ࠤအ ࠨ࠘ࠧ  ࠋ ࠄအࠦ࠮࠰߾ွࠎ (߼ࠪ) ߻࠰ࠌࠧ ࠏအ (࠺)

ࠨ࠘࠘ ွࠕ ࠮࠰߾ ߻࠰߾ࠧ ࠏࠕࠧ  ߺࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠕအ(ߺࠪ) ߻࠰ࠌ ࠧࠏအ (߼) ࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠮࠰߾ࠐ࠲࠯࠰ࠓࠖ࠯࠰ࠄࠎ ࠰߿ࠎ࠯࠰ࠎ ࠕࠋ࠰ߺအࠦࠖ ࠯ࠤအ࠯࠰߾࠹ ࠰ࠄ

ဉ࠰ࠔ ࠘࠰ߺࠀ ࠯ࠤ࠱ࠓ ဉ ဉ ࠧ  ߺ࠯࠰ࠓࠖ࠯࠰ࠄࠎ ࠮࠰ࠄ࠘࠰߾ ࠎ࠰࠰ࠏအ࠯ࠏࠩ အࠨ࠘ ࠧࠋ ࠰ࠄ࠘࠯ࠤ࠱ࠓࠤࠊ࠰ߺࠧ ࠕࠣࠌ ߺࠣࠏ࠯ࠤࠋࠫࠏ࠲ࠧ ࠀ

အߺ ࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠮࠰߾ࠐ࠲࠯࠰ࠓࠖ࠯࠰ࠄࠎࠤ࠘ࠩ࠯ࠤࠋࠫࠏ࠲ࠧ ࠀ ဉࠧ ࠯࠵အࠩ ࠯࠰ࠄ߿အ ࠯ࠤအ࠯࠰߾࠹ ࠯ࠦࠏ࠲࠰߾ ࠧࠎ࠯ࠤߺࡤ࠯࠰߾ࠤߺࡤအࠩ ࠮ࠧ ࠏ࠯ࠏࠩ

ࡀ࠰ࠄ࠘࠰߿ࠐ࠲࠰ࠄࠓࠕ ࠯ࠤߺࡤ࠯࠰߾ࠤߺࡤအࠩ ࠯࠰߾ࠤߺࡤࠩ࠰߾ ࠧࠎࠨࠔࠕ ࠮࠰߾ࠐ࠲࠯࠰ࠓࠖ࠯࠰ࠄࠎ ࠮࠰ࠄ࠘࠰ࠄࠓ ࠮࠰߾ွࠎ࠯࠰߾ࠤߺࡤࠩ࠯ࠤࠋ࠰ࠊࠧࠋ ࠤ߿࠰߿ࠊ࠮ ࠧࠎ

(߽) အ࠯࠰ࠄ߿အࠩ࠮࠰ࠄࠓࠏ࠯࠰߾࠱ߺ ࠯࠵အࠩ࠯࠰߾ࠤߺࡤ အߺ ࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠮࠰ࠄ࠘࠯ࠤߺࡤ࠯࠰߾ࠤߺࡤ ࠧ အ࠰߾ ࠊ ࠻.࠻࠷ ࠰ࠌ࠰ࠧ ࠏဉ

ࠐࠩ ࠰࠘߿ࠐ࠲࠯ࠦࠏ࠲ ွࠕࠕ ࠰߾ ࠊ࠯ࠤ࠱ࠓ ࠰ࠎ ࠱߻အ ࠮࠰ࠄ࠘࠯ࠤࠋࠏ࠲࠰ࠤ ࡀ࠰ࠄࠓࠣࠏࠨࠔ࠰ࠊွࠓ ࠧ࠙ ࠰ࠄ

࠯ࠤ࠱ࠓ ࠯࠰߾ࠤߺࡤအࠩ ࠮࠰ࠄࠓࠕ࠰߾࠵ࠣࠏ ࠰߾ ࠊࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠻.࠾࠶

ဉ࠰߾ ࠊࠤ߿࠰߿ࠊ࠮ ࠧࠎ  ࠮࠰ࠄ࠘࠯ࠤߺࡤ࠯࠰߾ࠤߺࡤအࠩ ࡂ࠰ߺ࠘࠰ࠊࠏ࠮࠰߾ွࠎ ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ (ߺ) ࠩအࠣࠏ࠰ߺࠤ

အ࠰ࠄࠓࠣࠏࠕ࠰߾࠵ࠣࠏ ࠯ࠤ࠱ࠓ ࠰ߺ࠱߻-



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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ࠤࠕࠎဉࠩࠤ࠘ࠩࠦࠄࠨࠊࠓࠧ  ߺ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠮࠰߾ွࠎ ࠰ࠎ ࠱߻အ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠪ࠿ ߿࠰ߺࠕ࠿ࠤࠕࠎဉࠩ࠮࠰ࠄࠓࠏ࠯࠰߾࠱ߺ (࠶)

࠰ࠎࠕࠫࠏ࠲ဉࠨߺ࠰ߺࠤࠋအࠩ ࠧ ߺ ࠯࠰߾߻࠲࠰ࠔ ࠘࠰ߺࠀ࠯ࠤߺࡤအ ࠤࠕࠎࠩ࠰߿ွࠎ ࠧ ࠋ ߺࠣࠏ ࠧࠀ ࠰ࠄࠓࠏ࠯࠰߾࠱ߺ ࠰߾ ࠊࠧ߻࠰߿ွࠎ

အ࠘࠭ࠧ࠿ࠤࠄࠏ࠯࠰ࠄࠎ ࠮࠰ࠄࠓࠫࠏ࠲࠯

࠯ ႏࠩ࠯ ࠀဉࠩ࠰߾ ࠊ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠮࠰߾ွࠎ࠰ࠎࠤ႑࠘ࠧ࠭ࠏ ၏࠯࠰߾ࠔ ߺࠣࠏ ွࠕ࠯ࠤ࠱ࠓ ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠤ࠘ࠩࠫࠏ࠲ࠧ ࠀအ (࠷)

ࠐဉࠩ࠮࠰߾ࠐ࠲࠯ࠤအ࠱ࠔࠨࠒࠔဉࠩࠧ ߺ࠮ ࠧࠊ ࠰ࠏࠕၥ߿ ߺ ࠮࠰ࠄࠓ ࠿࠯࠰߾߻࠲ࠏ࠲࠰ࠤ

  ࠰ࠄࠓ࠭߻࠰ࠔ࠱߻ြးࠕအࠩ࠰ߺࠤࠕࠩ࠰߾࠵ ߺࠣࠏ࠰߿ࠐ࠲࠯࠰߾߻࠲࠰ߺࠤွࠓ࠲ࠩ࠰߾ࠊ࠰ߺࠤߺြးࠩࠕࠩ ဉࠧ ߺ࠯ࠤ࠱ࠓࠤࠊ࠰ߺ ࠧࠕࠣࠌ  (࠸)
࠯ࠤ࠱ࠓ࠰ࠄࠓ၏ အ࠯ࠤ࠱ࠓ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ ࠿࠯࠰߾߻࠲ࠏ࠲࠰ࠤࠐဉࠩࠧ ߺ

ࠧ  ߺࠧ߻࠰߿ࠊ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ࠯ࠨࠋအ (࠹) အ࠯࠰ࠄ߿အࠩ࠰߾ ࠊ࠯࠵ အࠋ ߺࠣࠏ ࠧࠀ ࠰ࠄࠓࠫࠏ࠲ࠧ ࠀ  ࠧ အ࠯ࠨࠋ

ࠐဉࠩࠧ ߺ ࠰ߺ࠱߻࠰ࠔ ࠕ ࠰ࠄࠕ ၏ ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠐဉࠧࠩ ߺ ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ࠯ࠨࠋအ ࠮࠰߾ွࠎ࠰ࠎࠕࠏ࠲࠰ࠤ ࠿࠰ࠎࠕ ࠏ࠲࠰ࠤ

ဉ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔ࠰ࠧ ߺ ࠰ࠄ࠘࠰߾࠵࠯࠰߾အ࠘ (࠺) ဉߺࠣࠏ ွࠕ࠮࠰߾ ߻࠰ࠊႊࠖ߿ࠩ ࠩအࠣࠏ࠰ߺࠤအࡂ࠰ߺ࠘࠰ࠊࠏ࠮࠰߾ွࠎ ࠯ࠤ࠱ࠓ࠰ߺ࠱߻

ࠐဉࠩ࠯࠰߾ ࠘࠮࠰ࠄࠋ -࠰ࠎࠕࠏ࠲࠰ࠤ

ࠐဉࠩ࠯࠰߾ࠤߺࡤࠩ ွࠕ࠮࠰߾ ߻࠰ࠊႊࠖ߿ဉࠩ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ ࠮࠰߾ࠐ࠲ࠎအࠩ࠰߾࠵࠯࠰߾အ࠘ (ߺ) ࠿࠯࠰߾߻࠲ࠏ࠲࠰ࠤ

࠰࠘ࠊႊࠖ߿ࠩ࠯ࠤ߿࠰ࠔ ࠧߺ ၏࠰߾࠵࠯࠰߾အ࠘ (߻) ࠰ࠎࠕ࠰߿ࠐ࠲࠰߾࠵࠯࠰߾အ࠘ ࠰ࠄ࠘࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ ࠮࠰ࠄ

ࠐဉࠩࠧ ࠖࠓࠧ ࠖ ࠿࠯࠰߾߻࠲ࠏ࠲࠰ࠤ

ࡀ࠰ࠄ࠘ࠣࠏࠧ ࠖ ࠰ࠎࠕ࠯ࠤ࠘࠯ࠕဉࠩࠤ ߿࠰ߺࠤࠕࠩ ࠋ ࠮࠰߾ွࠎࠤ ߿࠰߿ࠖ࠰߿࠱ߺ ࠿࠯࠰߾ࠖ࠯࠰߾ွࠕ ࠰ࠄ࠘࠯ࠤ࠱ࠓࠤ࠘ࠤ߿ (࠻)

࠯࠰߾߻࠲࠯ࠏဉࠩࠤ߿࠰߿ࠊ࠮ ࠧࠎ࠯࠰߾ࠤߺࡤࠩ࠯࠰߾ ࠧࠀ࠮ႊࠕဉࠧࠩ ߺ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠼.࠾࠶

အ࠯࠰ࠄ߿အࠩࠕࠩ࠰ߺࠕࠧ  ߺ ࠯࠵ႊဉ ဉ࠮ ࠧ࠘  ࠧࠋ ߺࠣࠏ ွࠕ࠯࠰߾߻࠲࠯࠰߾ ࠧࠀ࠮ ႊဉࠕࠩ ࠰߾࠱ࠖ࠮ࠪ߻ࠧ  ࠏ ࠰ߺࠋࠖ (࠶) ࠰ࠄ࠘ ࠰ࠎ ࠱߻အ ࠮࠰ࠄ࠘࠯࠰߾ ࠧࠀ࠮

အ࠯࠰ࠄ࠘߿အࠩ࠰߿࠘࠯࠵ အߺࠊ  ࡀ࠰ࠄ࠘ࠣࠏ࠰߿ࠐ࠲ဉ࠰ࠄࠓࠕ࠮ࠧ ࠏ ࠯ࠏဉࠩ࠭ࠓ࠰ࠏࠋ ࠧ ߺ ࠰߿࠘ ࠤ߿࠰߿ࠊ࠮ဉ ࠧࠎ ࠰

ွࠤࠓ ࠽.࠾࠶ ࠰ࠖࠎ࠱߻ ࡂ࠯࠰߾ ࠖ࠯ ࠯ࠤ࠱ࠓ࠰ࠏࠕၥ߿ ߺ࠯࠰߾߻࠲ ွࠕࠓ ࠯࠰߾߻࠲ ွࠕࠕ࠭߻࠰ߺࠖࠧ  ߺ ࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠰࠮߾ွࠎ࠯࠰߾߻࠲ ࠓ࠰ࠏွ
အ࠯࠰ࠄ߿အࠩ࠯ࠦࠞ࠰߿ࠊࠧ࠭߿࠰߿ࠊ ߺုိࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠯࠵အ࠯ࠤဉ ࠩ࠯ࠏအ࠯ࠤွࠓ ࠰ࠎࠕ࠰ࠏယြင္းࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠮࠰߾ွࠎ࠯࠰߾߻࠲ࠓိ࠰ࠏွࠖ࠰ࠎ࠱߻ ࡂကို 

 ࠰߾࠵ࠓ࠯ࠤࠕࠊ ࠧ ߺ ࠰ࠞ߿࠰࠯ࠎ߾࠰ࠏࠧࠖ࠯࠰߾߻࠲ࠏ࠯࠰߾࠱ߺ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠰࠮߾ࠤߺࡤࠩ࠯࠰߾߻࠲ၚࠏࠩ࠰߿ࠐ࠲࠯ࠤ࠱ࠓ࠰ࠏࠕၥ߿ ߺ࠯࠰߾߻࠲ ွࠕࠓ ࠯࠰߾߻࠲ ွࠕࠕ࠭߻࠰ߺࠖ

ࠊ࠮ ࠧ࠘ ࠯࠵အࠩ࠯࠰ࠄ߿အ ߿ࠩ࠰߿ࠐ࠲ ဉွࠓࠨ࠘࠰߾ိࠧࠀ࠰ߺ࠘ ࠿ࠣࠏ߿ࠩ࠰߿ࠐ࠲ࠓ ࠤࠕ࠰ߺ  ႔ࠧ࠘࠯ࠧ࠭ࠕ࠯ࠤࠕࠊ ߿ࠩ࠰߿ࠐ࠲ွࠓ࠘ࠨွࠕ࠮࠰߾ခြ࠰ߺ

ွࠓ࠯ࠧ࠭ࠕ࠯ࠤࠕࠊ ࠯࠰߾ࠤߺࡤࠩ࠰߾࠵ࠓ࠯ࠤࠕࠊ ࠰ࠄ࠘࠮ ࠊࠧ ࠰ࠄ࠘࠮ࠪ߻࠰ߺရြ࠰߾ࠤࠀࠩ ြင္ࠊ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠯ࠦࠏ࠲࠯ࠤࠋ࠰ߺࠤ࠱ွࠖࠩ

အ࠰ࠎ ࠓဉ࠰ࠊွࠓ࠱߻࠮မွ࠘࠰߾࠱ࠖࠤ အ࠯࠰ࠄ߿အေ࠯࠵တြ࠰߾ဉࠩࠕ࠰߾ࠤࠀြࡀ࠰ࠄࠓ࠮࠰ࠓ ࠖࠣࠏ࠰ࠔࠏ࠲࠰ߺ࠱ࠏ ࠰ࠄ࠘࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ߺ
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ࠩ ࠋအࠩ ࡀ࠵࠷ ࠰࠘߾ࠊ ࠫࠏ࠲ࠧ ࠀအࠧ  ߺ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠀࠧ࠭ွࠓ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠰߾ ࠊ࠯ࠤ࠱ࠓ࠯ߺࠦࡤ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠋ ࠯࠰߾߻࠲࠯࠰߾ 

࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ၏ ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ ࠶.࠵࠷

ࠐࠩ࠰ߺࠤအࠩ (ߺ) ࠰ࠎࠕ ࠰߾ ࠧࠎ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ࠯ࠤ߿࠯࠰ࠞ߿ ࠰߾ ࠊ ࠯ࠤ࠱ࠓ࠯ࠦߺࡤ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠋࠩ ࠋအࠩ ࠰ࠄ࠘ ࠮ ࠧࠊ ࠰ࠖࠫ  ߼ࠧࠏࠣࠏࠏ࠲࠰ࠤ

အߺࠊ  -࠰ࠄ࠘ࠣࠏ ွࠕ ࠮࠰߾ ߻ࠏ࠲࠰߾ࠊ࠮ ࠧ࠘ ࠮ဉࠪ ࠐအ࠰ࠊࠧࠒ ࠯࠰߾ࠤߺࡤࠩࠧ ࠖࠫࠏ࠲ ࠧࠀအࠧ ߺ࠯ࠤ࠱ࠓ ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠰

ࠣߺࠏࠏ࠯࠰߾࠱ߺ ࠯ࠦߺࡤ࠯࠵အࠩ࠯࠰ࠄ߿အ  ࠋࠩ ࠋအࠩ (࠶)  ࠨ࠘࠰߾ ࠧࠎ࠯ࠏࠩࠪࠓ  အࠩࠕအߺࠊ  ဉ%࠺ ၏ ࠰ ࠿߿ࠩ࠰߿ࠐ࠲

࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘

 ࠨ࠘࠰߾ ࠧࠎ࠯ࠏࠩࠪࠓ ߺࠣࠏࠏ࠯࠰߾࠱ߺ ࠯ࠦߺࡤ࠯࠵အࠩ࠯࠰ࠄ߿အ  ࠋࠩ ࠋအࠩ (࠷) အ࠯ࠧ࠭ࠀ࠯࠰ࠄࠎ အ࠘࠵࠵࠶)࠰߾࠵࠯࠰߾ဒဉ

-࠰ࠄ࠘ࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠧ ࠋ ࡀ࠰ࠄ࠘࠰߾ ࠧࠎࠫࠏ࠲ ࠧࠀအ ߺ࠮ ࠧࠊ ߿ࠩ࠰߿ࠐ࠲

࠰ࠄࠓࠣࠏࠕ࠰߿ࠐ࠲࠯࠰߾߻࠲࠯ࠤࠋ࠯ࠤ࠘࠯ࠕࠩ࠮࠰߾ࠐ࠲ࠤ߿ (ߺߺ)

࠰߾ࠏ࠲အ࠮ ࠧࠋ ࠿࠰ࠄࠓࠣࠏࠕ࠰߾࠵ࠣࠏ࠯ࠤ࠱ࠓ࠯ࠤ࠘ࠤ߿ ၏ ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠤ࠘ࠩࠧ ࠖࠫࠏ࠲ ࠧࠀအ (߻߻)

ࠧ  ࠋ (߼߼) အߺࠧ ࠀ ࠧ အࠨ࠘࠰߾ ࠧࠎ࠯ࠏࠩࠪࠓ ࠮࠰ࠄ࠘ࠫࠏ࠲ࠧ ࠀ အ࠘࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾၏ ࠖ࠯ ࠧࠋ࠯ࠕࠩ࠯ࠤ࠱ࠓ ࠰ࠊွࠓ࠰ߺ

ࡀ࠰ࠄ࠘ࠣࠏࠧ ࠖ ࠰ࠎࠕ࠯ࠤࠋ

࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠰߾ ࠊ ࠤ߿࠰߿ࠊ࠰࠮ ࠧࠎ ࠮࠰ࠄ࠘࠰߾࠵ࠣࠏ࠯ࠤ࠱ࠓ࠯ࠤ࠘ࠤ߿ ၏࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠮࠰ࠄࠓࠫࠏ࠲ࠧ ࠀအ (߻)

ဉ࠯ࠤ࠱ࠓ  ၱࠊ ࠓ࠯ࠤ߻࠲࠯ࠦ࠘ ၏ࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠰߾࠱ࠖࠦࠄࠨࠊ ࠯ࠧ࠭ࠖ࠯ࠤအ࠯ࠤ࠱ࠓ࠯ࠤ࠘ࠤ߿ အࠤࠕ࠯ࠧ ࠋ࠯ࠕࠩ࠰ࠊွࠓ࠰ߺࠖ ࠯࠰ࠄࠖ ࠰߾ ࠊၚࠏࠩ

ࡀ࠰ࠄ࠘࠰߾ ࠧࠎ࠯࠰߾ࠤࠀࠩࠧ߿ࠧ  ߺ࠯ࠤ࠱ࠓ࠰ࠊွࠓ࠰ߺࠖ

࠯࠰߾߻࠲ࠏ࠯࠰߾࠱ߺࠧ  ߺ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࡀ࠶࠷

࠰ߺ࠱߻࠰ࠔ ࠕ࠰ࠄࠕ ࠶.࠶࠷

အ࠘࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠯࠰ࠄ߿အࠩ࠰ࠎߺ࠰ࠎွࠓࠧ  ߺ࠯࠵ဉࠩ࠘ࡀ࠰ࠄ࠘ࠧ ࠖ ࠰ࠎࠕ࠰ࠏࠧࠖࠫࠏ࠲ࠏ࠯࠰߾࠱ߺ ࠮࠰߾ࠐ࠲࠰ߺ࠱߻࠰ࠔ ࠕ࠰ࠄࠕ ࠤ

ࠩ࠮࠰߾ွࠎ࠰ࠎ ࠱߻အ ࠮࠰ࠄ࠘ࠏ࠯࠰߾࠱ߺ  ࠧߺ ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠷.࠶࠷ ࠤࠕࠎ

အ࠘࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠯࠰ࠄ߿အࠩ࠮࠰ࠄ࠘ ࠰ࠤ࠱࠱ࠖࠩ࠮࠰߾࠘  ࠧߺ ࠯࠵ အ࠮࠰߾ွࠎ ࠰ࠎ ࠱߻ဉࠩࡀ࠰ࠄࠓࠣࠏࠕ࠰ࠏࠧࠖࠫࠏ࠲ࠏ࠯࠰߾࠱ߺ ࠰߾ ࠊࠤࠕࠎ

ࠤࠄࠏ࠯࠰ࠄࠎ ࠸.࠶࠷

အ࠘࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠯࠰ࠄ߿အࠩߺ ࠯࠵ ࠧဉࠩࠤ࠘ࠩࠧ ࠏ ࠰ߺࠋࠧ߻࠰߿ွࠎ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠧ߻࠰߿ွࠎ ࠤࠕࠎဉࠩߺࠤࠄࠏ࠯࠰ࠄࠎ ࠰߾ ࠊ࠯ࠤ࠱ࠓ ࠤࠕࠎ ࠧ

အ࠘࠭ࠧ࠮࠰߾ࠐ࠲࠯࠰߾߻࠲࠰ࠏࠧࠖࠫࠏ࠲࠮ ࠧ࠘  ࠧࠋ ࠯ࠦࠏ࠲࠰߾ ࠧࠎࠏ࠯࠰߾࠱ߺ ࠰ߺ࠱ࠖࠫࠏ࠲࠯ အ࠘࠰߾࠵࠯࠰߾ အ࠰ࠎࠕ࠰߾ ࠧࠎ࠰ߺࠤࠕࠩ࠰ߺࠊ࠯ࠧ࠭ࠖ࠯ࠤ အߺࠊ  ࠰

ࡀ࠰ࠄ࠘ࠣࠏ߿ၚࠩࠏࠩ࠰߿ࠐ࠲ဉࠧ ߺ ࠯ࠕအࠩ࠮࠰߾ ߻အ ࠮࠰ࠄ࠘࠰ࠤ࠱ွࠖࠩ࠮࠰߾࠘



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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࠯࠰߾߻࠲ࠫࠏ࠲࠯ࠤ߿࠰ࠔ ࠧߺࠧ  ߺ ࠰߾࠵࠯࠰߾အ࠘ ࠹.࠶࠷

အ࠘࠰ࠄ࠘࠰߾࠵࠯࠰߾ အ࠘࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠯࠰ࠄ߿အࠩ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠰ࠄ࠘࠰߾ ࠧࠎ࠯ࠏࠩࠪࠓ ࠰ߺࠤࠕࠩ࠰ߺࠊ࠰߾ ࠧࠊ࠰ࠔࠧ ߺ ࠰߾ ࠊ ࠯࠵ဉ

ࠩအࠐࠩ࠰ߺࠤ -࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠎࠫࠏ࠲࠯ࠤ߿࠰ࠔ ࠧߺ ࠯ࠤအ࠯࠰߾࠹ွ ࠓ࠮ဉ ࠧࠊ ࠰ࠖࠫ  ߼ࠧࠏࠣࠏ࠰ࠤ

࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ၏࠯࠰߾ࠔ (ߺ)

ࠎࠩ࠮ဉွࠕࠩ (߻)

࠰ࠩߺࠤࠓ࠲ࠩࠋအ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠺.࠶࠷ ࠰ࠩࠏအࠧࠖ  ࠰ࠎࠕ߿  ߺࠊအࠕအࠩ ࠤ࠘ ࠯࠰߾߻࠲࠮࠰ࠄࠏ࠲ဉ࠰

ࠤ࠘ࠩ࠰ߺࠤࠖࠩࠧ࠭ࠖ ࠰߾ࠤအࠩ࠰ߺࠤࠓ࠲ࠩࠋအ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠰߾ ࠊ࠯ࠦߺࡤ࠯࠵အࠩ࠯࠰ࠄ߿အ  ࠋࠩ ࠋအࠩ (ߺ)

 ߺࠊအࠕအࠩ࠰߾࠵࠯࠰߾အ࠘ ࠨ࠘࠰߾ ࠧࠎ࠯ࠏࠩࠪࠓ ဉ࠯ࠧ࠭ࠀ ࠨࠊࠤࠒࠩ࠘ ࠱ွࠓࠧ ߺ࠰ࠏࠕ࠰ࠏࠧࠖ࠮࠰ࠄ࠘࠰ࠄࠓࠪ ࠒ ွࠕࠓ࠯࠰߾߻࠲࠵࠮࠰ࠄࠏ࠲࠰ ࠯࠰߾߻࠲࠰߾ ࠧࠎ࠰ࠊࠐ࠲

 ߺࠊအࠕအࠩ ࠤ࠘ࠩ࠯ࠤࠋ࠰ࠊွࠓ࠰ࠊ࠘ ࡀࠣࠏ ွࠕࠓ ွࠤࠓ࠰ -

 ߺࠊအࠕအࠩ (࠶) ࠮࠰߾ွࠎ ࠯ࠦࠞ(࠸)࠯ࠧ࠭ࠀ࠯࠰ࠄࠎအ ߺࠣࠏ࠰߿ࠐ࠲ဉ࠰ߺࠤအࠩ࠯ࠦࠞ (࠵࠶)࠰

࠿࠯ࠦࠞ(࠵࠶)࠰ࠊࠧ࠙ࠓ࠯࠰ࠄࠊ࠮ ࠧ࠘ (࠷)

 ࠤ࠘ࠩ࠯ࠤࠋ࠰ࠊွࠓ࠰ࠊ࠘ ࠯࠰߾ြࠊအ (࠵࠸)࠰߿ࠎ ࠓ ွࠓ࠰ࠎ ࠱߻အ࠮࠰ࠄ࠘ ࠯ࠤࠋ࠰ࠊွࠓ࠰ࠊ࠘ ࠰ࠎࠕ࠰߾ࠊ߿࠯࠵အࠩ࠯࠰ࠄ߿အ (߻)

အࠩࠕအတߺြ -࠰ࠄ࠘࠯࠵အࠩ࠯࠰ࠄ߿အ ߺࠣࠏ࠵࠮࠰ࠄࠏ࠲ࠓ ࠰

࠰ࠄ࠘࠯࠵အࠩ࠯࠰ࠄ߿အߺࠣࠏ࠰߿ࠐ࠲࠯࠰߾߻࠲ࠏ࠯࠰߾࠱ߺࠕအ࠰ߺ࠱߻ࠧ ࠀ࠯࠰߾ࠤࠊࠩ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ (࠶) ࠰ࠔࠏ࠲࠰ߺ࠱ࠏ

࠿࠰ࠄ࠘ࠣࠏ

ႊဉࠕࠩ࠮ ࠧ࠘ ࠰ߺࠕ࠯ࠤ߻࠲အ ࠰ࠊࠧ࠙ࠓ࠯࠰ࠄࠊ࠮ ࠧ࠘ (࠷) ࠧ  ߺࠤࠕࠎࠩ࠮࠰߾ွࠎ࠰ࠎ ࠱߻အ࠿࠰ࠄ࠘࠰߾ ࠧࠎࠏ࠯࠰߾࠱ߺ࠯࠰߾ࠤࠏ࠲ࠩ࠮ ࠤࠊ࠰ߺࠧ ࠕࠣࠌ

ࡂ߿ွ ࠓ ࠰ࠎ ࠱߻ࠏ࠯࠰߾࠱ߺ࠰߾ࠊ߿ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠰߾ ࠊ࠮ࠎဉࠩࠤ࠘ࠩࠏ࠯࠰߾࠱ߺ ࠯࠰߾ࠤࠏ࠲ࠩ࠮ႊဉࠕဉࠩ ࠧࠋ ࠿࠰ࠄࠓࠣࠏ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ߺ࠯ࠤ࠱ࠓ

ࠨ࠘࠰߾ ࠧࠎ࠯ࠏࠩࠪࠓ ࠤ࠘ࠩ࠰ߺࠤࠖࠩࠧ࠭ࠖ ࠰ࠎࠕ߿ࠩ࠰ߺࠤࠓ࠲ࠩࠋအ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠯࠰߾ ࠊအ (࠵࠸)࠰߿ࠎ ࠓ

အ࠘࠰߾࠵࠯࠰߾အࠩࠕအߺࠊ  -࠰߾࠱ࠖ ွࠕࠓ࠯࠰߾߻࠲࠵࠮࠰ࠄࠏ࠲࠰

࠯࠵အࠩ࠯࠰ࠄ߿အ ࠰ࠄ࠘࠯ࠦࠞ(࠸)  ࠧࠋ ߺࠣࠏ࠰ߺࠤࠕࠩ࠰ߺࠊ࠯ࠦࠞ(࠸)࠯ࠧ࠭ࠀ࠯࠰ࠄࠎအ (ߺߺ)

အࠨ࠘࠰߾ ࠧࠎ࠯ࠏࠩࠪࠓ ࠤ࠘ࠩ࠰ߺࠤࠖࠩࠧ࠭ࠖ ࠰ࠎࠕ߿ࠩ࠰ߺࠤࠓ࠲ࠩࠋ အ࠘࠰߾࠵࠯࠰߾အࠩࠕ အߺࠊ  ࠙ ࠰ࠄ࠘ ࠵࠮࠰ࠄࠏ࠲࠰ ࠧ

࠿࠰ࠄࠓࠣࠏࠀࠨࠔ

ࡀ࠰ࠄࠓ ࠣࠏ࠰ࠔࠏ࠲࠰ߺ࠱ࠏ ࠰ࠄ࠘ ࠯࠵အࠩ࠯࠰ࠄ߿အ ߺࠣࠏ ွࠕࠓ࠯࠰߾߻࠲࠰ߺࠤࠕࠩ࠰ߺࠊ࠯ࠦࠞ(࠸)࠯ࠧ࠭ࠀ࠯࠰ࠄࠎအ (߻߻)



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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 ߺࠕ࠰߾ࠤࠀဉࠩ࠰߿ࠐ࠲အ  ࠊࠏࠤࠒ࠘ ࠰߾ ࠊ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠻.࠶࠷ ࠯࠰߾߻࠲࠰

္ တိုင္းတြင࠯ࠦߺࡤ࠯࠵အࠩ࠯࠰ࠄ߿အေထြေထြအ ࠰ࠄ࠘ ဌၠߺࠞ (ߺ)  ࡀ࠰ࠄࠓࠣࠏြက္ࠕ࠰߾ࠤࠀࠩ࠰߿ࠐ࠲အ  ࠊࠏࠤࠒ࠘

အ࠯࠰ࠄ߿အࠩ࠰߿ࠎ ࠓ(࠺࠶)࠰ߺ࠱ࠖ߿ ွࠓ࠰ࠎ ࠱߻࠰߾ࠊ߿ ࠯࠵အࠊြင္ ࠞၠߺဌ࠘࠰ࠄဉ ࠩ࠯࠰ࠄࠖ࠰߾࠱ࠖ ွࠕࠓ࠯࠰߾߻࠲ ွࠕ࠰ߺࠤࠕဉ ࠩ࠿࠯࠰߾ࠤߺ 

ြက္ࠖࠕ࠰߾ࠤࠀဉࠩွࠓဌၠߺࠞ ࡀ࠰ࠄࠓࠣࠏြက္ࠕ࠰߾ࠤࠀဉࠩ࠰߿ࠐ࠲အ  ࠊࠏࠤࠒ࠘ ࠰ࠄဌ࠘ၠߺࠞࠔ ࠊࠧࠌ ࠿࠯࠰߾ࠤߺࠩ࠰ࠄࠖ࠰߾࠱ࠖ ွࠕࠓ࠯࠰߾߻࠲ࠧ 

 ࠊࠏࠤࠒ࠘ ၏࠯࠵အࠩ࠯࠰ࠄ߿အ ࠰ࠊࠧ࠙ࠓ࠯࠰ࠄࠊ࠮ ࠧ࠘ ߿ࠩ࠰߿ࠐ࠲࠰߾࠱ࠖ ွࠕࠓ࠯࠰߾߻࠲࠰ߺࠤࠕࠩ࠰ߺࠊ ွࠓ ဌၠߺࠞࠔ ࠊࠧࠌ (߻)

အࠀ ࠰ࠎࠕ࠰ߺ ࠕ࠰߾ࠤࠀࠩ࠰߿ࠐ࠲ႏၵ ߿ࠩ࠰߿ࠐ࠲࠰߾࠱ࠖ ွࠕࠓ အ࠘ࡀ࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠎ࠰ࠔ࠱߻࠯ ࠕࠩࠧ ߺ  ࠊࠏࠤࠒ࠘ွ ࠓ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾

ࠧ  ߺ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠰ࠄ࠘ ࠊࠏࠤࠒࠩ࠘ (߼)  ࠨ࠘ࠤࠖ࠰ߺࠤࠕࠩ࠰ߺࠊ အ ࠮࠰ࠄ࠘࠰߾ ࠧࠎ࠯ࠏࠩࠪࠓ

ࡀ࠰ࠄࠓࠣࠏࠕ ࠯࠰߾ ࠧࠀ࠮ႊဉࠕࠩࠧ ߺ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠿߿ࠩ࠰߿ࠐ࠲ဉ࠰߾࠱ࠖ࠯ࠤߺࡤ࠰ࠎႊࠄ ࠿߿ࠩ࠰߿ࠐ࠲࠰߾࠱ࠖࠨࠊࠤࠒࠩ࠘ ߺࠧ߿࠯ࠤ࠱ࠓအ࠰߾࠵࠯࠰߾࠘

(߽) အࠩࠋࠩ ࠋ  အ࠯࠰ࠄ߿အࠩ࠯ࠦߺࡤ࠯࠵အࡂ࠰ߺ࠘࠰ࠊࠏ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ࠯࠰ࠄࠎ࠰ࠏࠧࠖ࠯ࠧ࠭ࠋ࠰ࠏࠧࠖ ࠯࠰߾ ࠊ အߺࠣࠏ ွࠕ ࠫွࠓ࠯ࠤ ࠏ࠯࠰߾߾࠲

အ࠯࠰ࠄ߿အࠩࠓ ࠊࠏࠤࠒ࠘ ࠯࠵ ွအ࠯ࠧ࠭ࠀအࡀ࠰ࠄࠓࠣࠏ࠯ࠏࠩ࠰ࠊࠐ࠲

࠯࠰߾߻࠲ ွࠕ࠯ࠕအࠩ࠮࠰߾ ߻အ ࠮࠰߾ ߻࠯ࠤߺࡤࠤࠏ࠲ဉွࠩࠓ࠯ࠤ࠱ࠓ࠰߿߿࠯࠰߾ࠕࠤ߿ ߾ဉࠩ࠰߾ ࠊ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠼.࠶࠷

ࠧ  ߺ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠰߾࠵࠯࠰߾အ࠘ ࠮࠰ࠄ࠘࠰ࠄࠓ ࠰ࠄ࠘࠰߿߿࠯࠰߾ࠕࠤ߿ ߾၏ࠩ࠯࠰߾အ࠘ (ߺ) ࠧ ࠀࠓ

ࡀ࠰ࠄ࠘ࠣࠏ ွࠕ࠮࠰߾ ߻࠰ߺࠤࠕࠩ࠰ߺࠊ

ဉ࠰߾ ࠊ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠮࠰ࠄ࠘ ࠰ࠄࠓ ࠰ࠄ࠘ ࠰߿߿࠯࠰߾ࠕࠤ߿  (߻) ဉ߿ࠩ࠰߿ࠐ࠲ ࠰߿߿࠯࠰߾ࠕࠤ߿ ၏࠰ࠏࠕၥ߿ ߺ࠮࠰ࠄ࠘ࠎࠩ࠯ ႏࠩ࠯ ࠀࠩ

အ࠮࠰ࠄ࠘࠰߾ ࠧࠀ࠰ߺ࠘ ࠮࠰߾ွࠎ ࠯࠰߾ࠧ ࠏအߺ࠰߿߿࠯࠰߾ࠕࠤ߿ ࠰߾ ࠊ࠯࠰߾ࠧ ࠏ႑ ࠰߾࠵ࠣࠏ ွࠓဉࠩࠩ࠯ ࠀႏ ࡀ࠰ࠄ࠘ࠣࠏ ွࠕ࠮࠰߾ ߻࠯

-࠰ࠄ࠘ ွࠕ ࠮࠰߾ ߻࠯ࠤߺࡤࠤࠏ࠲ࠩ࠰߾࠵ࠣࠏ ࠯࠰ࠄࠖ࠰߾ ࠊ࠯ࠤ࠱ࠓࠎအࠩ߻࠲အࠩ ࠣࠏ࠰ߺࠤဉࠩအ࠰ࠄ࠘ ࠰߿߿࠯࠰߾ࠕࠤ߿  (࠶)

࠰ࠩ߿ࠐ࠲࠰ࠄࠓࠨࠔ࠯ࠤࠎအ࠰߾ࠊ߿ ࠮࠰߾ࠐ࠲ࠎအࠩ࠰߿߿࠯࠰߾ࠕࠤ߿ ࠰߾ ࠊ࠯࠵အࠩ࠯࠰ࠄ߿အࠧ  ࠋ (ߺߺ) ࠿߿

ွ ࠓ࠯ࠨࠋࠤࠕ ࠯ࠤအ࠰߿߿࠯࠰߾ࠕࠤ߿ ࠰ࠄ࠘࠯࠵အࠩ࠯࠰ࠄ߿အ  ࠧࠋ (߻߻) ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠰ࠎࠕ࠰ࠔࠏ࠰ࠊࠧࠋ

࠿߿ࠩ࠰߿ࠐ࠲࠰߾࠱ࠖࠫࠏ࠲࠰ࠄࠊအ ࠨࠊࠤࠒࠩ࠘ࠧ ߺ

࠱ࠤࠓ࠰߾࠵࠯࠰߾အ࠘ ࠮࠰ࠄ࠘࠰ࠄࠓ ࠰ࠄ࠘ ࠰߿߿࠯࠰߾ࠕࠤ߿ (࠷) ࠧ  ࠀࠓ ࠰߾ ࠊ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ ࠯ࠤ߿࠰ࠔ ࠧߺ ၏࠯࠰߾ࠔ

 ߺࠊအ ࠰ࠎࠕ࠯ࠤߺࡤࠤࠏ࠲ࠩ࠯ࠤߺ߿ ࠿ ࠰ߺࠤࠕࠩ࠰ߺࠊ ႊࠪࠖ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔ ࠧߺ ࠮࠰߾ࠐ࠲ࠤ߿ ࠯ࠤအ࠯ ࠞ࠰߿ࠊࠨ࠘࠯ࠤ߻࠲အ ࠰

ࡀ࠰ࠄ࠘࠰߾ ࠧࠎ



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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ࠕ ࠽.࠶࠷ ࠰ࠩߺ ࠯ࠤ࠱ࠓ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠤ࠘ࠩ࠯࠰߾ ࠧࠀ࠮ႊဉࠕ

ࠧ  ߺ ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓ ࠰߾࠵࠯࠰߾အ࠘ (ߺ) ࠰ࠩߺࠕ ႊဉࠕ ဉ࠰ߺࠤࠎࠩ࠯ࠦࠏ࠲࠯࠰߾ ࠧࠀ࠮ ࠮࠰ࠄ࠘ࠏ࠯࠰߾࠱ߺ ࠰ࠄࠖ࠰ࠎࠏ࠲

အ࠯࠰ࠄ߿အࠩ࠰߾ ࠊ ࠯࠵ အߺ ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠤ࠘ࠩࠫࠏ࠲࠰ࠄࠊ  ࠧ ࠧ  ࠋ ဉ࠮࠰ࠄ࠘࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠰߾ ࠊ࠮ࠎࠩ

အ࠿࠰ࠄࠓࠣࠏࠕࠨࠔ࠰ࠊွࠓ ࠧ࠙ ࠰ࠄ࠘࠰߿ࠐ࠲࠯࠰߾߻࠲࠮ࠪ߻ࠫࠏ࠲࠰ࠄࠊ

ࠧ  ߺ࠯࠵အࠩ࠯࠰ࠄ߿အ (߻) ႊဉࠕࠩ࠰ߺࠕ ဉ࠰ߺࠤࠎࠩ࠯ࠦࠏ࠲࠯࠰߾ ࠧࠀ࠮ ဉ࠯࠰߾߻࠲ࠏ࠯࠰߾࠱ߺ ࠰ࠄࠖ࠰ࠎࠏ࠲ ࠧ ࠋ ߺࠣࠏ࠰߿ࠐ࠲

အ࠯࠰ࠄ߿အࠩ߿ ߺ ࠤ࠘ࠩ࠯࠘ࠩ࠰ࠊࠏ࠲࠯ࠦࠏ࠲ࠓ ࠰߾ ࠊ࠯࠵ၥࠤ࠘ࠧ  ߺ࠯ࠤ࠱ࠓ࠰ࠏࠕဉࠩࠩ࠯ ࠀႏ ࡀ࠰ࠄࠓࠣࠏࠕ࠯

ࠩ ࠋအࠩ ࠰ࠞ߿࠰߿ွࠎ ࠾.࠶࠷ ࠦ࠯ߺࡤ࠯࠵အࠩ࠯࠰ࠄ߿အ  ࠋ

 ဉ࠰ࠎࠕࠏ࠯࠰߾࠱ߺ ߺုိ࠯ࠦߺࡤ࠯࠵အࠩ࠯࠰ࠄ߿အေထြေထြ အ ࠰ࠞ߿࠰߿ွࠎ ࠕအ ࠌࠩࠏࠞ࠯ࠤ࠱ࠓࠦࠉၸࠓࠧߺ ࠭߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲ (ߺ)

ࡀ࠰ࠄࠓࠣࠏࠕ࠰ࠏࠧࠖࠫࠏ࠲ࠏ࠯࠰߾࠱ߺ ࠰߾࠱ࠖ࠯ࠤࠋ࠯࠰ࠎࠤဌࠏ࠲ ဉ࠰ࠊွࠓ࠰ࠊ࠘ ࠕအ ࠌࠩࠏࠞ࠯ࠤ࠱ࠓࠦ ࠉၸࠓࠧߺ ࠭߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲

ဉ࠰߾ ࠊࠤ߿࠰߿ࠊ࠮ ࠧࠎ (߻) ࠐࠩ ဉ࠰ࠄ࠘  ွࠕ࠯࠰߾߻࠲࠯ࠤࠋࠏ࠲࠰ࠤ ဉ࠰ࠄ࠘ ွࠕࠓ ߿ࠩ࠰߿ࠐ࠲ ࠰ࠩ߿ࠐ࠲  ࠋࠩ ࠋအࠩ ࠰ࠞ߿࠰߿ွࠎ ߿

အ࠯࠰ࠄ߿အࠩ࠰߾ ࠊ ࠯ࠦߺࡤ࠯࠵ဉࠩအ߿ ߺ ࠣࠏ࠰ߺࠤၥߺ࠯ࠤ࠱ࠓ࠰ࠏࠕ ࠧဉࠩ࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠎ ࠰ߺ ࠕ࠰߾ࠤࠀ-

ဉ࠮࠰߾ွࠎࠤ߿࠭߻࠰߾ࠕࠦ߿၏ အ࠯ࠤ࠱ࠓࠤࠊ࠰ߺࠧ ࠕࠣࠌ ࠿ ࠤ߿࠭߻࠰߾ࠕࠦ߿အ࠯ࠕࠩࠤ႑ࠒ ࠰ࠄࠖ࠰ࠊࠏ࠰߿ွࠎ (࠶)

࠿࠯࠰߾߻࠲࠰߾߻࠲࠰߾ࠀ ࠯ࠤ߿࠯࠰ࠞ߿ࠧ  ߺ࠮ ࠧࠊ ࠤ߿࠭߻࠰߾ࠕࠦ߿၏ အ࠰߿߿࠯࠰߾ࠕࠤ߿ ߾ࠩ

࠿࠯࠰߾߻࠲࠰ߺࠤွࠓ࠲ࠩ࠰߾ࠊ࠰ߺࠤߺࠩ࠯ ࠕဉࠩࠧ ߺ࠯ࠤ࠱ࠓࠤࠊ࠰ߺࠧ ࠕࠣࠌ (࠷)

࠿࠯࠰߾߻࠲࠰ࠏအ࠮࠰ࠎ߻ࠧ  ߺ ࠰߿߿࠯࠰߾ࠕࠤ߿ ߾ࠩ (࠸)

࠯࠰߾߻࠲࠰ࠊွࠓ࠰ࠊ࠘ࠧ  ߺ  ߾ࠩ࠯ߺࡤࠩ߻၏ အ࠰߿߿࠯࠰߾ࠕࠤ߿ ߾ࠩ (࠹)

࠯ࠤအ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠰߾ ࠊ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠰ࠄ࠘ ࠊࠏࠤࠒ࠘ ၏࠯ࠦߺࡤ࠯࠵အࠩ࠯࠰ࠄ߿အ  ࠋࠩ ࠋအࠩ ࠰ࠞ߿࠰߿ွࠎ (߼)

အ࠘ࡂ࠰ߺ࠘࠰ࠊࠏ ࠮࠰߾ွࠎ࠯࠰߾߻࠲ࠪ ߻࠮࠰ࠎ߻࠭ࠓࠦ߿ ࠧ ߺ࠯࠰߾ဉࠩ࠮࠰߾ွࠎ࠯࠰߾߻࠲࠯࠰ࠎࠓ࠲࠯ࠓࠩ࠯ࠤ࠱ࠓ࠯࠰ࠎ ߻࠯ࠓဉ ࠱ွࠖࠩ࠮࠰߾࠘ ࠰ࠎࠕ࠰߾ ࠧࠎ ွࠕࠕ࠮࠰߾ ࠧ߻ ࠀࠤࠏ࠲ࠩ ࠤ࠘ࠩ࠰ࠤ

အ࠮࠰߾ ߻အࠩߺ࠯ࠤ࠱ࠓ࠯ࠕ ࠧဉࠩࡀ࠰ࠄࠓࠣࠏࠕ࠯ࠏ

(߽) အ࠘࠯࠰߾၏ဉࠩ࠯࠰߾࠹ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠰߿߿࠯࠰߾ࠕࠤ߿ ߾၏ ࠰ࠄ࠘࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ အ࠯࠰ࠄ߿အࠩߺࠣࠏ࠰ߺࠤࠕࠩ࠰ߺࠊ ࠮ ࠧ࠘ ࠯࠵

࠰߿߿࠯࠰߾ࠕࠤ߿ ߾ဉࠩ࠮࠰߾ࠐ࠲ࠎအࠩ ࠯ࠧ࠭ࠖ࠯ࠤအ ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠰ࠄ࠘ ࠊࠏࠤࠒ࠘ ၏࠯ࠦߺࡤ࠯࠵အࠩ࠯࠰ࠄ߿အ  ࠋࠩ ࠋအࠩ ࠰ࠞ߿࠰߿ွࠎ

ဉ࠯ࠤအ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔ ࠧߺ ၏࠯࠰߾࠹ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ဉ ဉ࠯࠰ࠄࠖ ࡂ࠰ߺ࠘࠰ࠊࠏ ࠮࠰߾ွࠎ࠯࠰߾߻࠲࠮ࠪ߻࠰߿߿࠯࠰߾ࠕࠤ߿ ߾ࠩ ဉ࠿࠯࠰߾ࠤߺࠩ ࠰߿߿࠯࠰߾ࠕࠤ߿ ߾ࠩ

အࠤ߿࠭߻࠰߾ࠕࠦ߿ အ࠯ࠤဉ࠮࠰ࠄ࠘࠰߾࠵ࠣࠏ ࠮࠰߾ွࠎ ࠯࠰߾߻࠲࠮ࠪ߻࠰߾ࠀ࠰߾ࠏ࠲ အ࠮࠰ࠄ࠘࠰ߺ࠘࠰ࠊࠏ ࠮࠰߾ွࠎ ࠯ࠤ࠱ࠓ ࠰ߺ࠱߻ဉࠩߺ࠯ࠤ࠱ࠓ࠯࠰ࠎ ߻࠯ࠓ   ဉࠧࠩ࠮࠰߾ ߻࠯࠰ࠎࠓ࠲࠯ࠓ

ࡀ࠰ࠄࠓࠣࠏ ࠕ࠯ࠏဉࠩࠧ ߺ࠯ࠤ࠱ࠓ࠯ࠕအࠩ࠮࠰߾ ߻အ ࠤ࠘ࠩ࠰ࠤ࠱ွࠖࠩ࠮࠰߾࠘ ࠰ࠎࠕ࠰߾ ࠧࠎ ွࠕࠕ



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿࠮ဉࠪ ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓ ࡣߺ ࠤࠕ࠰߾ࠀုိ࠯࠰߾߻࠲ယ࠭ူ߻ࠪ ࠓࠨࠖ ࠭߾࠰߾ႏိုࠤࠓ࠰ࠎࠓ࠲
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࠯࠰߾߻࠲࠯ࠏဉࠪࠩࠓ ࠰߾ ࠊ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓ ࠰߾࠵࠯࠰߾အ࠘ ࡀ࠷࠷

࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ࠰ࠎࠓࠤ࠘ ࠶.࠷࠷

၏࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ࠦ ࠄအ࠮࠰߾ွࠎࠌࠩࠏࠞ ࠯ࠤ࠱ࠓࠦࠉၸࠓࠧߺျမန္မာႏိုင္ငံ ࠰࠮߾ွࠎ࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿࠮ဉࠪ ࠐ ࠝ

ࡀ࠰ࠄࠓࠣࠏ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀࠪ  ߻ࠪࠓ࠮࠰߾ࠐ࠲ဉࠪࠓࠧ߿࠯ࠤ࠱ࠓအ ࠰ࠎࠓࠤ࠘ ࠰߾ ࠊࠤࠕࠪ ߻ࠪࠓ ߺုိ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ

࠘ိွࠕ࠱ွࠓ࠰ࠄࠓ ࠪࠓ ࠰ࠄ࠘࠰߾࠵࠯࠰߾အ࠘ ࠷.࠷࠷ ࠯࠰ࠄࠎ

အ࠘࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠯࠰ࠄ߿အࠩ࠰߾ ࠊ࠯࠵-

ࠪࠓ࠰߿ࠊ ࠰߾࠱ွࠖ࠯ࠦࠞ࠰߿ࠊ࠰߾࠵࠯࠰߾အ࠘ ࠰߾ ࠊࠤࠕ࠯ࠏࠩࠪࠓ ࠰ߺ࠱ွࠖ࠰߾ࠤࠋࠩ࠰ߺࠖ (ߺ)

࠰ࠞ߿ࠊ࠰߾࠵࠯࠰߾အ࠘ ࠰߾࠱ွࠖ࠯ࠏࠩࠪࠓ (߻) ࠪࠓ࠰߿ࠊ ࠰߾࠱ွࠖ࠯ࠦ

ဉွࠕࠩ࠿࠯ࠤ߿࠰ࠔ ࠧߺ ࠿ ࠰߾࠵࠯࠰߾အ࠘ ࠰߾ ࠊࠤࠕ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀࠪ ߻ࠪࠓ ࠰ࠄ࠘  ࠊࠏࠤࠒ࠘ (߼) ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠎࠩ࠮

အ࠰߿ࠐ࠲ဉࠩ ࠘ ၏ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠰߾ࠏ࠲အࠪ ࠓ࠰߿ࠊ ࠪࠓ࠮࠰ࠄ࠘࠯ࠏ ဉࠩ࠰ࠊࠐ࠲အ࠯ࠧ࠭ࠀအ ࠮࠰ࠄ࠘ ွࠕ࠮࠰߾ ߻࠯ࠏࠩ࠰߿ࠐ࠲အ  ࠊࠏࠤࠒ ࠘ ࠯ࠏ ࠮࠰ࠄ

ࡀ࠰ࠄࠓࠣࠏ ွࠕ࠯࠰ࠄࠖࠪࠓ࠰߿ࠊࠪࠓ

ࠩࠪࠓ ࠰߾ ࠊ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠸.࠷࠷  ߺߺ࠮࠰ࠎߺࠧ  ߺ࠯ࠕအࠩ࠮࠰߾ ߻အ࠮࠰߾ ߻࠯ࠏ ࠯࠰߾߻࠲࠰

࠰߾ ࠊ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ (ߺ) ࠧ ߺ࠯ࠕအࠩ࠮࠰߾ ߻အ࠮࠰߾ ߻࠯ࠏࠩࠪࠓ ࠯࠰߾߻࠲࠰ߺ ߺ࠮࠰ࠎߺ ဉࠧ ߺ

ࠩအࠣࠏ࠰ߺࠤအࠩ߻࠲အࠩ࠰ࠎߺ ࠰߾ ࠊ࠯ࠤ࠱ࠓࠎ

ࠧ  ߺ ࠪࠓ ࠤ࠘ࠩ ွࠕࠨ࠘࠰ߺ ߺ࠮࠰ࠎߺ ࠰ࠄ࠘ ࠊࠏࠤࠒ࠘ (߻) ဉ࠮࠰߾ ߻ ွࠓ࠯ࠤߺࡤ࠮࠰ࠄ࠘࠰ߺ ߺ࠮࠰ࠎߺ ࠪ ࠓ ࠧࠋ ࠰߾࠱ွࠖࠫࠏ࠲ ࠰ࠄ࠘

 ߺࠊအ࠯ࠧ࠭ࠖ࠯ࠤအ࠯ࠤ࠱ࠓ࠰ࠏࠕၥ߿ ߺ ࡀ࠰ࠄ࠘ࠣࠏ࠰߾࠵࠯ࠫ࠭ߺࡤအ ࠰

ࠩࠪࠓ ࠹.࠷࠷ ࠯࠰߾߻࠲࠮࠭߾࠯࠰߾ ࠀࠧࠧ  ߺ࠯ࠤ࠱ࠓ࠯ࠕအࠩ࠮࠰߾ ߻အ ࠮࠰߾ ߻࠯ࠏ

࠰ࠎࠕ ࠯࠰߾ ࠘࠯ࠏࠩ࠯ߺࡤࠩ࠯࠰߾အ࠘ ࠰ࠄ࠘ ࠰߾࠵࠯࠰߾အ࠘ ࠰߾ ࠊ࠮ࠎဉࠩ࠮࠰ࠄ࠘ࠏ࠯࠰߾࠱ߺࠧ  ߺ ࠯ࠦߺࡤ࠯࠵အࠩ࠯࠰ࠄ߿အ  ࠋࠩ ࠋအࠩ ࠰ࠞ߿࠰߿ွࠎ

ࡀࠣࠏ࠰ࠊࠧ࠙ࠓ ࠰ࠄࠓ ွࠕ࠯ࠏࠩࠪࠓ ࠰߾࠱ွࠖ࠰߿ࠐ࠲ࠦࠏ࠲ࠎဉࠩ࠰ߺ ߺ࠰ߺ࠱ࠏ (࠵࠻)࠰ߺࠕ

࠰࠘ࠄࠓࠧ  ߺ࠯࠰߾߻࠲ࠨࠔ࠭߻ႏၵࠀ ࠺.࠷࠷  ߺࠕ࠰߾ࠤࠀဉࠩ࠮࠰߾ࠐ࠲࠯࠰ࠄࠎ ࠮࠰ࠄ ࠰࠘ ࠯࠰ࠄࠎ

ွࠓ࠯࠰߾߻࠲ࠧ ࠀ ࠯࠰߾ࠤࠊဉࠩ࠰ࠎࠕࠪ ߻ࠪࠓ ࠰߾ ࠊࠤࠕࠨࠔ࠭߻ႏၵࠀࠧ  ߺࠧ߻࠰߿ࠊ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠰߾ ࠊ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ (ߺ)

ࡀ࠰ࠄ࠘ࠣࠏ࠰߿ࠐ࠲ဉ࠰ࠄࠓࠨࠔ࠭߻ႏၵࠀ ࠰ߺ࠱ွࠖ࠰߾ࠤࠋࠩ࠰ߺࠖ ࠯ࠣࠏ࠰߿ࠊ

ဉ࠯ࠦࠏ࠲ࠫࠏ࠲࠰ࠄࠊအ ࠧ ߺ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠰ࠄ࠘ ࠊࠏࠤࠒ࠘ ࠰ߺࠤࠎࠩ࠯ࠦࠏ࠲ࠨࠔ࠭߻ႏၵࠀ ࠰ߺ࠱ွࠖ࠰߾ࠤࠋࠩ࠰ߺࠖ (߻) ဉ࠯࠰߾ࠤߺࡤࠩ

࠯࠵အࠩ࠯࠰ࠄ߿ အ࠯࠰߾ࠔ ࠿࠰ࠄ࠘࠰߿ࠐ࠲࠰ࠄࠓ ࠯࠰߾ ࠘࠮࠰ࠄࠋ ࠰߾ ࠊ࠯࠰ࠓࠊ࠰ࠊွࠓ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠯ࠦࠏ࠲࠰߿ࠐ࠲࠰ࠄࠓࠤࠄߺࡤࠩ



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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ဉ࠘ࠩ࠰ߺ࠘ ࠰ࠊ࠘࠯ࠦࠏ࠲၏ အ ࠰ࠌࠤࠖࠕ ࠯࠰߾߻࠲ࠨࠔ࠭߻ၵࠎࠀ ࠰ࠄ࠘࠯࠰ࠓࠊ࠰ࠊွࠓ ဉွࠓ ࠊࠏࠤࠒࠩ࠘ ࡀ࠰ࠄ࠘࠰߿ࠐ࠲ ࠰ࠩ߿ࠐ࠲ ߿

အ࠯࠰ࠄ߿အࠩ࠰߾ ࠊ࠯࠰ࠓࠊ ࠰ࠊွࠓ࠯࠵ဉ ࠰ࠩ߿ࠐ࠲ ဉ߿ ࠭ ߻࠰ߺࠤࠋࠩ ဉ࠰ࠎࠀ ࠮࠰߾ွࠎ ࠨ࠘  ߺࠊအ ࠕအࠩ ࠨ࠘࠰߾࠱ߺ࠮ ဉࠧ ߺ ࠮ ࠧࠊ࠯ࠫ ࠱߻အ ࠮࠰߾ွࠎ࠰

ࠐࠩ ࡀࠣࠏࠧ ࠖࠓ ࠰ࠎࠕࠏ࠲࠰ࠤ

࠰ࠩ߾ ࠧࠎࠧ ࠀ࠯࠰߾ࠤࠊဉࠩ࠰ࠎࠕ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀࠪ ࠪ߻ࠓ ࠻.࠷࠷ ࠯ࠤ࠱ࠓ࠰ࠏࠕၥ߿ ߺ ࠤ࠘

 ߺࠊအ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠮࠰ࠄ࠘࠰ࠄࠓ (ߺ) ࡀ࠰ࠄ࠘ࠣࠏ ွࠕ ࠮࠰߾ ߻࠰߾ࠧ ࠏ࠭ ߻࠯࠰߾ࠤࠊဉࠩ࠰ࠎࠕ࠯ࠏႏၵဉࠩࠀࠪ  ߻ࠪࠓ ࠧ ࠀࠓ࠰

ࠐࠩ࠰ߺࠤဉࠪࠩအࠒ ွࠕࠓ࠯࠰߾߻࠲࠰ࠊ࠘࠮࠰ࠎߺࠧ  ߺ ࠻.࠷࠷ࠪ  ߻࠰ࠌ ࠧࠏအ (߻) ဉ࠰ࠎࠕ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀࠪ ࠪ߻ࠓ ࡂ࠰ߺ࠘࠰ࠊࠏ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ࠰ࠏࠕၥ߿ ߺ ࠣࠏࠏ࠲࠰ࠤ

-࠰ࠄ࠘࠰߾ ࠧࠎࠧ ࠀ࠯࠰߾ࠤࠊࠩ

ဉࠧ ߺ  ࠊࠏࠤࠒ࠘ ၏࠯࠵အࠩ࠯࠰ࠄ߿အ ߺࠣࠏࠦࠄ࠮࠰߾ွࠎ ࠻.࠶࠷ ࠰ࠌ࠰ࠧ ࠏအ (࠶) ࠿࠯࠰߾߻࠲࠰ߺࠤွࠓ࠲ࠩ࠰߾ࠊ࠰ࠔ࠱߻࠯ ࠕࠩ

࠰ࠊࠧ࠙ࠓ࠮ࠧ ࠘

࠯࠰߾߻࠲࠯࠰߾ ࠧࠀ࠮ႊဉࠕဉࠩࠧ ߺ ࠯࠵အࠩ࠯࠰ࠄ߿အ (࠷)

࠰࠘ࠏࠧࠕ ࠰ࠄࠖ࠰ࠎࠏ࠲ဉࠧ ߺ ࠫွࠓ࠯ࠤࠋࠧ ࠀ࠯࠰߾ࠤࠊဉࠩ࠰ࠎࠕࠪ ߻ࠪࠓ (߼) ࠿࠰ࠄ࠘࠰߾ ࠧࠎ࠯࠰ࠓ 

 ߺࠊအ ࠰ࠎࠕࠪ ࠪ߻ࠓ ࠼.࠷࠷ ࠩ ࠋ ࠰ ࠰࠘ࠄࠓ  ߿࠰ߺࠤࠕ ࠧ ဉ࠯࠰ࠄࠎ ࠰ࠄࠓ࠭߻࠯࠰߾ࠤࠊࠩ࠮

ဉ࠰ࠎࠕࠪ ߻ࠪࠓ ࠰߾ ࠊ࠯࠵အࠩ࠰ࠄ߿࠰߾࠵࠯࠰߾အ࠘ (ߺ) ဉ࠰ࠎࠕ߿ࠩ࠰ߺࠤࠕࠩ ࠋ ࠫွࠓࠧ ࠀ࠯࠰߾ࠤࠊࠩ ࠩအࠣࠏ࠰ߺࠤအ࠰ࠎࠕ࠰߿ࠐ࠲࠯࠰߾ ࠧࠊ

-࠰ࠄ࠘ࠣࠏࠧ ࠖ

࠿߿ࠩ࠰߿ࠐ࠲࠰߾࠱ࠖ ࠧࠀ࠯࠰߾ࠤࠊဉࠩွࠓ࠯ࠦࠞ(࠺)࠯ࠤ࠘࠯࠰߾အ࠘ ࠨ࠘࠰߾ ࠧࠎ࠯ࠏဉࠩࠪࠓ࠯ࠧ࠭ࠀ࠯࠰ࠄࠎအ (࠶)

ࠧ  ࠋ ߺࠣࠏ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀࠪ ߻ࠪࠓ ࠧ ߺ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ (࠷) ࠧ  ߺ ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ဉ%࠺ ࠮࠰ࠄ࠘࠰߾ ࠧࠎ࠯ࠏࠩࠪࠓ ࠤ࠘ࠩ

အ࠘ߺ࠯ࠤ࠱ࠓ࠯ࠤ࠘࠯࠰߾ဉࠩ࠿߿ࠩ࠰߿ࠐ࠲࠰߾࠱ွࠖ ࠧࠀ࠯࠰߾ࠤࠊ

࠿߿ࠩ࠰߿ࠐ࠲ဉ࠰߾࠱ွࠖ ࠧࠀ࠯࠰߾ࠤࠊဉွࠩࠓ ࠊࠏࠤࠒ࠘ (࠸)

 ߺࠊအ ࠰ࠎࠕࠪ ߻ࠪࠓ (߻) -࠰ࠄ࠘࠰߾ ࠧࠎࠧ ࠀ࠯࠰߾ࠤࠊဉࠩ࠰߾ ࠊ࠯ࠤ࠱ࠓ ࠰ࠎ ࠱߻အࠣࠏ࠰ߺࠤဉࠩအ࠰

ࠦࠓࠫࠏ࠲ࠓ࠯࠰߾߻࠲࠭߻࠰ߺࠤߺႏၵࠩࠀ (࠶)

ࠦ࠿ࠓࠫࠏ࠲ࠓ࠯࠰߾߻࠲ࠤࠄߺࡤဉࠧࠩ ߺ ࠰ࠌࠤࠖࠕ  ၏࠯࠰߾߻࠲࠭߻࠰ߺࠤߺႏၵဉࠩࠀ ࠰ߺ࠱ࠖ࠰߾ࠤࠋࠩ࠰ߺࠖ (࠷)

࠿࠯࠰߾߻࠲࠯ࠦࠏ࠲࠰߾࠱ࠖ࠯ࠦࠏ࠲ࠤࠄߺࡤဉࠧࠩ ߺ ࠰ࠌࠤࠖࠕ၏࠯࠰߾߻࠲࠭߻࠰ߺࠤߺႏၵဉࠩࠀ (࠸)



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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࠰࠘ࠄࠓ ࠽.࠷࠷ ࠰࠘߾ ࠧࠎ࠭߻࠰ߺࠤߺႏၵࠩࠀ ࠮ ࠧ࠘ ࠮࠰ࠄ࠘ࠓ ࠮࠰߾ွࠎ࠰ࠎ ࠱߻အ࠮࠰ࠄ ࡀ࠯࠰ࠄࠎ

ႊဉࠕࠩ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠮࠰߾ွࠎ࠯࠰߾߻࠲࠰ࠔ࠱߻࠯ ࠕࠩ ࠊࠏࠤࠒ࠘ (ߺ) ွ ࠓ࠰ࠏࠕၥ߿ ߺ ࠯࠰߾߻࠲࠯࠰߾ ࠧࠀ࠮ ႏၵࠀ ࠧ ߺ࠯ࠤ࠱ࠓ࠰ࠏࠕၥ߿ ߺ࠰ࠎ࠱ߺ ࡂࠪ ࠖ

࠿࠰ࠄࠓࠣࠏ ࠕ࠰ߺ ࠕ࠰߾ࠤࠀဉࠩ࠮࠰߾ࠐ࠲࠯࠰ࠓࠖ࠯࠰ࠄࠎ ࠮࠰߾ွࠎ ࠰ࠎ ࠱߻အ ࠤ࠘ࠩ࠯ࠤߺࡤ࠰ࠎႊࠄွ ࠓ ࠊࠏࠤࠒ࠘ ࠰ࠄ࠘࠯࠰߾߻࠲࠭߻࠯࠰߾ࠤࠊဉࠩ࠰ࠎࠕࠨࠔ࠭߻

ࠧ ߺ ࠧွࠓࠨࠔ࠭ ߻ႏၵࠀ ࠮ဉ࠰ࠄ࠘࠰ߺ࠘࠰ࠊࠏ ࠮࠰߾ွࠎ࠰ࠏࠕၥ߿ ߺ࠯࠰߾߻࠲࠯࠰߾ ࠧࠀ࠮ႊဉࠕࠩ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠮࠰߾ွࠎ࠯࠰߾߻࠲࠰ࠔ࠱߻࠯ ࠕࠩ ࠊࠏࠤࠒ࠘ (߻)

࠿࠰ࠄࠓࠣࠏࠕ࠰ߺ ࠕ࠰߾ࠤࠀࠩ࠯࠰߾࠱߻࠰ߺ࠱߻

ࠨ࠘ࠔ࠭߻ႏၵࠀ࠯࠰߾ࠔ ࠰ࠄ࠘࠰ࠌࠤࠖࠕ၏ ࠫွࠓࠨࠔ࠭߻ႏၵࠀࠧ ࠋ (߼) ࠘ࠣࠏ࠰߿ࠐ࠲࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ၏࠯࠵အࠩ࠯࠰ࠄ߿အ ࠮࠰ࠄ ࡀ࠰ࠄ

ࠏ ࠅࠏ ࠮࠰ࠄ࠘࠰ߺ࠘࠰ࠊࠏ ࠮࠰߾ွࠎ࠯࠰߾߻࠲࠭߻ࠓ࠰ߺࠖ ࠯࠰߾߻࠲࠭߻࠰ߺࠖࠧ  ߺ࠰ࠌࠤࠖࠕ ၏ࠫွࠓࠨࠔ࠭߻ႏၵࠀ ࠰ࠄ࠘ ࠊࠏࠤࠒ࠘ (߽) ࠧ ߺ ࡇߺ

࠿࠰ࠄ࠘࠰߾ ࠧࠎ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ

ဉ࠮࠰߾ࠐ࠲ࠤࠒࠩ࠘ ࠤ࠘ࠩ࠮࠰߾ࠤࠐ࠲ࠩ࠯ࠧ ࠕ ࠰ࠄ࠘࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ၏ ࠊࠏࠤࠒ࠘ (߾) ဉߺࠣࠏ࠰߿ࠐ࠲࠯࠰߾߻࠲࠰ࠏࠧࠖࠫࠏ࠲ ࠮࠰߾ွࠎ ࠯ࠧ࠭ࠀ࠰ߺࠤࠎࠩ

အ࠰ࠊ࠘࠯ࠦࠏ࠲ဉࡀ࠰ࠄ࠘ࠣࠏ࠰߿ࠐ࠲

ဉ࠰ࠎࠕࠨࠔ࠭߻ႏၵࠀ ࠰߾ ࠊ࠯࠵အࠩ࠯࠰ࠄ߿အ (߿) ࠧ  ߺ࠯ࠦߺࡤ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠋࠩ ࠋအࠩ ߺࠣࠏ࠯ࠦࠏ࠲࠭߻࠯࠰߾ࠤࠊࠩ ࠰ࠏࠕၥ߿ ߺ ࠧࠋ

အ࠰߾ࠏ࠲ အ߿ ߺ࠯ࠤ߻࠲ၥ࠯ࠤ࠱ࠓ ࠰ࠏࠕဉဉࠩࠩ࠯ ࠀႏ ࠰ࠎࠕ࠰߾ ࠧࠎ࠯ အߺࠊ  ࠿࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠎࠏ࠯࠰߾࠱ߺ ࠰ߺࠖ࠰ߺࠀ ࠰

࠯ࠤ࠱ࠓ࠯࠰߾߻࠲ႊࠪࠖ࠯ࠤ߿࠰ࠔࠧ ߺ ࡀ࠸࠷

࠰࠘ࠄࠓ ࠶.࠸࠷ ࠨ࠘ ࠰ࠖࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ ࠰ࠄ ႊࠪ ࠰࠘߾ ࠧࠎ ࠯࠰ࠄࠎ

အသ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠯࠰ࠄ߿အࠩ߻࠯ࠏࠩࠪࠓ࠰ߺࠤࠕࠩ࠰ߺࠊ ࠮ ࠧ࠘࠯࠵ြင့္ ࠨ࠘ ွࠕ အ࠘࠯ࠤ߿࠰ࠔ࠰ࠧ ߺ࠯࠰߾࠹ ࠰ࠄ࠘࠯࠰߾ ࠧࠊ࠰߾࠵࠯࠰߾ 

အ࠯࠰ࠄ߿အࠩ࠯࠵တြင ္࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ ࠰ࠎࠕ࠯ࠏࠩࠪࠓ࠰ߺࠤࠕࠩ࠰ߺࠊ ࠖႊࠪအ࠰ࠏခြင့္ရိွသည္ࡀ

࠰ࠩߺࠕ ࠷.࠸࠷ ࠯ࠤ࠱ࠓ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠤ࠘ࠩ࠯࠰߾ࠤࠏ࠲ࠩ࠮ႊဉࠕ

ࡀ࠰ࠄ࠘ࠣࠏ࠰߾࠵࠯ࠫ࠭ߺࡤအ ࠯࠰ࠄࠖ࠰߾ြࠊ࠯ࠤ࠱ࠓ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠤ࠘ࠩ࠯࠰߾ࠤࠏ࠲ႊ႕ࠩࠕࠩ࠰ߺࠕ ࠰ࠄ࠘ࠫွࠓ࠰ࠏႊࠪအࠖ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔ ࠧߺ ࠮ ࠧ࠘  ࠋࠧ

࠯ࠕအࠩ࠰࠮߾ြ߻၏ အ࠯ࠤ࠱ࠓࠨ࠘ࠕ࠭߻࠰ࠏႊအࠪࠖ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ ࠸.࠸࠷

အ࠘࠯ࠤ߿࠰ࠔࠧ ߺ࠰߾࠵࠯࠰߾ အ࠯࠰ࠄ߿အࠩ࠵း࠘ࠧ ࠖ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ ࠰ࠎࠕ࠯ࠏࠩࠪࠓ࠰ߺࠤࠕࠩ࠰ߺࠊ ࠮ႊࠪအ࠰ࠄ࠘ࠨ࠘ࠕ࠭߻࠰ࠏ 

အ࠘࠮ ࠧ࠘࠮ࠪߺ࠰߾࠵࠯࠰߾ဉࠩအࠣࠏ࠰ߺࠤအࠦࠄࠨࠊ ࠯࠰߾ ࠧࠊဉࠩ࠘ࠤ အ߻ြ࠮࠰߾အࠩ࠰ࠄ࠘ࠣࠏ ွࠕ࠯ࠕ-

࠮࠰߾ ߻࠯ࠤߺࡤࠤࠏ࠲ࠩ࠯ࠤߺ߿ ࠰߾ ࠊ࠯࠵အࠩ࠯࠰ࠄ߿အ (ߺ)

࠯࠰߾߻࠲࠯ࠏࠩࠪࠓ  ࠋအࠤࠊအ࠯࠰߾ ࠧࠊအ ࠮࠰ࠄ࠘࠯ࠤࠋႊࠪࠖ࠯ࠤ߿࠰ࠔࠧ ߺ (߻)



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿ြဲ႕ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓၽြߺ ࠤࠕ࠰߾ ࠧࠀ࠯࠰߾߻࠲ယူ࠭߻ြဲࠓࠨࠖ࠭ ߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲
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࠮࠰߾ ߻࠰߾࠵ࠣࠏ ࠰߾ ࠊ࠯࠰߾߻࠲ ࠧࠀ࠯࠰߾ࠤࠊဉࠩ࠰ࠎࠕࠨࠔ࠭߻ႏၵࠀ (߼)

࠰ࠖࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ ࠰ࠄ࠘࠯࠰߾အ࠘ ࠹.࠸࠷ ႊࠪ࠮࠰߾ွࠎ ࠭(߿ࠧ࠭ࠏ)࠰߾ࠤࠐࠩ࠯࠰߾߻࠲ အ࠯࠰ࠄ߿အࠩ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ ࠰߾ ࠊ࠯࠵ အ࠰߿ࠐ࠲ဉ

 ߺࠕ࠰߾ࠤࠀࠩ ࠰ࠖ  ࠧ࠘ ࠯࠰߾߻࠲ࠧ ࠖ ࠰ࠎࠕ࠮ဉࠧ ࠏ࠯ࠏဉ࠭ࠩࠋ࠯ࠧ࠭ࠖ࠯ࠤအ࠰߾࠵࠯࠰߾အ࠘ࠧ  ߺ࠯࠰߾ࠕࠤ߿ ࠯ࠤ࠱ࠓࠨ

အ࠘ࠖ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ ࠰ࠄ࠘࠯࠰߾ႊࠪ࠮࠰߾ွࠎ (࠭߿ࠧ࠭ࠏ)࠰߾ࠤࠐࠩ࠯࠰߾߻࠲ အ࠯࠰ࠄ߿အࠩ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ ࠰߾ ࠊ࠯࠵ အ࠰߿ࠐ࠲ဉ

ࡀ࠰ࠄ࠘ࠧ ࠖ ࠰ࠎࠕ࠮ဉࠧ ࠏ࠯ࠏဉࠩ࠭ࠋ࠯ࠧ࠭ࠖ࠯ࠤအ࠰߾࠵࠯࠰߾အ࠘ ࠨ࠘ ွࠕ࠮࠰߾ ߻࠰߾ࠧ ࠏ ႊࠪࠖ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺࠧ  ߺ࠯࠰߾ࠕࠤ߿ ࠯ࠤ࠱ࠓࠨ࠘ࠧ ࠖ࠰ߺ ࠕ࠰߾ࠤࠀࠩ

࠰ࠖࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ ࠺.࠸࠷ ႊࠪ(߿ࠧ࠭ࠏ)࠰߾ࠤࠐࠩ࠯࠰߾߻࠲࠭

 ࠯ࠤ࠱ࠓࠦࠉၸࠓࠧߺ ࠭߾࠰߾ ࠧࠎࠤࠓ࠰ࠎࠓ࠲ ဉ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ߿ࠩ࠰߿ࠐ࠲࠭߿ࠧ࠭ࠏ࠰ࠎࠓࠤ࠘ ࠰ࠄ࠘࠯࠰ࠓࠊࠤ߿࠰ߺ ࠕࠤ߿ ࠯࠰߾߻࠲࠰ࠏႊࠪအࠖ ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ

࠿࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠎࠫࠏ࠲࠯အ࠘࠭ࠧ ߿ࠩ࠰߿ࠐ࠲࠯ࠤအ ࠭߿ࠧ࠭ࠏ ࠮࠰ࠄ࠘࠯ࠤࠋ࠰ࠊွࠓ࠰ࠊ࠘ ြင္ࠊࠌࠩࠏࠞ

࠯࠰߾߻࠲࠰ࠏအ࠮࠰ࠎ߻ ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ ࠻.࠸࠷

 ࠨႊࠪ࠘ࠖ ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ (ߺ) အ࠘࠯ࠤ࠘࠯࠰߾၏ࠖࠩ࠯ࠦࠏ࠲࠰߾࠵ࠣࠏ ࠰ࠊွࠓ࠰ߺအࠐࠩ࠰ߺࠤ ߺࠣࠏ࠰߾࠵ࠣࠏ࠯ࠤ࠱ࠓ࠰ߺ࠱߻အ ࠣࠏࠏ࠲࠰ࠤ

-࠰ࠄ࠘ࠣࠏ࠰߾࠵࠯ࠫ࠭ߺࡤအ ࠰ࠄ࠘࠯࠰߾߻࠲࠰ࠏႊࠪအࠖ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ

ࠤ߿࠰ࠏ ࠖ ࠮࠰߾ွࠎ࠰ࠄࠓ၏ အ࠰߾࠵࠯࠰߾အ࠘ (࠶)

࠰ࠄࠓ၏အ࠯࠰߾အ࠘ (࠷)

 ࠨ࠘ࠕ࠭߻ႊࠪࠖ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ (࠸) ၏ အ࠯ࠤࠋ࠰߾ࠧ ߺ࠰ߺࠖ ࠯࠰߾ࠔ ࠰ࠊࠧ࠙ࠓ࠯࠰ࠄࠊ࠮ ࠧ࠘ ࠿࠰ࠄࠓဉ ࠯ࠧ࠭ࠕ ࠤ࠘ࠩ

࠮࠰߾ွࠎ࠰ࠄࠓ၏အ(࠯ࠨࠋࠤࠕ)

 ߺࠊအ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠮࠰ࠄ࠘࠰ࠄࠓ ࠰ࠄ࠘ ࠫွࠓ࠰ࠏအ࠮࠰ࠎ߻ࠧ  ࠋ (࠹) ဉ࠰ ࠰߿ࠐ࠲အ ࠰ࠔွࠖ ࠯ࠤ߿࠰ࠔࠧ ߺ࠯࠰߾ࠤߺࡤࠩ࠰߿ࠐ࠲

ࡀ࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠎ࠰߿ࠐ࠲࠯࠰ࠄࠖ࠯࠰߾߻࠲࠰ࠏအ ࠮࠰ࠎ߻ ߿ࠩࠊࠪࠓ࠲အ ࠰ࠄ࠘ ࠫွࠓ࠰ࠏအ࠮࠰ࠎ߻

࠯࠰߾߻࠲࠰߾࠵ࠣࠏ ࠯ࠧ࠭ࠖ࠯ࠤအ ࠰ߺအࠖ࠰ߺ࠱߻အ ࠣࠏ (ߺࠪ) ߻࠰ࠌࠧ ࠏအ࠰ߺࠋအ ࠰ࠄ࠘  ࠊࠏࠤࠒ࠘ ၏࠯࠵အࠩ࠯࠰ࠄ߿အ (߻)

ࡀ࠰ࠄ࠘ࠣࠏ ွࠕ࠮࠰߾ ߻࠰߾ ࠧࠏ ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ࠯࠰߾ࠤߺࡤဉࠩ࠰߾࠵࠯ࠤࠕࠊ ࠰ࠄ࠘ ࠫွࠓႊࠪࠖ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ ࠰߾ ࠧࠊ ࠮࠰ࠄ࠘ ွࠕࠓ

ဉࠪ ߿࠰ߺࠕ ࠰ࠄ࠘ ࠤ߿࠰ࠏအ࠮࠰ࠎ߻ ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ (߼) ࠐࠩ ࠭ ࠋ࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊ၏ အ࠯࠰߾အ࠘ ߺࠣࠏ ွࠕࠓ࠯࠰߾߻࠲ ွࠕࠣࠏࠏ࠲࠰ࠤ ဉ࠮ ࠧ࠘

࠿࠰ࠄࠓࠣࠏࠕࠨࠔ࠰ࠊွࠓࠧ࠙࠮ࠎဉࠩ࠮࠰ࠄ࠘࠰ࠏအ࠮࠰ࠎ߻ࠧ  ߺ ࠮ࠎࠩ࠮࠰ࠄ࠘࠰ࠏအ࠯ࠏࠩ

࠰ࠄࠓࠕ࠯ࠏࠩࠪࠓ ࠮࠰߾ࠐ࠲࠯࠰ࠄࠎ ࠮࠰ࠄ࠘࠮࠰ࠄࠓ ࡂ࠰ߺ࠘࠰ࠊࠏ࠮࠰߾ွࠎࠧ߻࠰߿ࠊ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠰߾ ࠊࠤࠕ࠰ࠏအ࠮࠰ࠎ߻ ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ (߽)

ࠐࠩࠫࠏ࠲࠯ࠨࠋအ ࠯࠰ࠄࠖࠧ  ߺ ࠐဉࠩ࠮ ࠧ࠘  ࠧࠋ ࡀ࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠎࠏ࠲࠰ࠤ -ߺࠣࠏࠏ࠲࠰ࠤ
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 ߺ(࠶) ࠰ࠩߺࠖ࠰߾࠵ࠣࠏ ࠰߾ ࠊࠫွࠓࠨࠔ࠭߻ႏၵࠀ ࠰ߺ࠱ࠖ࠰߾ࠤࠋࠩ࠰ߺࠖ ࠰ࠄ࠘ࠨ࠘ࠕ࠭߻ႊࠪࠖ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ  ࠰ࠎࠕ࠰߾ࠤࠋ

࠰ࠎࠕ࠯ࠏࠩࠪࠓ ࠤ ߿ࠦࠄࠨࠊ ࠯࠰ࠄࠖ ࠰߾ ࠊࠤࠕ࠯ࠏࠩࠪࠓ ࠰߾࠱ွࠖࠣࠏ࠮ࠪ߻ ࠰߾ࠤࠋࠩ࠰ߺࠖ ࡂ࠰߾࠵ࠣࠏ ࡂ࠰ࠔߺအ ࠿ࠏࠩ࠰ࠏအ ࠧࠖࠓ

࠿࠰ࠄ࠘ࠧ ࠖ

ࠧ ߻ (࠷)ࠫွࠓ࠯ࠤࠋ࠰ࠏအ࠮࠰ࠎ߻ ࠰ࠄ࠘ ࠨ࠘࠯ࠤࠋ࠮࠰ࠎ߻ ࠰߿ࠐ࠲အ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔ ࠧߺ  (࠷) ࠯ࠦࠏ࠲ࠧ ࠏ ࠰ߺࠋࠧ߻ (࠷) ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘

ဉ ࠧࠊ ࠫွࠓ߿ࠩ࠯ࠏႏၵࠩࠀ ႏၵဉࠀ ࠰ߺ࠱ွࠖ ࠰߾ࠤࠋࠩ࠰ߺࠖ ࠰ࠄ࠘ ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔ ࠧߺࠧ  ࠋ ߺࠣࠏࠎࠩ࠯ࠤࠏ࠲ࠪ ߺ ࠯࠰ࠄࠖ ࠰ࠄ࠘ ࠮

࠿ࠣࠏࠕࠫࠏ࠲ࠓ࠯࠰߾߻࠲࠰߾࠵ࠣࠏ ࠰߾ ࠊࠣࠏ ࠤࠕ࠯ࠏࠩ

 ߺ(࠸) ဉ ࠊࠏࠤࠒ࠘ ࠰ࠄ࠘ࠨ࠘ࠕ࠭߻࠯࠰߾߻࠲࠰ࠏႊࠪအࠖ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ  ࠰ࠄ࠘ ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔ ࠧߺ ࠧࠋ ߺࠣࠏ࠰߿ࠐ࠲

࠿࠰ࠄ࠘ࠧ  ࠖ ࠰ࠎࠕ࠯ࠏဉࠪࠩࠓ ࠤ ߿ࠦࠄࠨࠊ ࠯࠰ࠄࠖ ࠰߾ ࠊࠤࠕࠪ  ߻ࠪࠓ ࠯ࠦࠏ࠲ࠧ ࠖ ࠰ࠎࠕ࠰߾࠵ࠣࠏ ࠰߾ ࠊࠤࠕ࠯ࠏႏၵࠩࠀ ࠰ߺ࠱ࠖ࠰߾ࠤࠋࠩ࠰ߺࠖ

 ߺ(࠹) ࠰ࠄ࠘ ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔ ࠧߺ ࠧࠋ ߺࠣࠏ࠰ࠊࠧ࠙ࠓ  ࠊࠏࠤࠒ࠘ ࠰ࠄ࠘ࠨ࠘ࠕ࠭߻࠯࠰߾߻࠲࠰ࠏႊࠪအࠖ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ 

࠘ࠩ࠮ ࠧ࠘ ࠿ࠏࠩ࠰ࠏအ ࠧࠖࠓ ࠰ࠎࠕ࠰߾࠵ࠣࠏ ࠰߾ ࠊࠤࠕ࠯ࠏႏၵࠩࠀ ࠰ߺ࠱ࠖ࠰߾ࠤࠋࠩ࠰ߺࠖ ࠰ߺ࠱ࠖ࠰߾ࠤࠋࠩ࠰ߺࠖ ࠰ࠤ

࠿࠰ࠄ࠘ࠧ  ࠖ ࠰ࠎࠕ࠯ࠏဉࠪࠩࠓ ࠤ ߿ࠦࠄࠨࠊ ࠯࠰ࠄࠖ ࠰߾ ࠊࠤࠕࠪ  ߻ࠪࠓ ߺࠣࠏ࠰߾࠵ࠣࠏ ࠰߾ ࠊࠤࠕ࠯ࠏႏၵࠩࠀ

 ࠨ࠘ࠕ࠭߻࠯࠰߾߻࠲࠰ࠏႊࠪအࠖ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ (߾)  ࠨ࠘ࠧ ࠋ ߺࠣࠏ࠰߿ࠐ࠲࠰߾࠵࠯࠰߾အ࠘ ࠯࠰ࠄࠖ࠰߾ ࠧࠊ࠰ࠔ ࠧߺ ࠰ࠄ࠘ အ࠘࠰߾࠵࠯࠰߾

အࠀࠪࠓ ࠰߿ࠐ࠲ႏၵࠩ࠯࠰߾߻࠲࠯ࠏ အࠩࠏၚ ࠝ အ࠰ࠄ࠘ ࠰ࠌࠧ ࠏ အ࠿ࠣࠏ ွࠕࠓ࠯࠰߾߻࠲࠰ߺࠤࠕࠩ࠰ߺ࠘࠯ࠫ ࠱ߺ

 ߺࠊအ࠯࠰߾߻࠲࠰ࠏအ ࠮࠰ࠎ߻࠰߿ࠐ࠲အ ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ (߿) ࠿ࠣࠏ࠰ࠏအࠧ ࠖࠓ ࠘ࠩ࠰ߺ࠘ ࠰

࠯ࠦࠞ࠰߿ွࠎ࠰ࠔွࠖ ࠯ࠤ߿࠰ࠔࠧ ߺ ࠰߾ ࠊ࠯࠰ࠄࠊࠧ߻࠰߿ࠊ࠯࠵အࠩ࠯࠰ࠄ߿အߺࠣࠏ ွࠕࠧ߻࠰߿ွࠎ ࠫွࠓ࠯ࠤࠋ࠰ࠏအ࠮࠰ࠎ߻ ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ (ࠀ)

ဉࠎအࠩ߻࠲အࠩ ࠤ࠘ࠩ࠰߾ ࠧࠎ࠰߿ࠐ࠲ࠓ ࠰ࠎࠕ࠯ࠏႏၵࠩࠀ ွࠓ࠯ࠧ࠭ࠖ߿ ဉ࠿࠰߾࠱ွࠖ࠰߿ࠐ࠲ ࠯ࠦࠞࠎߺ ࠰ࠄ࠘ ࠫွࠓ࠯ࠤࠋ ࠮࠰ࠎ߻࠯ࠧ࠭ࠀ࠰ߺࠤࠎࠩ

࠿࠰ࠄ࠘ࠣࠏ߿ࠩ࠰ࠔࠏ࠲࠰ߺ࠱ࠏࠧ  ߺ ࠫွࠓ࠯ࠤࠋ࠮࠰ࠎ߻

࠰ࠖࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ ࠼.࠸࠷ ႊࠪߺࠕࠤ߿ ࠤࠕ࠰߾ ࠧࠀ ࠯࠰߾߻࠲  ࠯ࠤ࠱ࠓ࠯࠰ࠓࠊࠤ߿࠰

ဉ࠰ࠎࠕ߿ࠩ࠰߾࠵࠯ࠫ࠭ߺࡤအ ࠰ࠄ࠘ࠫွࠓ࠯ࠤࠋ࠮࠰ࠎ߻࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ ࠰߾ ࠊ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ (ߺ) ࠩအࠐࠩ࠰ߺࠤ ࠏ࠲࠰ࠤ

ࠦ ࠓࠫࠏ࠲ࠓ࠯࠰߾߻࠲ࠨࠔ࠭߻ႏၵࠀ ࠧ ߺ࠯ࠤ࠱ࠓ࠯࠰ࠓࠊࠤ߿࠰ߺ ࠕࠤ߿ ࠰ߺ ࠕࠤ߿ࠣࠏ ࠘ ဉࠧ ࠦ ࠓࠫࠏ࠲ࠓ࠯࠰߾߻࠲ࠪ ߻ࠪࠓ ࠰ࠊࠧ࠙ࠓ࠮ ࠰ߺࠋࠦࠕࠤࠎ (࠹࠷)

-࠰ࠄ࠘ࠣࠏࠧ ࠖ ࠰ࠎࠕ ွࠕࠕ࠭߻࠰ߺࠖွ ࠓ࠯࠰߾အ࠘ࠪ ࠒ࠯࠰ࠄࠎࠓ

 ߺ(࠶) ࠮࠰߾ွࠎࠫွࠓ࠯ࠤࠋ࠰ࠏအ࠮࠰ࠎ߻࠰߿ࠐ࠲အ ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ 

 ࠯ࠤ߿ယ္ߺုိ ࠮ࠧ࠘ࠋုိ ߺࠣࠏ࠰߿ࠐ࠲࠯࠰߾߻࠲࠯ࠤࠋးࠋုိ࠯ࠕࠩ࠰ࠊွࠓ࠰ߺࠖ ွࠓࠎࠩ࠮ ဉွࠕࠩ ၏ဉࠨ࠘࠰ࠏအ࠮࠰ࠎ߻ ߺုိࠫွࠓ࠯ࠤࠋ࠰ࠏအ࠮࠰ࠎ߻ (࠷)

 ࠮ ࠧ࠘ࠧ  ࠋ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠿߿ࠩ࠰߿ࠐ࠲࠯࠰ࠓࠊࠤ߿ြက္ࠕࠤ߿ ࠮࠰ࠄ࠘࠯࠰߾ွࠎ࠰ࠏလုပ္ပိုင္ခြင့ ္အ ࠯࠰߾ࠤߺࡤࠩࠫࠏ࠲ခြင့္ ࠯ࠤࠋ࠯ ࠧࠋ࠰ࠊွࠓ࠰ߺࠖ

လုပ္ပိုင္ခြင့္ အࠕࠤ߿ ࠮࠰ࠄ࠘࠯࠰߾ွࠎ࠰ࠏြက္ ࠯࠰ࠓࠊࠤ߿၏ အဴࠊၱ ࠓࠫࠏ࠲࠰ࠄࠊ၊
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ࠧ  ߺ ࠯࠵အࠩ࠯࠰ࠄ߿အ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ (߻) ႊဉࠕࠩ࠰ߺࠕ ႊဉࠕࠩࠧ ࠋ ߺࠣࠏ࠰߿ࠐ࠲࠯࠰߾߻࠲࠯࠰߾ࠧ ࠀ࠮ ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠤ࠘ࠩ࠯࠰߾ ࠧࠀ࠮
 ࠫွࠓ࠯࠰߾ွࠎ࠰ࠏလုပ္ပိုင္ခြင့္ အ ࠰࠮߾ွࠎࠫွࠓ࠰ࠏအ࠮࠰ࠎ߻ ࠰࠮ࠄ࠘࠮ࠪ߻ ွࠕࠕ࠭߻࠰ߺࠖွ ࠓ࠯࠰߾အ࠘ ࠪࠒ࠯࠰ࠄࠎࠓ ࠰ߺࠋࠦࠕࠤࠎ (࠹࠷)ࠦ ࠓ࠰߾ ࠧࠊࠓ

ࠖ࠰ߺࠀ  ࠋࠧ ࠰ࠄ࠘࠮ ࠊࠧ ࡀ࠰ࠄࠓࠣࠏ࠰߾࠵࠯ࠫ࠭ߺࡤြက္ အࠊအ࠯࠵အࠩ࠯࠰ࠄ߿အ ࠤ࠘ࠩ࠰ߺࠧ ࠖ࠯࠰߾ ࠧࠀဉေရြ႕࠮࠰ࠄ࠘ࠏ࠯࠰߾࠱ߺ࠰ߺ

ဉࠧ ߺ࠯ࠤ࠱ࠓ࠯࠰ࠓࠊࠤ߿࠰ߺ ࠕࠤ߿ ࠣࠏ (ߺࠪ) ߻࠰ࠌ ࠧࠏအ (߼) ࠩအࠐࠩ࠰ߺࠤ ဉࠣࠏࠏ࠲࠰ࠤ ࠭ ߻࠰ߺࠖ ࠰߾ ࠊ࠯ࠤ࠱ࠓ ࠎࠤဌࠤࠕࠎࠩ ߺࠣࠏ ွࠕࠕ

အ࠘࠰ࠄ࠘࠰߾ ࠧࠎࠨࠔ࠰ࠊွࠓ ࠧ࠙ ࠰ࠄ࠘ ွࠕࠕ࠭߻࠰ߺࠖွ ࠓ࠯࠰߾-

࠯࠰ࠎ߻࠯ࠧ࠭ࠕ၏࠯࠰߾အ࠘ (࠶)

 ߺࠊအ ࠰ࠎࠕ࠭߻࠰ߺࠖ ࠯ࠦࠏ࠲࠰ߺ࠘࠰ࠊࠏ ࠮࠰߾ွࠎࠤ߿࠰߿ࠊ࠮ ࠧࠎ࠯࠵အࠩ࠯࠰ࠄ߿အ (࠷) ဉ࠮࠰ࠄ࠘࠯ࠤࠋ ࠰ࠊွࠓ࠰ࠊ࠘ ࠰ ࠿ࠤࠕࠎࠩ

࠯ࠤ߻࠲အ ࠮࠰ࠄ࠘࠯ࠤࠋ࠰ࠊွࠓ࠰ࠊ࠘ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ (࠰ࠖ࠯ࠓࠩ࠯အࠦ)ࠤ߿࠰ࠏ ࠖ ࠰߿ࠎ࠯࠰ࠎ ࠕࠋ࠰ߺအࠦࠖ ࠿࠰ࠊွࠓအ࠰߿࠰ߺࠐ

အࠦࠖ࠿࠯࠰߾߻࠲ ွࠕࠕ࠭߻࠰ߺࠖ ࠮࠰߾ࠐ࠲࠯࠰ࠓࠖ࠯࠰ࠄࠎ࠰߿ࠎ࠯࠰ࠎ ࠕࠋ࠰ߺ

ࠦ ࠕࠤࠎ (࠹࠷)  ࠧࠋ (߽) ࠧ  ࠓࠧ ࠏ ࠰ߺࠋ ࠰ߺ࠱߻࠰ࠊွࠓ࠰ࠊ࠘ ဉ࠯࠰߾ࠤࠊࠩ ࠧࠊ ࠧ  ߺ ࠰ߺ࠱߻࠰ࠊွࠓ࠰ࠊ࠘ ࠤ࠘ࠩ ဉࠪ ࠐအ࠰ࠊࠧࠒ ွࠓ࠮

ࠐဉࠩ࠰߾ ࠊࠤ߿࠰߿ࠊ࠮ ࠧࠎ ߺࠣࠏࠧ ࠖ࠰ࠊွࠓ࠰ࠊ࠘ ࠿࠰ࠄࠓࠣࠏࠕ ွࠕࠣࠏࠏ࠲࠰ࠤ

࠰ࠖࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ ࠽.࠸࠷ ႊࠪࠨߺ࠘ࠕ࠭߻   ࠧအ࠯࠰߾ࠕࠤ߿࠰ࠄࠓဉࠩ࠰ߺߺ࠱ࠏ ࠰ࠎࠕ࠯ࠏ  ߺ ࠫွࠓ࠰

ࠧ  ߺࠫွࠓ࠯ࠤࠋ ࠮࠰ࠎ߻࠰߿ࠐ࠲အ࠰ࠔွࠖ࠯ࠤ߿࠰ࠔࠧ ߺ အ࠘࠘ࠩ࠯ࠤࠋ࠯ࠧ ࠋ࠯ࠕࠩ࠰ࠊွࠓ࠰ߺࠖ ࠰ࠄ࠘࠰߾࠵࠯࠰߾ ࠯࠰߾ࠔ ࠯࠰ࠄࠖ࠰ࠤ
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အ࠰࠘ߺ࠱ࠐ࠯࠰߾ွࠕ࠯࠰߾ࠕࠤ߿ (࠻) ࠯࠰߾ ࠧࠏ ࠯࠰߾߻࠲࠯࠰ࠓ 

࠰࠘ߺ࠱ࠐ࠯࠰߾ွࠕ࠰߾ࠕࠤ߿ ࡀ࠹࠷ ࠯࠰߾߻࠲࠯࠰ࠓ 
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ࠩ ွࠕ࠰ࠎ࠱ߺ ࠷.࠹࠷ ࠫွࠓ࠰߾ ࠧࠀ࠰߾ࠧ ࠏ ࠤ࠘ ࠩࠪ ߻ࠧ  ߺ࠯ࠤ࠱ࠓ  ࠫွࠓ࠵ ࠯࠰߾߻࠲ࠫࠏ࠲ࠓ 

အ࠘࠯࠰߾အ࠰ߺࠤࠎࠩ࠯ࠦࠏ࠲ࠫࠏ࠲࠯࠰߾߻࠲࠰ߺ࠱ࠐ࠰ࠔࠏ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰߾߻࠲࠯࠰ࠓ ࠘࠰ߺ࠱ࠐ࠯࠰߾ွࠕ࠯࠰߾ࠕࠤ߿ ࠯ࠤဉ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓࠦࠓ࠲࠯ ߺࡤࠩ
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࠻.࠹࠷ ࠫ ࠱ߺအࠊ ࠙ࠕအࠧ  ߺࠫွࠓ࠰߾ ࠧࠀ࠰߾ ࠧࠏ ࠤဉࠩ࠘ ွࠕ࠰ࠎ࠱ߺ  ߺࠊအ࠯ ࠰ࠖ ࠯࠰߾߻࠲࠯࠰ࠎࠊွ 

အ࠮ ࠧࠊ ࠺.࠹࠷ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠸.࠹࠷ ࠰ࠌ ࠧࠏ အࠕဉࠩߺࠣࠏ ွࠕࠓ࠯࠰߾߻࠲࠰߾ ࠧࠎ ࠰ߺ ࠕ࠰߾ࠤࠀ အ࠰߾ ࠊ࠷.࠹࠷࠰ࠌࠧ ࠏဉ ࠐࠩ ࠤ࠘ࠩ࠯ࠤࠋ ွࠕࠣࠏࠏ࠲࠰ࠤ
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အ࠼-࠯࠰߾ࠧ ࠏ အࠩࠋ ࠩ ࠯ࠤ࠱ࠓ࠰ࠏࠕၥ߿  ߺ  ࠋ

ࡀ࠺࠷ ࠰ࠩ߿߿ ࠯ࠤအ࠯ࠤ࠱ࠓ࠰ࠏအࠧࠤ߿࠯࠰߾ࠕࠤ߿ ߾ࠩ ࠯࠰߾߻࠲࠯ࠀ

 ࠰ࠎࠕႏိုင္࠯ࠀࠩ࠰߿߿ ࠯ࠤအ࠯ࠦࠞ࠰߿ࠊ ࠰߾࠵࠮ဉࠪ ࠐအ ࠰ࠎࠕ࠯ࠀࠩ࠰߿߿ ߺုိ࠯ࠤ࠱ࠓ࠯࠰߾ࠕࠤ߿ ߾၏ဉࠩ࠯࠰߾အ࠘ ࠰ࠄ࠘࠯ࠤ࠱ࠓࠤࠊက္ࠕုိࠣࠌ
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࠯ࠤ࠱ࠓࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࡀ࠻࠷

࠶.࠻࠷ ࠖࠧ အ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰ࠏ

ွࠕ ࠰ࠎࠕ࠯ࠏဉࠩࠕအ ࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭ ߻߻࠲အࠩ࠭ ࠧࠏ࠯࠰ࠄ߿အ࠮ဉࠪ ࠐ ࠝ ိဉࠩ࠘ိࠧࠎ ࠤ႔࠯ࠤ࠱ࠓ ࠤ߿࠰߿ࠊႏွင့္ အࠫွࠓ ࠰ࠔ ࠘࠰ߺࠀ ࠤ࠘ࠩ࠯ࠤ߻࠲

ࡀ࠰ࠄ࠘ࠣࠏ࠰ࠏအိုࠖ ࠰ࠎࠕ࠯ࠤ࠘࠯ࠕဉࠩ࠰࠮߾ࠐ࠲ࠤ߿ ကို࠯ࠤ࠱ࠓ

࠷.࠻࠷ ࠰࠘ࠄࠓ ࠯࠰߾߻࠲ࠨࠔ࠰ࠊွࠓࠧ࠙ ࠰ࠄ࠘࠯ࠏဉࠧࠩ ߺ ࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠰߾ ࠊࠣ߻အ ࠮࠰ࠄ

ဉ࠯ࠤအ ࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯࠰߾ ࠊအࠧ߻࠰߿ࠊ ࠖࠤߺ ࠮࠰ࠄ࠘࠯ࠤࠋ ࠰ࠊွࠓ࠰ࠊ࠘ ࠰ߺࠤࠎࠩ࠯ࠦࠏ࠲࠰ࠏအ࠯ࠏࠩ

࠱ߺࠩࠧ߻࠰߿ࠊࠖࠤߺ ࠮࠰ࠄ࠘࠯ࠤࠋ࠰ࠊွࠓ࠰ࠊ࠘ ဉွࠓ࠯ࠦࠏ࠲࠰ࠎ ࠖ࠰ࠤ ࠧ ߻࠰߿ࠊ ࠰ߺ࠱߻࠰ߺ ࠕ࠰߾ࠤࠀࠩ ဉࠧ ߺ ဉ࠰ࠎࠕ࠰ࠏࠧࠖࠫࠏ࠲ ࠧ ࠋ ߺࠣࠏ࠰߿ࠐ࠲

ဉࠎဉࠩ࠮࠰ࠄ࠘ ࠰ߺ ࠕ࠰߾ࠤࠀဉࠧࠩ ߺ ࠰ߺ࠱߻࠰ߺ ࠕ࠰߾ࠤࠀࠩࠧ ࠋ ࠮࠰߾ွࠎ࠮ࠎဉࠩ࠮࠰ࠄ࠘࠰ࠏအ࠯ࠏဉࠩࠧ ߺ ࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠰ߺ ࠊࠕࠩ࠰ߺࠕ ࠯ࠤအ ࠮ ࠧࠊ࠮

ࠩ ွࠕࠓ࠯࠰߾߻࠲࠰ߺ ࠊࠕࠩ࠯࠰߾ ࠘࠮࠰ࠄࠋ ࠰߾ ࠊࠤࠕ ࡀࠕ߿

࠸.࠻࠷ ࠰ࠩࠎ࠵ ࠫွࠓ࠰߾ࠤࠀ ဉࠩ࠰ࠎࠕ࠰߾ ࠧࠎ࠯ࠏ အߺࠊ  ࠯࠰߾߻࠲࠯ࠤߺࡤ࠯࠰߾ࠤߺࡤအࠩࠧ  ߺ࠯ࠤ࠱ࠓࠤ߿࠰ࠏ ࠖ ၏࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ ࠰

အ࠘࠯ࠤ࠱ࠓ ࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠰ࠄ࠘࠯࠰߾ ࠧࠊ࠰߾࠵࠯࠰߾ဉࠩ࠯ࠏအ࠰ࠎࠕ࠰߾ ࠧࠎ࠰ࠏ အߺࠊ  ࠰ࠩߺࠤဉࠩအ࠰ ࠐ ࠮ࠧ ࠘࠯࠰߾အ࠘ࠧ  ߺ ࠯ࠤ࠱ࠓ ࠤ߿࠰ࠏ ࠖ ࠣࠏࠏ࠲࠰ࠤ

-࠰ࠄ࠘ࠣࠏ࠰ࠏအࠧ ࠖ ࠰ࠎࠕ࠯ࠤߺࡤ࠯࠰߾ࠤߺࡤအࠩ ࠮࠰߾ࠐ࠲ࠤ߿

(ߺ) ࠤ߿࠰ࠏ ࠖ ࠤ࠘ࠩ࠰߾ ࠧࠎ ࠮࠰ࠄࠋࠤ߿ ွࠓ࠰ߺ ࠧࠊࠤ߿

(߻) အࠦࠤ߿࠰ࠏ ࠖ ࠰ࠖ࠯ࠓࠩ࠯

(߼) ࠰ࠊࠣࠏ࠭ࠎ ࠰߿࠰ߺࠐࠦࠖ࠰ࠔࠊ

ࡀ࠰ࠄ࠘ࠣࠏ࠰߿ࠐ࠲ဉ࠰ࠄࠓࠕ ࠰ࠊွࠓ࠯ࠕဉࠩ࠰߾ ࠊ࠯࠰߾ࠕࠤ߿࠰߾ࠊࠧ࠭ࠏ࠰ࠊွࠓ ၏࠯࠰߾အ࠘ࠧ  ߺ࠯ࠤ࠱ࠓ ࠤ߿࠰ࠏ ࠖ ࠝ
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࠹.࠻࠷ အ࠘ࠤ߿࠰߿ࠊ࠮ ࠧࠎࠧ  ߺ࠯ࠤ࠱ࠓ ࠰߾࠵࠯࠰߾ဉࠩ࠯࠰ࠓࠖ࠯࠰ࠄࠎ࠯࠰߾߻࠲࠯ࠏ

ျမန္မာႏိုင္ငံࠓࠧߺၸࠌࠩࠏࠞ࠯ࠤ࠱ࠓࠦࠉ ࠘ࠧ ႔ࠐ ࠝ ࠰ࠊࠧ࠙ࠓြဲအ့࠭ࠏ࠯࠰ࠄ߿ ࠧအࠩࠧࠊ ࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲ ႔ࠊြင္ အ࠯࠰ࠓࠖ࠯࠰ࠄࠎ࠯ࠤ߻࠲ဉ 

-࠰ࠄ࠘ࠣࠏࠧ ࠖ ࠰ࠎࠕ࠯ࠏဉࠩࠤ߿࠰߿ࠊ႔ ࠧࠎࠧ  ߺ࠯ࠤ࠱ࠓ࠰߾࠵࠯࠰߾အ࠘ࠦ ࠄ႔ႏွင့္အ ࠧࠊ࠯࠰ࠓࠖ࠯࠰ࠄࠎࠣࠏ࠰ߺࠤဉࠩအ࠯ࠣࠏ࠰߿ࠊွ ࠓ࠰߾࠱ွࠖ࠯ࠤࠋ࠯࠰ࠎࠤဌࠏ࠲

࠿࠯࠰߾߻࠲࠰ࠏအ࠯ࠏࠩ࠰߾ ࠧࠊ࠰ࠔࠧ ߺ ࠯ࠤအ࠰߾࠵࠯࠰߾အ࠘    (ߺ)

ဉွࠓ࠰ߺ ࠧࠊࠤ߿ ࠮ ࠧ࠘ ࠤ߿࠰ࠏ ࠖ ၏ ࠰߾࠵࠯࠰߾အ࠘ ࠮࠰ࠄ࠘࠯ࠤࠋ ࠰ࠊွࠓ࠯ࠕဉࠩ࠰߾ ࠊ࠯࠰߾ࠕࠤ߿࠰߾ࠊࠧ࠭ࠏ࠰ࠊွࠓ၏࠯࠰߾အ࠘ (߻) ࠰ࠩ߿ࠐ࠲ ဉ߿

࠰ࠩ߿ࠐ࠲ဉ࠮࠰߾ࠐ࠲ဉࠤ߿ࠤ࠱߻ࠩ ࠿࠯࠰߾߻࠲ဉ࠮ࠧ ࠏ࠯ࠏဉࠩ߿

ဉ࠰߾ ࠊ࠯࠰߾ࠕࠤ߿࠰߾ࠊࠧ࠭ࠏ࠰ࠊွࠓ၏࠯࠰߾အ࠘ (߼) ဉ࠮࠰߾ࠐ࠲࠰߿࠰ߺࠐࠦࠖ࠰ࠔࠊ ࠮࠰ࠄ࠘࠯ࠤࠋ ࠰ࠊွࠓ࠯ࠕࠩ ࠰ࠖ࠯ࠓࠩ࠯အࠦ ߿ࠩ࠰߿ࠐ࠲

࠿࠯࠰߾߻࠲࠮ࠧ ࠏ࠯ࠏဉࠩ߿ࠩ࠰߿ࠐ࠲࠮ ࠧ࠘ࠤ߿࠰ࠏ ࠖ

(߽)    အ࠘࠮࠰߾ࠐ࠲࠯࠰ࠄࠎ ࠮࠰ࠄ࠘࠰ࠄࠓ ࠮࠰ࠄ࠘ࠦࠄࠨࠊࠤࠒࠩ࠘ွ ࠓ࠰߾࠵࠯࠰߾ဉ߿ࠩ࠰߿ࠐ࠲ဉࠩࠏ࠯ࠏ ࠧဉࡀ࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠎ ࠮

࠺.࠻࠷ အ࠘࠯࠰ࠓࠖ࠯࠰ࠄࠎ࠯࠰߾߻࠲࠯ࠏࠩࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠮ ࠧ࠘࠯࠰߾

အ࠘ࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠮ ࠧ࠘ ࠯࠰߾ဉࠩࠏ࠯ࠏ ࠧဉွࠓ࠰ߺ ࠧࠊࠤ߿ ߺࠣࠏࠧ ࠖ࠮ဉ࠰ࠩ߿ࠐ࠲ ဉ߿ࠩ࠰߿ࠐ࠲ဉ࠮࠰߾ࠐ࠲ဉ࠯࠰߾߻࠲ဉ࠮ࠧ ࠏ࠯ࠏဉࠩ࠮ ࠧ࠘  ࠯࠰ࠎ߻࠯ࠧ࠭ࠕ࠯࠰߾အ࠘  ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ߿

ࡀ࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠎ ࠮ࠧ ࠏ ࠯ࠏࠩ

࠻.࠻࠷ ࠰࠘ࠄࠓ ࡤߺࠩࠦ࠯ࠏ࠲࠯ࠏဉࠧࠩ ߺ ࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠰߾ ࠊ ࠰ࠎ ࠱߻အ࠮࠰ࠄ ࠰࠘߾ ࠧࠎࠨࠔ࠰ࠊွࠓ࠯࠰߾ࠤ ࠯࠰ࠄࠎ

ࡀ࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠎࠨࠔ ࠰ࠊွࠓ࠯࠰߾ࠤߺࡤࠩ࠯ࠦࠏ࠲࠯ࠏဉࠩ࠰߾ ࠊ࠯ࠤߺࡤအ ࠰ߺࠕ (࠷) ࠯ࠦࠏ࠲ဉ࠮ࠧ ࠏ ࠯ࠏဉࠧࠩ ߺ ࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠤ࠘ࠩ࠮ࠧ ࠏ ࠯ࠏဉွࠩࠓ ࠰ߺ ࠧࠊࠤ߿

(ߺ) ဉ࠮࠰߾ࠐ࠲࠰߿࠰ߺࠐࠦࠖ࠰ࠔࠊ ဉࠧ ࠏ ࠯ࠏࠩ ဉࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠤ࠘ࠩ࠮ ဉߺࠣࠏ࠰߿ࠐ࠲ ࠩအࠤ߿࠰߾ࠓ࠲࠰߾ࠤ  ဉ ဉ࠮ࠧ ࠏ࠯ࠏࠩ ဉွࠓ࠰ߺ߿  ࠯࠰߾ࠤߺࡤࠩ࠯ࠦࠏ࠲

ࡀ࠰ࠄ࠘ࠣࠏ࠰߾ ࠧࠎࠨࠔ ࠰ࠊွࠓ࠯࠰߾ࠤߺࡤࠩ࠯ࠦࠏ࠲࠯ࠏဉࠩ࠰߾ ࠊ࠮ဉࠎဉࠩ ࠧࠋ ࠣ߻အ࠮࠰ࠄ࠘ ွࠕࠕ࠭߻࠰ߺࠖࠧ  ߺ࠰ߺ࠱߻࠯ࠤߺࡤ࠯࠰߾ࠤߺࡤࠩ

࠰߾ြࠊࠤࠕ࠮ ࠧࠏ ࠯ࠏဉဉࠩ࠿߿ࠩ࠰߿ࠐ࠲ဉွࠓ࠰߿ࠎ߿ ࠤဉࠩ࠘࠮ࠧ ࠏ ࠯ࠏဉࠩ࠰ࠖ࠯ࠓࠩ࠯အࠦ ߺࠣࠏ࠰߿ࠐ࠲ࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠤ࠘ࠩ࠮ဉࠧ ࠏ ࠯ࠏဉࠩ࠰࠮߾ࠐ࠲ဉ࠰ࠖ࠯ࠓࠩ࠯အࠦ (߻)

࠰ࠖ࠯ࠓࠩ࠯အࠦ ࠯ࠣࠏ࠰߿ࠊွࠓ ࠰߾࠱ွࠖ࠯ࠤߺࡤ࠯࠰߾ࠤߺࡤࠩ ဉ࠯࠰߾ࠤߺࡤࠩ ွࠕࠓ࠯࠰߾߻࠲࠰߾ ࠧࠎ࠮ ဉࠧ ࠏ࠯ࠏࠩ ြာဉ߿࠰߾ࠓ࠲࠰߾ࠤဉ ࠩအ߿ࠩ࠰߿ࠐ࠲ ဉွࠓ࠯ࠦࠞ࠰߿ࠊࠨ࠘࠰߾࠵ࠣࠏ

ࡀ࠰ࠄ࠘࠰߾ ࠧࠎࠨࠔ ࠰ࠊွࠓ࠯࠰߾ࠤߺࡤࠩ࠯ࠦࠏ࠲࠯ࠏဉဉࠩ࠰߾ࠏ࠰߾ြࠊ࠰ࠎ ࠱߻࠮ဉࠧ ࠏ ࠧ ߺ

࠼.࠻࠷ အ࠘࠰߾࠵࠯࠰߾၏ဉࠩࠕဉွ࠮ ࠧ࠘ ࠎࠩ࠮ အࠩ࠯࠰߾߻࠲࠯ࠤߺࡤ࠯࠰߾ࠤߺࡤ

အ࠘࠰ࠄ࠘࠰߾࠵࠯࠰߾ အ࠘ࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠮ ࠧ࠘࠯࠰߾ဉࠩࠋ࠯࠰߾࠹ ࠰ߺ࠱ွࠖ࠯ࠤ࠘࠯ࠕဉ࠭ࠩࠏ ࠯ࠏ ࠧဉࠤ࠘ࠩ ွࠕ ࠰ࠎࠕ࠮ အ࠘࠯ࠤ࠱ࠓࠤࠊ࠰ߺࠧ ࠕࠣࠌ ࠮࠰߾ွࠎ࠯࠰߾၏

ဉ࠰߾ ࠊࠤ߿࠰߿ࠊ࠮ ࠧࠎ ࠮࠰ࠄ࠘࠯ࠤߺࡤ࠯࠰߾ࠤߺࡤࠩ ࠧࠋ ࠯ࠦࠏ࠲࠰߾ ࠧࠎࠧ ࠀ࠯࠰߾ࠤࠊဉࠩ࠰ࠎࠕ࠮ဉࠧ ࠏ ࠯ࠏဉࠩ࠮ ࠧ࠘࠭ ࠋࠎࠩ࠮ဉွࠕ၏ဉࠩ࠯࠰߾࠹ ࠧ ߺ࠯ࠧ࠭ࠖ࠯ࠤအ ࠤ߿࠰߿ࠊ࠮ ࠧࠎ

ࠐဉࠧࠩ ߺ ࠤ߿࠰ࠏ ࠖ ၏ ࠎࠩ࠮ဉွࠕဉࠩ࠮࠰ࠄࠓࠕ ࠮ࠧ ࠏ ࠯ࠏࠩ ࡀ࠰ࠄࠓࠣࠏࠕ࠯ࠤࠋࠏ࠲࠰ࠤ
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࠯࠰߾߻࠲ ွࠕ࠮࠰߾ ߻࠰ࠊ ࠖ࠯࠰߾ߺ ࡀ࠼࠷

࠯࠰߾߻࠲ࠧ ࠀ࠮࠰߾ ࠐ࠰ࠔၸࠣࠏ ࠍအ ࠰ߺࠎအ ࠶.࠼࠷

ွࠤ߾࠯࠰߾߻࠲߿ࠩ ွࠕࠓࠔ࠘࠭࠘࠯ࠤွࠓࠧ࠭ࠔ  ࠝ အ࠰ࠄ࠘࠰ࠌ ࠧࠏ အ࠘࠯࠰߾၏ဉࠩအ࠰ࠄ࠘ࠣࠏ࠰ࠏ߿࠰ߺࠀ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ ࠰ࠖࠫ  ࠧ߼ࠏࠣࠏ࠰ߺࠤ-

(ߺ) ࠤࠊ࠰ߺ ࠧࠕࠣࠌ

(߻) အ࠰߾ࠤࠀࠩࠫွࠓအ࠮࠰߾ွࠎ ࠰ࠏࠫ࠱߻ ွࠕࠤࠕ

(߼) အ࠘࠯࠰߾၏ အ࠯ ွࠓ࠯ࠕࠩ࠯࠰߾ ࠊ

࠷.࠼࠷ အ࠮࠰߾ ߻࠰ࠊ ࠖ࠯࠰߾ߺွ ࠓ࠯࠰߾߻࠲ࠕ࠭ࠧ߻ ࠀࠪ ߿ࠫွࠓ

အ࠻.࠼࠷ ࠰ࠌ ࠧࠏ အࠓ࠰߾࠱ွࠖ࠯ࠤࠋ࠰ࠊွࠓ࠱߻ ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠕ ွ ࠰ࠖࠫ  ߼ࠧࠏ ࠤ࠘ࠩ࠯ࠤࠋ࠯࠰ࠎႊࠄ࠰ࠄࠕ ࠰߾ ࠊ ࠶.࠼࠷࠰ࠌ ࠧࠏအ ࠯ࠣࠏ࠰߿ࠊ

ွ ࠓࠌࠩࠏࠞ ࠯ࠤအ࠯ࠤ࠱ࠓ အ࠮࠰߾ ߻࠯ࠧ࠭ࠀ࠯ࠤ࠱ࠓဉ ဉ ࠋအࠤࠊအ࠯࠰߾ ࠧࠊအ ࠤ࠘ࠩ࠯ࠤࠋࠫࠏ࠲ ࠩအ࠰ࠩߺࠤ ࠐ ဉࠧ ߺ࠯ࠤ࠱ࠓ࠰ࠏࠕၥ߿ ߺ ࠣࠏࠏ࠲࠰ࠤ

ွࠓ ࠮ ࠧࠊ ࠰ࠊ ࠕ߿࠱ߺ ࠰ࠎࠧߺ ࠮࠰߾ွࠎ߻အ࠯ࠧ ࠐအ ࠮࠰ࠄ࠘࠱ߺ ࠰ࠎࠧߺ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ࠯࠰߾߻࠲ ွࠕ࠰ࠎ࠵ࠤࠊ ࠮࠰ࠄၚ࠘ࠏࠩ࠰߿ࠐ࠲ဉ࠮࠰߾ࠤߺࡤࠩ࠯࠰߾߻࠲࠰ߺ ࠕ࠰߾ࠤࠀࠩ

-࠰ࠄ࠘࠰߿ࠐ࠲ဉ࠰ࠎࠕ࠭߻࠱ߺွ ࠓ࠰ߺࠎအ ࠯ࠤ࠱ࠓࠫွࠓ࠰߾ ࠧࠀ࠰߾ࠧ ࠏ ၏ ࠯࠰߾အ࠘  ࠯ࠦࠏ࠲ ွࠕࠕ࠮࠰߾ ߻࠰ࠊ ࠖ࠯࠰߾ߺ

(ߺ) အ࠘࠰ࠖࠫ  ߼ࠧࠏࠧ  ࠋ ࠰߾ ࠊ࠯࠰߾၏ ࡂ࠰ࠏ߿࠰ߺࠀ࠮࠰߾ွࠎ ࠯ࠨࠋࠤࠕဉࠫွࠓ࠰߿ࠏ࠲ဉࠩ ࠰ࠩ߿ࠐ࠲ဉࠕအ࠯࠰߾ࠤߺࡤ ࡤߺဉࠩࠓ࠯ࠤࠕࠊ ࠿߿ ဉࠕအ࠯࠰߾ࠤ

ွ ࠓ࠰ࠖࠫ  ߼ࠧࠏࠧ ࠋ ࠰߾ ࠊࠤࠕ࠰ࠊွࠓ࠱߻࠰ߺ࠱߻࠰߾ࠕࠦ߿ ࠿࠯࠰߾߻࠲ࠕ࠭߻ࠧ ࠀࠪ ߿࠯ࠤࠕࠊ ߿ࠩ࠰߿ࠐ࠲ ဉ࠰ࠄ࠘  ွࠕࠕ࠰߾ ࠧࠎ࠯ࠤࠕࠊ ွࠓ࠰ߺ࠱ࠪ߻ ߿ ߿ࠩ࠰߿ࠐ࠲

အ࠯ࠦࠏ࠲အ࠰ࠄ࠘࠰ࠊ ࠖ ࠰ࠊࠏ࠲ဉߺࠦ ࠓ࠱߻ࠓ࠰ߺ࠱߻࠰߾ࠕࠦ߿ ࠰ࠊࠧ࠙ࠓ࠮ࠧ ࠘ ߿ࠩ࠰߿ࠐ࠲  ࠧအ࠰ࠩ߿ࠐ࠲࠰߾࠱ွࠖ࠯࠰ࠓ ࠘࠰ࠏࠧࠕ ࠧ ߺࠫွࠓ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠿߿

ြင္ ထိုပုဂိၢဳလ္၏ࠊ࠯࠰߾အတြက္ အ࠘࠮࠰ࠄ࠘࠰ࠏအ࠯ࠏࠩ ြင့္߻࠯ࠤ߿ࠧߺ ࠯ࠤအࠨ࠘ ࠧࠋ ࠕအࠌࠩࠏࠞ࠯ࠤ࠱ࠓࠦࠉၸࠓࠧߺျမန္မာႏိုင္ငံ (߻)

 ࠯ࠤࠋ࠰ߺࠤွ࠱ࠖࠩ ဉ࠰ࠎࠕတရားစဲြဆို ߿ࠩ࠰߿ࠐ࠲ࠕအ࠯࠰߾ࠤߺࡤࠩࠓ࠯ࠤࠕࠊ ࠿߿ࠩ࠰߿ࠐ࠲ࠕအ࠯࠰߾ࠤߺࡤࠩࠫွࠓ࠰߿ࠏ࠲ဉࡂ࠰ࠏ߿࠰ߺࠀႏွင့္࠯ࠨࠋࠤࠕ

࠿߿ࠩ࠰߿ࠐ࠲࠰߾࠱ွࠖ

࠯࠰߾߻࠲ ွࠕࠕ ࠮࠰߾ ߻࠰ࠊ ࠖ࠯࠰߾ߺွ ࠓ࠯࠰߾߻࠲ ွࠕ࠰ࠎ࠵ࠤࠊ ࠸.࠼࠷

အ࠻.࠼࠷ ࠰ࠌ ࠧࠏ အࠓ࠰߾࠱ွࠖ࠯ࠤࠋ࠱߻ ࠰ߺ࠱߻࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠕ ွ ࠰ࠩ߿ࠐ࠲အ ွࠕࠤࠕအ ࠣࠏ ࠶.࠼࠷ ࠰ࠌ ࠧࠏအ ࠯ࠣࠏ࠰߿ࠊ ࠨ࠘ ࠎࠩ࠰ߺ ࠕ࠰߾ࠤࠀ

ဉ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘  ࠨ࠘࠮ࠪ߻࠰ߺ ࠕ࠰߾ࠤࠀࠩ ဉ࠮࠰߾ࠤࠐ࠲ࠩࠓ࠯ࠧ ࠕࠓ ࠰ࠄ࠘ࠧ ࠀࠓࠨ࠘࠰ࠄࠓ ဉ࠮࠰߾ࠐ࠲ࠤࠒࠩ࠘ ࠤ࠘ࠩ ွ ࠓ࠰߾࠱ွࠖ࠮ࠪ߻࠰ߺ ࠕ࠰߾ࠤࠀࠩ အࠏ

ွ ࠓ ࠌࠩࠏࠞ ဉ࠮࠰߾ ߻ ဉ࠰ࠞ߿ࠨࠔ࠰ࠎ࠵ࠤࠊ ࠰߾ ࠊ࠯ࠨࠋࠤࠕࠧ ࠋ  ࠋအࠤࠊအ࠯࠰߾ ࠧࠊအ ࠤ࠘ࠩ࠯ࠧ࠭ࠀ࠯ࠤ࠱ࠓအ ࠮࠰ࠄ࠘ࠫࠏ࠲

ဉ࠮࠰߾ࠤߺࡤࠩࠫွࠓ࠮ࠪ߻࠰ߺ ࠕ࠰߾ࠤࠀࠩ ࠰ࠩߺࠣࠏၚࠩࠏࠩ  ߺࠊအ ࠮ ࠧࠊ ࠫွࠓ ွࠕ࠰ࠎ࠵ࠤࠊ ࠤ࠘ ွࠓ࠰ߺࠎအࠫွࠓ࠰߾ ࠧࠀ࠰߾ࠧ ࠏ ၏࠯࠰߾အ࠘ ࠰

ࡀ࠰ࠄࠓࠣࠏ ွࠕࠕ࠮࠰߾ ߻࠰ࠊ ࠖ࠯࠰߾ߺ ࠯ࠦࠏ࠲࠰߿ࠐ࠲࠰ࠄࠓ࠭߻࠱ߺ



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿࠮ဉࠪ ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓ ࡣߺ ࠤࠕ࠰߾ࠀုိ࠯࠰߾߻࠲ယ࠭ူ߻ࠪ ࠓࠨࠖ ࠭߾࠰߾ႏိုࠤࠓ࠰ࠎࠓ࠲
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 ߺࠊအ࠯ࠤ࠱ࠓ ွࠕࠤࠕ၏အ࠯࠰߾အ࠘ ࠹.࠼࠷ ࠯࠰߾߻࠲ ွࠕ࠯ࠤࠋ࠭߻ࠓࠤအ ࠰

အ࠘ࠣࠏ ࠶.࠼࠷ ࠰ࠄ࠘࠯࠰߾ အွࠕࠤࠕ အ࠰ࠩߺ ࠕ࠰߾ࠤࠀࠩ࠰߿ࠐ࠲ ဉ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠨ࠘ ࠎ  ࠨ࠘࠮ࠪ߻࠰ߺ ࠕ࠰߾ࠤࠀࠩ အ࠮ ࠧࠊ  ွࠕࠤࠕ အ࠯ࠤဉ

ࠩအ߿ ߺࠣࠏ࠰ߺࠤၥ࠮ ࠧࠊ࠰ࠏࠕအߺࠊ  ࠘ࠣࠏ࠰߾ ࠧࠎ࠯ࠏࠩ࠯ࠤࠋ࠭ ߻ࠓࠤအ ࠰ߺ࠱ွࠖ࠯ࠏࠩ࠰߾ࠤࠀࠩ࠯ࠏࠩ࠯ߺࡤࠩ࠭߻ࠓࠤအ ࠰ -࠰ࠄ

္ ရြယ࠰ࠄࠕ࠰߾ࠓࠊ ࠰࠮߾ွࠎ࠯࠰߾߻࠲࠰ߺࠤࠐးࠩဳ࠱ိ߻ ߺုိ࠰ࠎဝࠤࠊ ࠰࠮߾ࠐ࠲ࠤ ߿ိွࠕ࠰ߺ࠱߻࠰ࠔ ࠕ࠰ࠄࠕ࠰߾ࠓࠊ ࡂ࠰ߺ࠘࠰ࠊࠏ ࠰࠮߾ွࠎ࠯࠰߾အ࠘ (ߺ)

ွࠓ࠯࠰߾߻࠲࠰ߺࠤࠐးࠩဳ࠱ိ߻ ߺုိࠌࠩࠏࠞ࠯ࠤ࠱ࠓࠦࠉၸࠓࠧߺ࠭߾࠰߾ိࠧࠎࠤࠓ࠰ࠎࠓ࠲ ဉ࠰࠮߾ࠐ࠲ࠤြ߿ိွࠕ࠰ߺ࠱߻ ဲࠖြࡂ ထို ࠰ߺ࠱߻࠰߾ࠤࠀࠩ࠰ࠏࠧࠖ ࠤࠕ࠰߾ࠀုိ࠯ࠨࠋࠤࠕ 

࠿߿ࠩ࠰߿ࠐ࠲ဉ࠰ߺ ࠊအ࠯ࠤ࠱ࠓ ࠫွࠓိွࠕ࠰ࠎ࠵ࠤࠊ ࠤၚࠩ࠘ࠏࠩ࠰߿ࠐ࠲ဉ࠰ࠞ߿࠰ߺ ࠕ࠰߾ࠤࠀࠩ ߺုိ࠯ࠤ࠱ࠓ

࠰ࠩ߿ࠐ࠲ࠕအ࠯࠰߾ࠤߺࡤࠩࠫွࠓ࠰߿ࠏ࠲ ࠰ࠞ߿࠰ߺ ࠕ࠰߾ࠤࠀဉࠩࠧ ߺ࠯ࠤ࠱ࠓ࠰ߺ࠱߻࠰߾ࠤࠀࠩ࠰ࠏࠧࠖ ࠤࠕ࠰߾ ࠧࠀ࠯ࠨࠋࠤࠕࠧ ࠋ (߻) ࠯࠰߾ࠤߺࡤࠩࠓ ࠯ࠤࠕࠊ࠿߿

အ߿ ߺ ࠮࠰ࠄ࠘ࠕ࠭ࠧ߻ ࠀࠪ ߿࠯ࠤࠕࠊ ߿ࠩ࠰߿ࠐ࠲ࠕၥ࠰߾ ࠊ࠯ࠤ࠱ࠓ࠰ࠏࠕ အࠫွࠓ ၏ ࠰߾ࠏ࠮ ࠧ࠘࠰ࠄࠓ ࠰ࠄ࠘࠰ࠌࠤࠖࠕဉ ဉ߿ࠩ࠰߿ࠐ࠲ ࠰ࠩ߿ࠐ࠲ ࠤၚࠩ࠘ࠏ

 ߺࠊအ ࠯ࠤ࠱ࠓ࠰ࠊ ࠕ߿࠯အ࠘࠭ࠧ ࠮࠰߾ွࠎ࠰ࠊ ࠕ߿࠯ࠤࠕࠊ ࠿࠯ࠤ࠱ࠓࠫွࠓ ွࠕ࠰ࠎ࠵ࠤࠊ ࡀ߿ࠩ࠰߿ࠐ࠲ဉ࠰

࠿࠯࠰߾߻࠲ ࠧࠀࠪ ߿࠯ࠤ࠱ࠓࠪ ွࠓအ࠯ࠤ߻࠲࠯ࠦ࠘ ࠦ࠯ࠏ࠲ ࠧࠀ࠰ࠏࠫ࠱߻࠯ࠤ࠱ࠓ࠰ࠏࠫ࠱߻ࠤ߿ ࠯ࠤ߻࠲࠯ࠦ࠘ ࠰ࠄ࠘࠯࠰߾အ࠘ ࠺.࠼࠷

࠸.࠼࠷ ࠮࠰߾ွࠎ ࠷.࠼࠷ ࠰ࠌ ࠧࠏအ ࠧ ߺ ࠯ࠤ࠱ࠓࠨ࠘ࠧ ࠏ ࠰ߺࠋ࠰߿ࠊ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠯ࠦࠞ࠰߿ࠊ ࠨ࠘ ွࠕࠕ ࠮࠰߾ ߻࠰ࠊ ࠖ࠯࠰߾ߺ ࠰ࠄ࠘࠯࠰߾အ࠘ (ߺ)

ࡀ࠰ࠄ࠘࠰߾ࠧ ࠎ࠯ࠏࠩࠫࠏ࠲࠰ࠄࠊအ ࠮࠰߾ࠐ࠲࠯࠰߾߻࠲ࠧ ࠀ࠰ࠏࠫ࠱߻ ࠰ࠏࠫ࠱߻ࠤ߿࠯ࠤ߻࠲࠯ࠦ࠘ ࠧ ߺ࠯ࠤ࠱ࠓ ࠮࠰߾ ߻࠰ࠊ ࠖ࠯࠰߾ߺ ࠣࠏ

࠰ࠌ ࠧࠏအ ࠮࠰߾ࠐ࠲ࠎအࠩ࠯࠰߾အ࠘ ࠰ࠄ࠘࠯࠰߾߻࠲࠯ࠤࠋ࠯ࠏဉࠩ࠯ࠤ࠱ࠓ ࠮࠰߾ ߻࠰ࠊ ࠖ࠯࠰߾ߺ ࠕအ ࠮ ࠧࠊ ࠸.࠼࠷ ࠰ࠌࠧ ࠏအ ࠮࠰߾ွࠎ ࠷.࠼࠷ ࠰ࠌ ࠧࠏအ(߻)

 ࠨ࠘࠯ࠤࠋ ွࠕࠕ࠮࠰߾ ߻࠰ࠊ ࠖ࠯࠰߾ߺ ࠕအ ࠶.࠼࠷ ࠧ  ߺ အ࠘ࠓ࠰߾ ࠧࠊ࠰ࠔ ࠧߺ࠯࠰߾ ွ ࠧ ߺ࠯ࠕအࠩ࠮࠰߾ ߻အ ࠮࠰߾ ࠧ߻ ࠀࠪ ߿࠯ࠤࠕࠊ

ࠏ၏ဉࠩ ࠰ࠖࠫ  ߼ࠧࠏ ࠧ ࠋ ࠰߾ ࠊ࠯࠰߾ࠔ ࠿ ွࠕࠓ࠯࠰߾߻࠲߿ࠩ࠰ߺࠧ ߻ ࠋ ဉ࠮࠰߾ࠤߺࡤࠩࠫွࠓ࠮ࠤ࠱ࠖࠩࠣ࠮ ဉࠤၚࠩ࠘ࠏࠩ࠰߿ࠐ࠲ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ࠰ߺ࠱߻ࠧ ࠀ࠯࠰߾ࠤࠊࠩ

အࠩࠧࠊ ࠫွࠓ࠰ߺ ࠕ࠰߾ࠤࠀࠩࠨࠔ࠯ࠕ ဉࡀ࠰ࠄ࠘ࠣࠏ࠰߾࠵ࠣࠏ࠯࠰ࠄࠖ࠮

ࠖ ွࠕࠕ ࠮࠰߾ ߻࠰ࠊ ࠖ࠯࠰߾ߺ ࠰ࠄ࠘࠯ࠤ࠱ࠓࠤࠊ࠰ߺ ࠧࠕࠣࠌ ࠻.࠼࠷ ࠯࠰߾߻࠲ ွࠕࠓ ࠯࠰߾߻࠲ࠧ 

 ߺࠣࠏ ࠸.࠼࠷ ࠮࠰߾ွࠎ ࠷.࠼࠷ ࠰ࠌࠧ ࠏအ ࠰ࠄ࠘࠯ࠤ࠱ࠓࠤࠊ࠰ߺ ࠧࠕࠣࠌ ဉࠩࡂ࠰ߺ࠘࠰ࠊࠏ ࠮࠰߾ွࠎ࠯ࠤ࠱ࠓ ࠮࠰߾ ߻࠰ࠊ ࠖ࠯࠰߾ အࠣࠏ࠰ߺࠤအ࠰ࠊࠐ࠲࠯ࠧ࠭ࠀ ࠯࠰߾ ࠧࠊ

-࠰ࠄ࠘࠰߾ ࠧࠎ

࠰ࠩ߿ࠐ࠲ࠧ ߺ࠯ࠦࠞ࠰߿ࠊࠧ࠭߿࠰߿ࠊ (ߺ) ࠩ ွࠕࠓ࠯࠰߾߻࠲࠰߾࠵ ࠯ࠫ࠭ߺࡤအ ߿ࠩ࠰߿ࠐ࠲࠯ࠤ࠱ࠓ࠰ࠖࠫ  ߼ࠧࠏࠨࠖ ࠤ࠘ࠩࠧ߻࠰߿ࠊ࠮࠰߾ࠀအ ࠰ࠊࠧ࠙ࠓ࠮ ࠧ࠘ ߿ ࠿ ࠯࠰߾ࠤߺࡤ

ࠐဉࠩ࠰߾ ࠊ ࠺.࠼࠷ ࠰ࠌ ࠧࠏအ    (߻)  ࠧࠋ ࠤ࠘ွ ࠓ ွࠕ ࠰ࠏࠫ࠱߻ࠤ߿ ࠮࠰ࠄ࠘ ွࠕ࠯࠰ࠓࠊ࠰ߺ࠘ ࠤ࠘ࠩ࠯ࠤࠋࠧ ࠀ࠰ࠏࠫ࠱߻࠯ࠤ߻࠲࠯ࠦ࠘ ࠤ࠘ࠩ ွࠕࠣࠏࠏ࠲࠰ࠤ

࠿࠯࠰߾ࠤߺࡤࠩ࠰߾࠵࠯ࠫ࠭ߺࡤအ ࠰ࠄ࠘ ࠮࠰߾ ߻࠰ࠊ ࠖ࠯࠰߾ߺ



࠯࠰ࠞ࠱ࠓ࠯࠰ࠄ߿࠭߻߻࠲အࠩࠧ ࠭ࠏ࠯࠰ࠄ߿࠮ဉࠪ ࠐ ၏ (တရားဝင္တည္ေထာင္ထားေသာ) ࠯࠰߾အ࠘࠯ࠤ࠱ࠓသူ࠰߾࠱ߺ࠯࠰ࠓ ࡣߺ ࠤࠕ࠰߾ࠀုိ࠯࠰߾߻࠲ယ࠭ူ߻ࠪ ࠓࠨࠖ ࠭߾࠰߾ႏိုࠤࠓ࠰ࠎࠓ࠲
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ပၸါယ္ဖြင့္ဆိုျခင္းࠍအိ࠰ߺࠎအ ࠼.࠼࠷

ࠦ ࠄအ࠮࠰߾ွࠎࠌࠩࠏࠞ࠯ࠤ࠱ࠓࠦࠉၸࠓࠧߺ ࠭߾࠰߾ႏုိࠤࠓ࠰ࠎࠓ࠲ အ࠘࠯࠰߾ ࠘ࠧိ႔ࠓࠧߺ ࠮࠰ࠄ࠘ࠎࠩ࠰ࠏ߿࠰ࠏࠀ ࠰࠮߾ွࠎ࠯࠰߾ࠔ ࠰ࠊࠧ࠙ࠓၸိࠧࠊࠦࠉ႔ࠊြ࠰߾ 

အွࠕࠤࠕအိࠨ࠘ࠎࠩ࠰߾ࠤࠀࠩ࠯࠰ࠓࠋ࠰ࠎ࠵ࠤࠊ ࠰߿ࠐ࠲ကိ ု࠯࠰߾ߺ ြࠖ࠯ࠏࠩ࠰ࠊျခင္း ࠘ࠧိ႔࠰ࠊࠧ࠙ࠓ အ࠰ࠏࠫ࠱߻࠰ࠏࠫ࠱߻ࠤ߿࠭ ߻ࠓࠤဆို࠘  ࠮࠰ࠄ
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PART I - DEFINITIONS 

1 Interpretation 
 

1.1 Definitions 
 

The following words have the following meanings in this Constitution, unless the context 
requires otherwise: 

 
AIPM Register means the register of Members maintained by the Association 
Secretary under clause 16.6. 

 
Association or AIPM means the MYANMAR ASSOCIATION OF INSOLVENCY 
PRACTITIONERS INC. 

 
Association Secretary means any person appointed to perform the duties of secretary of 
the Association. 

 
Board means the board of Directors. 

 
CEO means a person appointed by the Board as the Chief Executive Officer of the 
Association. 

 
CPE means continual professional education conducted by the Association in 
accordance with the duties imposed by subsection 21(2) of the Myanmar Insolvency 
Law. 

 
Code of Professional Practice means the code of professional practice issued by the 
Association in accordance with clause 9.2. 

 
Council means the Myanmar Insolvency Regulatory Council established under Part III 
of the Myanmar Insolvency Law. 

 
Director means a person appointed as a director of the Association or who is appointed 
to the position of an alternate director and is acting in that capacity. 

 
Disciplinary Proceedings means proceedings under Division 7 of Part III of the 
Myanmar Insolvency Law in relation to the professional conduct of the Member as an 
Insolvency Practitioner. 

 
Executive means the Executive described in clause 8. 

 
Firm means a firm, partnership, corporation or organization through which one or more 
Members conduct an insolvency practice. 

 
Foundation Organization means any one of the following professional bodies: 

 
(a) the MICPA; 
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(b) the Myanmar Bar Council; 

 
(c) any other professional body that has been approved by the Board as a 

Foundation Organization. 
 

Insolvency Practitioner means a person registered as such under Part III of the Myanmar 
Insolvency Law. 

Law means all legislation, regulations, common law, regulatory codes, standards, 
industry requirements, by-laws, ordinances and other laws. 

 
Legal Practitioner means a person who: 

 
(a) holds a certificate or license to practice law whether as a solicitor, 

attorney, legal practitioner or lawyer issued in Myanmar; or 
 

(b) is a member of the Myanmar Bar Association; or 
 

(c) is a lawyer employed by the Myanmar government and is not required to hold 
a practicing certificate. 

 
Member means a person admitted as a member of the Association in accordance with 
clause 16.2. 

 
Member's Firm means the Firm through which the Member conducts his or her 
insolvency practice, whether as a proprietor, partner, director or employee. 

 
Membership means the state of being a Member of the Association. 

MICPA means Myanmar Institute of Certified Public Accountants. 

Myanmar Companies Law means the Companies Law 2018. 

Myanmar Insolvency Law means the Myanmar Insolvency Law 2018. 

Office means the registered office of the Association. 

Office Bearer means a person appointed to an executive office of the Association 
under clause 7.1. 

 
President means any person elected to act in that capacity by the Board in accordance 
with clause 8.1(c). 

 
Profession means the group of practitioners (including Insolvency Practitioners), 
individuals and organizations who adhere to ethical standards and who provide 
restructuring, insolvency and turnaround services or directly related services and who 
are accepted by the public as possessing special knowledge and skills and who are 
prepared to apply this knowledge and exercise these skills in the interest of others. 

 
Sanction includes, without limitation, any undertaking or commitment, or any legal 
requirement, not to carry on an activity for a specified period or indefinitely, whether 
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or not of a penal nature, and whether or not given voluntarily by a person or otherwise. 
 

Special Resolution has the meaning given in the Companies Law. 
 

Vice President means any person elected to act in that capacity by the Board in 
accordance with clause 8.1(c). 

 
1.2 Interpretation 

 
The following apply in the interpretation of this Constitution, unless the context 
requires otherwise: 

 
(a) A word or an expression which is defined in the Myanmar Insolvency Law 

has the same meaning in this Constitution. 
 

(b) A reference to any statute, regulation, rule or similar instrument includes any 
consolidations, amendments or re-enactments of it, any replacements of it and 
any regulation or other statutory instrument issued under it. 

 
(c) A reference to a clause is a reference to a clause of this Constitution. 

 
(d) A reference to the singular includes the plural number and vice versa. 

 
(e) A reference to a gender includes a reference to each gender. 

 
(f) Person includes a firm, corporation, body corporate, unincorporated 

association and a governmental authority. 
 

(g) Where a word or expression has a defined meaning, its other grammatical 
forms have a corresponding meaning. 

 
(h) Headings are for ease of reference only and do not affect the construction of 

this Constitution. 
 
 

PART II “ OBJECTS, POWERS AND LIABILITY OF MEMBERS 
 
 
 
 

2 Public company limited by guarantee 
 

The Association is a public company limited by guarantee and does not have share 
capital. 

 
 
 
 

3 Objects of the Association 
 

The objects for which the Association is established are: 
 

(a) the objects listed in section 20 of the Myanmar Insolvency Law; 
 

(b) to otherwise carry out the role and functions allocated to the Association 
under Part III of the Myanmar Insolvency Law; 
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(c) to support insolvency and restructuring professionals in their attempts to restore 

the economic value of underperforming businesses and to assist financially 
challenged individuals; 

 
(d) to promote and uphold world class ethical and professional standards by 

Members and to promote the ideals of the profession to the public at large; 
 

(e) to influence and partner with government on all matters of 
bankruptcy, insolvency, restructuring and related issues; 

 
(f) to provide training and education to Members; 

 
(g) to promote the study of bankruptcy, insolvency and restructuring law; and 

 
(h) to disseminate knowledge of the principles and practice relating to 

bankruptcy, insolvency, and restructuring. 
 

4 Powers of the Association 
 

4.1 Legal capacity and powers of the Association 
 

The Association has the legal capacity and powers of a body corporate, including the 
power to: 

 
(a) issue debentures whether irredeemable or redeemable; 

 
(b) grant a security interest over the Association's 

property; 
 

(c) arrange for the Association to be registered or recognized as a body corporate 
in any place outside the jurisdiction in which the Association is registered; 
and 

 
(d) do anything that it is authorized to do under any law. 

 
4.2 Agent exercising the Association's power to make contracts 

 
The Association's power to make, vary, ratify or discharge a contract may be exercised 
by an individual acting with the Association's authority and on behalf of the 
Association, save where the operation of a law requires a particular procedure to be 
complied with in relation to the contract. 

 
4.3 Execution of documents by the Association 

 
The Association may execute a document by having it signed 
by: 

 
(a) 2 Directors; 

or 
 

(b) a Director and the Association Secretary. 
 
 



Constitution of the Myanmar Association Of  Insolvency Practitioners Inc.  

Page 5 19884383_1 

 

 

5 Income and property of the Association 
 

5.1 Income and property to be applied towards objects 
 

All income and property of the Association must be solely applied towards the 
promotion of the objects of the Association. 

 
5.2 No payments to Members 

 
No part of the income or property of the Association may be paid by way of dividend, 
bonus or otherwise to the Members; however, nothing in this Constitution prevents the 
Association from making any payment in good faith: 

 
(a) to any employees of the Association of reasonable and proper remuneration; 

 
(b) to any Member in relation to any contract, right or claim in which that Member 

is interested or which arises other than by virtue of the Member—s 
Membership; or 

 
(c) of reasonable or proper rent for premises let to the Association by any Member. 

 
 
 
 

6 Liability of Members 
 

(a) The liability of the Members of the Association is limited to the amount 
agreed as the guarantee. 

 
(b) The guarantee is 1,000 kyats for each Member. 

 
 

PART III “ GOVERNANCE STRUCTURE 
 
 

7 The Board 
 

7.1 The Board of Directors 
 

The Board will consist of the following: 
 

(a) the CEO; 
 

(b) 2 Directors elected by the annual general meeting of Members; 
 

(c) 2 Directors nominated by the MICPA, who are members of the MICPA; 
 

(d) 1 Director nominated by Myanmar Bar Council who is a member of 
the Myanmar Bar Council; and 

 
(e) up to 2 additional Directors appointed under clause 7.2. 

 
7.2 Appointment of additional Director by the Board 

 
(a) At any time the Board may, in its absolute discretion, appoint a person 
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or persons to be a Director. 
 

(b) A person appointed to the Board under sub-clause (a) may or may not be a 
Member. 

 
(c) A Director appointed under sub-clause (a) will hold office during the period 

from the time of the Director's appointment until the conclusion of the next 
annual general meeting after the Director's appointment. 

 
(d) A Director who is appointed under sub-clause (a) and who ceases to hold 

office under sub-clause (c) at an annual general meeting may be reappointed 
by the Board under sub-clause (a) after the annual general meeting. 

 
7.3 Term of office 

 
(a) A Director will only hold office during the period from the time of the 

annual general meeting immediately following their appointment until the 
next annual general meeting. 

 
(b) The maximum term that a Director may serve when aggregated is 10 years 

from the date of first appointment (whether served cumulatively or 
intermittently) provided that the term of a Director occupying the position 
of President or Vice President will be automatically extended to permit 
the: 

 
(i) President to complete his or her term as President and Past President; 

and 
 

(ii) Vice President to complete his or her term as Vice President and, if 
appointed, President and subsequently Past President. 

 
(c) The Board may resolve to extend the terms prescribed under clause 10.4(c). 

 

7.4 Vacancy 
 

(a) If, at any time, there is a casual vacancy on the Board in respect of either of the 
Directors nominated by the MICPA, the MICPA may nominate a member of 
the MICPA to fill the casual vacancy. The member of the MICPA so 
nominated will hold office as a member of the Board until the next annual 
general meeting. 

 
(b) If, at any time, there is a casual vacancy on the Board in respect of the Director 

nominated by the Bar Council, the Bar Council may nominate a member of the 
Bar Association to fill the casual vacancy. The member of the Bar Association 
so nominated will hold office as a member of the Board until the next annual 
general meeting. 

 
 
 
 

8 The Executive 
 

8.1 Composition of the Executive and appointment of Office Bearers 
 

(a) The Board must appoint the CEO by ordinary resolution. 
 

(b) The CEO may or may not be a Member. 
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(c) From amongst its own members, the Board must appoint by ordinary 
resolution, the President and Vice President to form the Executive of the 
Association along with the CEO. 

 
(d) Each Office Bearer will hold office during the period from the time of the 

annual general meeting at which the Office Bearer was appointed until the 
next annual general meeting. 

 
(e) If at any time, there is a vacancy in any of the offices of President, Vice 

President or CEO, then the Board must act as soon as practicable to appoint a 
replacement. 

 
8.2 Powers of the Executive 

 
(a) The Executive may exercise all of the powers which the Board has delegated to 

it, not being duties imposed on the Board by the Myanmar Companies Law or 
the general law. 

 
(b) The exercise by the Executive of the powers delegated to it will be 

subject always to the control and regulation of the Board. 
 

8.3 Executive meetings 
 

(a) The Executive may meet and adjourn as it thinks fit and it may 
conduct meetings by telephone conference. 

 
(b) Meetings of the Executive will be chaired by the President, or in his or 

her absence, by the Vice President. 
 

(c) Questions at any meeting will be determined by a majority of the votes of 
the members of the Executive who participate in such meeting. 

 
(d) In the case of an equality of votes, the chair of the meeting will have a second 

or casting vote. 
 

8.4 Past President 
 

For a period of two years after his or her retirement under clause 10.4, a President will 
act as an advisor to the Board and the Executive and will be entitled to attend Board 
meetings and receive all information that Directors receive and will have Board voting 
rights. 

 
 

9 Powers of the Board 
 

9.1 General powers 
 

(a) The business of the Association is to be managed by or under the direction of 
the Directors, who may exercise all the powers of the Association except any 
powers that are required by this Constitution or by the Companies Law to be 
exercised by the Association in general meeting. 

 
(b) No resolution made by the Association in general meeting invalidates any 

prior act of the Directors which would have been valid if the resolution had 
not been made. 

 
9.2 Power to make Code of Professional Conduct 
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In compliance with the duties and obligations of the Association under Part III of the 
Myanmar Insolvency Law, the Board will from time to time: 

 
(a) issue a Code of Professional Conduct; and 

 
(b) issue such other practice guidance as may be decided. 

 
9.3 Power to establish committees and working parties 

 
(a) The Board may authorize the appointment of one or more committees or 

working parties as the Board from time to time determines. 
 

(b) Each committee or working party will comprise such persons as the 
Board determines. 

 
(c) A committee appointed under sub-clause (a) may include persons who are 

not Members, but at all times must include a Director. 
 

9.4 Delegation of Board powers 
 

(a) The Board may delegate any of its powers to the CEO, the Executive, a 
committee or working party established under clause 9.3 (not being duties 
imposed on the Board by the Myanmar Companies Law or the general 
law) other than powers relating to the financial affairs of the Association. 

 
(b) The delegate must exercise the powers delegated in accordance with any 

directions of the Board. 
 

(c) The exercise of the power by the delegate is as effective as if the Board had 
exercised it. 

 
(d) The meetings and proceedings of a committee or working party must be carried 

out in accordance with the provisions in this Constitution relating to the 
meetings and proceedings of the Board. 

 
(e) The Board may at any time revoke or vary any delegation under this clause 9.4. 

 
 
 

10 Directors 
 

10.1 Number of Directors 
 

The Association must have at least 5 Directors, all of whom must be ordinarily resident 
in Myanmar. 

 
10.2 Appointment of Directors under clause 7.1(b) 

 
(a) This clause governs the appointment of the two directors referred to in clause 

7.1(b). 
 

(b) Any Member may be nominated for election to the Board by the general 
meeting of Members under clause 21.9, if nominated by at least 5 Members 
who are entitled to vote at a general meeting. 

 
(c) The nominations described in sub-clause (b) will be given by written notice 

to the Association Secretary not less than 14 days before the annual general 
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meeting at which the Directors are to be appointed. 
 

(d) If more than two nominations for election to the Board are received, a vote of 
members at the annual general meeting shall be conducted in accordance with 
Part V to elect the two Board Directors. 

 
10.3 Removal of Directors under clause 7.1(b) and (e) 

 
(a) This clause governs the removal of Directors appointed under clauses 7.1(b) 

and (e). 
 

(b) If the conduct or position of a Director to which this clause applies is such that 
continuance in office appears to the majority of the Directors to be prejudicial 
to the interests of the Association, a majority of Directors at a meeting of the 
Board specifically called for that purpose may remove or suspend that 
Director. 

 
(c) If a Director to which this clause applies who is also a Member of the 

Association has his or her Membership suspended or cancelled, his or her 
appointment to the Board will automatically be suspended for the same period, 
or he or she will be automatically removed from the Board, as the case may be. 

 
(d) A vacancy created by such a Director's removal will be deemed to be a casual 

vacancy and will be filled in accordance with this Constitution. 
 

(e) The Association may by resolution remove such a Director from office 
despite any agreement between the Association and the Director or any 
agreement between any or all Members and the Director. 

 
10.4 Term & Retirement 

 
(a) All Directors and Office Bearers other than the CEO must retire from office at 

the conclusion of the first annual general meeting after the date upon which the 
Director or Office Bearer was last elected. 

 
(b) A retiring Director will be eligible for re-election. 

 

(c) A retiring Office Bearer will be eligible for re-election provided that: 
 

(i) the maximum number of terms which the President may hold office is 
2 terms and provided further that such period of office does not extend 
beyond 2 years in total; 

 
(ii) the maximum number of terms which the Vice President may hold 

office is 2 terms and provided further that such period of office does 
not extend beyond 2 years in total, 

 
(d) Upon retirement of the President, the Board may resolve to nominate the 

Vice President for appointment to the office of President. 
 

(e) If at any time, there is a vacancy in any of the offices of President or Vice 
President, the Board must act as soon as practicable to elect a replacement. 

 
(f) The Board may resolve to vary the commencement or expiry of the term of an 
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Office Bearer provided that any variation does not exceed the maximum 
length of the term as otherwise prescribed by this Constitution. 

 
10.5 Interests of Directors 

 
(a) A Director may not hold any other office or position of profit under the 

Association or under any company promoted by the Association or in which 
the Association is a shareholder or otherwise interested. 

 
(b) Subject to sub-clauses (c)-(f), a Director may contract, transact or enter into 

an arrangement with the Association. 
 

(c) A Director who has a material personal interest in a matter that relates to the 
affairs of the Association must give the other Directors notice of the 
interest, unless the interest: 

 
(i) arises because the Director is a Member and is held in common with 

the other Members; 
 

(ii) arises in respect of the Director's remuneration as a director of the 
Association; 

 
(iii) relates to a contract the Association is proposing to enter into that must 

be approved by Members and will not impose any obligation on the 
Association if not approved by Members; 

 
(iv) arises merely because the Director is a guarantor or has given an 

indemnity or security for all or part of a loan to the Association; 
 

(v) arises merely because the Director has a right of subrogation in relation 
to a guarantee or indemnity referred to in paragraph (iv); 

 
(vi) relates to a contract that insures or would insure the Director against 

liabilities the Director incurs as an officer of the Association; 
 

(vii) is in a contract or proposed contract with or for the benefit of or 
on behalf of a related body corporate and arises merely because 
the Director is a director of the related body corporate. 

 
(d) A Director who has a material personal interest in a matter that is 

being considered at a Directors' meeting must not: 
 

(i) be present while the matter is being considered at the meeting; or 
 

(ii) vote on the matter, 
 

unless sub-clauses (e) and (f) allow the Director to be present. 
 

(e) The Director may be present and vote if Directors who do not have a 
material personal interest in the matter have passed a resolution that: 

 
(i) identifies the Director, the nature and extent of the Director's interest 

in the matter and its relation to the affairs of the Association; and 
 

(ii) states that those Directors are satisfied that the interest should not 
disqualify the Director from voting or being present. 
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(f) If there are not enough Directors to form a quorum for a Directors' meeting 
because of sub-clause (d), 1 or more of the Directors (including those who 
have a material personal interest in that matter) may call a general meeting and 
the general meeting may pass a resolution to deal with the matter. 

 
10.6 Remuneration of Directors 

 
No payment will be made to any Director of the Association other than: 

 
(a) the payment of any out of pocket expenses incurred by the Director in the 

performance of any duty as Director of the Association where the amount 
payable does not exceed an amount previously approved by the Directors of 
the Association; 

 
(b) payment for any service rendered to the Association by the Director in a 

professional or technical capacity, other than in the capacity as Director, 
where: 

 
(i) the provision of the service has the prior approval of the Directors of 

the Association; and 
 

(ii) the amount payable is approved by the Directors of the Association and 
is not more than an amount which commercially would be reasonable 
payment for the service; 

 
(c) payment of any salary or wage due to the Director as an employee of the 

Association where the terms of employment have been approved by the 
Directors of the Association; 

 
(d) any payment relating to an indemnity in favour of the Director or a contract of 

insurance, provided that such payment is not prohibited by any provision of 
the Companies Law. 

 
10.7 Vacation of office of Director 

 
The office of a Director automatically becomes vacant if the Director: 

 
(a) resigns by giving written notice to the Association Secretary at the Office; 

 
(b) is removed from office in accordance with this Constitution or the 

Myanmar Companies Law; 
 

(c) is disqualified from managing corporations under the Myanmar 
Companies Law; 

 
(d) is certified, declared or found to be mentally ill or in need of treatment or care 

and control or incapable of managing his or her own affairs or is admitted to, 
and remains in a hospital or other institute for the treatment of mental illness, 
or a guardian is appointed to the member or a trustee or administrator is  
appointed to his or her estate; 

 
(e) for more than 6 months, is absent without permission of the Board 

from meetings of the Directors held during that period; 
 

(f) was a Director appointed under clause 7.1(b) or (e), and ceases to be a 
Director; or 
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(g) is directly or indirectly interested in any contract or proposed contract with 
the Association and fails to declare the nature of the interest as required by 
sub-clause 10.5(c). 

 
10.8 Financial benefits 

 
The Association must not provide financial benefits to a Director except as permitted 
by, and in accordance with, the provisions of this Constitution and the Myanmar 
Companies Law. 

 
10.9 Defect in appointment 

 
Notwithstanding that it is afterwards discovered that there was some defect in the 
appointment of a person to be a Director, or a member of a committee, or to act as a 
Director, or that a person so appointed was disqualified, all acts done by any meeting 
of the Directors or of a committee of Directors or by any person acting as a Director 
are valid as if the person had been duly appointed and was qualified to be a Director or 
to be a member of the committee. 

 
 

11 Directors' resolutions and meetings of the Board 
 

11.1 Circulating resolutions 
 

(a) The Directors may pass a resolution without a meeting of the Board being 
held if all the Directors entitled to vote on the resolution sign a document 
containing a statement that they are in favour of the resolution set out in the 
document. 

 
(b) Separate copies of a document may be used for signing by Directors if the 

wording of the resolution and statement is identical in each copy. 
 

(c) The resolution is passed when the last Director signs. 
 

11.2 Calling Directors' meetings 
 

(a) Any 3 Directors may at any time call a meeting of the Board and the 
Association Secretary must call such a meeting on the request of any 3 
Directors. 

 
(b) Notice of the meeting must be given individually to each Director at least 48 

hours before the meeting, unless the meeting is being called to consider a 
matter requiring the approval of not less than 75% of the Board in which 
case 21 days written notice is required. 
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11.3 Use of technology 
 

A Directors' meeting may be called or held by any technology consented to by all the 
Directors. The consent may be a standing one. A Director may only withdraw their 
consent within a reasonable period before the meeting. 

 
11.4 Chairing Directors' meetings 

 
(a) The President must preside as chairperson at every Board meeting. 

 
(b) If the there is no President, or if at any meeting the President is not present 

within 10 minutes after the time appointed for holding the meeting, the 
Vice President will be chairperson. 

 
(c) If the Vice President is not present at the meeting, the Directors may choose 

one of their number to be chairperson of the meeting. 
 

11.5 Quorum at Directors' meetings 
 

(a) A quorum for a meeting of the Board is constituted by 3 Directors or such 
other number determined by the Board. 

 
(b) The quorum must be present at all times during the meeting. 

 
(c) Where a quorum cannot be established, the Board may call a general meeting 

of the Voting Members to deal with the matter. 
 

11.6 Passing of Directors' resolutions 
 

(a) Resolutions of the Directors must be passed by a majority of votes cast by 
Directors entitled to vote on the resolution. 

 
(b) Each Director present at a Board meeting has 1 vote on each resolution of the 

Board upon which it is entitled to vote. 
 

(c) In the case of an equality of votes, the chair has a second or casting vote. 
 
 
 

12 Alternate directors 
 

12.1 Appointment 
 

The MICPA and the Bar Council may appoint an alternate director to exercise some 
or all of the powers of the Director which they respectively appointed under clause 
7.1(c) and (d) for a specified period. 

 
12.2 Notice of Directors' meetings 

 
If the appointing organization requests the Association to give the alternate director 
notice of Directors' meetings, the Association must give reasonable notice to the 
alternate director. 
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12.3 Exercise of powers by alternate director 
 

The exercise of a Director's power by an alternate director has the same effect as would 
the exercise of the power by the Director. 

 

12.4 Procedures for appointment and termination 
 

An appointment or termination of the alternate director must be in writing. A copy 
must be given to the Association Secretary at the Office. 

 
12.5 Entitlements 

 
An alternate director is entitled to be paid the expenses payable to a Director for 
acting as a Director provided for in this Constitution. 

 
 

13 Association Secretary 
 

13.1 Requirement for Association Secretary 
 

The Association must have at least 1 Association Secretary, who must ordinarily 
reside in Myanmar. 

 
13.2 Appointment of Association Secretary 

 
The Association Secretary must be appointed by ordinary resolution of the Board. 

 
13.3 Defect in appointment 

 
Notwithstanding that it is afterwards discovered that there was some defect in the 
appointment of a person as an Association Secretary, an act done by the person as 
Association Secretary is valid as if the person had been duly appointed and was 
qualified to be an Association Secretary. 

 
13.4 Terms and conditions of office of Association Secretary 

 
(a) An Association Secretary holds office on the terms and conditions that 

the Board determine. 
 

(b) The Board may vary, terminate or suspend any appointment of a person as an 
Association Secretary. 

 
(c) The Association Secretary is not required to be a Member of the Association. 

 
(d) Nothing in this Constitution shall be taken to prevent the Board from 

appointing the Association Secretary to act also as a Director of the 
Association. 

 
13.5 Right to attend meetings 

 
The Association Secretary is entitled to attend and be heard on any matter at all 
meetings of the Board and general meetings, but will not have any right to vote at 
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meetings of the Board or to perform any of the functions of a Director of the 
Association unless he or she is also appointed as a Director of the Association in 
accordance with this Constitution. 

 

14 Accounts & audit 
 

14.1 Association's accounts 
 

(a) The Board must appoint an auditor of the Association if an auditor has not been 
appointed by the Association in general meeting within 1 month after the day 
on which the Association was incorporated. 

 
(b) The appointment, removal, remuneration, functions, rights, duties and 

liabilities of the auditor are to be regulated by and be subject to the provisions 
of the Companies Law. 

 
(c) The Board must cause the Association to keep written financial records in 

relation to the Association, and must cause the financial records to be audited. 
 

(d) The Board must cause to be prepared and laid before each annual general 
meeting a balance sheet and profit and loss statement relating to a period 
ending not more than 5 months before the date of the meeting. 

 
(e) The Board may determine whether and to what extent, and at what times and 

places, and under what conditions, the financial records of the Association, 
or any of them, are to be opened to the inspection of Members. 

 
 
 

15 Minutes 
 

15.1 Association must keep minute books 
 

The Association must keep minute books in which it records within 1 month: 
 

(a) proceedings and resolutions of meetings of the Members; 
 

(b) proceedings and resolutions of Directors' meetings, including meetings of 
a committee or sub-committee; 

 
(c) resolutions passed by Directors without a meeting; and 

 
(d) disclosures of interests made under this Constitution. 

 
15.2 Minutes to be signed 

 
The Association Secretary must ensure that minutes of a meeting are signed within a 
reasonable time after the meeting by the chairperson of the meeting. 

 
15.3 Resolution without meeting 

 
The Association Secretary must ensure that minutes of the passing of a resolution 
without a meeting are signed by a Director within a reasonable time after the 
resolution is passed. 
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15.4 Location of minute books 

 
The Association must keep the minute books of the Association at: 

 
(a) the Office; or 

 
(b) the Association's principal place of business in Myanmar. 

 

15.5 Inspection by Members 
 

The Association Secretary must ensure that the minute books for the meetings of 
Voting Members and for resolutions of Voting Members passed without meetings 
are open for inspection by Voting Members free of charge. 

 
15.6 Requests by Members 

 
(a) A Member may ask the Association Secretary in writing for a copy of: 

 
(i) any minutes of a meeting of the Members or an extract of the 

minutes; or 
 

(ii) any minutes of a resolution passed by Members without a meeting. 
 

(b) If the Association does not require the Member to pay for the copy, the 
Association Secretary must send it within 14 days after the Member asks for 
it. 

 
(c) If the Association requires payment for the copy, the Association 

Secretary must send it within 14 days after the Association receives the 
payment. 

 
 

PART IV “ MEMBERSHIPS 
 
 

16 Membership 
 

16.1 Number of Members 
 

The Association may have an unlimited number of Members. 
 

16.2 Entry as a Member 
 

(a) A person will not be admitted to Membership of the Association except 
as provided by this Constitution. 

 
(b) The following persons will be entitled to be Members of the Association: 

 
(i) each person who holds a current practicing certificate under Part III 

of the Myanmar Insolvency Law; and 
 

(ii) each person who has: 
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(A) been a Legal Practitioner for at least 3 years and has satisfied 
the Board that in 3 of the preceding 5 years he or she has 
worked on sufficient insolvency assignments and that he or she 
has sufficient relevant insolvency experience to justify his or  
her admission as a Member; or 

 
(B) been an accountant for at least 3 years and has satisfied the 

Board that in 3 of the preceding 5 years he or she has worked 
on sufficient insolvency assignments and that he or she has 
sufficient relevant insolvency experience to justify his or her 
admission as a Member; or 

 
(C) satisfied the Board that he or she has had sufficient relevant 

experience to justify admission as a Member; 
 

(c) The Board may in its absolute discretion: 
 

(i) determine further eligibility criteria and where there are categories 
and sub-categories of Membership, may differentiate between such 
categories and sub-categories; and 

 
(ii) lower the experience requirement for such interim period as is 

considered appropriate in order to ensure that sufficient numbers of 
accountants and lawyers are able to join the Association in its early 
years whilst insolvency work remains scarce. 

 
16.3 Application for Membership 

 
(a) A person may be admitted as a Member if he or she: 

 
(i) submits a signed application for Membership in accordance with 

the form prescribed from time to time by the Board; 
 

(ii) is a fit and proper person of good fame and character; and 
 

(iii) otherwise satisfies the requirements prescribed by this Constitution and 
the Board from time to time. 

 
(b) Without limiting clause 16.3(a)(iii) the candidate may, at the discretion of 

the Board or the CEO, be required to: 
 

(i) attend an interview to be conducted by the Board or the CEO prior 
to acceptance of the candidate's application; 

 
(ii) undertake certain specified education programs or courses within 

12 months of admission to Membership; 
 

(iii) satisfy any other condition which may be reasonably imposed. 
 

(c) Applications for Membership must be in accordance with the application 
form made available by the Association from time to time. 

 
(d) The application is to be accompanied by a statutory declaration sworn by the 

applicant confirming that he or she: 



Constitution of the Myanmar Association Of  Insolvency Practitioners Inc.  

Page 18 19884383_1 

 

 

 
(i) has no prior criminal convictions; 

 
(ii) is not a bankrupt; 

 
(iii) is not and has not been the subject of disciplinary process or 

proceedings instigated by any professional association or regulatory 
body in Myanmar or elsewhere; 

 
(iv) is not and has not been a director of any company under external 

administration; and 
 

(v) should a response to (i)-(iv) be negative, any explanation regarding the 
matter relevant to the assessment of the application for membership. 

 
(e) If requested by the Association, the applicant agrees to provide either a copy of 

the certificate of currency of any professional indemnity insurance policy of 
which the applicant or the applicant's Firm has the benefit or otherwise provide 
written confirmation from the applicant's Firm that such a professional 
indemnity insurance policy is current 

 

(f) The Board may make additional enquiries to form a view that the applicant: 
 

(i) is a fit and proper person of good fame and character; and 
 

(ii) has adequate relevant and/or appropriate experience, 

to be admitted as a Member. 

(g) When an application is made, the Board will consider the application at the 
earliest practicable meeting of the Board. The Board may accept or reject the 
applicant for Membership, in its absolute discretion. 

 
(h) Where the Board has delegated its powers to consider such applications under 

clause 9.4, its delegate will consider the application at the earliest practicable 
opportunity and may accept or reject the applicant for Membership, in his or 
her absolute discretion 

 
(i) If an application for Membership is successful, the successful applicant will 

be promptly notified in writing by the Association Secretary. 
 

(j) If an application for Membership is rejected, the Association Secretary will 
give written notice to the applicant that he or she has not been admitted. 
Neither the Board nor its delegate under clause 9.4 will be required to provide 
reasons for rejecting an application. 

 
(k) A successful applicant becomes a Member upon payment of the fees in 

accordance with clause 16.7. 
 

16.4 Continual Professional Education 
 

(a) A Professional Member must complete a minimum number of hours of 
CPE prescribed by the Board during each period commencing on 1 January 
and ending on 31 December each year. 
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(b) If there are extenuating circumstances which prevent a Professional Member 

from completing the minimum amount of CPE hours prescribed under sub-
clause (a), then he or she may make an application in writing to the CEO 
detailing those extenuating circumstances and the CEO may, in his or her 
absolute discretion, grant an exemption to compliance with the requirements 
of sub-clause (a) for a maximum of one full year from the time the request is 
made and any further extensions as considered appropriate by the CEO. 

 
16.5 Annual renewal of Membership 

 
Upon annual renewal of Membership by a Member, the Member, if requested by the 
Association, agrees to provide either a copy of the certificate of currency of any 
professional indemnity insurance policy of which the Member or the Member's Firm 
has the benefit or otherwise provide written confirmation from the Member's Firm that 
such a professional indemnity insurance policy is current. 

 
16.6 AIPM Register 

 
The Association Secretary must maintain a register of all current Members which, in 
addition to recording the names and Firms of all such Members, includes such details 
as may be required by any clause of this Constitution, together with all details required 
for the Register of Insolvency Practitioners maintained by Directorate of Investment 
and Company Administration as Registrar of Companies under section 11 of the 
Myanmar Insolvency Law. 

 

16.7 Fees 
 

(a) A Member will be required to pay an annual membership fee, entrance fee 
and/or any other fee as prescribed by the Board from time to time. 

 
(b) The sum and manner of payment of the annual membership fee, entrance fee 

or any other fee will be prescribed by the Board. 
 

(c) If a Member fails to pay the annual membership fee within 60 days after 
it becomes due, the Association: 

 
(i) will give that Member notice of that fact; 

 
(ii) will suspend that Member's right to vote at a general meeting 

in accordance with clause 22.4; and 
 

(iii) if the annual membership fee remains unpaid 21 days from the date of 
that notice, may declare that that Member's Membership is forfeited. 

 
(d) If the Member's Membership is forfeited under paragraph (iii) of sub-clause 

(c) and the Member thereafter pays all annual membership fees in arrears, the 
Board, if it thinks fit, may by resolution reinstate his or her Membership. 

 
(e) The Board may at any time or times suspend the payment of annual 

membership fees, entrance fees or any other fees either generally or in respect 
of an individual Member and has the discretionary power to fix and determine 
or waive the annual membership fee, entrance fee or any other fee chargeable 
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to any Member under any special circumstances that may arise. 
 

16.8 Member's rights 
 

(a) Unless otherwise provided in this Constitution or under the 
Myanmar Companies Law, Members are entitled to: 

 
(i) attend and speak at general meetings of the Association; 

 
(ii) vote at general meetings of the Association; 

 
(iii) be eligible for appointment to the Board; and 

 
(iv) be eligible for appointment to the Executive. 

 
(b) The rights and privileges of a Member are personal and non-transferable and 

cease on the death of a Member or on the cessation of a Member—s 
Membership. 

 
16.9 Continuing obligations 

 
Members must comply with any continuing obligations placed upon them, as 
determined by the Board or the Council or prescribed in the Code of Professional 
Conduct, or under any Laws. 

 
16.10 Quality assurance reviews and reports 

 
(a) In this clause, –quality assurance— means a process of review of a 

Member—s files by or on behalf of the Association or a Foundation 
Organization. 

 
(b) The Association may conduct a quality assurance review from time to time 

and each Member must cooperate with such a review. 
 

(c) The Association may provide, and each Member consents to the provision 
of, information about a Member to a Foundation Organization for the 
purpose of the conduct of quality assurance reviews or to facilitate the 
provision of information to the Association by a Foundation Organization. 

 
(d) The Association may obtain or provide quality assurance reports and other 

information from or to a relevant Foundation Organization in relation to 
the Member's files the subject of the quality assurance review. 

 
(e) A Member must provide to the Association copies of any quality assurance 

reports prepared by or at the direction of a Foundation Organization within 
21 days of receipt of such reports by the Member. 

 
(f) A Member must co-operate with quality assurance review processes whether 

they are conducted by or at the direction of the Association or a Foundation 
Organization. 

 
(g) The Board may prescribe the process and procedure for the conduct of quality 

assurance reviews and the preparation of reports by the Association or its 
representatives. 
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(h) A quality assurance report may be referred to the CEO and/or Board 
for investigation in accordance with clause 18. 

 
 

17 Termination or suspension of Membership 
 

17.1 Automatic termination or suspension of Membership 
 

(a) A Member's Membership of the Association will automatically cease: 
 

(i) if the Member gives the CEO written notice of his or her resignation, 
then from the date of acceptance of that notice by the Board; however, 
the Board may decline to accept the resignation of a Member while his 
or her professional conduct is the subject of investigation, Disciplinary 
Proceedings, or legal proceedings; in which event the resignation will 
take effect from a later date as may be determined by the Board; 

 
(ii) if Membership is forfeited under paragraph (iii) of sub-clause 16.7(c); 

 
(iii) if the Member: 

 
(A) dies; 

 
(B) becomes mentally incapacitated; 

 
(C) is or becomes insolvent; or 

 
(D) has an insolvency practitioner appointed in respect of his or her 

assets or estate under any provision of the Myanmar 
Insolvency Law. 

 
(b) If, as a consequence of Disciplinary Proceedings or legal proceedings taken 

against a Member, a Sanction is imposed on the Member which: 
 

(i) has the effect of suspending the Member's entitlement to remain a 
member of a Foundation Organization or to continue to practice as an 
Insolvency Practitioner, accountant or Legal Practitioner for a period, 
then the Member's Membership is automatically suspended for the 
same period; or 

 
(ii) has the effect of terminating the Member's entitlement to remain a 

member of a Foundation Organization or to continue to practice as an 
Insolvency Practitioner, accountant or Legal Practitioner, then the 
Member's Membership is automatically terminated; or 

 
(iii) results in a serious criminal conviction, then the Member's 

Membership is automatically terminated. 
 

(c) For the avoidance of doubt, any criminal conviction based on findings of 
fraud on the part of a Member is a serious criminal conviction for the 
purposes of paragraph (iii) of sub-clause (b). 

 
17.2 Other termination or revocation of Membership 

 
(a) If any Member will fully refuses or neglects to comply with the provisions of 
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this Constitution or has conducted himself or herself in a way which has 
brought disrepute upon the Association or the Profession or both, then the 
Board may, by resolution passed by not less than 75% of the votes of the 
Directors present and entitled to vote, expel that Member from the 
Association. 

 
(b) The Member in respect of whom a resolution under sub-clause (a) is 

proposed, must be given at least 14days notice of the Board meeting at which 
the resolution is to be considered and must be given an opportunity to attend 
the meeting and give an explanation or defense in relation to the proposed 
resolution. 

 
 

18 Member Conduct 
 

18.1 Investigation of Grievances and Disciplinary Proceedings 
 

(a) The Association may investigate any complaint or concern about the 
professional conduct of a Member or about any conduct that may bring 
the reputation or standing of the Association or the Profession into 
disrepute, whether or not any other disciplinary or legal proceeding is 
under way. 

 
(b) Such investigation must be conducted in accordance with the specifications 

of the Council and the procedures approved by the Board, which will be 
made available to Members on request. 

 
(c) Following completion of the investigation, the Association Secretary will 

ensure that a detailed report is completed and submitted to the Council. 
 

(d) If other Disciplinary or legal proceedings are commenced against a Member 
and brought to the attention of the Association Secretary, those proceedings 
must be investigated. 

 
(e) A Member must be informed of the commencement of any 

Disciplinary Proceedings. 
 

(f) The Board may establish a Professional Conduct Committee to which it 
may delegate the exercise of investigative powers under this clause 18 and 
to conduct Disciplinary Proceedings. 

 
(g) References in this clause to the Board include any Professional Conduct 

Committee established under sub-clause (f). 
 

(h) The Board may regulate its own procedures under this clause. 
 

(i) The Board must consider complaints or concerns about a Member referred to it 
for investigation and decision and, for that purpose, the Board may: 

 
(i) ask a member to produce relevant letters, emails and other documents; 

 
(ii) require responses to the allegations made against the Member in 

writing or by phone or it may invite the member to meet with the 
Board to provide his or her response or responses in person. 

 
(j) The Board will otherwise communicate with a Member through the 

Association Secretary. 
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18.2 Serious misconduct, breach of the law or fraud 
 

(a) If, at any time in the course of its investigation, it becomes apparent to the 
Board that the matter under investigation should be referred to the Supreme 
Court of the Union, a report to that effect must be submitted to the Council 
immediately. 

 
(b) The Board may also refer a matter to the appropriate law enforcement body 

should there appear to be fraud or other breach of law. 
 

(c) Prior to referring a complaint or concern for investigation under this clause 
18, the Association Secretary must write to the Member asking why the 
matter should not be referred. 

 
18.3 Determination and referrals 

 
(a) Following investigation of any matter, the Board may determine that: 

 
(i) the concern or complaint is unsubstantiated and no further action is 

appropriate; 
 

(ii) some or all of the concern or complaint is substantiated but that the 
matter has already been addressed and/or it is not in the interests of 
the public, the Member, the Association or the Profession that any 
penalty be applied and no further action is appropriate; 

 
(iii) the concern or complaint is substantiated. 

 
(b) The Board must provide the Member and the complainant with the reasonable 

opportunity to be heard on the complaint under investigation before preparing 
a detailed report that includes its findings and determinations. 

 
(c) The detailed report completed under sub-clause (b) must be provided to the 

Association Secretary who will deliver the report to the Council in 
compliance with subsection 23(5) of the Myanmar Insolvency Law. 

 
(d) The Association Secretary will provide copies of the Board's report to 

the Member and the complainant. 
 

(e) If the Board concludes that there has been a breach of professional conduct or 
standards or considers that a Member has brought the Association or the 
Profession into disrepute, it may consider the imposition of Sanctions or 
penalties against the Member and require him or her to show cause why any 
Sanctions or penalties proposed by the Board should not be imposed. 

 

(f) In considering the Sanctions or penalties that it may impose under this 
Constitution, the Board mist have regard to any further investigation of the 
Member and any penalties that may be imposed on him or her by the Council 
under section 24 of the Myanmar Insolvency Law. 

 
(g) In the event that it determines that one or more Sanctions or penalties should 
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be imposed on the member, the Board must give written reasons for its 
decision and the Association Secretary is to provide a copy of those reasons to 
the Member, together with a notice of any penalty imposed. 

 
18.4 Penalties 

 
(a) The penalties that may be applied following Disciplinary Proceedings, 

including those commenced because a Member is the subject of other pending 
Disciplinary or legal proceedings are: 

 
(i) termination of Membership, or suspension of Membership for a period; 

 
(ii) a reprimand, which will also be recorded on the Member's 

disciplinary record and may be taken into account in considering 
penalties should the member be subject to any future disciplinary 
proceedings; 

 
(iii) a direction that the Member attend specified CPE or other courses; 

 
(iv) a requirement that the Member is subject to peer review by another 

Member; 
 

(v) limitations on the Member's professional practice; 
 

(vi) attaching one or more conditions to the Member's Membership; 
 

(vii) the payment of compensation, damages or reparations to any person; 
 

(viii) forgoing payment of any future remuneration from the engagement 
or activity the subject of the Disciplinary Proceedings; 

 
(ix) a requirement to reimburse remuneration paid to the Member or the 

Member's Firm as a consequence of the engagement the subject of the 
Disciplinary Proceedings; and 

 
(x) the imposition of a financial penalty which requires the Member to 

pay a sum of money by way of fine, compensation or damages to the 
Association or to another person. 

 
(b) In determining which if any penalties apply, the Board may have regard to: 

 
(i) the seriousness of the findings or determinations made in the 

Disciplinary or legal proceedings; 
 

(ii) the seriousness of any pending Disciplinary Proceedings, including 
any interim judicial orders or interim decisions of a court or the 
Council; 

 
(iii) the Member's previous disciplinary record; 

 
(iv) the impact on the reputation of the Association and the Profession; 

 
(v) the Member's submission as to Sanctions; and 
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(vi) any references in support of the Member. 
 

(c) Notwithstanding that a matter has been determined against a Member, the 
Board may, in its discretion, not impose any penalty. 

 
18.5 Discretionary termination or suspension of Membership 

 
(a) If Disciplinary Proceedings are commenced against a Member, the Board may 

suspend the Membership of the Member, on such conditions as it may 
determine, pending the outcome of Disciplinary Proceedings. 

 
(b) If: 

 
(i) disciplinary or legal proceedings against a Member are determined in a 

manner which is adverse to the Member, but do not have the effect of 
suspending or terminating the Member—s right to practice; or 

 
(ii) Disciplinary Proceedings are determined against a Member, 

 
the Board may suspend or terminate the Membership of the Member, impose a 
penalty under clause 18.4, or attach one or more conditions to the Member—s 
Membership. 

 
18.6 Annual membership fees on cessation of Membership 

 
Any Member ceasing to be a Member: 

 
(a) will not be entitled to any refund of the annual membership fee or any part of it; 

 
(b) will remain liable for and will pay to the Association the annual membership 

fee and any other monies owing which may be due at the date of ceasing to be 
a Member; and 

 
(c) will continue to be liable for any sum for which he or she is liable pursuant 

to clause 24.1 of this Constitution. 
 

18.7 Notification and publication 
 

(a) Notification of any penalties imposed must be provided to the Member within 
21 days of determination of any Disciplinary Proceedings. 

 
(b) Notification of the decision of the Council in relation to any Disciplinary 

Proceedings and any penalty imposed may also be given to a Foundation 
Organization, the Member—s Firm and other bodies as determined by the 
Board, and may also be published in the official publication of the Association 
and on its website, or otherwise in such manner and form as may be authorized 
by the Board. It is a condition of Membership that a Member is taken to have 
automatically consented to such publication. 

 
(c) Factors to be taken into account by the Board in deciding whether and in 

what manner or form to report Disciplinary Proceedings include: 
 

(i) the seriousness of the issue; 
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(ii) the potential educative effect of publication; 

 
(iii) the effect of publication for the Association, the Profession, and 

the community, and 
 

(iv) the effect of publication for the Member and the Member's Firm. 
 

(d) If the name of a Member is removed from the Register of Insolvency 
Practitioners maintained under section 11 of the Myanmar Insolvency Law, 
the practicing certificate held by the Member must be delivered up to the 
Association Secretary and his name removed from the AIPM Register. 

 
18.8 Re-admission to Membership and remission of penalty 

 
(a) The Board may, in its absolute discretion: 

 
(i) agree to re-admit any former Member who re-applies for Membership; 

 
(ii) require the re-applying former Member to provide such information 

or satisfy such other requirements for re-admission as it determines; 
and 

 
(iii) remit any penalty imposed on a member. 

 
18.9 Member obligations 

 
(a) If the Board makes a reasonable inquiry of a Member about a complaint or 

concern about that member, then the Member must provide a reasonable 
response to the Board within the time requested by the Board, or such further 
time as is agreed. 

 
(b) The failure of a Member to comply with a reasonable inquiry of the Board is 

a factor to be considered by the Board in determining the nature of any 
penalty which may be imposed upon the Member. 

 
 
 

PART V “ MEETINGS AND VOTING BY MEMBERS 
 
 

19 Calling meetings of Members 
 

19.1 Calling meetings of Members by Directors 
 

Any 3 Directors may call and arrange to hold a meeting of the Members. 
 

19.2 Calling of general meeting by Directors when requested by Members 
 

(a) The Directors of the Association must call and arrange to hold a general 
meeting on the request of: 

 
(i) Members with at least 5% of the votes that may be cast at the general 

meeting; or 
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(ii) at least 100 Members (or such lesser number as may be prescribed by 
the Board from time to time). 

 
(b) The request must: 

 
(i) be in writing; 

 
(ii) state any resolution to be proposed at the meeting; 

 
(iii) be signed by the Members making the request; and 

 

(iv) be given to the Association Secretary. 
 

(c) The Directors must call the meeting within 21 days after the request is given 
to the Association Secretary. The meeting must be held not later than 2 
months after the request is given to the Association Secretary. 

 
19.3 Failure of Directors to call a general meeting 

 
(a) Members who make a request binding on the Board under clause 19.2 may call 

and arrange to hold a general meeting if the Directors do not do so within 21 
days after the request is given to the Association Secretary. 

 
(b) The meeting must be called in the same way, so far as is possible, in which 

general meetings of the Association may be called. The meeting must be held 
not later than 3 months after the request is given to the Association Secretary. 

 
(c) To call the meeting, the Members requesting the meeting may ask the CEO for 

a copy of the AIPM Register. The CEO must give the Voting Members the 
copy of the AIPM Register within 7 days after the request without charge. 

 
(d) The Association must pay the reasonable expenses the Members incurred 

because the Directors failed to call and arrange the meeting. 
 

19.4 Amount of notice of meetings 
 

(a) Except where sub-clause (i) applies, at least 21days notice must be given of a 
meeting of the Association's Members. 

 
(i) The Directors may: 

 
(ii) call an annual general meeting on shorter notice if all the 

Members entitled to attend and vote at the annual general meeting 
agree beforehand; and 

 
(iii) call any other general meeting on shorter notice if Members with 

at least 95% of the votes that may be cast at the meeting agree 
beforehand. 

 
(b) The Directors cannot call an annual general meeting or other general meeting 

on shorter notice if it is a meeting of the kind referred to in sub-clause (c). 
 

(c) At least 21days notice must be given of a meeting of the Association at which 
a resolution will be moved to: 

 
(i) remove an auditor; or 
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(ii) remove a Director under clause 10.3(e) or appoint a Director in place 

of a Director removed under that clause. 
 

19.5 Notice of meetings of Members 
 

(a) Written notice, including by electronic means, of a meeting of the 
Association's Members must be given individually to: 

 
(i) each Member entitled to vote at the meeting; 

 
(ii) each Director; and 

 
(iii) any auditor. 

 
(b) The Directors may give the notice of a meeting to the persons specified under 

sub-clause (a): 
 

(i) personally; 
 

(ii) by sending it by post to the address in the Register or the alternative 
address (if any) nominated by the person; 

 
(iii) by posting it on a notice board at the Office if the person does not have 

a registered address; 
 

(iv) by sending it to the electronic address (if any) nominated by the person; 
 

(v) by notifying the person in accordance with sub-clause (c). 
 

(c) If the person entitled to receive notice under sub-clause (a) nominates 
electronic means by which he or she may receive notifications, the Directors 
may give the person notice of the meeting by notifying the person using the 
nominated notification means that the notice of meeting is available and how 
the person may access the notice of meeting. 

 
(d) A notice of meeting is taken to be given at the times specified 

under clause 26.6. 
 

19.6 Contents of notice of meetings of Members 
 

(a) A notice of a meeting of the Association's Members must: 
 

(i) set out the place, date and time for the meeting and, if the meeting is to 
be held in 2 or more places, the technology that will be used to 
facilitate this; 

 
(ii) state the general nature of the meeting's business, including the form of 

any proposed resolution; 
 

(iii) in the case of an election of Directors, set out the names of the 
candidates for election; 

 
(iv) if a Special Resolution is to be proposed at the meeting, set out an 

intention to propose the Special Resolution and state the resolution; 
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(v) if a Member is entitled to appoint a proxy, contain a statement 
setting out the following information: 

 
(A) that the Member has a right to appoint a proxy; and 

 
(B) whether or not the proxy needs to be a Member; and 

 
(vi) be worded and presented in a clear, concise and effective manner. 

 
19.7 Notice of adjourned meetings 

 
When a meeting is adjourned, new notice of the resumed meeting must be given if the 
meeting is adjourned for 1 month or more. 

 

19.8 Accidental omission or non-receipt of notice 
 

The accidental omission to give notice of a meeting to any person or the non-receipt 
by any person of notice of the meeting does not invalidate any proceeding at that 
meeting unless the court, on the application of the person concerned or a person 
entitled to attend the meeting, declares the proceedings at the meeting to be void. 

 
 
 
 

20 Members' rights to put resolutions at general meetings 
 

20.1 Members' resolutions 
 

(a) The following Members may give the Board notice of a resolution that 
they propose to move at a general meeting: 

 
(i) Members with at least 5% of the votes that may be cast on the 

resolution; or 
 

(ii) at least 100 Voting Members who are entitled to vote at a general 
meeting. The notice must: 

 
(A) be in writing; 

 
(B) set out the wording of the proposed resolution; and 

 
(C) be signed by the Voting Members proposing to move 

the resolution. 
 

(b) Separate copies of a document setting out the notice may be used for signing 
by the Members if the wording of the notice is identical in each copy. 

 
 
 
 

21 Holding meetings of Members 
 

21.1 Purpose 
 

A meeting of Members must be held for a proper purpose. 
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21.2 Time and place for meetings of Members 
 

A meeting of Members must be held at a reasonable time and place. 
 

21.3 Technology 
 

The Association may hold a meeting of its Members at 2 or more venues using any 
technology that gives the Members as a whole a reasonable opportunity to participate. 

 
21.4 Representation of Member 

 
A Member may be present and vote in person at any Members' meeting or may be 
represented by: 

 
(a) proxy; or 

 
(b) an attorney. 

21.5 Quorum 
 

(a) No business may be transacted at any general meeting unless a quorum of 
Members entitled to vote is present at the time when the meeting proceeds to 
business. A quorum is constituted by: 

 
(i) if there are less than 10 Members, three Members; and 

 
(ii) otherwise, 10 Members. 

 
(b) If within 30 minutes from the time appointed for the meeting, a quorum 

of Members is not present, the meeting: 
 

(i) is dissolved if convened on the requisition of Members; or 
 

(ii) otherwise, is adjourned to another day, time and place as the Directors 
decide, and if at the adjourned meeting a quorum of Members is not 
present within 30 minutes after the time appointed for the meeting: 

 
(A) if at least 3 Members are present, those Members will be a 

quorum; or 
 

(B) if at least 3 Members are not present, the meeting is dissolved. 
 

21.6 Chairing meetings of Members 
 

(a) The President will preside as chairperson at every general meeting. If the 
President is not present within 15 minutes after the time appointed for 
the meeting or is unwilling to act, the Vice President will be chairperson. 

 
(b) If the Vice President is not present or the Vice President is unwilling to act 

as chairperson of the meeting, the Members present may elect a chairperson. 
 

(c) The chairperson must adjourn a meeting of the Members if the Members 
present with a majority of votes at the meeting agree or direct that the chair do 
so. 
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(d) If there is a dispute at a general meeting about a question of procedure, the 
chairperson may determine the question. 

 
21.7 Auditor's right to be heard at Members' meetings 

 
(a) The Association's auditor is entitled to attend any Members' meeting. 

 
(b) The auditor is entitled to be heard at the meeting on any part of the business of 

the meeting that concerns the auditor in their capacity as auditor. 
 

(i) The auditor is entitled to be heard even if: 
 

(A) the auditor retires at the meeting; or 
 

(B) the meeting passes a resolution to remove the auditor from 
office. 

 
(ii) The auditor may authorize a person in writing as their representative 

for the purpose of attending and speaking at any Members' meeting. 
 

21.8 Adjourned meetings 
 

(a) A resolution passed at a Members' meeting resumed after an adjournment is 
passed on the day it was passed. 

 
(b) Only unfinished business is to be transacted at a Members' meeting resumed 

after an adjournment. 
 

21.9 Annual general meetings 
 

(a) The Association must hold an annual general meeting if required by 
the Myanmar Companies Law. 

 
(b) The business of an annual general meeting may include any of the 

following, even if not referred to in the notice of meeting; 
 

(i) the consideration of the annual financial report, Directors' report 
and auditor's report; 

 
(ii) the election of Directors; 

 
(iii) the appointment of the auditor; or 

 
(iv) the fixing of the auditor's remuneration. 

 
(c) The chair of an annual general meeting must allow a reasonable opportunity 

for Members as a whole at the meeting to ask questions about or make 
comments on the management of the Association. 

 
(d) If the Association's auditor or their representative is at the meeting, the chair 

of the annual general meeting must allow a reasonable opportunity for the 
Members as a whole at the meeting to ask the auditor or their representative 
questions relevant to the conduct the audit and the preparation and content of 
the auditor's report. 
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22 Voting at Members' meetings 

 

22.1 Simple resolutions 
 

Subject to this Constitution and the Companies Law, resolutions of Members are to be 
decided by a simple majority of votes cast in respect of the relevant resolution. 

 
22.2 How many votes a Member has 

 
At a Members' meeting: 

 
(a) on a show of hands, each Member has 1 vote; 

 
(b) on a poll, each Member has 1 vote; and 

 
(c) the chair of the meeting has a casting vote in addition to any vote the chair has 

as a Member, proxy, attorney or representative. 
 

22.3 Objections to right to vote at a meeting of the Members 
 

(a) A challenge to a right to vote at a Members' meeting: 
 

(i) may only be made at the meeting or an adjourned meeting; and 
 

(ii) must be determined by the chairperson, whose decision is final. 
 

(b) A vote which the chairperson does not disallow because of an objection is 
valid for all purposes. 

 
22.4 Suspension of voting rights 

 
A Member is not entitled to vote at a general meeting if the Member's annual 
membership fee is more than 60 days in arrears as at the date of the meeting. 

 
22.5 How voting is carried out 

 
(a) A resolution put to the vote at a Members' meeting must be decided on a show 

of hands unless a poll is demanded. 
 

(b) On a show of hands, a declaration by the chairperson that a resolution has been 
passed and an entry in the minutes of the meeting to that effect, is conclusive 
evidence of the result. Neither the chairperson nor the minutes need to state the 
number or proportion of the votes recorded in favour or against the resolution. 

 
22.6 Matters on which a poll may be demanded 

 
(a) A poll may be demanded on any resolution. 

 
(b) Without limiting sub-clause 22.6, a poll can be demanded on any 

resolution concerning: 
 

(i) the election of the chair of a meeting, so long as the poll is 
in accordance with clause 21.6; or 
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(ii) the adjournment of a meeting. 

 
(c) A demand for a poll may be withdrawn. 

 
22.7 When a poll is effectively demanded 

 
(a) At a Members' meeting a poll may be demanded by: 

 
(i) at least 5 Members entitled to vote on the resolution; 

 
(ii) Members with at least 5% of the votes that may be cast on the 

resolution on a poll; or 
 

(iii) the chairperson. 
 

(b) The poll may be demanded: 
 

(i) before a vote is taken; 
 

(ii) before the voting results on a show of hands are declared; or 
 

(iii) immediately after the voting results are declared. 
 

22.8 When and how polls must be taken 
 

(a) A poll demanded on a matter other than the election of a chairperson or the 
question of an adjournment must be taken when and in the manner the 
chairperson directs. 

 
(b) A poll on the election of a chairperson or on the question of an 

adjournment must be taken immediately. 
 

(c) The result of the poll will be the resolution of the meeting at which the poll 
was demanded. 

 
(d) The chairperson may determine any dispute about the admission or rejection of 

a vote. 
 

(e) The chairperson's determination, if made in good faith, will be final 
and conclusive. 

 
(f) After a poll has been demanded at a meeting, the general meeting may 

continue for the transaction of business other than the question on which the 
poll was demanded. 

 
 
 
 

23 Proxies 
 

23.1 Who can appoint a proxy 
 

Each Member who is entitled to attend and vote at a meeting of Members may appoint 
a person as the Member's proxy to attend and vote for the Member at the meeting. 
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23.2 Adjourned meeting 
 

A proxy's appointment is also valid at an adjourned general meeting. 
 

23.3 Rights of proxies 
 

A proxy appointed to attend and vote for a Member has the same rights as the Member: 
 

(a) to speak at the meeting; 
 

(b) to vote to the extent allowed by the appointment; and 
 

(c) to join in a demand for a poll. 
 

23.4 Association sending appointment forms or lists of proxies must send to all 
Members 

 
The Board must send a proxy appointment form and a list of persons willing to act as 
proxies at a meeting to all its Members entitled to appoint a proxy to attend and vote at 
the meeting. 

 
23.5 Form of proxy 

 
The instrument appointing a proxy may be in a common or usual form in accordance 
with the Myanmar Companies Law. 

 

23.6 Appointing a proxy 
 

(a) An appointment of a proxy is valid if it is signed by the Member making 
the appointment and contains the following information: 

 
(i) the Member's name and address; 

 
(ii) the Association's name; 

 
(iii) the proxy's name or the name of the office held by the proxy; and 

 
(iv) the meetings at which the appointment may be used. 

An appointment may be a standing one. 

(b) The chairperson of the meeting may determine that a proxy is valid even if 
it does not contain all of the information referred to in sub-clause (a). 

 
(c) An undated appointment is taken to have been dated on the day it is given to 

the Association Secretary. 
 

(d) An appointment may specify the way the proxy is to vote on a 
particular resolution. If it does: 

 
(i) the proxy need not vote on a show of hands, but if the proxy does so, 

the proxy must vote that way; 
 

(ii) if the proxy has 2 or more appointments that specify different ways 
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to vote on the resolution, the proxy must not vote on a show of 
hands; 

 
(iii) if the proxy is the chairperson, the proxy must vote on a poll, and 

must vote that way; and 
 

(iv) if the proxy is not the chairperson, the proxy need not vote on a 
poll, but if the proxy does so, the proxy must vote that way. 

 
(e) If a proxy is also a Member, this clause does not affect the way that the person 

can cast any votes held as a Member. 
 

(f) An appointment is not required to be witnessed. 
 

(g) A later appointment revokes an earlier one if both appointments could not 
be validly exercised at the meeting. 

 
23.7 Proxy documents 

 
(a) For an appointment of a proxy for a meeting of Members to be effective, 

the following documents must be received by the Association at least 24 
hours before the meeting or taking of the poll, whichever is applicable: 

 
(i) the proxy's appointment; and 

 
(ii) if the appointment is signed by the appointor's attorney, the 

authority under which the appointment was signed or a certified 
copy of the authority. 

 
(b) If a meeting of Members has been adjourned, an appointment and any 

authority received by the Association at least 24 hours before the resumption 
of the meeting are effective for the resumed part of the meeting. 

 
(c) The Association receives a document referred to in sub-clause (a) when it 

is received at any of the following: 
 

(i) the Office; 
 

(ii) a place, fax number, electronic address or other electronic means 
specified for the purpose in the notice of meeting. 

 
(d) The Board may specify a shorter period than the 24 hours referred to in this 

clause in the notice of meeting. 
 

23.8 Failure to name proxy 
 

If a proxy appointment is signed by the Member but does not name the proxy or 
proxies in whose favour it is given, the chairperson may either cast as proxy or 
complete the appointment by inserting the name or names of one or more Directors. 

 
 
 
 
PART VI “ WINDING UP 

24 Winding up 
 

24.1 Member contribution to assets 
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If the Association is wound up during the time of a Member's membership or 
within 1 year afterwards, each Member undertakes to contribute to the assets of 
the Association for payment of: 

 
(a) debts and liabilities of the Association contracted before the 

Member's membership ceases; 
 

(b) costs, charges and expenses of the winding up of the Association; and 
 

(c) adjustment of the rights of the contributories amongst themselves, 

such amount as may be required but not exceeding 1,000 kyats. 

24.2 No distribution of remaining property 
 

If upon the winding up or dissolution of the Association, there remains after the 
satisfaction of all its debts and liabilities any property whatsoever, that property 
must not be paid or distributed among the Members of the Association. 

 
24.3 Remaining property to be applied to particular institutions 

 
All remaining property of the Association under clause 24.2 must be paid and 
applied by the Association to any entity or organization which, by its Constitution: 

 
(a) has objects similar to the objects of the Association; 

 

(b) is required to apply its profits or other income in promoting its objects; and 
 

(c) is prohibited from making any distribution to its members or paying fees to 
its directors. 

 
24.4 Members to select institution 

 
The Members must before or at the time of dissolution or winding up of the 
Association select the institution or institutions to which property will be transferred 
under clause 24.3. 

 
24.5 Institution chosen by independent third person 

 
If after the dissolution or winding up of the Association the Members of the 
Association have not made a selection under clause 24.4, the selection will be 
determined by the Chief Judge of the Supreme Court of Union of the Republic of 
Myanmar or such other judge of that court as may handle or acquire jurisdiction in the 
matter. 

 
24.6 Remaining property for charitable purpose 

 
If effect cannot be given to clauses 24.3 to 24.5 the property under clause 24.2 must be 
given to a charitable purpose. 
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PART VII “ GENERAL MATTERS 
 
 
 

25 Inspection of books 
 

The Directors may but are not required to authorize a Member to inspect books of the 
Association. 

 
 
 
 

26 Notices 
 

26.1 Requirements 
 

Any notice or other communication required to be given by this Constitution must be in 
writing. 

 
26.2 When notice is given 

 
Where a specified period must elapse or expire from or after the giving of a notice 
before an action may be taken, neither the day on which the notice is given nor the day 
on which the action is to be taken may be counted in calculating the period. 

 
26.3 Notice by Members of address for service 

 
Each Member must notify the Association in writing of as many as possible of the 
following addresses for the purpose of notices: 

 
(a) postal address; 

 
(b) email address; and 

 
(c) fax number. 

 
These addresses and details must be recorded in the Register. 

 
26.4 How notices are given to Members 

 
Unless otherwise provided by the Companies Law or this Constitution, the 
Association may give notice to a Member: 

 
(a) by serving it on the Member personally; 

 
(b) by post or delivery to the postal address of the Member as recorded in the 

Register; 
 

(c) by sending it to the fax or email address of the Member as recorded in the 
Register; or 

 
(d) by any other means consented to by the Member. 



Constitution of the Myanmar Association Of  Insolvency Practitioners Inc.  

Page 38 19884383_1 

 

 

 
26.5 How notices are given to the Association 

 
Notices are to be given to the Association by post or delivery to the Office. 

 
26.6 When notices are taken to be given 

 
A notice sent by post is taken to be given 2 days after it is posted. 

 
(a) A notice sent by fax is taken to be given on the day on which the sender 

obtains machine acknowledgment of successful transmission. 
 

(b) A notice sent by email is taken to be given when the email is sent, unless the 
sender has been notified, by a system or person involved in the delivery of the 
email to the addressee, that the email has not been successfully delivered. 

 
26.7 Notice to Members' attorney 

 
A Member may, by written notice to the Association, request that all notices to be 
given by the Association or the Directors to the Member be served on the Member's 
attorney at an address specified in the notice. 

 
 
 
 

27 Indemnity 
 

27.1 Interpretation 
 

For the avoidance of doubt, this clause relates to: 
 

(a) a Director; 
 

(b) the CEO; and 
 

(c) the Association Secretary, 

of the Association. 

27.2 Indemnity against proceedings 
 

Unless a resolution has been passed under to clause 27.6, any person referred to under 
clause 27.1 is indemnified, to the maximum extent permitted by Law, out of the 
property of the Association against any liabilities for costs and expenses incurred by 
that person: 

 
(a) in defending any proceedings relating to that person's position with the 

Association, whether civil or criminal, in which judgment is given in that 
person's favour or in which that person is acquitted or which are 
withdrawn before judgment; or 

 
(b) in connection with any application in relation to any proceedings relating to 

that person's position with the Association, whether civil or criminal, in which 
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relief is granted to that person under the Myanmar Companies Law by the 
court. 

 
27.3 Indemnity against liabilities 

 
Unless a resolution has been passed under to clause 27.6, every person who is or has 
ever been an officer under clause 27.1 is indemnified, to the maximum extent 
permitted by Law, out of the property of the Association against any liability incurred 
by the person whilst operating in that capacity unless the liability arises out of conduct 
involving a lack of good faith. 

 
27.4 Insuring officers of the Association 

 
The Association may pay a premium for a contract insuring a person who is or has 
been an officer under clause 27.1 against: 

 
(a) any liability incurred by that person in that capacity which does not arise out 

of conduct involving a willful breach of duty in relation to the Association or a 
willful contravention of the Myanmar Companies Law; and 

 
(b) any liability for costs and expenses incurred by that person in defending 

proceedings relating to that person's position with the Association, whether 
civil or criminal and whatever the outcome. 

 
27.5 Association may make separate contracts and bring separate actions 

 
(a) The Association may confirm the indemnities in clauses 27.2 and 27.3 by 

separate contract with, or on behalf of, 1 or more of the persons 
indemnified. 

 
(b) The indemnities given by the Association in clauses 27.2 and 27.3 do not 

affect the right of the Association to bring any demand or action against any 
person specified in clause 27.1, including any demand or action arising out of 
the negligence of that person. 

 
27.6 Directors may resolve to not indemnify 

 
The Directors may resolve that the indemnities in clauses 27.2 and 27.3: 

 
(a) are not to apply to a specified person or class of persons; or 

 
(b) will not apply unless the Association has confirmed the indemnity 

under sub-clause 27.5(a) by a contract which is in force. 
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27.7 Interpretation 
 

Nothing in clauses 27.1 to 27.6 is to be taken to limit the power of the Association, as 
permitted by the Myanmar Companies Law, to indemnify or pay a premium for a 
contract insuring a person who is, or has been, an officer of the Association or its 
related bodies corporate. 

 
27.8 Payments not remuneration 

 
Any payment made by the Association under clauses 27.1 to 27.4 does not constitute 
remuneration for the purposes of this Constitution. 

 
 
 
 

28 Amending this Constitution 
 

28.1 By Special Resolution 
 

The Association may modify or repeal this Constitution or a provision of this 
Constitution by Special Resolution unless the Myanmar Companies Law provides 
otherwise. 

 
28.2 Date effective 

 
A Special Resolution modifying or repealing this Constitution takes effect: 

 
(a) if no later date is specified in the resolution, the date on which the resolution 

is passed; or 
 

(b) on a later date specified in or determined in accordance with the resolution. 
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